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AMENDMENTS TO THE CODE

On March 12, 2020, the Expedia Group, Inc.’s (the “Company”) Board of Directors (the
“Board”) approved certain amendments to the Company’s Code of Business Conduct and Ethics
for Directors and Senior Financial Officers (the “Code”). Significant changes as compared to the
prior version are summarized below. Defined terms used below shall have the meanings set forth
in the Code.

e Revised the “Conflicts of Interest” section to more closely align the processes to be
followed under the Code in the event of a potential conflict of interest transaction with
existing Company practices;

e Revised the “Confidentiality” section to clarify that such provisions apply to confidential
information obtained from any stakeholder, and added a requirement that Covered
Persons take reasonable steps to protect such information; and

e Added a new “No Rights Created” section to clarify that the Code is a set of non-binding
principles and best practices for Covered Persons and is not intended to, and does not,
create legal rights.

On March 3, 2022, the Board approved the following additional amendments to the Code:

e Revised the “Insider Trading” section to expand the material non-public information
referenced from information “about any publicly traded organization” to information
“that is likely to affect the market price of publicly-traded securities of any corporation”;
and

e Revised the “Enforcement” section to clarify that reporting persons are not prevented
from (and do not require authorization from the Company prior to reporting to the
government or regulators) making other disclosures that are protected under the
whistleblower provisions of federal law or regulation.

Certain other clarifying and/or immaterial changes were made to the Code in addition to those
above.



