SCHEDULE 14A INFORMATION

Proxy Statement Pursuant to Section 14(a) of the 8arities Exchange Act of 1934 (Amendment No. 1)

Filed by the Registrar

Filed by a Party other than the Registr OO

Check the appropriate box:

O o o o

Preliminary Proxy Stateme

Confidential, for Use of the Commission Only (as piged by Rule 14-6(e)(2))
Definitive Proxy Statemer

Definitive Additional Materials

Soliciting Material Pursuant to Section 240.-11(c) or Section 240.1-12

SENSIENT TECHNOLOGIES CORPORATION

(Name of Registrant as Specified In Its Charter)

(Name of Person(s) Filing Proxy Statement, if othethan the Registrant)

Payment of Filing Fee (Check the appropriate box):

O

O
]

No fee requiret

Fee computed on table below per Exchange Act Rdle-6(i)(4) and (-11.
(1) Title of each class of securities to which trangactpplies
(2) Aggregate number of securities to which transactjplies:

(3) Per unit price or other underlying valugmisaction computed pursuant to Exchange Act Bdl& (Set forth the amount on which the filing feeadculated an
state how it was determinec

(4) Proposed maximum aggregate value of transac
(5) Total fee paid
Fee paid previously with preliminary materie

Check box if any part of the fee is offset as praded by Exchange Act Rule (t1(a)(2) and identify the filing for which the offetting fee was paid previously

Identify the previous filing by registration statement number, or the Form or Schedule and the date dfs filing.

(1) Amount Previously Paic
(2) Form, Schedule or Registration Statement |
(3) Filing Party:

(4) Date Filed:




PRELIMINARY COPY

SENSIENT®

March __, 2014
Dear Fellow Shareholder:

You are invited to attend the Annual Meeting of Shatders of Sensient Technologies Corporation. Tletmg will be held on Thursday, April 24, 2014,2800 p.m.
Central Daylight Time, at the Trump Internationaltelp401 North Wabash Avenue, Chicago, lllinois.

I hope that you will be able to join us at the megtio review the year and take a look at what titeré holds for our Company. In addition, the basgto be transacted
(i) to elect nine directors of the Company as dbsdrin the accompanying Proxy Statement; (ii)iteegn advisory vote on our executive compensatidhio consider an
act upon a proposal to approve the Sensient Teaiesl Corporation Incentive Compensation Plan fected Corporate Officers; (iv) to ratify the appoient of Ernst ¢
Young LLP, certified public accountants, as the petelent auditors of the Company for 2014; and ¢vjransact such other business as may properly ¢cmfoze th
meeting or any adjournment thereof.

The Board of Directors strongly urges you to voRrthe nine nominees recommended by the Board etmirs.

You should know that FrontFour Master Fund, Ltd.eaampted company organized under laws of the Cayslands (together with its affiliates, “FrontFourhas state
that it intends to nominate a slate of four nominfee election as directors at the meeting in ofijgosto the nominees recommended by our Boardioféd@ors. The Boal
of Directors does not endorse the election of arfyrontFour’s nominees.

You may receive solicitation materials from FrontFou its affiliates, including a proxy statementaa green proxy card. We are not responsible feraitcuracy of ar
information provided by or relating to FrontFouritsr nomineesontained in solicitation materials filed or disseated by or on behalf of FrontFour or any othateshent
FrontFour may make.

The Board of Directors unanimously recommends tbatwote FOR the election of each of our Director im@as on the enclosed white proxy card. The Boaifdirctors
strongly urges you not to sign or return any greeaxy card sent to you by or on behalf of FrontFdiuyou have already returned a proxy card for FrontFgpau can revok
that proxy by using the enclosed proxy card to yotgr shares today by telephone, by Internet arisgy dating and returning the enclosed proxy c@mly your latestatec
proxy will count.

Regardless of the number of shares you own and wheth®t you plan to attend the Annual Meetingsitmportant that you exercise your right to voteaashareholde
Please indicate your vote on the enclosed whiteypcaxd and return it promptly using the envelopevjgted or vote by telephone or by Internet accaydmthe instructior
on the enclosed proxy card. Be assured that yaes\are completely confidential.

On behalf of the officers and directors of the Compahank you for your continued support and coerfice.

Sincerely,

Paul Manning
President and Chief Executive Officer

Enclosures




PRELIMINARY COPY
SENSIENT TECHNOLOGIES CORPORATION
777 East Wisconsin Avenue
Milwaukee, Wisconsin 53202

Notice of Annual Meeting
To Be Held April 24, 2014

To the Shareholders of
Sensient Technologies Corporation:

NOTICE IS HEREBY GIVEN that the 2014 Annual Meeting of Shareholders (“Me&g}i of Sensient Technologies Corporation, a Wisconsirparatior
(“Company”),will be held at the Trump International Hotel, 401rtoWabash Avenue, Chicago, lllinois on Thursday,ilAp4, 2014, at 2:00 p.m., Central Time, for
following purposes:

1. To elect nine directors of the Company as describvélde accompanying proxy stateme

2. To give an advisory vote to approve the compensaifdhe Compar’s named executive officers, as disclosed purswatiein 402 of Regulation-K, including
the Compensation Discussion and Analysis, compemstbles and narrative discussion in the accompgrproxy statemen

3. To consider and act upon a proposal to approv&#msient Technologies Corporation Incentive Comgatiors Plan for Elected Corporate Office
4. To ratify the appointment of Ernst & Young LLP, éBed public accountants, as the independent atgliibthe Company for 2014; a

5. To transact such other business as may properly ¢@@fore the Meeting or any adjournments thel

Important Notice Regarding the Internet Availability of Proxy Materials
for the Shareholder Meeting to Be Held on April 242014

The Proxy Statement and Notice of Annual Meeting aththe 2013 Annual Report to Shareholders are availde on Sensient's website at
http://www.sensient.com/financial/annualreport_and_poxy.htm

The Board of Directors has fixed the close of bussnen February 28, 2014, as the record date fadeétermination of shareholders entitled to notiteand to vote a
the Meeting and any adjournments thereof.

The Company encourages you to attend the Meetidgvate your shares in person. However, whether oyaotare able to attend the Meeting, please comple
enclosed proxy and return it promptly using theedope provided or vote by telephone or by Inteawtording to the instructions on the enclosed preayl, so that yoi
shares will be represented at the Meeting. You resipke your proxy at any time before it is actuaited by notice in writing to the undersigned, byiwdging a late
executed proxy or by attending the Meeting andngpiin person. Your attention is directed to thecdttal proxy statement and accompanying proxy.

For directions to the Meeting site, contact the @any’s Secretary at (414) 271-6755. Shareholdersaafrd who wish to vote in person may do so at teetg.
On Behalf of the Board of Directo
John L. Hammon
Secretary

Milwaukee, Wisconsit
March ___ , 201




PROXY VOTING INSTRUCTIONS

You may cast your vote in person at the meetingyary one of the following ways:

By Telephone :You may call the tolfree number indicated on your proxy card. Follow ¢haple instructions and use the personalized obntrmber specified ¢
your proxy card to vote your shares. You will béeato confirm that your vote has been properly rded. Your telephone vote authorizes the named @saxi vote you
shares in the same manner as if you had marketkdignd returned a proxy card.

Over the Internet : You may visit the Web site indicated on your praeyd. Follow the simple instructions and use thispnalized control number specifiec
your proxy card to vote your shares. You will beeatd confirm that your vote has been properly réedr Your Internet vote authorizes the named proxieste you
shares in the same manner as if you had marketkdignd returned a proxy card.

By Mail : You may mark, sign and date the enclogddITE proxy card and return it in the postage-paid emelprovided.

If you are a beneficial holder (that is, if yourasés are held through your bank or broker), yolinedeive instructions on how to vote your share$ wiese proxy materia
If a broker does not receive voting instructioranirthe beneficial owner on the election of directorsthe approval of our executive compensatiooroany matter relatir
to executive compensation (including the proposeastnt Technologies Corporation Incentive Compéms#lan for Elected Corporate Officers), the brokey not vot
such shares without specific instructions and neyrn a proxy card with no vote on these mattersyhich case such shares will have no effect inotiteome of suc
matters.

If you are a participant in a Sensient employeesheplan, you have the right to instruct the teest and/or administrators of such plans to voteshizees allocated to y¢
plan account. If no instructions are given or iiyooting instructions are not received by the dieadshown on the enclosed voting instruction fotine, uninstructed shai
will be voted in accordance with the provisionsta# aapplicable plan.

You should know that FrontFour Master Fund, Ltd.eaampted company organized under laws of the Caysiands (together with its affiliates, “FrontFoyMias state|
that it intends to nominate a slate of four nomenfee election as directors at the meeting in ofijmosto the nominees recommended by our Board oéd@ors. The Boar
of Directors does not endorse the election of &fyrontFour’s nominees.

You may receive solicitation materials from FroniFor its affiliates, including a proxy statementaa green proxy card. We are not responsiblehieratcuracy of ar
information provided by or relating to FrontFouritsrnominees contained in solicitation materidesifor disseminated by or on behalf of FrontFouamy other statemer]
FrontFour may make.

The Board of Directors unanimously recommends tloat yote FOR the election of each of our Director m@mes on the encloseYHITE proxy card. The Board

Directors strongly urges you not to sign or retany green proxy card sent to you by or on behalfroftFour. If you have already returned a proxyldar FrontFour, yo
can revoke that proxy by using the enclo8édITE proxy card to vote your shares today by telephbgénternet or by signing, dating and returning émelosedVHITE

proxy card Only your latest-dated proxy will count .

The Board of Directors urges you NOT to sign or metamy green proxy card sent to you by or on bedfafrontFour. Voting against FrontFoarhominees on its pro
card is not the same as voting for the Board of dims’ nominees, because a vote against FrontEaaminees on its proxy card will revoke any presipuoxy car
submitted by you. If you have previously voted gsthe green proxy card sent to you by or on bebfafrontFour, you can change your vote by executid/NVHITE
proxy card or by voting by telephone or through ltiternet by following the instructions shown oe¥WHITE proxy card.Only your latest-dated proxy will count .

IF YOU HAVE ANY QUESTIONS OR NEED ASSISTANCE VOTING, PLEASE CONTACT OUR PROXY SOLICITOR,
D. F. KING & CO., INC.
TOLL FREE AT (888) 886-4425.
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SENSIENT TECHNOLOGIES CORPORATION
777 East Wisconsin Avenue
Milwaukee, Wisconsin 53202

(414) 271-6755

PROXY STATEMENT
for
ANNUAL MEETING OF SHAREHOLDERS
to be held on
April 24, 2014

GENERAL

This proxy statement and accompanying proxy ast lfieing furnished to the shareholders of Sen3ieahnologies Corporation, a Wisconsin corporati@o(mpany’),
beginning on or about March , 2014, in conoectiith the solicitation by the Board of Directorstbé Company (“Board”) of proxies for use at then@pany’s 201-
Annual Meeting of Shareholders to be held at thenfrinternational Hotel, 401 North Wabash Avenue, &l lllinois on Thursday, April 24, 2014, at 2:;00n., Centre
Time, and at any adjournments thereof (“Meetinig),the purposes set forth in the attached Noticarofual Meeting and in this proxy statement.

Accompanying this proxy statement are a Notice of wairMeeting and a form of proxy solicited by theaBwd for the Meeting. This proxy statement and
accompanying Notice of Annual Meeting and the 2013 nuwaeh Report to Shareholders are also available omur owebsite ¢
http://lwww.sensient.com/financial/annualreport_andxprtm. The 2013 Annual Report to Shareholders, fwiso accompanies this proxy statement, contéiasdia
statements for the three years ended December0dB, 2nd certain other information concerning tltem@any. The 2013 Annual Report to Shareholdersfimashcia
statements are neither a part of this proxy statémer incorporated herein by reference.

Only holders of record of the Company’s Common Btg€ommon Stock”)as of the close of business on February 28, 20#4ergitled to notice of, and to vote at,
Meeting. On that date, the Company had 50,199,588 stof Common Stock outstanding, each of whichigled to one vote on each proposal submittedsfa@reholde
consideration at the Meeting.

Subject to the applicable New York Stock Exchangeleggpns regarding discretionary voting by brokerg@roxy, in the enclosed form, that is properlgaxed, dul
returned to the Company or its authorized represiees or agents and not revoked, or that has pesgerly voted by telephone or by Internet accagdimthe instructior
on the enclosed proxy card and not revoked, wilvted in accordance with the shareholdénstructions contained in the proxy. If no instions are indicated on t
proxy, the shares represented thereby will be vasefdllows:

+  FOR the election of the Boé's nine nominees for directc

+  FOR approval of the compensation of our named ekecuffficers, as disclosed herein pursuant to 1#02 of Regulation %, including the Compensati
Discussion and Analysis, compensation tables anatigrdiscussion in this proxy stateme

FOR approval of the Sensient Technologies Corpardtioentive Compensation Plan for Elected Corpotifeers;
+  FOR ratification of the Boa’s appointment of Ernst & Young LLP as the Comy's independent auditors for 2014; ¢

On such other matters that may properly come befard/leeting in accordance with the best judgmentefndividual proxies named in the pro:
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Brokers are not entitled to vote on the electiodioéctors, on the approval of our executive conspéion or on any matter relating to executive camspéon (includin
the proposed Sensient Technologies Corporationntivee Compensation Plan for Elected Corporate Officeinless they receive voting instructions frora teneficie
owner, but they will be able to vote with respectatfication of Ernst & Young LLP as our auditorsr f8014. If a broker does not receive voting indinres from th
beneficial owner, the broker may return a proxy caitth no vote on these matters, which is usuallyrrefto as a broker non-vote. The shares subjextimker nonote
will be counted for purposes of determining whethguarum is present at the Meeting if the sharesepeesented at the Meeting by proxy from the brokebroker non-
vote will have no effect with respect to the eleatinf directors, the advisory shareholder vote on executive compensation and the approval of tlipgsed Sensie
Technologies Corporation Incentive Compensatiom RiaElected Corporate Officers.

Beginning in 2014, shares held in the same regjistrgfor example, shares held by an individuakdily and through an employee benefit plan) wilicbenbined int
the same proxy card whenever possible. Howevereshald with different registrations cannot be corath and therefore a shareholder may receive niame éne prox
card. If you hold shares in multiple accounts witffiedent registrations, you must vote each proxgdggou receive to ensure that all shares you owrvatedd in accordan:
with your directions.

Any shareholder giving a proxy may revoke it at éime before it is exercised at the Meeting byd®ing written notice thereof to the Secretary & @ompany or t
delivering a later executed proxy. Any shareholderaling the Meeting may vote in person whetherairthe shareholder has previously filed a proxgsBnce at tt
Meeting by a shareholder who has signed a proxy doeim itself revoke the proxy. The shares represby all properly executed proxies receivedminahe Meeting ar
not revoked will be voted as directed by the shddss.

The cost of soliciting proxies will be borne by tBempany. Proxies may be solicited by directorficefs or employees of the Company in person, Bptene or b
Internet. The Company will use the services of OKiRg & Co., Inc., New York, New York, to aid in the satation of proxies. Sensient expects that it wilyfa F. Kinc
& Co., Inc., its customary fees, estimated notxceed approximately $750,000 in the aggregate, nelasonable out-gfocket expenses incurred in the process of solg
proxies. This proxy solicitation firm estimatestthpproximately 50 of its employees will assisttirs proxy solicitation, which they may conductisrsonal interview, ma
telephone, facsimile, email, other electronic clsimf communication or otherwise. Excluding amourdemally expended by Sensient for a solicitationdn election ¢
directors in the absence of a contest and costegepted by salaries and wages of Sensieatjular employees and officers, Sensient's agtgexxpenses, including thos:
D. F. King & Co., Inc., related to this proxy solation are expected to be approximately $3,250,00@hich approximately $80,000 has been spent te.ddte Compar
will also reimburse brokerage houses and other digsts, nominees and fiduciaries for their expemsagnding proxy materials to the beneficial owners.

Other than the Change of Control Employment and i3&ee Agreements with our named executive officeash ef which are described in this proxy statemant
standard agreements between the Company and itsai8end executive officers covering equity awandder our compensation plans, the forms of whicrehzeen file
as exhibits to Sensient's Annual Report on FornK Mith respect to the period ending December 31,320b participant is, or was within the past yeapasy to an
contract, arrangements or understandings with argopewith respect to any securities of Sensiewtuding, but not limited to joint ventures, loanaption arrangemen
puts or calls, guarantees against loss or guampfgaofit, division of losses or profits or thiwigg or withholding of proxies.

Other than Mr. Paul Manning’employment agreement and the Change of Contrpldgment and Severance Agreements with our namechiixe officers, each
which are described in this proxy statement, noigipant, nor any associate of a participant, hasamangement or understanding with any person () véspect to ar
future employment by Sensient or its affiliategigrwith respect to any future transactions to gfhSensient or any of its affiliates will or may dearty.
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ITEM 1.
ELECTION OF DIRECTORS

The Board of Directors currently consists of ninenbbers who are all elected each year for one-gearst The Board has reeminated all nine of its current directc
Messrs. Brown, Cichurski, Croft, Hickey, Kenneth Marg and Paul Manning, Drs. Clydesdale and Wedrad, Ms. Whitelaw.

The Company intends that the persons named asegraxithe accompanying proxy cards will vote F@R election of the Boars'nine nominees. If any nomir
should become unable to serve as a director mithe Meeting, the shares represented by proxysdhaat include directions to vote in favor of thaminee or that do n
contain any instructions will be voted F@ife election of such other person as the Boardne@ymmend, subject to the rules for broker nons/described under “General”
above.

Under Wisconsin law, unless otherwise provided imimparation’s articles of incorporation (Sensisrdrticles of incorporation do not otherwise preyidirectors al
elected by a plurality of the votes cast by therahantitled to vote in the election of direct@ssuming a quorum is present. For this purposerdlity” means that tt
individuals receiving the largest number of votes alected as directors, up to the maximum numbelirectors to be chosen at the election. Therefarg shares
Common Stock that are not voted on this mattehatMeeting (whether by abstention, broker note or otherwise) will have no effect on the elettad directors at tt
Meeting. Brokers do not have discretion to casesadh the election of directors with respect to ahgres for which they have not received voting times from th
beneficial owners.

Sensient’s Corporate Governance Guidelines, a copyhiath is available on the Company’s website ( wwwsgamt.com) by following links to “About Sensierdhc
“Corporate Governanceiiiclude a director resignation policy for directansuncontested elections. Pursuant to the poéay, director who fails to receive a greater nur
of votes “for” his or her election than votes “witit” at the Meeting must tender his or her irrevocabégnation to the Board of Directors. The Nominating Corporal
Governance Committee will act to determine whetheadoept the directs’resignation and will submit such recommendatiorcémsideration by the Board of Directc
and the Board of Directors will act on the Nominatargl Corporate Governance Committeggcommendation. The Nominating and Corporate Gavee Committee a
the Board of Directors may consider any factors thegm relevant in deciding whether to accept a @irscresignation.

Pursuant to the ComparsyBylaws, written notice of other qualifying nomiieats by shareholders for election to the Boardetiogr with a completed Directors ¢
Executive Officers Questionnaire, affirmation andsemt, must have been received by the Secretargteothan 50 days before the meeting, or Marct0$4 2with respe:
to the Meeting. On February 19, 2014, FrontFour ktaBtind, Ltd., an exempted company formed undelathie of the Cayman Islands (“FrontFouriptified the Compar
of its intention to nominate and solicit proxiessapport of four individuals, James R. Hendersamek E. Hyman, Stephen E. Loukas and William R. é&ddfir., fo
election as directors of the Company at the MeethigntFour has stated that FrontFour and itsiatfié may be deemed to collectively beneficiallyncan aggregate
762,935 shares of our Common Stock as of Februarg@14.

The Board of Directors does not endorse the elecf@any of FrontFour’s nominees.

Each of Sensient’'s nine nominees and SensiéBward as a whole possess a combination of thefiqatbns, skills, professional experiences, ediacaand othe
attributes that the Nominating and Corporate Govere@ommittee seeks out in potential Board memblergarticular, Sensiers’Board includes directors with signific
experience in the specialty chemicals industryeaors with a demonstrated history of driving suthie operational improvements, directors with tézdinand foor
science backgrounds, directors with financial armbanting expertise and directors with diverse baskgds and experiences.

Based on the biographies FrontFour has providedrdatg its nominees, Sensient does not believeatiyabf FrontFous nominees would add any meaningful spec
chemical industry experience, diversity or sciéatifechnical, accounting or operational skillshie Board.

Sensient’s Board, together with its management teas articulated and continues to implement a lgleifined strategy to create sustainable, lterga value for all ¢
our shareholders. In the opinion of Sensient’'s Bpahareholders will be better served by supportireggBoard's nine nominees on WW&HITE proxy card and allowir
Sensient to continue to execute on its strategy.

You may receive solicitation materials from FrontFau its affiliates, including a proxy statementdaa green proxy card. The Company is not respansdn the
accuracy of any information provided by or relattog-rontFour or its nominees contained in solimtamaterials filed or disseminated by or on b&b&FrontFour or an
other statement FrontFour may make. Sensient’sdBaaanimously recommends that shareholders voteedWHITE proxy card forall nine of Sensient’s nominees.

Director Selection Criteria; Director Qualifications and Experience

The Company has included its criteria for selectingiinees to the Board both on its website and attaohment to its annual meeting proxy statenmntiiany year:
Those criteria, which are periodically reviewed bg tlominating and Corporate Governance Committeeinaheded as Appendix A to this proxy statement. Thierie
emphasize the need for independence and an absEnuaterial conflicts of interest of all directoosher than the Company’s Chairman of the Board taedCompanys
President and Chief Executive Officer, the persataibutes the Company seeks in all directors,taerdoroad mix of skills and experience that shdaddncluded among
directors to enhance both the diversity of perspest professional experience, education and attigbutes and the overall strength of the compwsiof the Board. Tt
skills and experience that we consider most impoftarmembership on the Board include a backgraorat least one of the following areas:

« substantial recent business experience at thersmaivagement level, preferably as chief executffieas;

« arecent leadership position in the administratiba major college or university;
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« recent specialized expertise at the doctoral levalscience or discipline important to the Compabyisiness;
« recent prior senior level governmental or militagrvice;

« financial expertise; or

« risk assessment, risk management or employee bek#ifi or experience.

The particular skills, experience, qualificatiom&lather attributes that the Board believes qualifgh of Sensiers’'nominees to serve on the Board are briefly desc
below.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE FOR__ALL NINE NOMINEES DESCRIBED BELOW. SHARES OF COMMON
STOCK REPRESENTED AT THE MEETING BY EXECUTED BUT UNMARKED PROXIES (EXCLUDING BROKER NON-VOTES) WILL BE VOTED FOR
ALL NINE NOMINEES DESCRIBED BELOW.




Hank Brown Director Since 200.
Age 73 Audit Committee (Chairmar
Finance Committe
Nominating and Corporate Governance Comm

Mr. Brown is President Emeritus of the Universf Colorado and Senior Counsel with the law firfrBoownstein, Hyatt, Farber and
Scheck P.C. Mr. Brown was President of the Universitfolorado from 2005 to 2008, and President ofWméversity of Northern Colorado
from 1998 to 2002, in both cases leading the umsbih to greater enroliment and financial supptrtbetween his stints as president of a
university, Mr. Brown served from 2002 to 2005 agdttent and Chief Executive Officer of the Danielsdkua billion dollar charitable
foundation, where he continues to serve as Chaiwh#me Board. Mr. Brown served as a United Stagzsa®r from Colorado from 1991 to 1997
(serving on the Foreign Relations and Judiciary @ittees), and five terms in the U.S. House of Repitasizes from 1981 to 1991 (serving on
the Ways and Means and Budget Committees). Pritihha Mr. Brown served as Vice President of MonfufriColorado, Inc. (a public food
company with international operations, later acegliby ConAgra Foods, Inc.) from 1969 to 1980. WhiléMonfort, Mr. Brown started and/or
directed several divisions with increasing respadfisés, including Corporate Development, Internatb Sales and Operations and the Lamb
Feeding, Processing and Sales Division. Mr. Browmetlily serves as a director of Sealed Air Corponafgince 1997) and First Bank Corp.
(since 2013). Within the past five years he wasrectbr of Delta Petroleum Corporation (from 2002640) and Guaranty Bancorp (from 2008
to 2009); prior to that time he was a director afesal other public companies.

Mr. Brown earned a bachelor of science degreec¢onwatting from the University of Colorado in 1961r.Mrown volunteered for the U.S.
Navy, earning his commission at Newport, Rhode Island, his navigator wings at Pensacola, Florida,Gomgbus Christi, Texas. Following t
service with VR — 22 and a tour in Viet Nam, Mr. Broretired from the Navy as a Lieutenant and endolfelaw school in 1966. In 1969, Mr.
Brown received his Juris Doctorate from the Uniugrsef Colorado and passed the Colorado Bar Exam.Bviswn earned an LLM in taxation
from George Washington University in 1986 by attegdiight classes while serving in Congress. In 19#8passed the CPA exam and is a
certified public accountant (currently inactive).

For the following reasons, the Board concluded iatBrown should serve as a director of Sensientigint of its business and structure
the time it files this proxy statement. Mr. Browmstensive management experience in private, pallicnonprofit sector enterprises, includi
public corporations with extensive international i@ens in foodrelated businesses, provides Sensient with a breespective in addressi
issues of governance, financial management, exectgicruitment and risk management that are reteeaany large organization. Mr. Brovwa’
background as an attorney and CPA, and his expesedeveloping financial and governmental expertalw him to make valuak
contributions to Sensient’'s Audit Committee and RoeaCommittee and allow him to assist with the B@aVersight of risk management :
compliance matters. Further, Mr. Brownbackground in government service provides speénghts into legislative and regulatory tre
impacting Sensient’s business.




Edward H. Cichurski Director Since 201
Age 72 Audit Committee
Finance Committe
Scientific Advisory Committe:

Mr. Cichurski spent 35 years practicing as a CRA clients throughout the world with the internatid accounting firm
PricewaterhouseCoopers and its predecessors (nedréiom that firm in 2000), including service Barcelona, Spain from 1978-1981, and
service as the Managing Partner of the Milwaukdie®{serving Wisconsin and parts of the upper Mistvérom 1989 to 1996. From mid-1996
to 2000, he was at the firm’s National Office in N&ark working with the firm’s Office of General Counsé&rom 2000 to 2007, he served as
Executive Vice President of Merchants & ManufactsirBancorporation and as president of its finanse@lices subsidiary. Following his
retirement from that position, he has served asdwisor to several public and private companiesosiness development, accounting and
financial reporting matters. That includes provigledvisory services to Sensient from 2007 until2043 selection as a nominee for Sensient’s
Board by the Nominating and Corporate Governancenr@ittee. Mr. Cichurski serves on the boards of meme community and charitable
organizations in the Milwaukee area and is a merobboth the American Institute of Certified Pubficcountants and the Wisconsin Institute of
Certified Public Accountants.

Mr. Cichurski received his bachelor of science degfrom St Peter's College, Jersey City, New Jersey,963 and his MBA from
Fairleigh Dickinson University in 1971. He served ag-irst Lieutenant in the U.S. Army from 1963 to 1968ere he earned the Army
Commendation Medal.

For the following reasons, the Board concluded tat Cichurski should serve as a director of Sertsignlight of its business and
structure, at the time it files this proxy statemeévir. Cichurski’s accounting and auditing expederand expertise and his substantial U.S. and
international experience assisting global busiregsea variety of industries are particularly vdlleato Sensient. His recent business experience,
both at a senior management level and as an adeiggowing businesses in a variety of manufacgieand consumer products businesses, is of
particular value as Sensient pursues both its grpwdgram and its cost reduction initiatives throogithe Company

Dr. Fergus M. Clydesdale Director Since 199

Age 77 Compensation and Development Commi
Executive Committe
Nominating and Corporate Governance Comm
Scientific Advisory Committee (Chairma

Dr. Clydesdale has had a distinguished career @siversity professor and administrator, scientiésearcher and advisor to public and
private agencies both in the U.S. and around thedniarkesearch, product development and scientificcp and regulation to optimize food
quality, food acceptability, food safety, nutritiand overall health and quality of life. Dr. Clydak&ls honors and accomplishments in the field
of food science and nutrition are legion and tomarous to mention. Dr. Clydesdale is currently Daatished University Professor, Department
of Food Science, College of Natural Sciences, Usityerof Massachusetts Amherst, and Director of thevémsity of Massachusetts Food
Science Policy Alliance, which he founded in 20041990 to 2008, he was head of the University o§ddahusetts Amherst Department of
Food Science, which at the time of his retiremeas wanked nationally among the top three univefeityl science departments in research and
the top department in the university in studensattion.




In 2010, the National Research Council of theidwetl Academies, based on the performance of the repat in the last year of Dr.
Clydesdale’s tenure as its Head, ranked the Depattasenumber one among all Food Science Departrivettie United States for PhD research
and education. Recently elected a Fellow of the Agaarinstitute of Nutrition, he is now a fellow ofettiour premier societies in the field of food
science and nutrition. Dr. Clydesdale is the edifdCritical Reviews in Food Science and Nutritiotihe top ranked journal in food science with a
worldwide audience. He has published some 375 sfieentticles and coauthored or edited 20 bookslutting Food Colorimetry: Theory and
Applications(1975), which is still considered a leading authoiit its field. In addition, Dr. Clydesdale has dasensive work related to the
science and technology of formulating and measuniaigiral and synthetic colors in foods and emutsiand the sensory effects, benefits and
interactions of food and beverage colorants andofla Dr. Clydesdale initiated and organized thevesity of Massachusetts Food Science
Strategic Research Alliance, which has approxirga2®l member companies including many of the majaitimationals. He also chaired the
Strategic Research Alliance from 1988 to 2008, glaiith the Strategic Policy Alliance from its incaptiin 2004. Dr. Clydesdale helped in the
formation of a venture company (Wesfolk) at the @nsity of Massachusetts Amherst to commercialigesttientific discoveries being made by
his department. Dr. Clydesdale also has served orerous standing and special committees of the FDAtlamdNational Academy of Sciences
focusing on food and ingredient safety, nutritipolicy and labeling (e.g., he chaired the FDA workjpamel that evaluated Olestra, the last food
additive to gain approval, and in 2009-2010 serercan FDA committee which evaluated FDA's Researchsidig, including three terms as
chair of the Food Forum of the Food and NutritiowaRl of the National Academy. In 2010, he was reagpdito another three year term on the
National Academies, Institute of Medicine, Food &hdrition Board. Dr. Clydesdale served as Chair emdently serves on the Board of Trust
of the American branch of the International Life é3uies Institute. He has served on the board oBtbkal International Life Sciences Institute.
Each of these entities promotes scientific rese&cbptimize food safety and health globally. He bagn active worldwide speaking on the
challenges and opportunities of using technologynjurove food safety, nutrition and health whilergesing the global food supply.

For the following reasons, the Board concluded tatClydesdale should serve as a director of ®amsin light of its business and
structure, at the time it files this proxy statemér. Clydesdale is a globally-known expert in #ugence of food colors, especially natural colors,
and their use in food and the effects of color @ncpptions of flavor and wholesomeness, all of wtdoh central to Sensient's worldwide
businesses and its plans for future growth. Dr. €dglhle’s background in food science, experience inithstry from the Food Science Research
and Policy Alliances and service on government amdeusity advisory committees, as well as his lesligr of a major university department,
give him unique experience in risk assessment, f&afdty, food processing, nutrition, national antkinational food and ingredient policies,
labeling, and regulatory and scientific trends. Olydesdale’s university service has included éhgiand serving on search committees for top
university positions, including chair of the comraé for dean of the school of management and seovinsearch committees for chancellor and
provost, as well as developing metrics for promattenure and salary increases within his departniémgse and other university responsibilities,
along with his board activities with the Internatibhée Sciences Institute, allow him to make vallebontributions to Sensient’s Nominating
and Corporate Governance Committee and CompensatidnDevelopment Committee. Dr. Clydesdale’s expedien academics and with
industry and government also position him to prewdluable advice and oversight to Sensient’s SfieAdvisory Committee (which he chairs)
regarding Sensient’s product research and developawtivities, future scientific, product and pglitends, its marketing and labeling of both
functional and health effects of natural and othgredients and its food safety policies and proces.
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James A.D. Croft Director Since 199

Age 76 Audit Committee
Compensation and Development Committee (Chairr
Executive Committe
Scientific Advisory Committe:

Mr. Croft has extensive international and entapurial experience, including having served asxatutive officer, director and leader of
business development at various multi-nationalriesses. In 1967, he became a general partner irotiton-based real estate consulting firm of
Richard Ellis, and was one of the senior partner¢he firm until his retirement in 1998 at the timneits merger with California-based CB
Commercial (CB Richard Ellis). From 1968 through trarly 1980s, Mr. Croft was Executive ChairmamRhard Ellis International, the firm’s
international development arm. During this timetfaeelled extensively, and led the firm’s busindsselopment and office openings throughout
Europe, the United States and Latin America. He #stablished the firm's international Hotels and uegsdivision based in London. During his
career with Richard Ellis, Mr. Croft served as adior of most of the firm’s subsidiary and ass@datompanies throughout the world, and was
also a consultant to several major internationaéstors. By the time of Mr. Croft’'s retirement, Rard Ellis had 67 offices worldwide, with
around 2,000 employees and annual fee income abaippately US$250 million. In 1993, Mr. Croft co-foded SRAB Shipping AB, where he
served as a director until 1998. Mr. Croft helpakietthat company public in 1997 (it is quoted o& $tockholm OMX Stock Exchange) and it
now owns and operates nine tanker and dry cargelgess

Although he is retired from Richard Ellis and SRABIgling, Mr. Croft continues an active role in epimneurial ventures, currently
serving as the Chairman and sole shareholder dfoBge Ltd, a property development and investment hie founded specializing in office
development in the United Kingdom and residentiakdtgyment in Portugal.

Mr. Croft attended the University of London whererbeeived a bachelor's degree in Real Estate Managemgraduating as Student of
the Year in 1960. He currently resides in Kent, Englés fluent in French and has a working knowledg8mdinish and Portuguese.

For the following reasons, the Board concluded MatCroft should serve as a director of Sensigntight of its business and structure,
at the time it files this proxy statement. Morerthalf of Sensient’s revenues come from outsideLthiged States, and expanding its worldwide
operations is a key strategy. As a lifetime residenthe United Kingdom, Mr. Croft brings an intetiamal perspective to the challenges of
creating and building businesses that span multiplentries, cultures, languages, regulatory strestand business traditions, having spent over
40 years creating, building and managing multieral businesses that focus on the specific neetlsedbcal market and individual customer.
Mr. Croft also brings the unique skills of an epteneur who has developed several successful matitthal businesses, often as start-ups. This
international and management experience enablesthimprovide unique insights regarding the managenaenl expansion of Sensient’s
international operation:




William V. Hickey Director Since 199
Age 69 Audit Committee
Executive Committe
Finance Committee (Chairma
Nominating and Corporate Governance Comm

Mr. Hickey is currently an Operating Advisor ate& Management (since July 1, 2013), a globalradterinvestment manager with $68
billion under management and based in Los Angélespreviously served as Chief Executive Officer eifed Air Corporation, a Fortune 300
global manufacturer of protective, food and spégipackaging materials and systems, from MarctD0Q2until February 28, 2013, and he served
as Chairman of the Board of Sealed Air Corporatimmf September 1, 2012 until May 16, 2013. He alswveskas President (since 1996) of
Sealed Air Corporation until September 1, 2012.

Prior to becoming Chief Executive Officer at Seakéd Corporation, Mr. Hickey served in various exgee positions, including Chief
Operating Officer, Executive Vice President, Chiefdficial Officer and Vice President and General Manafé¢he Food Packaging Division
and the Cellu Products Division.

Prior to joining Sealed Air Corporation, he servexdGhief Financial Officer of the W.R. Grace and Cacific and Latin American
operations in the 1970s. He was previously employedrthur Young, where he worked as a CPA and consultant.

Mr. Hickey serves as a director (including a memiiethe compensation committee and chairman offittence committee) of Public
Service Enterprise Group Incorporated, a diverdi@aergy company that is traded on the New York SExathange and one of the ten largest
electric utility companies in the United Statesatidition, he serves on the Board of Governors eHhckensack University Medical Center. He
is also a Member of the American Business Conferamcea Member of the Executive Board of the Northéew Jersey Council of the Boy
Scouts of America.

For the following reasons, the Board concluded kihatHickey should serve as a director of Sensienlight of its business and structure,
at the time it files this proxy statement. Mr. Higkbkas considerable business, management, leademstidinancial experience, including
expertise directly related to the food industryrdigh his service, including first as Chief Finadfficer and then as Chief Executive Officer,
with Sealed Air Corporation, a large public companyhvéixtensive international operations and substhimterests in food-related businesses
(approximately two-thirds of its revenue), Mr. Higkhas a knowledge and expertise in serving theriational food industry that is critical to
Sensient’s business. Further, Mr. Hickey has be&emely successful in managing and growing busirsed3ering Mr. Hickey's tenure, Sealed
Air Corporation grew its net sales from $78 milliandver $7.5 billion, and expanded, both domesticafid internationally, through acquisitions
and start-ups. In addition to his leadership andagament skills, Mr. Hickey has considerable finahauditing, risk management and corporate
governance experience and is an audit committemdial expert under the SEC'’s rules, all of whioatde him to make valuable contributions to
Sensier's Board and various Board committees, includingihdit Committee




Kenneth P. Manning Director Since 198
Age 72 Executive Committee (Chairma
Scientific Advisory Committe:

Mr. Kenneth Manning is Sensi¢s Chairman of the Board (since 1997). Mr. Mannimiggéd Sensient as a Group Vice President in 1
Mr. Manning became Sensient’s Executive Vice Peygidn 1989, President in 1992 and Chief Execu@fficer in 1996. He has been the
architect of Sensient's numerous key strategic mosach as increasing its presence overseas anwbitss into high-performance specialty
ingredients for food and beverage systems, cosmaticpharmaceutical ingredient systems and spgciéimicals for various applications. Mr.
Manning is also a director of Sealed Air Corporat{gsmce 2002) and a former director of Badger Mebec. (from 1996 to 2010), Firstar
Corporation (from 1997 to 1999), Firstar Trust Camy (from 1992 to 1997) and numerous other pubiit @éharitable organizations.

Before joining Sensient, Mr. Manning served asstast to the Chairman and Chief Executive OfficewoR. Grace and Company and in
other positions within W.R. Grace of increasing mespbility both domestically and overseas, inclgdias Vice President of Operations —
European Division and later as President of its Amilar@hocolate Division.

Mr. Manning holds a Bachelor of Science degree echanical Engineering from Rensselaer Polytechmstitute and a Master's degree
in Business Administration from American Universiljr. Manning served as an officer on active dutyhie U.S. Navy from 1963 to 1967 and
retired from the U.S. Naval Reserve in 1995 with thek of Rear Admiral. He was awarded the Legion ofiMawarded for exceptionally
meritorious conduct in the performance of outstagdiervices and achievements) in 1994. Mr. Manisregmember of the American Society of
Mechanical Engineers, the American Chemical Socidfwy League, the United States Naval Institute, taeaNReserve Association, and the
National Maritime Historic Association. He is also a dfnti of Malta.

For the following reasons, the Board concluded tat Manning should serve as a director of Sensigntight of its business and
structure, at the time it files this proxy statemévir. Manning is the longest-serving director. 8ansient’s Chief Executive Officer from 1996
until February 1, 2014, he was the leader of Setisiéransformation into a global developer, mantfeer and marketer of advanced color,
flavor and fragrance systems for the food, beverpgarmaceutical, personal care and other indsstiéith over 25 years of service to the
Company, Mr. Manning’s unique knowledge and un@erding of its businesses makes him especially witied to deal with future challenges
and opportunities, as Sensient strives to sustaigrowth in the current economic and competitiveirenment. Mr. Manning's leadership and
excellent business judgment are essential to S&'s Board.
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Paul Manning Director Since 201.
Age 39 Executive Committe
Finance Committe
Scientific Advisory Committe:

Mr. Paul Manning is Sensient’s President andeCHkecutive Officer (since February 2, 2014). Hagai the Company in 2009 as General
Manager, Food Colors North America, and became @esbf the Color Group in 2010. He became PresidedtChief Operating Officer of the
Company in October 2012. Before joining the Comphayworked for Danaher Corporation from 2008 to2@8 Mergers and Acquisitions
Integration Manager of the Fluke Division. From 2@632007, he held various supply chain and prajeahager positions with McMaster-Carr
Supply Company. He holds a B.S. degree in Chemfstny Stanford University and an MBA from Northwestermikérsity. He attended
Stanford University on a Naval ROTC scholarship amded in the U.S. Navy as a Surface Warfare Officefour years.

During his years with the Color Group, Mr. Mannindngal a thorough understanding of both the oppatiesand the challenges facing
the Company’s Color businesses and made critigatibaitions to their improved performance. During b6 months as the Company’s President
and Chief Operating Officer, the Company’s stock@increased from $37.71 to $48.92, an increaseooé than 29%. In his current position as
the Company’s President and Chief Executive Offiberjs applying his management skills and expeedncmake similar contributions in the
Company’s other businesses and he has playedaktrile in the relocation of the Flavor Group hgaarters from Indianapolis to the Chicago
area on time and on budget. His detailed knowleafgine Company’s operations enables him to keepBiterd well informed regarding the
Company’s performance and opportunities. Mr. Magtsirstrong background in chemistry allows him teedirproduct and technology research
and development efforts and to be a valuable merabéne Scientific Advisory Committee. Mr. Manningsior experience in mergers and
acquisitions and supply chain management is vadutbthe Board because these areas are of partimpartance for the Company’s growth and
profitability.

For the following reasons, the Board concluded tat Manning should serve as a director of Sensientjght of its business and
structure, at the time it files this proxy stateme®s Sensient’'s President and Chief Executive ©ffitMr. Manning brings the Board unique
insights that will be critical to Sensient’s lorgfin strategic planning and to issues that may amisennection with the management succession
occasioned by the recent retirement of Mr. Kenhédmning.

Dr. Elaine R. Wedral Director Since 200
Age 69 Finance Committe
Scientific Advisory Committe:

Dr. Wedral has served as President of the Intemmaltidife Sciences Institu-North America, a nonprofit organization based
Washington, D.C., that provides a forum for academdavernment and industry scientists to identifypartant nutrition and food safety issues
and work toward solutions for the benefit of the eyah public. Dr. Wedral is also a director of Badah Corporation (where she is chair of the
governance and nominating committee and a memb#reofompensation committee), which is engaged endéhvelopment, manufacture and
marketing of specialty performance ingredients mradiucts for the food, nutritional, feed, pharmdimal and medical sterilization industries. Dr.
Wedral also serves on the editorial board=0bd Processingnagazine, serves on the board of the Women’s Gldbalth Institute at Purdue
University and continues to work with several indugfrgups and universities on food science issues iadvisory capacit
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From 1972 to 2006, Dr. Wedral served in varioysacities with the Nestle Company, including as Riesi of Nestle R&D Center, Inc.
and director of Nestle R&D Food Service Systems dimide from 2000 to 2006, and as President of afitideJ.S. R&D Centers from 1988 to
1999. During her tenure with Nestle, Dr. Wedral devetbthe strategy and accompanying R&D program fofoitglservice systems. Among
other things, she was responsible for the reorgiaizaand supervision of Nestle's existing R&D fai#ls in North America, with over 700
personnel, and the development, construction anthgement of a new state-of-the-art pet food andtimtifacility, a new beverage, confection
and ice cream facility and renovation of a consibd food and nutrition laboratory, each combirangemphasis on proprietary innovation with
production efficiencies and commercialization oppoities. Dr. Wedral holds over 38 U.S. and Europeatents in food science, chemistry, and
foodservice systems to deliver foods and beveragest related to food flavors and colors and faartiffcations (e.g., adding bioavailable iron to
fortify a product without discoloring it). Dr. Wedtahwork often helped create new product categoeas (shelf-stable liquid coffee creamers and
refrigerated pizzas) while emphasizing food safety quality. Dr. Wedral also has experience and diggein helping to commercialize food and
beverage products and delivery systems designdddaltastes and preferences around the world.

For the following reasons, the Board concluded BratWedral should serve as a director of Sensienlight of its business and structure, at
time it files this proxy statement. Dr. Wedral camds food science expertise with substantial busiaesl personnel management and leade
experience in developing innovative and commergctliccessful food and beverage products. Dr. Wédmkexperience in successfully buildini
consolidating food and beverage research facilitidhin budget and managing and motivating largéfstaf research scientists and enginee
work collaboratively and efficiently to serve custammeeds, all while emphasizing the developmentabnietary products and systems that r
the highest standards of food quality and safehes€ experiences and technical expertise allow xdrdf to make valuable contributions
Sensier’'s Board and Board committees, including the Find@amemittee and Scientific Advisory Committe

Essie Whitelaw Director Since 199

Age 66 Compensation and Development Commi
Nominating and Corporate Governance Comm
(Chairman)

Scientific Advisory Committe:

Ms. Whitelaw served as Senior Vice President ofr@mmns of Wisconsin Physician Services, a proviofehealth insurance and benefit
plan administration, from 2001 until her retirem@émt2010, where she was responsible for managing 488 employees. Prior to that, Ms.
Whitelaw served over 15 years in various execupigsitions, including as President and Chief Opegafrificer (1992 to 1997) and Vice
President of National Business Development, at Bltes€Blue Shield of Wisconsin, a comprehensivethesaid dental insurer. Among other
things, while at Blue Cross Blue Shield, Ms. Whitelaas responsible for managing insurance risk undgngractivities, regulatory compliance
and the development and implementation of apprtgpsales incentive programs. Prior to its mergéw amother public utility in 2000, Ms.
Whitelaw served on the board and on the audit, natitig and retirement plan investment committeeSV@€OR Corporation, a Wisconsin
energy utility.

Ms. Whitelaw is active in the local Wisconsin comntynShe currently serves on the Milwaukee Publicsklum board of directors, the
Wisconsin Lutheran Foundation Board, the Atonemarthéran School board and the board of the Wiscongmen'’s Health Foundation, a
non-profit organization dedicated to improving thealth and lives of women and their families, thifowglucation, outreach programs and
partnerships. Ms. Whitelaw’s prior board serviceludes Goodwill Industries, United Way of Greater Milikae, Blue Cross Blue Shield
Foundation, Metropolitan Milwaukee Association of Goaerce, Greater Milwaukee Committee and Bradley CeBports and Entertainment
Corp.
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For the following reasons, the Board concluded ¥Ma. Whitelaw should serve as a director of Semsim light of its business and
structure, at the time it files this proxy stateméns. Whitelaw has significant regulatory compliarend human resources experience, including
developing and implementing compensation policied designing incentive programs for sales and owustoservice employees to achieve
business objectives while managing risk. Ms. Whitela Sensient’'s longest serving independent direck@nsient values Ms. Whitelaw's
involvement in civic and community activities, ahdr experiences with regulatory compliance, risk agement and human resources allow her
to make valuable contributions to Sensient’'s Boand Board committees, including the Compensatiah @evelopment Committee and the
Nominating and Corporate Governance Commit

Except as noted, all nominees have held their ntipesitions or otherwise have served in their eetipe positions with the listed organizations foorthan fivi
years. No director, nominee for director or exeautifficer had any material interest, direct or irdt, in any business transaction of the Comparangrsubsidiary since t
beginning of 2013 nor does any director, nomineexacutive officer have any material interest, cirer indirect, in any such proposed transactioeept that: (1) Seal
Air Corporation, of which Mr. Hickey wasChief Executive Officer until March 1, 2013, wasieedtor until December 19, 2013, and of which MesBrewn and Kenne'
Manning are directors, purchased $170,008 and $Z80n colors from one or more units of the Compang013 and 2012, respectively; (2) a Sensiensigigry purchase
$355,161 and $217,849 in packaging or industrihér from Sealed Air in 2013 and 2012, respegti@) during 2009 the Company hired Mr. Paul Magpithe son ¢
Mr. Kenneth Manning (SensiestChairman of the Board), and he currently sergetha President and Chief Executive Officer of tem@any, and in January 2013
Company hired Mr. John Manning (son of Mr. Kennetariing and brother of Mr. Paul Manning), and heenity serves as Vice President and Assistant GeGenahse|
and (4) Mr. Cichurski provided accounting consugtservices to the Company from 2007 until his 26&@ination as a director in exchange for an anoaasulting fee ¢
$35,000.See"Transactions with Related Persorilow. The Board has determined that all membeteeoBoard, except Mr. Kenneth Manning and Mr. PaahNing, ar
independent under the applicable rules of the New Bidck Exchange and the Securities and Exchanger@xsion (the “SEC”)and that the relationships of Mr. Hicl
and Mr. Cichurski did not impair their independerfsee‘Corporate Governance - Director Independence”\welo

Corporate Governance
General

The Board is responsible for exercising the corgopowers of the Company and overseeing the managesheéhe business and affairs of the Company uiticlc
management’s establishment and implementation yfskmtegic priorities and initiatives. Lorigrm, sustainable value creation and preservatierpassible only throug
the prudent assumption and management of both aisétotential rewards, and Sensient’'s Board as dewhkes a leading role in overseeing the Comgaayerall risl
tolerances as a part of the strategic planninggg®mand in overseeing the Companylanagement of strategic risks. The Board hagdtd to the Audit Committee primi
responsibility for overseeing the executivesk assessments and implementation of appropmisitenanagement policies and guidelines, includimage related to financ
reporting and regulatory compliance. It has delegab the Compensation and Development Committeéeapy oversight responsibility to insure that comgetior
programs and practices do not encourage unreagooabkcessive ristaking and that any risks are subject to appropgantrols. It has delegated to the Finance Corae
primary oversight responsibility with respect to Sient’s capital structure and the types and amaafritssurance and with respect to foreign curremeynagement.

Board Meetings and Meeting Attendance

The Board of Directors met five times during 2013ck director attended at least 75% of the meetifighe Board and the Board Committees on which mhehe
served at the time of the meetings that were hetthg2013. The Compang’Corporate Governance Guidelines provide that edicthirs are expected to regularly ati
meetings of the Board and the committees of whiely #re members and to attend the Annual Meetinchafeéholders. In 2013, all Board members attendedAtimua
Meeting of Shareholders.
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Committees of the Board of Directo

Executive Committee

The Executive Committee of the Board of Director$iol currently consists of Messrs. Croft, Hickey,nketh Manning (Chairman) and Paul Manning anc
Clydesdale, did not meet in 2013. This Committes thee power and authority of the Board of Directorglirecting the management of the business arairafbf the
Company in the intervals between Board of Directoegtings, except to the extent limited by law, apbrts its actions at regular meetings of the Board

Audit Committee

The Audit Committee of the Board of Directors men times during 2013.Messrs. Brown (Chairman), Cichurski, Croft and Hickee the current members of
Audit Committee. All members of the Audit Committeeeh the independence and experience requiremeritee dlew York Stock Exchange and the SEC applical
directors generally, and to members of audit coteét specifically. None of them serves on the aatitmittee of more than three public companies.

This Committee, among other things:

« has sole responsibility to appoint, terminate, cengate and oversee the independent auditors @fdtrpany and to approve any audit and permittedauatii-
work by the independent audito

« reviews the adequacy and appropriateness of the @uyiginternal control structure and recommendsrawgments thereto, including management’
assessment of internal controls and the interrgit &unction and risk management activities in geife

« reviews with the independent auditors their repontshe consolidated financial statements of the Gomgand the adequacy of the financial reportinggse
including the selection of accounting polici

« reviews and discusses with management the Compagmgctices regarding earnings press releaseshangrovision of financial information and earni
guidance to analysts and ratings agen«

« obtains and reviews an annual report of the indégen auditor covering the independent auditaridependence, quality control and any inquir
investigation of the independent auditors by gonerntal or professional authorities within the past fears:

« sets hiring policies for employees or former emplegy of the independent auditor;
« establishes procedures for receipt of complaintésisaccounting, internal accounting controls, andiaind other compliance matters;

« reviews and oversees manager's risk assessment and risk management policiegaidelines generally, including those related taficial reporting ar
regulatory compliance; ar

« reviews the adequacy and appropriateness of theugpolicies of the Company dealing with the piptes governing performance of corporate activi
These policies, which are set forth in the Compsr@bde of Conduct and Standards of Conduct fordat®nal Employees, include antitrust complia
conflicts of interest, ar-bribery and business ethic
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The Board has adopted a written charter for the AQdinmittee, which is included in the CompanBylaws and posted on its website. The Audit Commitexiew:
and reassesses the adequacy of this charter ataleasally. The Board has also adopted a Code lit€for Senior Financial Officers, as contemplatgdthe Sarbanes-
Oxley Act of 2002. The Board has determined thattckey is an audit committee financial expert in@cance with SEC rules. Any changes made to the GbHehics
and any waivers granted thereunder, will be posteldaaailable on the Company’s website.

Compensation and Development Committee

The current members of the Compensation and Devenp@ommittee of the Board of Directors, which hielé meetings during 2013, are Mr. Croft (Chairmabi.
Clydesdale and Ms. Whitelaw. Each member of the Citimenhas been determined by the Board of Diredmmsatisfy the independence requirements of the Newk
Stock Exchange and the SEC applicable to diregngrally and to members of compensation committees

Among the Committee’s responsibilities are:

to review and approve all compensation plans angrpms (philosophy and guidelines) of the Compamy, & consultation with senior management
taking into consideration recent shareholder adyismtes and any other shareholder communicati@garding executive compensation, oversee
development and implementation of the Company’spmmsation program, including salary structure, lsadary, short- and longrm incentive compensati
such as restricted stock awards (including the iczighips between incentive compensation and tegkig) and nonqualified benefit plans and progr,
including fringe benefit program

to review and discuss with management the policies mactices of the Company and its subsidiariesctompensating their employees, including non-
executive officers and employees, to insure thadigips do not encourage unreasonable or excesisitaking and that any risks are subject to approg
controls;

to review and make recommendations to the Board rgitpect to all compensation arrangements and esanghe compensation of the officers appointe
the Board, including, without limitation (i) basdag; (ii) short- and long-term incentive compeimsatplans and equitipased plans (including overseeing
administration of these plans and discharging asypansibilities imposed on the Committee by angheke plans); (iii) employment agreements, seve
arrangements and change of control agreements#wosi in each case as, when and if appropriate(imnany special or supplemental benefits;

at least annually, to review and approve corporatdsgand objectives relevant to compensation oftthief Executive Officer, evaluate the performantéhe
Chief Executive Officer in light of those goals aobjectives, report the results of the evaluationthe Board and set the Chief Executive Offiger’
compensation level based on this evalual

Sensient designs its overall compensation programaspractices, including incentive compensationlfoth executives and naxecutive employees, in a man
intended to support its strategic priorities anitidgtives to enhance long-term sustainable valuthauit encouraging unnecessary or unreasonabldakshg. At the san
time, the Company recognizes that its goals cabeofully achieved while avoiding all risk. Managemeeriodically reviews Sensiest’compensation programs i
practices in the context of its risk profile, tdget with its other risk mitigation and risk manageitngrograms, to ensure that these programs andqaaaevork together fi
the long-term benefit of the Company and its shaldgrs. Based on its recently completed review afstmts compensation programs, management conclude
Sensient’s incentive compensation policies for lmtacutive and noaxecutive employees have not materially and adiyeestected Sensient in the recent past, and at
likely to have a material adverse effect in thaufat See“Compensation Discussion and Analysfst an analysis of material compensation policied procedures wi
respect to the Company’s named executive officeds‘@ompensation and Development Committee Reporttife Committee’s 2013 report on compensationarstt
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Finance Committee

The Finance Committee of the Board of Directors, Whiarrently consists of Messrs. Brown, Cichurskickély (Chairman) and Paul Manning and Dr. Wedrdi
four meetings during 2013. Among other things, Bmmmittee reviews and monitors the Companifhancial planning and structure to ensure caniiyr with the
Company'’s requirements for growth and fiscally soapdration, and also reviews and approves:

« the Company’s annual capital budget, Idagn financing plans, borrowings, notes and credtilities, investments and commercial and investnix@mking
relationships

« existing insurance programs, foreign currency manamnt and the stock repurchase program;

« the financial management and administrative opamadf the Company’s qualified and nonqualified Hergans; and

« such other matters as may from time to time begdeésl to the Committee by the Board or as providéde Bylaws.
Nominating and Corporate Governance Committee

The Nominating and Corporate Governance CommittethefBoard of Directors, which currently consists oéddrs. Brown and Hickey, Dr. Clydesdale and
Whitelaw (Chairman), met three times during 2018ctEmember of the Committee satisfies the indepereleequirements of the New York Stock Exchange aadS#(
applicable to directors generally.

Among other functions, this Committee:

« studies and makes recommendations concerning thpasition of the Board and its committee structimeluding the Compang’ Director Selection Criteri
and reviews the compensation of Board and Commitie@bers

« recommends persons to be nominated by the Boaldotion as directors of the Company and to sasvgroxies at the Annual Meeting of Shareholders;
« considers any nominees recommended by shareholders;

« assists the Board in its determination of the irahelence of each directc

« develops corporate governance guidelines for theamy and reassesses such guidelines annually; and

« oversees the system of corporate governance areléheation of the Board and management from aaratp governance standpoint.

The Committee identifies and recommends Board ciatels it determines are qualified and suitableetwesas a director consistent with the criteriadelection c
directors adopted by the Board, including seekingu@ety of perspectives, professional experieedgication, skills and other individual qualitiedaattributes. A copy «
the Companys Director Selection Criteria is attached as Apperdio this proxy statement. Recommendations for Baandidates may be made to the Committee k
Companys President and Chief Executive Officer, other atrigoard members and Company shareholders. The @tramalso from time to time utilizes the servicé
third-party search firms. Once appropriate candglare identified, the Committee evaluates theidificetions to determine which candidate best mekés Companys
Director Selection Criteria, without regard to tleeisce of the recommendation. Recommendations yekbhlers for director nominees should be forwatdetie Secreta
of the Company, who will relay such information t@ t@ommittee Chair. The recommendations should iigetite proposed nominee by name, should descnieey
arrangement or understanding with such person, dhlamsdcribe how the nominee would contribute to dméety of perspectives, professional experiencacation, skills ¢
other individual qualities and attributes of Sensie Board and should provide at least the questiomnaominee affirmations and other materials spEtiin the Bylaws
including the detailed information about the noneirthat is required by SEC rules for the solicitataf proxies for election of directors. Sharehatdshould look to tt
information required pursuant to the CompanBylaws for shareholder nominations and to therin&ion included in this proxy statement regardiivgctors and nomine
as a guide to the information required. Sharehsl@so have the right to directly nominate a peronrelection as a director so long as the advaratee, nomine
affirmations and informational requirements congdirin the Bylaws and applicable law are satisfied. diminees must affirm that they have truthfully qbeted :
directors’ and officersguestionnaire; that they are not an employee, @irex affiliate of a competitor; that they will gezt confidential information and serve the int&s
of Sensient and its shareholders collectively; tived they will comply with applicable law and Sensier@ode of Conduct and other policies and guidsliSee“ Future
Shareholder Proposals and Nominations” below.
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Scientific Advisory Committee

The Scientific Advisory Committee of the Board of &itors, which currently consists of Drs. Clydesd&lbairman) and Wedral, Messrs. Cichurski, Croftnixett
Manning, and Paul Manning and Ms. Whitelaw, met tvdueing 2013.

Among other functions, this Committee:

« reviews the Compar's research and development programs with respéu tguality and scope of work undertak
« advises the Company on maintaining product leagetihough technological innovation; and

« reports on new technological trends and regulatemsebbpments that would significantly affect the Camp and suggests possible new emphases with r
to its research programs and new business oppaesl

Committee Charters, Codes of Conduct and Ethicsgdddther Governance Documents

The Charters for the Audit, Compensation and Devetapirand Nominating and Corporate Governance Conesittéthe Compang’'Board of Directors are includ
in the Company’s Bylaws and are available on the gay’s website (www.sensient.com). The Company is strooogfymitted to the highest standards of ethical cot
and its Code of Conduct, Standards of Conductrftarhational Employees, Code of Ethics for Seninafcial Officers, Corporate Governance Guidelifgtsck Ownershi
Guidelines for Elected Officers and Stock Ownership @linés for Independent Directors are also postetherCompanys website. If there are any amendments t
Code of Conduct, the Standards of Conduct, the @bdhics, the Corporate Governance Guidelines ®Stock Ownership Guidelines, or if waivers from ahthem ar:
granted for executive officers or directors, thaseendments or waivers also will be posted on thagamy’s website.

Board Leadership Structure; Executive Sessions afrNManagement and Independent Directors; SeparationGifief Executive Officer and Chairman of the Boa
Roles

The Boards$ leadership structure is driven by the needs @Qbmpany at any point in time and has varied tweg. The Company does not have a policy requia
combination or separation of the Chief Executivdide@f and Chairman of the Board roles and the Camjzagoverning documents do not mandate a partictdactare
This allows the Board the flexibility to establiifie most appropriate structure for the Companyngt@ven time. The Board has determined that then@amy and it
shareholders are currently best served by havseparation of the Chief Executive Officer and Chainnof the Board roles.

Mr. Kenneth Manning was an officer and has beenecttir of the Company for over 26 years. He is Bai's Chairman of the Board (since 1997). He retiredfhis
position as Chief Executive Officer of the CompamyFebruary 1, 2014. Mr. Kenneth Manning was alssiBeat until October 18, 2012. The Board has greafidence ii
his continued leadership as Chairman of the Boslird.Kenneth Manningg employment agreement with the Company (whichregpby its terms on February 1, 20
expressed his and the Company’s intention that flecantinue as a noemployee Chairman of the Board through December2815 to assist both the Board .
management during the transition to new leadergtgpa result of his retirement as Chief Executive €fifj the roles of Chief Executive Officer and Cheiin of the Boar
are now separated.
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The Company’'s nomanagement directors meet at regularly scheduledutive sessions without management not less fréigutivan three times per year. 1
independent directors must meet in executive sessideast once per year without any other non-memagt directors present. In 2013, all of the Comgjzanon-
management directors were also independent direataishe non-management, independent directorsthedé executive sessions during 2013. Becaus€dnepanys
Chairman of the Board was also its Chief Executivéc®f until February 1, 2014 and therefore did atiend any of the 2013 executive sessions, theonadplity for
presiding at these meetings was rotated amongddpendent members of the Board of Directors in detieal order.

The separation of the Chief Executive Officer arftai@man of the Board roles, the use of executiwsieas of the Board, the Boasdstrong committee system
substantial majority of independent directors,aiche Board to maintain effective risk oversighd gmovides that independent directors oversee tiraganys financia
statements, the executive compensation progransetieetion and evaluation of directors, and theettgpment and implementation of our corporate goace programs.

This proxy statement describes our philosophy,cpesi and practices regarding corporate governarstemanagement and executive compensation. Irieztgmartie
who wish to make their views or concerns known regartiiese matters may communicate with managementtorany nhonmanagement or independent directors o
Board as a whole in writing addressed to the atterdfche Company Secretary. The Compar@brporate Governance Guidelines provide thataimunications to Boa
members will be relayed by the Company Secretatig@ppropriate Board members unless the contemvisusly inappropriate for Board review.

Board Role in Risk Oversight

As noted above, Sensient is convinced that l@mgy, sustainable value creation and preservatiempassible only through the prudent assumptionraadagement
both risks and potential rewards, and Sensient'sdaa a whole takes a leading role in establistiegCompanys overall risk tolerances as a part of the stratpnning
process and in overseeing the Companylanagement of strategic risks. The Board hasgdidd to the Audit Committee primary responsibility overseeing tt
executives'risk assessments and implementation of appropriake management policies and guidelines generatigluding those related to financial reporting
regulatory compliance, provided that it has deledat the Compensation and Development Committ@egpyi oversight responsibility to insure that congagion progran
and practices do not encourage unreasonable ossxeaisktaking and that any risks are subject to appropigantrols. The Board has delegated to the Fin@ooemittet
primary oversight responsibility with respect to leat Sensieng capital structure, its types and amounts of arsee and its foreign currency management. The Baiaa
these committees receive periodic reports on theteers from management and the personnel in cludrtipe related risk management activities.

Director Independence

The Companys Corporate Governance Guidelines provide guidelfoesdetermining whether a director is independeoimfrmanagement. For a director to
considered independent, the Board must make ammatiive determination that the director has no niteelationship with the Company (either directly as a partne
shareholder or officer of an organization that baeelationship with the Company). The guidelinesitam the following specific criteria, which reflethe currentl
applicable SEC and New York Stock Exchange rulessgist the Board in determining whether a direces & material relationship with the Company. A doeds no
considered independent if:

« The director is, or has been within the last threary, an employee of the Company, or an immediaéyf member is, or has been within the last thregrs
an executive officer of the Compar

« The director has received, or has an immediatelyameémber who has received for service as an eikecafficer, during any twelveronth period within th
last three years, more than $120,000 in direct ersation from the Company (other than director esmimittee fees and pension or other wontingen
deferred compensation for prior servic

18




« (A) The director is a current partner or employea ¢ifm that is the Company'internal or external auditor; (B) the directosfzen immediate family memt
who is a current partner of such a firm; (C) thedior has an immediate family member who is a otireenployee of such a firm and who personally wanh
the Companyg audit; or (D) the director or an immediate famiiflgmber was within the last three years a partnemployee of such a firm and person
worked on the Compa’s audit within that time

« The director or an immediate family member is, as bbeen within the last three years, employed axaautive officer of another company and any e
Compan’s present executive officers at the same time saweerved on that compé s compensation committe

« The director is a current employee, or an immeditely member is a current executive officer, afmampany that has made payments to or received graty
from the Company for property or services in an amawvhich, in any of the last three fiscal yearszemds the greater of $1 million or 2% of the ¢
compan'’s consolidated gross revenu

In addition, the guidelines state that no directoall be independent unless he or she shall meetetjuirements for independence under applicalderisies laws
Members of the Audit Committee and of the Compeasaand Development Committee are subject to additimdependence requirements. For purposes ofndigieg
independence, the “Company” includes any parestibsidiary in a consolidated group with the Company.

Based on these criteria, the Board has affirmatidetermined that Messrs. Brown, Cichurski, Craoftl &lickey, Drs. Clydesdale and Wedral and Ms. Waite(whc
constitute all of the director nominees and curraatbers of the Board except Mr. Kenneth ManningndPaul Manning) are independent under the apple&rules ¢
the New York Stock Exchange and the SEC and the @oygpindependence criteria. In making this determamatihe Board reviewed information provided by eatthe
nominees to the Company. The Company has no reshtips with any of the independent nominees (othen &s a director and a shareholder), except {haSealed Ai
Corporation, of which Mr. Hickey wasChief Executive Officer until March 1, 2013, was eedtor until December 19, 2013, and of which MesBrswn and Kenne!
Manning are directors, purchased $170,008 and $Z80n colors from one or more units of the Compang013 and 2012, respectively; (2) a Sensiensigidry purchase
$355,161 and $217,849 in packaging or industrieducér from Sealed Air in 2013 and 2012, respectj\aid (3) Mr. Cichurski provided accounting conisgjtservices t
the Company from 2007 until his 2013 nominatioraasrector in exchange for a consulting fee of 886,per annum. These amounts are immaterial intsibeth Sensie
and the other parties involved, and the Board deterd that these relationships did not impair tidependence of the applicable nominees.

Director Compensation and Benefits

Directors who are not employees of the Company mtitdezl to receive an annual retainer of $40,000 faes of $1,500 for each Board and Committee mgetitende
($3,000 per meeting attended in the case of then8fic Advisory Committee) in addition to reimbubda expenses for such attendance. Each Commitiiepelson i
entitled to receive an additional $8,000 annuallyserving in that capacity, except that the claspn of the Audit Committee is instead entitledetreive $12,000 annua
for serving in that capacity.

The Company has an unfunded retirement plan foremployee directors who have completed at least eae gf service with the Company as a director. Tihe
provides a benefit equal to the base annual retéonelirectors (without including additional amdameceived for services as Chairman or an advisadfect at the time
the directors departure from the Board. This benefit, payablg during the lifetime of the participant, contesifor a period equal to the amount of time théviddal wa:s
an active non-employee director. During the benmdiiod, the participant must be available to thai@nan of the Board for consultation.
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The Company has a DirectoiBeferred Compensation Plan available to any direstw is entitled to compensation as a Board membeder this plan, the maximt
amount that is eligible to be deferred is the tofadll fees paid to the director by reason ofdridier membership on the Board or any CommittegetifieThe plan provide
that directors may defer all or part of their dicecfees and the deferral may be in cash or ComBiook. The fees deferred in cash are credited dividual deferre
compensation accounts that bear interest at teeofa.0% per annum. The amounts deferred purgaahis plan will be paid either: (i) in a lump swn January 31st of t
calendar year following the year in which the dioeateases to be a director or on January 31styofaar thereafter; or (ii) in five equal consecatannual installmer
commencing on January 31st of the first calendar néter the director ceases to serve as a dirdattihhe event of death, the balance in a direstaccount will be paid in
lump sum to a designated beneficiary or to thecttirés estate.

The Company has a director stock plan for any threwho is not an employee of the Company. For 2@@4director stock plan provides for an annual godri,80(
shares of the Company’s common stock to each ngriegxe director on the Annual Meeting date. The eshaest in increments of omleird of the total grant on each of
first, second and third anniversaries of the ddtgrant. Even after vesting, the shares are sultge@ensient’s stock ownership guidelines for eamployee director
including a requirement that directors hold at i€&9% of future awards (net of taxes and any esgerprice) until separation from the Board, withited exceptions fc
exercise and sale of shares from stock optiongiegpivithin one year and for sale of up to 50% e$ting restricted stock to permit payment of reldsxes.

As previously announced, the Company entered immnaensatory arrangement with Kenneth Manning isidemation of the duties he will perform and theitididal
advisory services that he will provide as Sensgentnemployee Chairman of the Board and Advisor to tleenflany, which commenced on February 2, 2014.
compensatory arrangement was approved by the Roasistent with the recommendation of the Nominasind Corporate Governance Committee and a propoeade:
by Towers Watson, Sensiemtindependent compensation consultant, based @view of competitive practices with regard to congagion levels and structures
employee and non-employee chairman roles at othiglicocompanies. Mr. Kenneth Manning’s duties as-amployee Chairman of the Board and his additiodalsary
services will include administering Board activifigwoviding strategic planning and support, inchgliproviding input on the global economy, preparstgategi
memoranda and conducting annual strategy meetmneggwing and advising training programs, includic@nducting General Manager training sessions andarineia
review of training programs; continuing to act d&eon to Wall Street analysts; advising on andipi@ating in activities related to mergers angduisitions; serving on tl
Companys Executive Committee and Scientific Advisory Conte@t chairing the Sensient Foundation; advisingndostry and technical matters; and being availbkie
successor Chief Executive Officer as required. Insaderation for his services as nemployee Chairman of the Board and Advisor to tlen@any, the Company w
provide (in lieu of the annual retainer fee settaabove) to Mr. Kenneth Manning total direct comgstion of approximately $850,000 annually, which sists of
$205,000 annual retainer and $530,000 in annualkayfees, with the remainder being comprised eftimg fees, pension benefits and ldegn incentive awar
applicable to all non-employee members of the Board
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Set forth below is a summary of the compensatiod fmaeach non-employee director in fiscal 2013:

2013 DIRECTOR COMPENSATION TABLE

Change in
Pension Value
Fees and
Earned Nonqualified
or Paid in Stock Deferred All Other
Cash Awards Compensation Compensation
Name $)Q) ($)Q((3)(4) Earnings ($) ($) Total ($)
H. Brown $ 86,50C $ 70,21¢  $ 9,00C $ - % 165,71¢
E. Cichurski 51,00( 70,21¢ 38,00( - 159,21¢
Dr. F. M. Clydesdali 75,00( 70,21¢ - - 145,21¢
J. A.D. Croft 82,50( 70,21¢ - - 152,71¢
W. V. Hickey 79,50( 70,21¢ - - 149,71¢
Dr. E. R. Wedra 61,00( 70,21¢ 21,00( - 152,21¢
E. Whitelaw 75,00( 70,21¢ 3,73¢ - 148,95:

(1) Includes annual retainer, meeting attendance aaidncanship fees

(2) The amounts in the table reflect the grant datevaiue of stock awards to the named director in32@%ccounting Standards Codificatio*ASC") 718 require
recognition of compensation expense over the vggtariod (or until retirement age) for stock awagdsnted to employees and directors based on theagst fai
market value of the equity awards at the time ohgréhe 2013 restricted stock awards to directoreweade on April 25, 2013. The grant date fair valfithe
2013 restricted stock award to each director wasOfi38er share

(3) The shares of restricted stock awarded to direatest in increments of orleird of the total grant on each of the first, sadoand third anniversaries of the dat

grant.

(4) Each no-employee director had the following equity awardsstartding as of the end of fiscal 20

Option Stock
Awards Awards
Number of Number of
Securities Shares of
Underlying Stock That
Unexercised Have Not
Name Options (#) Vested (#)
H. Brown 10,00( 3,30(¢
E. Cichurski - 1,80(C
Dr. F. M. Clydesdali 8,00( 3,30(
J. A.D. Croft - 3,30(
W. V. Hickey 4,00( 3,30(C
Dr. E. R. Wedra 6,00( 3,30(¢
E. Whitelaw 667 3,30(¢
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AUDIT COMMITTEE REPORT

In accordance with its written charter adopted by Board, the Audit Committee of the Board of Direstdthe “Committee”)assists the Board in fulfilling i
responsibility for oversight of the quality andegtity of the accounting, auditing and financigbagting practices of the Company. During 2013, @@nmittee met te
times. The Committee discussed the financial infdiom contained in each quarterly earnings annaueeoé and in each of the Company’s Forms 10-Q ani ®ith the
Companys Senior Vice President and Chief Financial OffiétsrVice President, Controller and Chief Accountidfficer and its independent auditors prior to reteaf th
earnings announcement and prior to filing the CamgfsaForms 10-Q and 1B-with the Securities and Exchange Commission, r8pdy. During each fiscal quarter
2013, the procedures undertaken in connection théhChief Executive Officer and Chief Financial ©#i certifications for Forms 10-Q and KOwere reviewed, includir
the Company'’s disclosure controls and procedurdsrgarnal controls.

In discharging its oversight responsibility as ke taudit process, the Committee obtained from midependent auditors a formal written statement d#sgr all
relationships between the auditors and the Comphat might bear on the auditorgidependence and information required by applicabtpiirements of the Pub
Company Accounting Oversight Board regarding thepahdent accountasttommunications with the Committee concerning ietielence and discussed with the aud
any relationships that may impact their objectivatyd independence. The Committee has also condigérether the provision of any nemdit services by the auditor:
compatible with maintaining the auditors’ indeperziznThe Committee is satisfied as to the auditoidpendence. The Committee also discussed with geament, th
Company’s Director, Internal Audit and the indeperidarditors the quality and adequacy of the Compamternal controls and the internal audit functsoarganizatior
responsibilities, budget and staffing. The Comreitteviewed the audit plans, audit scopes and ideatidn of audit risks with both the independenditar and the Directo
Internal Audit.

The Committee discussed and reviewed with the inu#gre auditors all communications required by tbblie Company Accounting Oversight Board, includthgse
described in AU-C Section 260, “The Auditor's Comnuation with Those Charged with Governance” and SEGuRition S-X, Rule 2-07,Communication with Aud
Committees” and, with and without management presdistussed and reviewed the results of the indepenauditors’examination of the financial statements.
Committee also discussed the results of the inteundit examinations and met separately with the @amg’s Director, Internal Audit.

Audit Fees

During the years ended December 31, 2013 and 2@2egate fees (including expenses) for the araudit of the Compang'financial statements were approxime
$2,758,100 and $2,406,200, respectively. Audit feelside fees for the audit of the Compasigonsolidated financial statements, fees for &iataudits of foreign entitie
fees for quarterly review services and fees relade¢tie Company’s SEC filings.
Audit-Related Fees

During the years ended December 31, 2013 and 2Qjdtegate fees (including expenses) for ateldted services provided by the independent arsditcere
approximately $62,000 and $56,700, respectively.itvedated fees include fees for audits of the Camyps employee benefit plans and rewdit related accountil
consultations, including due diligence.

Tax Fees

During the years ended December 31, 2013 and 2@tRegate fees (including expenses) for tax servicesided by the independent auditors were approbely
$220,600 and $256,900, respectively. Tax servitelsidle tax compliance, tax advice and tax planning.
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All Other Fees
No other fees were paid to the Company’s audito0il3 or 2012.

All of the services described above were approvethbyAudit Committee. At its February 2014 meetitihgy Committee reviewed and approved resolutionsiraging
the Company’s Audit Committee Pre-Approval Policy éonew twelve-month period. This policy provides tteg Committee is required to pre-approve all aadd non-
audit services performed by the independent audital specifies certain audit, audit-related andservices that have general @gproval for the next twelve mont
subject to specified dollar limits. The policy als@vides that any services by the independent@udét generally prepproved or above the specified dollar limits mhe
submitted for pre-approval by the Audit CommittPersuant to the resolutions and the policy, their@tan of the Audit Committee has the authority targrpreapprova
when necessary, provided that such pre-approvapisrted to the Committee at its next meeting.

The Committee reviewed the audited financial stateémef the Company as of and for the year ended eee 31, 2013, with management and the indepe
auditors. Management has the responsibility forpttegaration of the Comparsyfinancial statements and the independent auditors the responsibility for the examina
of those statements.

Based on the review and discussions with managearehthe independent auditors described above, dnen@ittee recommended to the Board that the Company’
audited financial statements be included in its dairReport on Form 10-K fdahe year ended December 31, 2013, for filing with $EC. As further discussed in Iten
“Ratification of Appointment of Independent Auditdréhe Committee has appointed Ernst & Young LLP, suitije shareholder approval, to be the independeditas fol
2014 and the Board recommended that the sharekatal#fly that appointment.

Date: February 7, 201
Hank Brown,Chairman
Edward H. Cichursk
James A.D. Crol
William V. Hickey
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PRINCIPAL SHAREHOLDERS
Management

The following table sets forth certain informatiom @ February 24, 2014, regarding the beneficialenship of Common Stock by each of the executiveeef$ of thi
Company who is named in the Summary Compensatiofe Telow (“named executive officers@ach director and nominee of the Company, andfahedirectors ar
executive officers of the Company as a group. Exasmtherwise indicated, all shares listed areeglwaith sole voting and investment power.

Amount and Nature
of Beneficial
Ownership and
Percent of Class

Name of Beneficial Ownel (1)(2)(3)(4)
Hank Brown 29,30:
Edward H. Cichursk 2,112
Dr. Fergus M. Clydesda 25,42
James A.D. Crofl 26,19¢
John L. Hammon 55,56¢
William V. Hickey 38,12:
Richard F. Hobb 66,44¢
Kenneth P. Mannin 272,63(
Paul Manninc 82,06:
Stephen J. Rolf 134,58:-
Dr. Elaine R. Wedre 17,30(
Essie Whitelaw 18,56¢
All directors and executive officers as a gr(19 persons 984,11

(1) No director or named executive officer beneficiallyns 1% or more of the Compé¢s Common Stock. The beneficial ownership of all cives and executi
officers as a group represents 1.96% of the Conipasytstanding Common Stock. In each case this pege is based upon the assumed exercise of thaien
of options which are included in the total numbgstwares shownSeeNote (2), below)

(2) Includes the following shares subject to stopkiams which are currently exercisable or exercisabithin 60 days of February 24, 2014: Mr. Brown 18,00(
shares; Dr. Clydesdale — 8,000 shares; Mr. Hickey,8090 shares; Mr. Rolfs — 21,125 shares; Dr. Wedr&,000 shares; Ms. Whitelaw 667 shares; and
directors and executive officers as a gr— 67,667 share:

(3) Includes 3,700 shares held by Mr. Br¢'s wife, 1,500 shares held by Mr. Cr's wife and 2,000 shares held by Mr. Kenneth Mar’s wife.

(4) Shares owned through Sensient’s Savings Plak $tmd and Sensie®’ESOP are held on a unitized basis. The numbeskases held through these plans |
been estimated based on the closing stock pri&&b01 on February 24, 201
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Other Beneficial Owners

The following table sets forth information regamglibeneficial ownership by those persons whom the aom believes to be beneficial owners of more tHanob the
Common Stock of the Company as of February 24, Z@%dept as indicated in the footnotes), basedysole review of filings made with the Securities aBxchang
Commission pursuant to Section 13(d) or 13(g).

Amount and Nature Percent of

Name and Address of Beneficial Owne of Ownership Class (1)
Neuberger Berman Group LLC ( 5,115,336 shar 10.2%
BlackRock, Inc. (3 4,387,644 sharn 8.7%
The Vanguard Group, Inc. (: 2,867,573 shar 5.7%

()
@)

®

4)

All percentages are based on 50,194,509 sharesmif@a Stock outstanding as of February 24, 2

Neuberger Berman Group LLC filed a Schedule 13G da&tuary 7, 2012, with respect to itself and cergdfiliates. Berma's address is 605 Third Avenue, N
York, New York. Its Amendment No. 3 to Schedule 13Geddtebruary 12, 2014, reported that as of Decemhe2®L3, it held shared power to vote 5,079
shares of Common Stock and shared dispositive paitarrespect to 5,115,336 shares of Common Sthickated that all of the shares are held in ttdinary
course of business and not with the purpose octeffiechanging or influencing the control of theusr.

BlackRock, Inc. filed a Schedule 13G dated Jan@a, 2011, with respect to itself and certain #libsies. BlackRocls address is 40 East 52nd Street, New ®
New York. Its Amendment No. 4 to Schedule 13G, datdidry 17, 2014, reported that as of December 3113,20held sole power to vote 4,219,620 shar
Common Stock and sole dispositive power with respeet, 387,644 shares of Common Stock. It stated ahatf the shares are held in the ordinary cowf
business and not with the purpose or effect of cimangr influencing the control of the issu

The Vanguard Group, Inc. filed a Schedule 13@&di&ebruary 7, 2013, with respect to itself andatersubsidiaries. Vanguasladdress is 100 Vanguard Bl
Malvern, Pennsylvania. Its Amendment No. 1 to Sched8G, dated February 6, 2014, reported that, &eeEmber 31, 2013, it had sole power to vote 7!
shares of Common Stock, sole power to dispose 86606 shares of Common Stock, and shared poweésgose of 71,967 shares of Common Stock. It Stidua
all of the shares were acquired in the ordinary s®af business and not with the purpose or effechafging or influencing the control of the isst
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COMPENSATION AND DEVELOPMENT COMMITTEE REPORT

The duties and responsibilities of the Compensadinh Development Committee of the Board of Direcfthe “Compensation Committeedje set forth in a writte
charter adopted by the Board, as set forth in then@any’s Bylaws and on the Compasiyvebsite at www.Sensient.com. The Compensation Cdeanieviews ar
reassesses this charter annually and recommendshanges to the Board for approval.

As part of the exercise of its duties, the Composa&Committee has reviewed and discussed the fallgWwCompensation Discussion and Analysishtained in thi
proxy statement with management. Based upon thaeweand those discussions, the Compensation Coeenittcommended to the Board of Directors tha
Compensation Discussion and Analysis be incorpoitaye@ference in the Company’s Annual Report to 8halders on Form 10-K and included in this proxatesnent.

James A.D. CroftChairman
Dr. Fergus M. Clydesdale
Essie Whitelaw
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EXECUTIVE COMPENSATION
Compensation Discussion and Analysis
Executive Summan

The pages below discuss the material elements néi&g's compensation program for its executive offic@tse following points may assist you in reviewing &
disclosures and in understanding the Compaeyecutive compensation decisions for 2011, 26t22813 and its ongoing compensation program fa#2ihd future yeai
When we refer to our named executive officers, veeraferring to the following individuals who were sanéfficers of the Company as of December 31, 2@h8, whos
2013 compensation is set forth below in the Sumramypensation Table and subsequent compensati@stabl

« Kenneth P. Manning, Chairman of the Board and Chiefcutive Officer (until February 1, 2014);

« Paul Manning, President and Chief Operating OffiGhi¢f Executive Officer beginning February 2, 2014);
« Richard F. Hobbs, Senior Vice President and Chiediftral Officer;

« John L. Hammond, Senior Vice President, General Gaaml Secretary; and

« Stephen J. Rolfs, Senior Vice President, Adminiinat

Effect of Management TransitionIn connection with Mr. Kenneth Mannirgyretirement, the Board of Directors appointed MiulPManning as President and C
Executive Officer on February 2, 2014. It is impattéo note three salient facts in reviewing Sen&eakecutive compensation for 2013. First, Mr. Kehridanning ha
been with Sensient for over 26 years, including Iyebf years as our Chairman and over 17 years a€loief Executive Officer; Mr. Richard Hobbs has begth Sensier
for over 40 years, including nearly 14 years as @bief Financial Officer; and Mr. John L. Hammondshbeen with Sensient for over 16 years servinguassenere
Counsel and Secretary. Second, on February 1, 20l&enneth Manning retired as Chief Executive €fi and both Messrs. Hobbs and Hammond are retitegtigible.
Third, the compensation of Messrs. Kenneth Manntimhbs and Hammond reflect their exceptional contidims in 2013 and throughout their extremely loegvie to th
Company. As they are succeeded by younger execudiviesver levels of compensation, there will be afigant impact on the aggregate levels of compgomsdor the
named executive officers in 2014 and beyond. Adddtly, and as a result of the Compangffective succession planning processes, ittisipated that Messrs. Hobbs ¢
Hammond will be succeeded by current employees o€tirapany, thus obviating the need for s@nbonuses or other extraordinary expendituresntiatly necessary
attract external executives. Our compensation aragior the named executive officers reflects thadidated service and the succession planning actiden to date by t
Company.

2013 Highlights: Strong Performance in a Transiti@h Year.As outlined below, the Company turned in an extrawwi financial and operating performance in 2
while transitioning to a new Chief Executive Officeidamaking significant adjustments in executive cengation.

« Our stock price increased from $35.56 to $48.52spare during 2013, reflecting strong year over ytack price appreciation of approximately 36% a
one-year total shareholder return of 39.4%, including impact of our dividend

« Our solid operating performance in 2013 grew easipgr share, before restructuring costs, by 8.886 8012 to a record level of $2.71 during 2013.h
flow from operations also rose sharply, increasipdlb.2% to $153.6 million. Our strong financial fiimn allowed us to invest over $104 million in ciat
projects during 2013. Sensient also increasedusterly dividend to 23 cents per share in April 20With this increase, Sensient returned $45.5ianilbt
cash to our shareholders through dividends dur@ig:

« In July 2013, we announced that Mr. Kenneth Mannimg, Chairman and Chief Executive Officer, notifiesl of his plan to step down as Chief Exect
Officer on February 1, 2014. The Board announcetiNtraPaul Manning, our President and Chief Opamtfficer, would succeed Mr. Kenneth Mannin
Chief Executive Officer effective February 2, 20There is no separation agreement with Mr. Kennetinihg and the terms of Mr. Paul Manning’
employment agreement are described be
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« Our annual incentive plan for 2013 (which is the eabjof proposal Item 3 below) resulted in paymenR@®% of target bonus opportunity based or
financial and operational objectives. This annnakntive plan payment was primarily driven by ouorsg earnings performance and, to a lesser dege
improvement in gross profit margin and cash flona@nfroperations. In October 2013, we announced sigmiffichanges to our annual incentive pla
incorporate feedback received from shareholdermguhe 2013 proxy season. These changes, whictbevidffective for awards tied to performance in 2
were designed to reduce the emphasis placed onlated earnings per share and also to assign meemingful weight to other financial objectivesttie
believe from shareholder feedback are more higalyad by our shareholders. More detail regardiegctanges made to the annual incentive plan iadec
below.

« In December 2013, the Compensation Committee séte@ament of Mr. Paul Manning’compensation as Chief Executive Officer, inclgdimnual base pz
targeted annual incentive award and targeted teng-incentive award, to be below the median le¥edur 2013 peer group described below. Therefal
targeted levels, Mr. Paul Mannirggfotal direct compensation is set below the meldiesl of our peer group, resulting in target congagion that is 33% low
than the former Chief Executive Officer's 2013 tdaiget compensation. This lower target compensasioeflective of the former Chief Executive O#its
service as our CEO for over 17 years. As describegtéater detail below, the modifications to ourairincentive award plan and changes to the mixuc
longterm equity incentive plan were designed to ensaeé lhoth are more closely tied to performance. Assalt of this positioning and these new char
Mr. Paul Mannings total direct compensation will only exceed the imeaf our peer group if the Company performs erely well and maximum payouts .
earned under the annual incentive awards and tlermy-equity incentive awards. In addition, becauséa@se changes, a much more significant portiothia
compensation is at risk (the annual incentive plaards and 50% of the lo-term equity incentive awards

2013 Say-on-Pay VoteAt the 2013 Annual Meeting of Shareholders, we hald third annual advisory vote to approve named ebhee officer compensatio
Approximately 54% of the votes cast voted in favbowar executive compensation as disclosed in odB82roxy Statement. While representing majorityrshalder suppo
for the named executive officer compensation, thée wesult was significantly lower than the voteuttss from our 2012 Annual Meeting of Shareholdenghére
approximately 89% of the votes cast voted in fadfasur executive compensation as disclosed in 6a2ZProxy Statement) and lower than what we would dsstisfactory
We were disappointed in our vote result and recaghthe need to better understand our shareholdenserns.

During 2013, both before and after the 2013 Annuaktihg of Shareholders, members of our senior managt engaged directly with key stakeholders tbegahei
feedback regarding our executive compensation progras disclosed in our 2013 Proxy statement. iAcisided over a dozen telephone meetings with ingtita
shareholders (representing over 40% of our totastanding shares and over 50% of our shares helihdijtutional shareholders), internal discussiavith senio
management and employees, analysis of market peactadvice from Towers Watson, the Compensatianrfiiitee’s independent compensation consultant and disas
with proxy advisory services. The Compensation Caotemifurther reviewed the results of our SayRay votes, feedback from institutional shareholdadvice fron
Towers Watson, input from proxy advisory serviced aranagement recommendations based on Sensieategét direction and market practices.

As a result of their review, we determined that shelders and other key stakeholders wanted to seenbanced linkage of pay and performance embedd#uk
design of our compensation programs. Specificalhgreholders and other key stakeholders asked (19 tssue performandeased equity awards, (2) modify our ani
cash incentive awards to decrease our relianceroinega per share as the primary performance mea@)rimcrease our reliance on return on investgital and cash floy
and (4) eliminate tax groag provisions from our change of control agreemedtsmsequently, the following actions were takerobyBoard of Directors and Compensa
Committee in 2013:

« We introduced new performance stock unit awards uadelongterm incentive awards with payouts that are detezthinased on a weighted average o
Company's achievement of two performance goals HTEBowth (70% weight) and return on invested cap({B0% weight) — over a twgear performanc
period and that thereafter vest (subject to coetinemployment) on the third anniversary of themngrdate (subject to early vesting after the ywer
performance period for executives that have reacti@ment age’
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« We significantly changed the mix of our long-terguity incentive awards — the largest component affpensation for our named executive officethat we
issued in 2013 so that 50% of the Ialegm equity incentive awards issued consisted oh#ve performance stock unit awards described aboge&@% of th
long-term equity incentive awards issued consistedaafitional tim«-vesting restricted stock awarc

« We modified our annual incentive plan to rebalancedquarance measures used to calculate annual ineeatisards which are now determined baon ¢
weighted average of the Company’s achievement ektperformance goalsearnings per share (50% weight), gross profit asragmtage of revenue (3!
weight) and cash flow (20% weight); a

« We eliminated all tax gross-up provisions from obange of control agreements with executive officer
Increased Direct Linkage Between Executive Compeiimaand Company Performanceés a result of the Comparg/implementation of performance equity awarc
2013, executive compensation was more closely dirikethe Company financial performance. This is reflected in tb#diwing pie charts detailing the component
named executive officer compensation in 2012 ariBZ8ssuming target performance levels):

Portion Of Compensation Tied To Performance Has Ineeased From 22% To 52%
(* denotes performance based components)

Restricted Restricted PSLIs*

shares Shares 279
558 27%

Base Annual Annual
Salary Incentive® salary Incentive®
19% AllOther 22% 17% allother 25%
4% 4%
% of 2012 Total Compensation % of 2013 Total Compensation
For Named Executive Officers For Named Executive Officers

The pie chart above for 2012 (which excludes thexghan pension values from 2012 executive compenmsét provide a better comparison to the companeh201:
executive compensation) illustrates that 22% ofaberage compensation for 2012 to Senssemimed executive officers (excluding change irspenvalues) was based
achieving performance goals under our annual imoemrogram. The pie chart above for 2013 shows 528& of the average compensation for 2013 to Setisiaame
executives officers, based on awards at target ueden of our annual cash incentive plan and théopaance component of our logrm equity incentive plan, w
contingent upon the Compamsyfinancial performance. As a result, the amourgxafcutive average compensation directly linke@ompany performance has significa
increased and it is anticipated that a similar @etage of executive compensation will consist afsk-compensation that is directly linked to Compaerformance in 20:
and beyond.

Compensation Aligned with Shareholder Interestépart from the increase in the percentage of amption that will be directly linked to Companyfpemance, th
Companys compensation policies for 2013 continue to stipregnphasize alignment with shareholder interest Pte chart above for 2013 illustrates that onl961Gt
compensation for 2013 to Sensient's named execudffieers consisted of base salary. As illustratedttie pie chart, a majority of the named executiécers’
compensation consists of lomgrm equity incentive awards (performance stocksuand restricted shares) which align executive @sation with shareholder retui
Sensient’s londgerm incentive awards consist of equity grants thatofficer cannot expect to access right away enewithin a period of a few years. Instead, unde
unique compensation program, the ldegsn incentive plan consists of stock awards thatexecutive generally cannot sell (even when fuligted, except in amou
intended to cover taxes) until at or near retirenfesm Sensient. As a result, the interests of semior executives are fully aligned with the ingtseof our longermr
shareholders because both this year’s stock awarialbof the stock accumulated by an executivéndua career at Sensient are generally nontraridéetentil retirement.
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Sensien's Relative Performance and Executive CompensatiFor those who wish to consider total shareholdermetthen evaluating executive compensation
graph below compares Sensient’s one-year and amedaliree-year total shareholder returns on comstmek with the annualized total returns of the 8tad & Poors
Midcap 400 index (of which Sensient is a componant) Sensiens' peer group (which consists of the companies listede Comparable Company Data under the se
“Compensation Committee Practices” below).

50.0%
40.0% o :
B Sensient
30.0% —
2000% A Peer Group
Median
iy 4 o
10.0% . S&P 400 Midcap
0.6% 1— . - Index
1Year 3Years
Annualized

For the one year ended December 31, 2013, Sersstetd! return to shareholders outperformed thermetarned by the Standard & PaoWlidcap 400 Index and by ¢
peer group. For the three years ended December0338, Sensient’'s annualized total return to shadshslfell below the returns earned by the StandaRbor’s Midcag
400 Index and by our peer group.

During the five-year period ending December 31,2(the most recent year for which this informatiwas available), Sensiesttotal direct compensation (sal
annual incentive bonus and equity awards) for ouefdExecutive Officer and our five named executiViécers as a group were at the 63rd and 67th petesrtf our pee
group, respectively. Our former Chief Executive Gdfis total compensation, as reported in the Summargpg@osation Table, has been appropriate and inraégh witt
the returns earned by shareholders over this fasr-period. The compound annual rate of changeerdrmer Chief Executive Officer’s total compensatover the five-
year period ending December 31, 2013 reflects aanincrease in total pay of 2.6%. The total nesuto our shareholders over this same figar period equated tc
positive compound annual rate of return of 18.2%.

Sensient's Alignment of Pay and Performance
Comparison of CEO Pay to Stockholder Returns Five
Year Period Ending December 31, 2013
20.0%
16.0%
12.0%
8.0%
4.0%
0.0% 2.6%
Annual Rate of Annual Rate of
Change in CEQ Pay Return to Shareholders
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Sensien’'s Executive Compensation Program HighlighiSensient’s executive compensation program feathee®llowing shareholder favorable “best practices”

Compensation Program Feature

Description

Proactive engagement

In addition to our annual say-gray vote, our senior management engages directly ingtitutional shareholders &
other key stakeholders throughout the year to gdgerlback regarding our performance and execuivepensatio
programs.

Pay for performance

A significant percentage, 52% of the average corsgion for our named executive officers, of 201talttarget dired
compensation is “pay at risk” that is contingenvmactual performance.

Performance measures

Performance measures for incentive compensatiortlasely linked to challenging strategic and nemm operatin
objectives, selected after consultation with ougést institutional shareholders and other keyedtalders and design
to create long-term shareholder value.

Compensation Committee membership and
independent compensation consultant

Our Compensation Committee is composed entirelpdépendent, noemployee directors and engages an indepe
compensation consultant to perform an annual inulgget risk assessment of our executive compensatagram.

Annual review and modification of executive
compensation

Our Compensation Committee reviews and modifies ke compensation on an annual basis to achiewgram
objectives.

No discretionary or multi-year guaranteed bony

Yeés have no discretionary bonuses and no multi-gearanteed bonuses for any of our executives.

No tax gross-ups

We no longer have any tax gross-ups in any of bange of control agreements with any of our exgeutfficers.

No equity repricing or exchange

Our equity incentive plans prohibit repricing ochange of underwater stock options or stock apatieai rights.

No equity short sales, hedging or pledging

Our insider trading policy explicitly prohibits sticsales, hedging, pledging and entering into aenjvdtive or simila
transaction involving our securities.

Double-Triggers

Our change of control agreements have a “douldgrer’ such that benefits payable under such agreementsoaipaig
unless a change in control is also accompanieddualifying termination of employment within 36 mbast

Clawbacks

In the event of certain financial restatements assalt of misconduct by any former or current exe officer, the
Compensation Committee has discretion to recovgrbenmus or other incentive-based or eqlised compensati
received by, and any profits realized by, the affeg officer from the sale of Sensient securitiesiny the 12month
period following the first public issuance or filied the noncompliant financial document.

“Hold-to-retirement” policy

With limited exceptions, executives are requiretiatd 100% of any additional net shares awardeaterfuture until th
executive retires or is no longer employed by tbenfany and independent directors are required lthdtdeast 75% d
any additional net shares awarded to them untitlitextor retires from the Board.
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Stock ownership guidelines Our Chief Executive Officer is required to hold ctoequal to a multiple of six times his salary @hd other nami

executive officers are required to hold stock edaa multiple of four times their salary (in eaglrch case, excludi
unexercised stock options but including restricséack and performance stock units). Our independéettors ar
required to hold at least 1,000 shares of Sens@nimon stock within a year following their initidketion to the Boar
and shares with a value of at least five times tiraial retainer for directors after five years afvi=e on the Board (i
each such case, excluding unexercised stock optisniscluding restricted stock).

No excessive “burn rate” Our threeyear average equity burn rate (the number of sharbgect to equity awards granted during the yéaded
by total common shares outstanding) is 1.31%, wethiwitypical proxy advisory service guidelines (fexample
Institutional Shareholder Services’ 2014 burn e for similar companies is 2.85%).

Compensation Design and Philosophy

Sensient’s Business Strategies and Investments Boon Value Creation, Primarily Over the Long TermOur approach to executive compensation flowscty
from our approach to value creation for the Compamy our shareholders. Although all timeframes alevent, Sensient is primarily focused on Idegn investments ba
in our employees and through acquisitions andegjratcapital investments in state-of-th-facilities and equipment designed with prodadéty and regulatory compliar
in mind. As evidenced by our strong 2013 perforneamee have begun to see the returns from our past@mtinuing substantial investments in new prodigtelopmen
much of which is proprietary, and expanded distidyucapabilities, domestically and around the wo@dir equity compensation program and our robwstksownershi
guidelines and hold-to-retirement policy are desifjto align our executive compensation program thith long-term value creation focus.

Our Management and Compensation Philosophy Demandd &ewards Excellence.Sensient management and compensation philosophy demawdiesce fror
each of its executive officers and from the manag@nteam as a whole. Sensient has relatively few leigtl executives and operates with an extremely &aff compare
to our peer group. As a result, the executives waale are required to assume greater levels obnaglity and accountability than executives wheigte with large
staffs in matrix organizations. Additionally, Sermgis named executive officers have been carefullycssdeand are continually evaluated through rigoneisormanc
assessment and succession planning processe$evength of their careers with the Company. Settisieompensation program reflects these reabieswhen evaluatir
compensation data and making compensation decigien€ompensation Committee takes into considerdtis and other differences between Sensienttanueer grou)
including complexity of operations and tenure dfaafrs.

The Compensation Committee

The Compensation Committee is composed entireipdgpendent, noemployee directors, as determined using New YorklSExchange listing standards both
directors generally and for compensation committeenbers. The Committee oversees Sensient’s exeattimpensation programs and monitors incentivesigkitaking
from compensation programs for all employe®se“Committees of the Board of Directors — Compensai@émd Development Committe@bove for a description of t
Committee’s responsibilities. This discussion andlygsis is designed to assist your understandingeofsiens compensation objectives and philosophy, the Cosgi®r
Committee’s practices, and the elements of compiemstor the named executive officers.
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Compensation Objectives and Philosop
Sensient’s compensation program is designed:
« todemand and reward excellence from each of itsugixe officers and from the management team asaden

« to align Sensiens interests with the interests of executives andragimployees through compensation programs thagnéze individual contributions towe
the achievement of corporate goals and objectivib®ut encouraging taking unnecessary or unreasemeis;

« to further link executive and shareholder interéisteugh equity-based compensation and long-teoeckstwnership arrangements;
« to attract and retain high caliber executive anglegee talent; and
« to encourage management practices, controls andigkiethat minimize the risks present in Sen¢s business
The Committee determines specific compensatioriddioe Sensient’s executive officers based on sevfactors, including:
« achievement of specific financial and performarezgets without taking unnecessary or excessivs;risk
« each executive officer’s role and his or her exgzeze and tenure in the position and with the Compan
« the total salary and other compensation for thewbkee officer during the prior fiscal year; and
« how the executive officer may contribute to Sentssdiuture success.

In sum, the Committee intends that Sensg&etmpensation programs both help the Companyttacaand retain key executives and other emplogeelsgive th
executive officers and other employees appropaate meaningful incentives to achieve superior ca@fgoand individual performance without undertakimmecessary
excessive risks.

The Committee determines the amounts and mixtureoonfpensation for Sensiestexecutives based on the compensation design thed factors described abo
including the philosophy of demanding and rewardixgellence. Sensient reviews its compensation amesthpared to compensation levels for comparabditipos a
Sensient stable peer group of competing public companfesimilar size and complexity as well as publishedvey data, adjusted as described below (togethe
“Comparable Company Data')ysing regression analysis for the survey data tsecafidifferences in size between the comparablgaaias and the Company. This rev
is performed to ensure that Sensisrtbmpensation programs are reasonably applieélando ensure that they are competitive for puepaxf attracting and retaining |
executives. The selection of our peer group antl egterial element of compensation are discuss#aefubelow.

Key elements of the executive compensation progiam $ignificant portion of executive compensatiothe Company performance and success in meeting spe
financial goals and objectives. The Committee alsosiders other compensation and amounts payalebeetmutive officers, including retirement compersagand potentii
payments in a situation involving a change of aandf the Company. Retirement compensation is méenboth to recognize, over the long term, servieeslered to tt
Company as well as the practice that employersigeeoemployees with retirement benefits. The suppleaieetirement arrangements adopted by the Comaksayreflect
decision that limitations on covered compensatiath potential benefits which would apply under thieeinal Revenue Code generally ought not limit #teement benefi
that would otherwise apply to the Companost highly compensated employees and that aauéixe officers should have protections regardmgeases in interest ra
and individual income tax rates in order to avoideintives for earlier retirement.
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The Committee also recognizes that situations inmgla potential change of control of a company barvery disruptive to all of its employees, inéhglexecutiv:
officers, because a change of control could affleetemployeesjob security, authority or compensation. To helgrads the inherent potential conflict of interestwee!
executive officers’ personal interests and oth&arests of the Company and its shareholders, 41888 we have provided key decisioraking officers with agreements t
will help mitigate their concerns about such personatters in the case of a change of control ardetty assure that management provides guidandest8dard an
shareholders that is divorced from such concerhan@e of control agreements can also help insatetitle management team stays intact before, daridgafter a chan
of control, thereby protecting the interests of aoly the target company’shareholders but also those of any acquirer.eTbleange of control agreements remain impc
to the Company and therefore we have continued th&hgugh in 2010 we revised them to remove thet fighthe executive to receive specified benefitthie event that |
or she chooses to leave the Company during the rh8tith following a change of control. We also chahger policy so that change of control agreementsred int
during 2010 and thereafter did not and will not irig excise tax grosgs payments in connection with a change of contnroR013 we entered into new change of col
agreements with those executive officers that edter® change of control agreements before 20iteinate all excise tax grosgp payments to executives in the evel
a change of control.

Finally, as with most companies, the Company previdarious other benefits to its employees, incgdis executive officers. Many of these benefitsch as heal
insurance, are provided on the same basis tolalieé employees. In many respects, the types araiats of those benefits have historically beewedriby reference to t
Company'’s past practices. The Committee regulaijews these and other benefits, including speenéhts or “perks,” for executive officers.

Compensation Committee Practices

Each year the Committee conducts a review of the g2mryis executive compensation program. As required bsti®e 14A of the Securities Exchange Act,
Company obtained formal shareholder advisory votgarding executive compensation at the 2011, 2022013 Annual Meetings of Shareholders, and weobttin
new advisory vote at the 2014 Annual Meeting of 8halders and annually thereafter. The Committesidens the results of the recent shareholder agvisuies regardir
executive compensation in determining its ongoiogpensation policies and decisions. To better wgtaed the concerns of its shareholders and tothesm an opportuni
to make more specific recommendations, the Compaitiated discussions of its compensation policith some of its larger shareholders beginning in120The
Companys executive compensation clawback policy, its highercutive and director stock ownership requiresieitg revised policies generally requiring execesi an
directors to retain their Sensient stock ownersiifil etirement (with limited exceptions for Rulel#®1 sales by executives approaching retirementpets performanc
stock units, its issuance of an equal mix of tinesting restricted stock awards and performance stnitkawards under the Company'’s loegm equity incentive plan,
modification of the performance metrics used tcedaine annual cash incentive awards, and its editiun of tax grossps from change of control agreements (ea
which is described elsewhere in this proxy statejneste all influenced by the Compasybelief that these revisions would strengthen tigament of the interests of ¢
executives and directors with the interests of diarsholders and therefore should be viewed favpiapthe Company shareholders and their advisors. We believeotis
hold-to-retirement policy is unique within our pegoup.

Generally, the Committee begins its consideratibrammual cash and lortgrm equity incentive compensation at its Fall rmgeto preliminarily discuss relat
considerations and to receive and begin revievhefGomparable Company Data discussed above. Fitehudeations of salaries, annual cash incentive dsvand long-
term equity incentive compensation awards are madieeaCommittee’s meeting in connection with the Bié& regular meeting in December. Generally, salary g
become effective on January 1 of the following y&émst restricted stock awards (and starting in®@ur awards of performance stock units) are gdhetiective as of tt
December meeting date. Sensient has not granted gptions to its executive officers in recent ye@edying instead on awards of restricted stock, &edjinning in 2013, ¢
equal mix of time-based restricted stock awardspertbrmance stock unit awards).
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As part of its annual review of the Compasexecutive compensation program, the Committegngta consultant who, among other things, preparespor

comparing Sensiergt’executive compensation to the Comparable Compaty. The Comparable Company Data ordinarily inetuitiformation that is from the year prio
the date of the analysis.

Establishing a stable and appropriate peer grouthéoCompany has been challenging because Sehsigfeéw direct competitors of similar size that jpublicly trade
in the United States. The colors and flavors ardjrinces industries are highly fragmented geogeafipiand are diversified among product lines. ight of thes
challenges, Sensient has determined the appropeategroup by considering:

« companies of comparable size (based primarily orketaapitalizations ranging from approximately $I@illion to $11.2 billion as of December 31, 2!
with a median of $2.6 billion and most recently negpd annual revenues ranging from approximately7$2ilion to $4 billion with a median of $2.2 bitin);

« companies with which it competes for business (prilsnan the specialty chemicals industry);

« companies with significant international operaticasd

« companies with generally consistent financial penfance or other business attributes (based primanilgross, operating and net profits; gross, ojeyan(
net margins; fu-time employees and total assets; and total shatehmturn)

The peer group is reviewed annually and while cangzaare added or removed as circumstances wathan§ompensation Committee believes it is beradfio kee|
the peer group fairly stable from year to yeardomparison purposes.

The Comparable Company Data included in the 201sisghat was considered by the Compensation Cat@eniih making decisions for 2010 restricted stoskras
2011 base salaries and 2011 annual incentive planda was based in part on published survey databobad group of public and private companies angart on a
analysis of the proxy statements of a peer groufOgbublic companies. Data regarding the same godd® public companies was considered when makingpeosatio
Committee decisions in 2011 relating to 2011 retd stock awards, 2012 base salaries and 2012 lamueative plan awards, and again in 2012 when ng
Compensation Committee decisions relating to 20?ricted stock awards, 2013 base salaries and a0i@al incentive plan awards. The peer group of UBlig
companies included in these years was:

Aceto Corporation Cambrex Corporation International Flavors & PolyOne Corporation
Fragrances Inc
Albemarle Corporation Church & Dwight McCormick & Company, A. Schulman, Inc.
Co., Inc. Incorporatec
Albertc-Culver Compan Elizabeth Arden, Inc Minerals Technologies Ini Sigme-Aldrich Corporatior
Arch Chemicals, Inc FMC Corporatior Nu Skin Enterprises, Ini Stepan Compan
Cabot Corporatiol H.B. Fuller Compan Penford Corporatio

Alberto-Culver Company and Arch Chemicals were both acquiréD11 and are no longer publicly traded entithescordingly, data regarding them was not avail
in 2012 when making decisions relating to 2012riesd stock awards, 2013 base salaries and 201&himetentive plan awards. For that reason the gerip used in 20:
consisted of the remaining 17 public companies fllis Corp. and Revlon, Inc., a chemical company armauty care and personal products company,atsglg. Thes
two additions to the peer group were selected bedhegeeach possess business and competitive prifiige are similar to the companies that were digpldrom the pe:
group. The relevant financial characteristics @fsth companies that were added to the peer groogedisvithin an acceptable range in relation to Sent's own financie
characteristics. Data regarding the same group efréimaining 17 public companies plus Olin Corp. &a&Vlon, Inc. was also considered when making Congtiem
Committee decisions in 2013 relating to 2013 retdd stock awards, 2013 performance stock unit aay&@il4 base salaries and 2014 annual incentiveaulards.
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This public company peer group is comparable tesiahin complexity and market challenges. AlthoSgimsient 2012 revenues were below the median of the
companies (ranking at the 30th percentile), ourketacapitalization and operating income were atear the median (ranking at the 52nd and 47th péleg, respectivel
and our net income was at the median (at the 50tteptle). Using generally the same peer compdoiethe past several years should minimize anyedi@der concern
that Sensient’s selection of peer companies coeldutcome oriented.

Using this peer group for comparison purposes, thmg&nsation Committee noted that Sensgergtent realizable pay (salary, actual bonus rdazable value
equity awards) for its Chief Executive Officer armhmed executive officers over the prior three-yeat fiveyear periods ended December 31, 2012, ranked nean¢dia
(at the 63rd percentile for its Chief Executive ©fi during each period and at the 68th and 67tbepétes for its named executive officers, respety), based on public
available data for the peer companies for 2012aamsdming the peers perform at “target” for purpageheir unearned lontgerm incentive performance awards, and the
average annual return to Sensierghareholders for those same periods ranked bélewnedian (at the 26th and 32nd percentiles, réspgg. As noted above, tl
Compensation Committee has targeted Mr. Paul Ma‘sicompensation as Chief Executive Officer to bewehe median level of our 2013 peer group anddta tirec
compensation will only exceed the median of our pgeup if the Company performs extremely well andximum payouts are earned under the annual casintive
awards and long-term equity incentive awards.

The Compensation Committee has the sole autharitgtain and terminate a compensation consultimg fo assist it in the evaluation of compensatibthe Chie
Executive Officer and other executives and employ#déhe Company and the sole authority to appréneeconsultans fees and other retention terms. The Compen:
Committee is directly responsible for the oversighthe work of any compensation consulting firmameéd by the Compensation Committee to assist itdwpiling the
Comparable Company Data. The Compensation Committge select a compensation consultant only aftdngainto consideration all factors relevant tottparsons
independence from management, including the follgw{\) the provision of other services to the cogimn or its affiliates by the person that emplélys compensatic
consultant; (B) the amount of fees received fromdbrporation or its affiliates by the person thaiploys the compensation consultant, as a peraepfafe total revenue
the person that employs the compensation consufi@ptthe policies and procedures of the personh éhgploys the compensation consultant that aregdedito preve:
conflicts of interest; (D) any business or persaedationship of the compensation consultant witm@mber of the Committee; (E) any corporation stosked by th
compensation consultant; and (F) any businessrappal relationship of the compensation consultétit an executive officer of the corporation.

As part of the process to retain Towers Watson,Gbmpensation Committee evaluated the independehtteabfirm and its advisers by considering (amantige!
factors that the Committee considered relevanty@igt other services Towers Watson has provideetsignt, (2) the amount of fees Towers Watson haswed for thos
services as a percentage of its total revenuehé€3policies and procedures of Towers Watson tretlasigned to prevent conflicts of interest, (4) basiness or persol
relationships between Sensientidvisers and members of the Committee or othectdrs or between Sensient executives and TowetsdVar its advisers, (5) t
advisers’ holdings of Sensient stock, if any, aidtiie factors set forth in Rule 10K(b) of the Securities Exchange Act of 1934, as alteénThe Compensation Commit
considered that the Company has also used TowersoWdr certain other services and that the congiemsto Towers Watson for these other servicesdoent years h
not exceeded $120,000 annually. On the basis ofCtmpensation Committee’s evaluation of the facl@ted above, the Committee determined that thesady
relationships and other services did not creatdictmof interest and did not adversely affect Teve/Watson's independence and advice.

The Companys Senior Vice President, Administration customarigsists the Compensation Committee in its determoingtby helping compile and organ
information, arranging meetings and acting as Campsupport for the Compensation Committee’s work.atée serves as the Compensation Commgte#ficer contac
but has no decisiomaking authority on the Compensation Committeaeliewing the performance and establishing the corsgueon levels of other elected officers,
Compensation Committee also takes into accountietemmendations of the Company’s Chief Executivecerf
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Components of our Executive Compensation and Betseffirograms

The following table summarizes the components ofexgcutive compensation and benefits programséoreu executive officers in 2014. Each componedésgne
to align the interests of our named executive effovith the Company and our shareholders angé&ugsed in further detail below.

Component Type Objective
1. Base Salary Fixed - Attract and retain talented executives by providiage pay at market lev
Annual Cash Incentive Plan Performance Based - Drive Company and individual annual performance
Awards
- Focus on growing earnings per share (50% weiglaafrds), gross pro
as a percentage of revenue (30% weight of awards)casl flow (209
weight of awards)
3. Long-Term Equity Incentive Performance Based - Align executive officers’interests with those of the Company and
Awards (50% of 2013 awards) shareholders over a three-year vesting period
- Focus on Compang’operating performance in terms of EBIT Growth
Return on Invested Capital over a tyear performance period (January
2014 — December 31, 2015)
4. Long-Term Equity Incentive Fixed, Time Based - Align executive officers’interests with those of the Company and
Awards (50% of 2013 awards) shareholders over a three-year vesting period
5. Retirement Benefits Fixed - Attract and retain talented executives by providieirement benefits
executives that have contributed to the Compasyccess over an exten
period of time
6. Other Benefits Fixed - Attract and retain talented executives by providitiger benefits at marld
levels
Base Salary

As with most companies, base salary is one of thedtements in attracting and retaining Senssekey officers. When determining the amount of beedary for .
particular executive, the Committee considers psadary (and the proposed percentage change irygsgteb responsibilities and changes in job resiailities, individua
experience, demonstrated leadership, performantemtiel, Company and individual performance, rétentonsiderations, years of service at Sensiesatrsyin the officeg
current position and market data regarding salaanges for similar positions. These factors ordipare not specifically weighted or ranked; instehey are considered
a holistic way.

For 2013, the Committee began with market data (ctzeq of the Comparable Company Data) indicating tizse salaries of executives at similar companies
generally expected to increase from 2012 levelsiyroximately 3%, and then determined actual bakeiss for Sensient's executives after considenrapagement’
recommendations. The Company continues to belteaethe unique skills and qualifications of its extive officers are important to the ongoing growatid success of t
Company. The annual salary increase for 2012 t8 204en to the named executive officers was betwéémi3d 4.5%.
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Annual Incentive Plan Bonuse

Sensient maintains annual incentive plans forlésted officers (one of which is the subject of gmeposal Item 3 below). Annual incentive compenseisointended 1
provide cash-based incentives based upon achieviegall Company or group financial goals and tacela significant part of each elected offisetdtal compensation
risk depending upon achievement of those goal20l8, the Compensation Committee significantly rfiedithe Company annual incentive plan to reduce the empl
placed on consolidated earnings per share andnassige meaningful weight to other financial objeesi used to calculate annual incentive awards.aRoual incentiv
awards issued in 2012 and prior years, which werergdiyp set in December of the year but based oropeence during the following year, Sensisrgrimary reliance wi
on earnings per share with supplemental targetsdb@seémprovements in revenue, cash flow, returnnmested capital, expense levels and gross prefié percentage
revenue, subject to an overall maximum on the aggesincentive compensation awarded. For some offibe Company also used a measure of group opgnaiofit. Ir
October 2013, we announced significant changes tamnual casfvased incentive plan to incorporate feedback reckirom shareholders during the 2013 proxy seahs
a result of this feedback, we reduced the emphé#esieg on consolidated earnings per share and &skigore meaningful weight to other financial objeesi In Decemb:
2013, Sensient issued annual cash incentive awarid$ ale to be based on performance during 2014ndmich are calculated using a weighted average oCimpanys
achievement of three performance goatsarnings per share (50% weight), gross profit asregmtage of revenue (30% weight) and cash flo®o(@@ight). The annual ca
incentive bonuses are subject to a target leveddoh of the three performance goals, with bonfsdie executive officers in the range of 50% $8of annual base sal:
(depending on the offices’position in the Company) paid if the target levale achieved with respect to each performance Bedlormance in excess of the targeted I«
allows for an increased award, but awards are capp2d0% of the bonus at the targeted levels. Pegoce below the targeted levels can result in acestiaward, or r
award at all if none of the minimum threshold lesvate achieved. The particular targets and findgaals used are those which the Compensation Ctigerdetermine
best reflect or which are important to achievingré@ased shareholder value over the long term withiodertaking unnecessary or excessive risks. Thep€nsatio
Committee generally sets target bonus award letreds keep Sensieist’levels at least competitive with its industry gmmbvide meaningful incentives for supe
performance. The Committee has discretion to redngeaward by up to 20% if the Committee determimesduction to be appropriate, such as if the Cdtemndetermine
that the executive caused the Company to take somedle or unnecessary risks.

In light of the foregoing, the Comparsybbjective is to set incentive goals that are ttaive and measurable and that represent mearimgprovement from the pri
year while still being capable of achievement at‘theget” level. See page 40 for a detailed description efctirrent targets. Each of these targets is arcidigemeasure
performance that we believe is widely acceptedivgstors. After the end of the year, the Companypaoes Sensierst’actual annual performance against the goalsafch
of the performance measures to determine the an{duenty) that it pays the eligible executive offis under the annual incentive plan applicabletferyear, subject
Committee discretion to reduce the awards as dextiabove. For example, in 2014 the Chief Execu@iffecer can earn an incentive payment equal to 8%ase salal
under the annual incentive plan applicable to Hiftarget” performance is achieved for each of the earningsipare, gross profit as a percentage of revendeash flov
performance measures during the fiscal year. Theratamed executive officers currently would earP668 their base salaries in the case of “targat’nings per sha
gross profit as a percentage of revenue and cashpferformance. Performance in excess of the taddetesl in any performance goal results in a paymoeémup to doubl
the weighted amount of that performance goal if ecsjgd “maximum”is achieved. For example, performance in exceskeofargeted level of cash flow (which is gi
20% weight in the formula) could result in a maximof 40% (200% of the 20% weight) of the award beiagned for the cash flow performance goal. Lowefoperanct
in one or more performance goals can result irdaced award, subject to a specified “minimuewel for each of earnings per share, gross pasfia percentage of revel
and cash flow. The Committee determined that tHegels of annual incentive bonuses were approptiated on analysis of the most recent Comparablep&ioy
Data. Nonetheless, the target percentage payout argyfrom year to year. The amount Sensient paysalgb increase or decrease from year to year ¢ordance wit
measuring actual performance against our targébqeance measures.
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For awards made in 2012 to be based on performamoegd2013, amounts paid under the bonus plan based on the performance goals and specific tadgstsibe
in the table below for Sensient as a consolidatedleylsubject to adjustment for excluded items asiged in the plan.

Percentage
of Target
2013 Actual Bonus
Performance Goal 2013 Target(1) Results(2) Earned
Consolidated earnings per share $2.47 per share minimum; $2.70 per shar 16(%
$2.64 per share target;
$2.74 per share maximu
Cash flow $149.0 million or highe $166.4 million 20%
Return on invested capit 9.9% or greate 9.7% 0%
Gross profit as a percentage of reve 31.9% or greate 32.6% 20%

(1) The Consolidated Earnings per share goal for 2013swhbject to a minimum, target and maximum for pegs of determining any awards of $2.47 per si$2ré¢
per share and $2.74 per share, respectively. Eattie mther performance goals established onlysthgle amount disclosed in the table, with no opputy for
either a partial award if the target was missed Hy arsmall amount and no possibility for a highesaad for substantially exceeding the specified le

(2) The Annual Plans provide that in comparing actuaiffggmance against the targeted Performance GtasCompensation Committee may exclude fron
comparison any item that was not considered fore#fiablishment of the Performance Goals and isebli@t an activity or event that is outside of thepanys
ordinary course of business as it deems approppateided the exclusion does not cause the awafdailtto constitute “performance-based compensétiomde
Section 162(m) of the Internal Revenue Code. Thenf@ittee set the 2013 targets excluding any restring costs. The exclusion made to earnings pere
pursuant to this provision for 2013 was 44 centsoAlsgcluded from earnings per share was a one egrahyare tax benefit of retroactive tax legislatidrich wa:
considered for incentive purposes in 2012. Cash flas adjusted by $12.8 million for payments relatethe restructuring activitie
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On December 5, 2013, the Compensation Committethegterformance goals under our annual cash ineeptans for fiscal 2014. For awards made in 201Be
based on performance during 2014, amounts paidruhdéonus plan will be based on a weighted aveshgee performance goals and specific targets desttin the tabl
below for Sensient as a consolidated whole, subjeatljustment for excluded items as provided inplaa.

Percentage
Weight of
2014 Target(1) and Percentag 2013 Actual Bonus
Performance Goal of Target Bonus Earned Results(2) Formula
Consolidated earnings per share $2.70 per share minimum, 30%; $2.70 per shar 50%
$2.86 per share target, 100%;
$2.94 per share maximum, 20(
Gross profit as a percentage of revenue 32.7% minimum, 30%; 32.6% 30%
32.8% target, 100%;
32.9% maximum, 200¢
Cash flow $169.7 million minimum, 30% $166.4 million 20%

$173.0 million target, 100%;
$176.3 million maximum, 200¢

(1) Each performance goal for 2014 is subject to ammim, target and maximum for purposes of determinimgawards as shown above. 2014 performance be&
minimum level would result in 0% of the target bormpasd for that performance goal and 2014 perforraaggual to or above the maximum level would res
200% of the target bonus paid for that performagwa. Interpolation will be used to calculate thgqa# if the performance falls between the minimumd &arget ¢
between the target and maximum lev

(2) The 2013 Actual Results (adjusted for excluded itelissussed earlier) for each performance goal aviged solely for comparison against the 2014 tag
Performance Goal:

For 2013 and 2014, the named executive officersived or will receive incentive compensation oppoittas based on the performance of the Companywalscde
rather than on the performance of any specificriess unit of the Company.

In December 2011, Sensient adopted a new clawbadgypeffective January 1, 2012, for the recoveryegbiitybased and other incentive compensation fron
offending officer or officers if Sensient is reqedrto prepare an accounting restatement due tdes#ssmaterial noncompliance with any financial repartiequiremen
under the securities laws as a result of misconfioat a current or former executive officer. Undee ttlawback policy, the Compensation Committee hgsretion tc
recover any bonus or other incentive-based or gdpsised compensation received by the offendingeaffduring the 12aonth period following the first public issuance
filing of the noncompliant financial document anaygrofits realized by the offending officer fromet sale of Sensient securities during thatriidhth period. Although
appears likely that a three-year clawback policlf be required under future SEC regulations and NYiStihg standards called for by the DoBdank Act, those specit
requirements have not yet been proposed or adoptesl Company decided to adopt a clawback policynewefore the SEC requirements become effectiverderotc
minimize any investor concerns in this regard.

Equity Awards

In recent years, Sensient has provided equity thnecompensation to its executive officers prifyathrough the Compang’1998 and 2002 Stock Option Plans
the 2007 Stock Plan (collectively, the “Plans”). Wadieve that including a significant level of etydbased awards aligns the financial interests of camagement with tho
of Sensient’s shareholders as well as with the lengrstrategic objectives of the Company since ttimate value of equity-based awards is tied tovthleie of Sensient’
stock over the long term and these awards providgewtives with a further equity stake in the CompaHyis is especially true in light of the Compasybbust stoc
ownership and “hold-to-retirement” requirementsdgecutives, discussed below.
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Sensient’s londerm equity incentive compensation for its printipaecutive officers in recent years has been camgpae@ntirely of restricted stock awards, witt
stock options. The 2007 Stock Plan authorizes thar@ittee to make restricted stock grants that malude both time vesting and performance-basedeziesn

In December 2013, the Compensation Committee intrediutnew performance stock units that are calculaésed on future performance over a tyear performanc
period and which are based on a weighted averageoopérformance metricsEBIT growth (70% weight) and return on investedita{30% weight). These performar
stock units, if earned, only vest after a threer yesiod of restriction (i.e., one additional yadter the two year performance period). In DecembBaB2the equity awards
the named executive officers consisted 50% of #a& performance stock units and 50% of traditionmaletvesting restricted stock. The new performance stoits, if
earned, will vest (i.e., become freely transferpbféer three years or, if the individual attaige &5 before the end of the thngear vesting period, on the later of the er
the two-year performance period and the date tii@ioflual attains age 65. The tinwesting restricted stock will vest after three yearsvhen the individual attains age 6£
earlier). For awards granted in 2013 and based oryeao performance during 2014 and 2015, the newopeence stock units are based on a weighted averfatie
performance goals and specific targets describétkeinable below for Sensient as a consolidated eylsoibject to adjustment for excluded items asigeavin the applicab
Plan.

Percentagt
Weight of
2014 Target(1) and Percentag 2013 Actual Bonus
Two Year Performance Goal of Target Bonus Earned Results(2)  Formula
EBIT growth 3% Compound Annual Growth Rate (CAGR) on 2013 actudTE&nimum, 50% $204.1 millior 70%
5% CAGR on 2013 actual EBIT target, 100%;
7% CAGR on 2013 actual EBIT maximum, 15|
Return on invested capital 25 basis points decrease on 2013 actual ROIC minirb0fb; 9.7 % 30%

25 basis points increase on 2013 actual ROIC tatG€gxo;
50 basis points increase on 2013 actual ROIC maxim&®o

(1) Each two year performance goal for 2014-2018ulsject to a minimum, target and maximum for puegosf determining any awards as shown above. yiaeo-
performance below the minimum level would resultO# of the target bonus paid for that performancal gmd twoyear performance equal to or above
maximum level would result in 150% of the target b®paid for that performance gohiterpolation will be used to calculate the payifuhe performance fal
between the minimum and target or between the tamggmaximum levels

(2) The 2013 Actual Results for each performance goaldsided solely for comparison and have been &eljufor the impact of restructuring cos

Any executive officer that has reached retiremeya, aeceived performance stock unit awards and wdidtethe Company during any part of the performapegoc
before voluntarily terminating his or her employrheith the Company will become vested in the full adveetermined pursuant to the formula upon the atipin of the
two year performance period. The Compensation Coreejitn its sole discretion, may vest some or fathe performance stock units eligible for vestiogany executiv
officer that voluntarily terminates his or her emyrhent with the Company after the two year perforoeaperiod but before the end of the restrictedogeaind before su:
officer has reached retirement age. Any executifieesf whose employment with the Company termindtesause of death or disability after the two yeafopmance
period but prior to the end of the three year retstl period will become vested in the full awardetimined pursuant to the formula multiplied by thember of full month
elapsed since the beginning of the restricted fdetdivided by thirtysix, provided, however, that the Compensation Cotemitin its sole discretion, may vest some or &
the remaining performance stock units eligibleviesting. Upon a change of control during the twor yeaformance period, the Company will issue oneesbé stock pe
performance stock unit that could become vestedneisg performance at 100% of target levels. Upohange of control after the two year performanceogeut durin
the third year of the restricted period, the Conypaiil issue one share of stock per performancekstmit that is eligible to become vested basechithe Companyg actue
performance during the two year performance period.
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The equity awards to the named executive officetaden 2007 and 2012 were based on tiasting and ordinarily would vest (i.e., become lfrésansferable) on tt
five year anniversary of the grant date or wheninikdévidual retires after attaining age 65 (if ear)i Awards to Messrs. Kenneth Manning, Hobbs and Hamdnall veste
immediately upon grant because each has attaire@zgBeginning in 2007, Sensient switched frormprily issuing options to relying instead on regad stock awart
because accounting rule changes made optionsffeserg for the Company by requiring that stockiops (like restricted stock awards) be expensest the vesting peric
(or until age 65) whether or not the options werereaxercised by the executive. Although we have tgcemodified the performance and vesting criteda éur equit
awards, in future years, our Compensation Commitiag further grant equity awards using the samépeance criteria as for the na@nquity based cash incentive g
discussed above, using entirely different critgui@yviding for time vesting without regard to anyfpemance criteria, or in any combination of thesternatives.

Even when the restrictions have lapsed on restristeck awards, Sensient has long had a policygbaerally required officers and employees to hdldbfatheir
Sensient stock throughout their employment, andpeasiitted them to sell Sensient stock only (ajannection with the exercise of a stock option emrgiwithin one yea
(b) pursuant to pre-approved Rule 10bptans covering diversification sales of specifiares (not future awards) by executives nearinigeneént age and (c) sales of u|
50% of shares upon vesting of restricted stocloter associated tax liabilities. During 2011 Sertsgtrengthened its stock ownership policies for batted officers ar
independent directors to increase their stock ovimyenequirements. The changes also require diresttio have met the higher standards to hold at &zt of futur
awards (net of taxes and any exercise price) saphration from the Board, with limited exceptioos éxercise and sale of shares from stock optiapgiag within one
year and for sale of up to 50% of vesting restdcséock to permit payment of related taxes. Alltlé named executive officers and directors meetethrebust stoc
ownership requirements. As a result, the portioarobxecutive’s net worth invested in Sensient sgererally increases throughout the execusiwgreer, which create
strong alignment with the interests of our sharééid. Based on publicly available information, wédwe the combination of our robust stock ownergieiguirements ar
hold-to-retirement policy (with limited exceptioris)unique within our peer group and should help rEsthat this will continue.

The Company’s longtanding policy and the terms of its outstandirggrieted stock awards generally provide that th&ricted stock of an employee who turns 65 v
immediately upon termination of employment for aagson. Turning 65 also triggers the emplogéaX liability for the restricted stock. For cemtaxecutives that were th
or soon would be age 65, the Compensation Comniiééermined that it was appropriate to align theingstiate with the incurrence of the tax liabilityr fine stock
particularly since retirement after age 65 wouldseathe stock to vest in any event. Accordingly2010 or earlier the Committee provided for vestifiguture stock gran
for certain executives at age 65, including Messeineth Manning, Hobbs and Hammond. For awards gtafter 2006, Sensient no longer provides for paynoé the
recipient’s related tax liability.

The Company has long had a written policy encomggiwnership of Company stock by executive offiard discouraging stock sales without the prior enhsf the
Chief Executive Officer. Until 2011 the written palidndicated that the Chief Executive Officer showdn stock (excluding unexercised stock options ibaluding
restricted stock) with a value of at least four tinfés annual base salary and that other execufficers should own stock with a value of at least twahree times the
annual base salaries. In 2011 the policy was ametodiedrease the stock ownership requirement tagmicable within three years from their date oté@n for the Chie
Executive Officer to six times his annual baseryaéad to increase the requirement for Senior ViasiBlents (currently Messrs. Hobbs, Hammond and Ramlffour time:
their annual base salaries. The policy also prthibédging transactions using Company stock, tleeofisCompany stock as collateral in a margin acteunad loans ¢
Company stock for purposes of short selling. Th&128mendments also formalized Sensient’s “holdetmement”policy for any additional net shares awarded by
Company in the future until the executive retiressono longer employed by the Company, with theeptions noted above for: (1) exercise and saleshafes from ¢
option expiring within one year, (2) executives &@§® or over who sell pursuant to a Board-apprdvel® 10b51 plan and (3) sales of up to 50% of shares upeweistin
of restricted stock to permit payment of relatedefel and state income and payroll taxes. In Dece@®&3 the policy was amended to include the newopednce stoc
units at the “targetpayment amount for determining the amount of stoekd by an individual subject to the policy. Thenjmny also amended its written policy
independent directors by increasing the stock ovimgnequirement and adding a “hold to retirementrfrthe Boardrequirement for at least 75% of any additional
shares awarded to them, with exceptions for the slashares from the exercise of options expirifitlpiwv one year or the sale of up to 50% of restdcshares upon vest
(to permit payment of related taxes). The minimummership component now requires that directors shouln at least 1,000 shares of Sensient common $oackuding
unexercised stock options but including restrictaatk) within a year following a directar’initial election to the Board and shares with liwaf at least five times t
annual retainer for directors after five years efvice on the Board. This policy also prohibits gied transactions using Company stock, the useashfany stock ¢
collateral in a margin account and loans of Compstngk for purposes of short selling. All of the Gmany’s directors and named executive officers compl wiese nev
higher stock ownership requirements and its pdieigainst hedging, short selling and use of Comptogk as collateral.
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Retirement Benefit:
See the description of Sensient’s supplementakratint plan included in the compensation tablesgyoof this proxy statement.
Other Benefits

Sensient executive officers receive various other bendfithe same manner as other salaried employeesexXample, the Company provides executive offieare
salaried employees with health insurance, vacaiwh sick pay. For key executives Sensient has@isgided other benefits, including automobiles,bclaembership
financial planning, and sometimes relocation aasist or other benefits.

Compensation for Mr. Kenneth Manning

Mr. Kenneth Manning had an employment agreement thghCompany that expired by its terms on Febrdai014. The agreement provided for the paymehiasi
salary (subject to annual adjustment by mutualemgent), plus bonus eligibility (with no guarantbattany bonus will be earned and paid), partiojueitn incentive, savin(
and retirement plans, and customary benefits. Treesnent contained a one-year mmmpetition covenant that will begin on the date Mianning ceases to serve
Chairman of the Board.

For 2011, 2012 and 2013, Sensient’s principal a@gogoals and objectives relevant to Mr. Manrsngbmpensation were to achieve excellent overatinfifa
performance and increased shareholder value byigrgcSensient’s strategic plans, including streaging Sensient’'s management organization.

For 2011, 2012 and 2013, the Committee set Mr. Mayis base salary at $995,600, $1,035,400 and $1,0B@&0annum, respectively. Each amount was se
based on the evaluations described above and ®ieBén overall financial performance and Mr. Margis leadership role. In addition, for fiscal 201112Gnd 2013, h
potential annual bonus payment was 85% of baseysatdtarget’performance, which was somewhat below potential banakether companies based on the Compa
Company Data. For 2011 the target bonuses for athe@famed executive officers (including Mr. Margjinvere based primarily on earnings per share, Isotiaclude:
additional targets based on improvements in expénads as a percentage of revenue, cash flow,reiorinvested capital, and gross profit as a péagenof revent
(subject to an overall maximum on the aggregateritice compensation awarded). For 2012 the targetises for all of the named executive officers (idaig Mr.
Manning) were again based primarily on earningsspare, with additional targets based on improvesiencash flow, return on invested capital, reverand gross pro
as a percentage of revenue (subject to an oveedlmum on the aggregate incentive compensation asrdror 2013 the target bonuses were again bagedrpgy on
earnings per share, with additional targets baseunprovements in cash flow, return on invested tedpand gross profit as a percentage of revenuigigst to an overe
maximum on the aggregate incentive compensatiomdati See pages 39 and 40 for a further desanipfithe specific targets for 2013 and 2014, retpely.

Sensient granted Mr. Manning 90,000 shares of tiased vesting restricted stock in 2011, 90,000eshaf timebased vesting restricted stock in 2012 and 3:
shares of time-based vesting restricted stock &m808 performance stock units in 2013. The awarce&eh year was based on Mr. Mannipgerformance with respect
the year in which the award was granted in accorlarith the evaluation described above. The critleri@quity compensation awards are discussed isutheection abo
entitled “Equity Awards.”
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For 2013 Mr. Manning also participated in the Compdenefit plans available to other executive effi; including the supplemental executive retireimar
(“SERP"), the supplemental benefit plan and theedefl compensation plan. Mr. Manniag@articipation in these retirement plans was orstree basis as other execu
officers of the Company.

Sensient Chief Executive Officer typically receives a hégtsalary, a higher potential bonus and largertgguivards than our other executive officers, whectypica
of companies included in the Comparable Companyp Dat

Chief Executive Officer's Employment Agreement

Until February 1, 2014, Mr. Kenneth Manning was ¢imdy officer of the Company who had an employmemeament (which expired by its terms on Februa3014
and Mr. Paul Manning is the only officer of the Qmamy who currently has an employment agreement. s&rggion of certain terms of Mr. Paul Manning'sptoymen
agreement is provided below.

Change of Control Agreements

The Company maintains change of control agreemeititsall of its elected executive officers, includithe named executive officers. These agreemeatsustomar
in Sensiens industry and help to attract and retain key etreesl in the event of a change of control. Theseagents are not employment agreements and hagffew
unless there is a change of control. Under theseeamgnts, in the event that there is an acquisitiasther change of control of the Company, the Camypwill continue t
employ the executive for a period of three yeanstiiy this period, the executive will receive as pemsation a base salary, subject to annual adjnstienus awards
accordance with past practice and all other custpmenefits in effect as of the date of the chaogeontrol. Each agreement can be terminated uPotays’notice by th
Company in the event of the executive’s disabilifjie agreements can also be terminated by the Gonipa “cause” and by the executive for “good reasd Set
“Potential Payments Upon Termination or Change ofte|” below for a description of “cause” and “gooehson”as used in the agreement.) Until 2010, the agree
provided that a termination by the executive foy egason during the 3@ay period immediately following the first annivemgaf the change of control was deemed to
termination for good reason, but they were amendé&@10 to delete that provision. If terminatedtbg Company other than for cause or disabilitybythe executive fc
good reason, the Company will pay the executivaranunt equal to the sum of (i) accrued unpaid deflecompensation and vacation pay and (ii) threedithe sum of tl
executives base salary plus the greater of the highest dbionas (x) for the last five years or (y) sincaaking age 50. The executive will also be entiteddverage und
existing benefit plans and benefits for three yeard a payment equal to the vested amounts playmaent equal to three additional years of emplageitributions unde
Sensient retirement and deferred compensation plans, wipeterally provide for full vesting if a change axfntrol occurs. The circumstances under which enmpéoy
may cease generally are a termination of the eneglayithout cause within three years after an acépnsitr an employee choosing to leave for a spetiieod reasc
within that period.See“Tax Aspects of Executive Compensatiob&low. The Compensation Committee believes thatetldmnge of control benefits, as revised
important for attracting and retaining executivieia and help to ensure that executive officers amain focused during periods of uncertainty, #rat protecting tr
executives in this way serves Sensient’s long-tegst Interests. Sensient has established a so-¢Ribi Trust” for the payments of the Compangbligations in the eve
of a change of control. As noted above, the Comgéery has an employment agreement with Mr. Paul Manthiat includes significant obligations upon eaelymination o
employment (regardless of a change of control) wittioause” as defined thereiSee"Potential Payments Upon Termination or Change aittd’ for further informatiol
about these agreements.

Tax Aspects of Executive Compensation

Section 162(m) of the Internal Revenue Code gelyeliaits the corporate tax deduction for compeimwapaid to certain executive officers that is hperformanc
based” to $1 million annually per executive officBensiens stock plans have been designed so that outstasttink option awards granted to the covered indalgimee
Section 162(m) requirements for performabesed compensation. However, the Company has pslyiowted that there may be instances in which tbengan
determines that it cannot structure compensatiaotoply with these requirements and that, in thastnces, the Compensation Committee may elettuctsre elemen
of compensation to accomplish business objectilias are in the best interests of the Company andhareholders, even though doing so may reducearttwint o
Sensiens tax deduction for the compensation. In additias,an executive approaches age 65, the compensatimnse amortization of his restricted stock av
accelerates, potentially triggering the Section(ff§dimitation. The compensation of Mr. Kenneth Martnin 2011, 2012 and 2013, and the compensatidviroHammon
in 2011 and 2012, exceeded the Section 162(m)dtioit, primarily as a result of their restrictedct awards.
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Other provisions of the Internal Revenue Code aésoaffect the decisions that Sensient makes. Uséetion 280G of the Internal Revenue Code, a 208isexax i
imposed upon executive officers who receive “excesg/ments upon a change in control of a public catan to the extent the payments received by tesoeed a
amount approximating three times their average antnmpensation. The excise tax applies to all maymover annual compensation, determined by ayfyae average.
company also loses its tax deduction for “excess/npents. Sensient's change of control employmedt severance agreements do not provide for tax gmpssSet
“Compensation Objectives and Philosophy” above.

In addition, the Internal Revenue Code was receatignded to impose a surtax under Section 409A ofntieenal Revenue Code under certain circumstandes
deferred compensation is paid to current or formercutive officers of publicheld corporations. We have structured our benddihpand agreements to comply \
Section 409A of the Internal Revenue Code in ordeavibid any adverse tax consequences on the Congrdts/executive officers as a result of the sudader Sectio
409A.
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Executive Compensation Tables (2011, 2012 and 20:
Summary

The tables below summarize compensation to the Coyp&hief Executive Officer, Chief Financial Officerdanext three most highly compensated executiveerk
who were serving in those positions at the end 08201

SUMMARY COMPENSATION TABLE

Change in
Pension Value
and
Nonqualified
Non-Equity Deferred
Stock Option Incentive Plan Compensatior All Other
Name and Awards Awards  Compensatior Earnings Compensatior
Principal Position(1) Year  Salary ($) Bonus ($) $)(2) ($)(2) ($)(3) ($)(4) ($)(5)(6) Total ($)

Kenneth P. Manning 2013 $1,066,501 $ - $3,252,85 $ - $ 1813,05 $ - 3% 197,37. $6,329,77.

Chairman and Chie 2012 1,035,401 - 3,240,001 - 1,364,141 630,00( 223,73(  6,493,27

Executive Officel 2011 995,60( - 3,225,60! - 1,692,52 2,312,001 258,00¢  8,483,72
Paul Manning 2013 457,70( - 1,990,55! - 595,01( - 141,59: 3,184,85:

President and Chit 2012 362,54 - 900,00( - 389,60t 1,944,001 58,92:  3,655,07

Operating Officel 2011 312,00( - 645,12( - 405,60( - 45,58.  1,408,30.
Richard F. Hobbs 2013 537,90( - 1,446,79! - 699,27( - 97,86: 2,781,82:

Senior Vice Presidel 2012 522,20( - 1,440,00! - 526,11 227,00( 99,137  2,814,45

and Chief Financial Office 2011 502,10( - 1,433,600 - 652,73( 822,00( 211,86.  3,622,29.
John L. Hammond 2013 383,90( - 1,097,223 - 499,07( - 66,63:  2,046,83

Senior Vice Presiden 2012 372,70( - 1,080,00i! - 375,49! 162,00( 73,33¢  2,063,52!

General Counsel ar 2011 358,40( - 1,075,201 - 465,92( 1,622,00! 87,80: 3,609,32:

Secretary
Stephen J. Rolfs 2013 366,30( - 835,06( - 476,19( - 72,157 1,749,770

Senior Vice Presiden 2012 352,20( - 792,00( - 354,84: 400,00( 63,82t  1,962,86'

Administration 2011 335,40( - 609,28( - 436,02 762,00( 258,26¢  2,400,96:

(1) The positions listed in the table above are asafdinber 31, 2013. Mr. Kenneth Manning retired ag{dfxecutive Officer on February 1, 2014 and therffla
Directors appointed Mr. Paul Manning as Presidedt@hief Executive Officer on February 2, 20

(2) The amounts in the table reflect the grant daitrevalue of stock awards to the named executffieas. Accounting Standards Codification (*“ASC7)L8 require
recognition of compensation expense over the vggtériod (or until retirement age) for stock awagdsnted to employees based on the estimated faicetaalu¢
of the equity awards at the time of grant. Themdtie values of the options and stock awards tostbeutives generally will depend on the future magéce o
Sensier's common stock, which cannot be forecasted withorestsle accurac)

(3

~

Amounts shown represent the amounts earned timel€ompanys annual management incentive plans with respebetgears indicated. The targets for each
were set in December of the preceding year. The ataqaid to these officers under the managemenntiveeplans with respect to 2013 were based priy
upon achievement of a targeted level of earningsshare, and also supplementally included specifiggtovements in cash flow, return on invested editc
gross profit as a percentage of revenue, subjeet ltmit on aggregate incentive compensation fartheexecutive. Amounts paid also supplementally et
specific improvement in selling, general and adstmtive expenses as a percent of revenue witlecesp 2011 and an increase in revenue with respei12.Ses
“Components of Executive Compensation and Bené&fitsgram — Annual Incentive Plan Bonuses” above drhtits of Plan-Based Awardgkelow for mor
information about cash bonuses for 2C
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(4) Represents the increase in the actuarial presédumt vd pension benefits during the specified fispahr and the above market earnings on nonqualifefdrre:
compensation. The value reported in 2013 is zarthisnamed executive officers due to a decreatieeiactuarial present value of pension benefiteényear. Thi
decrease was the result of increases in teng-federal interest rates that are used in caticg the values. The decreases were $731,000 foK&hneth Manning
$5,000 for Mr. Paul Manning, $260,000 for Mr. Hob$%86,000 for Mr. Hammond and $100,000 for Mr. RoFor the continuing participants collectively, shof
the change in pension values for both 2011 and 2@i?a result of decreases in Idegm federal interest rates. The change in pensdue for Mr. Paul Mannir
was due to his first year of participation in 20TRe requirements for the calculation assume thstinge will occur and results in a large number ie finst yea
even though he would not be eligible for any retieatrbenefit until 2030Seethe “Pension Benefits” and “Nonqualified Deferred Qumsation’tables below fc
further discussion regarding Sens’s pension and deferred compensation pl

(5) Includes Company contributions under certain bémméins and other arrangements for the five nanxedugive officers. These contributions are sethfont the
following table. The Company’s ESOP and Savings Rfentax-qualified plans subject to government inegognnual limitations on contributions. The Company
Supplemental Benefits Plan, which is a non-taxifjed! plan, replaces benefits which cannot be preditly the taxgqualified ESOP and Savings Plan becau:
these annual limitations. The amounts shown intéide below as contributed to the ESOP and Savitgs Which exceed the applicable annual limits \
contributed to the Supplemental Benefits Plan. &hmunts related to retirement plan benefits listeder the column entitled “All Other Compensation”the
“Summary Compensation Ta” above are listed in the table belc

Retirement Plan Benefits
Savings
Name Year ESOP Plan Total
K. P. Manning 2013 $ 24,30¢ $ 97,22¢ % 121,53:
2012 27,27¢ 109,11 136,39¢
2011 26,23( 104,92( 131,15(
P. Manning 2013 8,47: 33,89: 42,36t
2012 7,681 30,72¢ 38,407
2011 5,881 23,54¢ 29,43t
R. F. Hobbs 2013 10,64( 42,56 53,20
2012 11,74¢ 46,997 58,74¢
2011 11,23¢ 44,95( 56,18¢
J. L. Hammond 2013 7,594 30,37¢ 37,97(
2012 8,38¢ 33,54¢ 41,93:
2011 8,021 32,08 40,10¢
S. J. Rolfs 2013 7,211 28,84¢ 36,057
2012 7,88z 31,52¢ 39,41:
2011 6,46¢ 25,87 32,34:

(6) Includes non-retirement plan benefits. The retirement plan benefits include financial plannipgrsonal use of Company automobiles, an execptiysical
reimbursement of club membership dues and expeasdsyith respect to Mr. Paul Manning, executiveaation assistance. The named executive offiersive(
tax grossdp payments for 2011 in connection with the vestifigestricted shares of Messrs. Kenneth Manning] P&nning, Hobbs, Hammond and Rolfs in
amounts of $0, $0, $113,298, $24,564 and $198,@&pectively, and tax grosms related to various other benefits, including tise of leased automobiles
financial planning services, in the amounts of $38, $6,863, $19,068, $10,462 and $10,855, reyedgtiFor 2012, the named executive officers reseite
grossups related to various other benefits, including tise of leased automobiles and financial plansemwyices, in the amounts of $36,903, $9,541, $1
$14,073 and $11,082, respectively. For 2013, thmeshexecutive officers received tax gross related to various other benefits, including tise of least
automobiles and financial planning servidesthe amounts of $36,541, $36,971, $22,923, $:8&l $16,999, respectively. The amounts listeceutite colum
entitled”All Other Compensatic” in the” Summary Compensation Ta” related to no-retirement plan benefits are listed in the tablewe
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Non-Retirement Plan Benefits

Financial Executive Tax Gross-Up

Planning Automobile Physical Relocation Club Payments Total

Name Year () () (%) (%) (%) (%) (%)
K. P. Manning 2013 $ 3,05C $ 28,08: $ 2,80t $ - % 5362 $ 36,54. $ 75,84(
2012 16,10( 27,787 44C - 6,10 36,90: 87,33«
2011 37,25( 28,01 732 - 6,73( 54,13 126,85¢
P. Manning 2013 537 14,85¢ 2,37¢ 44,48¢ - 36,97 99,22¢
2012 - 10,97 - - - 9,541 20,51¢
2011 - 9,28t - - - 6,86: 16,14¢
R. F. Hobbs 2013 2,74 18,52« 20 - 45( 22,92¢ 44,66:
2012 2,46¢ 19,36" 497 - - 18,06 40,39:
2011 3,65( 19,30% - - 35C 132,36t 155,67:
J. L. Hammond 2013 2,46( 11,21° 622 - - 14,36¢ 28,66¢
2012 6,00t 10,84¢ 471 - - 14,07 31,40:
2011 1,67¢ 10,85t 142 - - 35,02¢ 47,69¢
S. J. Rolfs 2013 3,32¢ 13,27 2,502 - - 16,99¢ 36,10(
2012 - 13,33: - - - 11,08: 24,41«
2011 - 13,32¢ 2,77(C - - 209,82¢ 225,92

Grants of Plan-Based Awards

Sensient provides incentive compensation to empkoyerough its annual management incentive pladstarstock plans. The management incentive planglécte:
officers (“Annual Plans”provide annual cash payments to executives basad aghieving overall Company performance goals. Stbek plans authorize the Compense
Committee to grant restricted stock and performasteek units to key employees. The Company hagrastted stock options in recent years. The Comenitiakes annu
decisions, typically in December of each year, réigar appropriate equity-based awards for each eecptimarily based upon the Compasyinancial performance a
the executives’ levels of responsibilities.

The Annual Plans promote the CompangXecutive compensation program by providing ahcash payments to executives based upon achiexiagll Compan
group or divisional financial goals. Awards undez #innual Plans are subject to a target, currentdg 50 85% of annual base salary depending on ecjgtit's position il
the Company. The specific bonus opportunities desdrbelow were authorized by the Compensation Coreenéind are conditioned upon the achievement afifsd
performance goals in the year following the awandresponse to concerns from the Comparsyiareholders, the Compensation Committee hasngtaith the awards
December 2013, revised the performance goals fordswvgranted by the Compensation Committee. For 2€iglgoals are based upon a weighted averagee
achievement of specified levels of earnings pereshgross profits and cash flow, with the award beaialpulated and paid based upon achieving the spéoifoals
Performance in excess of the specified goal orgyakdws for a payment of up to 200% of the targetedrd, subject to the limits in the Annual Planarf@fmance belo
the specified goal or goals can result in a redwueadrd, or no award at all if the minimum threshedel is not achieved. Target bonus award levelganerally betwee
the 50th and the 75th percentile of comparable @omgs’ practices for most executive positions. For perfmmoe exceeding the targeted goal or goals, thes
opportunities are up to 200% of the target bonusiclwgenerally brings aggregate cash and incemibrepensation somewhat above the 75th percentilpedormanc
significantly exceeding the targeted leveee“Components of Executive Compensation and Benéfitsgrams — Annual Incentive Plan Bonusesbve. There is 1
“minimum” or “guaranteed’payment, as the actual amounts earned (if any)mieppon actual performance. The Compensation Caeenitas discretion to reduce
award by up to 20% if the Committee determines ducgon to be appropriate, such as if the Committetermines that the executive caused the Comparigike
unreasonable or unnecessary risks.
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See‘Components of Executive Compensation and BenBfitgrams — Annual Incentive Plan Bonusabbve for a discussion of the targets and awardsaiied t
Sensient named executive officers during 2013. For 20id,amounts paid to the named executive officersheilbased on a weighted average of achievemeatgste:
earnings of $2.86 per share (50% weight), grossitpasfa percentage of revenue (32.8% or great, laasis point improvement from 2013, excluding ¢ffect of 201
restructuring costs) (30% weight) and cash flow @Q7million or higher, a 4% improvement from 20EXcluding the effect of 2013 restructuring cos&)% weight)
These targets and improvements are subject totatgus for excluded items as provided in the Anndah®. None of the incentive amounts to be paid ¢éoctirrent name
executive officers for 2014 will be based on grauglivisional financial goals.

Granting of equity awards typically reward servicel grerformance over a longer period of time thans&ei's other methods of compensation and focus o
Company’s longerm strategic goals. The restricted stock awardspatformance stock units were each granted aD#gwember 5, 2013, meeting of the Compens
Committee. The Committee makes annual decisionardayy appropriate stodkased grants for each executive based on the folpvectors, which ordinarily are r
weighed or ranked in any particular way. The Committensiders the Company’s financial performance, gkecutiveslevels of responsibilities, specialized sk
experience, length of service, recent managementtibations and past awards. In determining thell®f equity awards, the Compensation Committee edswsiders tr
predicted award values for similar positions ateotbompanies included in the Comparable Company.Digtis comparison is performed to confirm that ssemt’s pay
practices are being reasonably applied and are ettimp for purposes of attracting and retaining kaecutivesSee* Components of Executive Compensation and Bel
Programs — Equity Awards” above. Half of the awardsnted in 2013 provide for time-based vesting drel dther half of the awards provide for performabase!
vesting. When Messrs. Kenneth Manning, Hobbs and Hamdnturned age 65, time vested awards that had dreerted in the last 5 years fully vested on thaé.d&ime-
based awards granted to those individuals after @fgevest upon granting and performam@esed awards granted to those individuals after @§evest, i
applicable, upon satisfaction of the actual perfamoe criteria used to calculate the award (i.eer dfie two-year performance period).
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Incentive Plan Awards

All
Other
Stock All Other
Awards: Option

Number Awards: Exercise

Estimated Future Payouts Estimated Future Payouts of Number of or Base Grant Date

Under Non-Equity Incentive Under Equity Incentive Plan Shares Securities Price of Fair Value

Plan Awards(1) Awards(2) of Stock  Underlying  Option of Stock
Grant Threshold  Target Maximum  Threshold Target Maximum  or Units Options Awards  and Option

Name Date ® ® ® (#) #) #) #HE) (#) ($/sh)  Awards(4)
K. P. Manning 12/5/13 $ 280,11¢ $933,72! $1,867,45! 16,75( 33,50( 50,25( 33,50( - $ - $3,252,85!
P. Manning 12/5/13  204,00( 680,00( 1,360,00! 10,25( 20,50( 30,75( 20,50( - - 1,990,55!
R. F. Hobbs 12/5/13 108,03( 360,10( 720,20( 7,45( 14,90( 22,35( 14,90( - - 1,446,79I
J. L. Hammond 12/5/13 77,10: 257,01( 514,02( 5,65( 11,30( 16,95( 11,30( - - 1,097,233
S. J. Rolfs 12/5/13 74,35¢ 247,84! 495,69( 4,30( 8,60( 12,90( 8,60( - - 835,06(

()

@

~

®

4)

These are awards authorized by the Compens@oonmittee on December 5, 2013jnder the annual casiased management incentive plans which provic
incentive payments conditioned upon the Compampgrformance in 2014. The annual plans providei@ncash payments to executives based upon a wd
average of achieving overall Company earnings pares(50% weight), gross profit as a percentagewdnue (30% weight) and cash flow (20% weight) gos
described above. These threshold, target and maxiemaounts are all based on a percentage of 20adysedsuming each named executive officer contitmues
employed by Sensient through December 31, 2014.ofedmabove, Mr. Kenneth Manning retired as Chiefdtsige Officer on February 1, 2014; accordingly,
award will be a percentage of the actual amounalafrg he received through such d:

These are awards authorized by the Compensationm@itee on December 5, 2013 under the Company's 3083k Plan which provide for incentive paym
conditioned upon the Company’s performance ove280i1-2015 twoyrear period. These awards consist of performanaik stoits granted to the named exect
officers, which become earned after satisfactiorm afeighted average of achieving two separate pedioca metrics consisting of (a) overall Company E
growth (70% weight) and (b) return on invested c4jf88% weight). Each of these performance metriateiscribed in greater detail above. Moreover, thards
to the extent earned, then vest on the third anseévg of the award grant da

The restricted stock awards were granted at theeibber 5, 2018eeting of the Compensation Committee. The resttichares awarded to the named exec
officers were granted pursuant to the Compsarg007 Stock Plan. Except as described elsewhei@sirproxy statement, restricted stock vests medhyears, «
earlier upon retirement of the executive at orredige 65

The grant date fair value of each portion & équity-based awards equaled the closing markes pfiour Common Stock on the December 5, 2013 giate
multiplied by (a) the number of shares of restdctéock, in the case of the time-based restridiecksawards or (b) the number of performance stotts (with
each such unit representing one share of Commark)Badhich number of units being equal to the nundfeshares of restricted stock issuable assuming
achievement of the target performance criteria tyitg the awards
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OUTSTANDING EQUITY AWARDS AT FISCAL YEAR -END

(2013)
Option Awards ® Stock Awards®
Equity
Equity Incentive Plan
Incentive Plan Awards:
Awards: Market or
Number of Number of Number of Payout Value of
Securities Securities Unearned Unearned
Underlying Underlying Shares, Units o Shares, Units o
Unexercised Unexercised Option Other Rights Other Rights
Options Options Exercise Option That Have Not That Have Not
Exercisable Unexercisable Price Expiration Vested Vested
Name Grant Date (#) (#) ($)(3) Date(4) (#) ($)
K. P. Manning 12/5/1¢ 33,50 $ 1,625,42
P. Manning 2/4/1C 1500 $ 72,78(
12/9/1( 15,00( 727,80(
12/8/1: 18,00( 873,36(
12/6/1: 25,00( 1,213,00
12/5/1: 41,00 1,989,32
$ 4,876,26!
R. F. Hobbs 12/5/1: 14,90 $ 722,94¢
J. L. Hammond 12/5/1¢ 11,30 $ 548,27¢
S. J. Rolfs 12/6/0¢ 10,00( - 3 23.0C 12/6/14
12/1/0¢ 9,00( - 18.57 12/1/15
12/7/0¢ 2,12t - 24.1¢ 12/7/16
12/3/0¢ 10,00 $ 485,20(
12/9/1( 14,00( 679,28(
12/8/1: 17,00( 824,84(
12/6/1: 22,00( 1,067,441
12/5/1¢ 17,20(® 834,54
$ 3,891,30.

(1) All outstanding options have an exercise prigeat to the market price on the date of grant agtad in increments of onbird of the total grant on each of
first, second and third anniversaries of the dagrant.

(2) Except as described elsewhere in this proxy statemestricted stock awarded before 2013 vests afenpletion of five years of service with the Comy
following the grant date and restricted stock awardieing 2013 vests after completion of three yedirservice with the Company following the grantejadr, ir
each case, earlier in the event of an execudivetirement at age 65 or greater. The value itelicen the table of the restricted stock awards alatethe end of tt
Company'’s last fiscal year is based on t8d8.52 per share closing price of a share of Sensient ammstock on December 31, 2013. See footnote (6bfdt
a description of the performance stock units awaodeBecember 5, 201
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(3) The exercise price of options generally may be paihsh or its equivalent, by delivering previgussued shares of Common Stock, or any combingtiereof.

(4) Although the options expire on the dates indicat®dagreement any unexercised options will termirthtee years after retirement (if earlier than thetes
expiration date)

(5) These awards consisted of performance stock ursssi@ng target levels of performanc
(6) These awards consisted of 50% i-vesting restricted stock and 50% performance stmits (assuming target levels of performance). dimeunt disclosed in t

table with respect to the portion of such awardsegimg of performance stock units is based upemtimber of shares of Common Stock reflecting #réopmanc
stock units assuming achievement of the targebpednce criteria underlying the award with one starCommon Stock issued for each performance siod

granted
OPTION EXERCISES AND STOCK VESTED
(2013)
Option Awards Stock Awards
Number of Number of
Shares Value Shares Value
Acquired on Realized on Acquired on Realized on
Exercise Exercise Vesting Vesting
Name (#)(1) ($)(1) #(2) ($)(2)
K. P. Manning 33,50C $ 1,626,42!
P. Manning - -
R. F. Hobbs 14,90( 723,39!
J. L. Hammond 11,30( 548,61!
S. J. Rolfs 8,000 $ 154,83! 8,00( 391,76(

(1) The number of shares acquired on exercise relatégetexercise of stock options by the named ekexofficers. The value received upon exerciseaiselal upo
the difference between the value of Sensient's CamfBtack on the exercise date and the exercise fmi¢ae stock option:

(2) Except as described elsewhere in this proxy statemestricted stock vests after completion of fjears of service with the Company, or earlier ingkient of a
executive's retirement at age 65 or greater. The value ezhlin vesting of restricted stock is the valuSensier's Common Stock on the vesting d:

Defined Benefit Plans
Sensient Technologies Pension Benefits
Sensient does not provide any defined benefit panglians for the named executive officers othen th@ Supplemental Executive Retirement Plan daesdribelow.
Supplemental Executive Retirement Plan

The Supplemental Executive Retirement Plan (“SER#Yvides a nomualified supplemental executive retirement benfgfit selected Sensient officers and
employees. Following the enactment of Section 400#e Internal Revenue Code of 1986, as amended‘@bde”),the SERP was amended to comply with the Se
409A requirements and to permit the SERP to makenpais to satisfy FICA and other tax obligations ptretirement. Generally, participants contribitéhe SERP, i
each year until death or retirement, an amountvadgit to a term insurance premium applicable liteansurance benefit of two times the participaritase salary in effe
on the date of acceptance into the plan, unlessadiunts were previously paid under a predecesaar Al preretirement survivor income benefit equal to betw@éto ani
45% of the sum of base salary and 100% (50% fdmiceofficers) of the highest annual bonus paidsireaching a specified age for the participatiagned executiv
officers, payable for 20 years, is available toiglested beneficiaries if the participant dies ptioretirement. At the time of retirement, the mapating named executi
officer may continue the survivor income benefitreceive a supplemental retirement income bengfiakto between 30% and 45% of the sum of baseysatat 1009
(50% for certain officers) of the highest annuahti® since reaching a specified age for the pasticigp named executive officers, for 20 years, oaetuarially equivale
joint and survivor benefit. A participant may raeeihis retirement income benefit as a lump sunribigion by making an advance election. In the ¢éw#ra change «
control, lump sum distributions are required. Tleadfit obligations under the SERP are funded ufddbi Trust B described below. All of the named exgeuwfficers
now participate in the SERP. Mr. Paul Manning bepariicipating in SERP on January 1, 2012. Under tlespective agreements under the SERP, eacte gfdtticipatin
named executive officers is entitled to 20 yeardafiefits, and the applicable percentages ofrgisement survivor income benefits and supplenieetirement incom
benefits for the participating named executivec#ifs are 45% for Mr. Kenneth Manning, 35% for Mesktobbs, Hammond and Paul Manning and 30% for MIsRThe
named executive officers also participate in thepgemental benefit plans described under “NongealiDeferred Compensatiobelow. The supplemental benefit plans
nonqualified excess benefit and supplemental retirénpians as described in Sections 3(36) and 201f(2he Employee Retirement Income Security Act of 4,9a:
amended (“ERISA").
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PENSION BENEFITS
(Year-end 2013)

Present Value Payments

Years Credited  of Accumulated During Last

Benefit Fiscal Year

Name Plan Name $Q) %)

K. P. Manning SERP 26 $ 17,683,00 -
P. Manning SERP 2 1,940,00! -
R. F. Hobbs SERP 40 5,908,00! -
J. L. Hammond SERP 16 4,217,001 -
S. J. Rolfs SERP 17 1,628,00! -

(1) All benefits for Messrs. Kenneth Manning, Hobbs aneanieond had vested at year end; benefits for Mr. Rearining and Mr. Rolfs had not yet vested. Note

the present value of accumulated benefits carf flalhg-term interest rates increase before an executtirese

Nonqualified Deferred Compensation

Eligible executives of the Company are entitlediéder up to 25% of their annual salary under thecative income deferral plan. Amounts deferred éaerest at th
average interest rate on AAA rated corporate bondsaas payable upon retirement or over a 15 yedoghennless the executive elects to receive anasetly equivaler
joint and survivor benefit, reduced by up to 20%etaling upon the execut’s age at retirement. The Company also has a supptatrbenefit plan which includes
supplemental ESOP benefit plan and the supplemsanaigs plan to replace benefits which cannot loeaed to the executives in the gualified ESOP and savings p
because of government imposed annual limitatioashEof these plans are nonqualified excess bearafitsupplemental retirement plans as describe@ctidhis 3(36) ar
201(2) of the ERISA. Information for each of the mahexecutive officers is set forth below relatingremqualified deferred compensation.
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Nonqualified Deferred Compensation

Executive Registrant Aggregate Aggregate Aggregate
Contributions Contributions Earnings Withdrawals/ Balance at
in Last FY in Last FY in Last FY Distributions Last FYE
Name ®) ®d) ®) ®) &)
K. P. Manning $ - $ 123,89t $ 220,38t $ - 3 1,720,36/(2)
P. Manning - 25,90° 2,561 - 46,62¢
R. F. Hobbs - 46,24° 13,62 - 342,84«
J. L. Hammond - 29,43: 34,83: - 207,68
S. J. Rolfs - 26,91: 33,60° - 157,11°

(1) The amount included in this column for each ednexecutive officer is included in such named atiee officer's compensation set forth in thButmmanr
Compensation Tak” above.

(2) Of this amount, $533,118 is attributable to Mr. KettmMannin(¢s own contributions and earnint

The Company has established three so-called “RBtisits” by entering into trust agreements with a trusteasgure the satisfaction of the obligations of teen@an
under various plans and agreements to make defarm@dther payments to certain of its past, preardtfuture executives and directors, including naened executi
officers. Rabbi Trust A requires the Company to ddtpassets into (“fund”) the Trust in the eventeofPotential Change of Controlag defined therein) in an amo
sufficient to satisfy the Comparg/expenses and obligations to Mr. Kenneth Mannimg,other named executive officers, and other ekexwofficers under the Change
Control Employment and Severance Agreements witbetliodividuals (except to the extent that thoségabibns consist of benefits covered by Rabbi TRjstRabbi Trus
A is currently not funded except with a nominal antoefrassets, and is currently revocable but willdmee irrevocable once it is funded. The Board magteo fund Rabl
Trust A in whole or in part prior to the occurrerafea Potential Change of Control. Rabbi Trust B wasated to fund the Compasyexpenses and obligations under vai
employee benefit plans, including four plans in ebhthe named executive officers may participate: #ERP, the supplemental benefits plan, and theuéxe ani
management income deferral plans. The Company makesal contributions to Rabbi Trust B, which hepgmximately $33 million of assets as of December2im 3
Rabbi Trust B is irrevocable. Rabbi Trust C was m@do assure that payments to resnployee directors under the director retirement deferred compensation pli
described under “Director Compensation and Beriefiif not be improperly withheld. Rabbi Trust C is pemtly funded with a nominal amount, and is alsodfth fron
time to time as payouts are made under these pddtheugh the Company may elect to fund it at amet Rabbi Trust C is irrevocable. Each of the Rablsts will
terminate upon the earlier of the exhaustion oftthet corpus or the final payment to the directmrexecutives pursuant to the respective plansaameements cover
thereby, and any remaining assets will be paitiéocQompany.

Potential Payments Upon Termination or Change of Combl

Employment Agreementds discussed above, Mr. Kenneth Manning retired frosnposition as Chief Executive Officer of the Guamy on February 1, 2014. As
December 31, 2013, the Company had an employmeiacbmwith Mr. Kenneth Manning (which agreementieagb by its terms on February 1, 2014) and didhaote as ¢
December 31, 2013 employment contracts with anysadtiter executive officers (it does have contraffisctive upon a change of control, as describéowje Pursuant t
the terms of Mr. Kenneth Mannirggformer employment contract, the agreement with Hénneth Manning could be terminated by the Ba#rBirectors with or withot
cause, and if Mr. Kenneth Manning was terminatedhieyBoard without cause or Mr. Kenneth Manning nesijfor good reason, certain termination benefitevpayabl
to Mr. Kenneth Manning in an amount equal to thiews$ the sum of his base salary then in effect thlesigher of his most recent annual bonus antahiet bonus for tt
fiscal year in which such termination occurred. Menneth Manning would also continue to receivedfiés under the Comparny’health and other benefit plans for tt
years as well as three additional years of servickage credit for purposes of the SERP. The agneecoatained a one-year neompetition covenant. For purposes of
agreement, “causaheans conviction of an act of fraud, theft or enzteynent or of other acts of dishonesty, gross mmidaot, willful disclosure of trade secrets, g
dereliction of duty or other grave misconduct whistsubstantially injurious to Sensient, and “goedson”for Mr. Kenneth Manning to resign would exist if Sem
reduced his base salary, assigned him inconsistaties, reduced his powers or functions, transfehied outside of Milwaukee or otherwise materially doked th
agreement.
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Effective February 2, 2014, the Company enterea am employment agreement with Mr. Paul Manning,Gbenpanys new Chief Executive Officer. Pursuant to
terms of this employment agreement, Mr. Paul Maginiill serve as the ComparsyPresident and Chief Executive Officer. The inité&am of this employment agreemer
for a period of three years, commencing on thecéffe date (the “Term”)and shall be renewable by mutual agreement. Thidoymment agreement may be terminated
or without cause, by the Company or by Mr. Paul Magnsubject to the rights ambligations contained therein. During the Term, Raul Manning will receive an initi
annual base salary of $800,000 and such salary lshakviewed annually by the Compensation Commiliased on Mr. Paul Manning’s performance and th@ganys
compensation policies. In addition, Mr. Paul Mamninill be eligible for an annual incentive bonusiypble in cash and/or equity, based on criteriardehed by th
Compensation Committee and shall receive beneditsistent with those received by other executiveef$ of the Company.

The following table describes the potential paymémtsir. Kenneth Manning upon a hypothetical termoratwithout cause on December 31, 2013. The acialat:
that may be paid upon such a termination can oelgdtermined if it actually occurs. Because Mr.IR&anning's employment agreement was not in effsatfeDecembe
31, 2013, the following table does not show the fiener payments due to him if his employment terated without cause as of such date.

lllustration of Employment Agreement Termination

Health and Other

Termination Benefits Benefit Plans SERP
(3 x base salary & bonus) (3 x annual benefits) (3 years'’ service & age credit) Total
$ 8,277,06! $ 274,70t $ 629,04( $ 9,180,801

Change of Control Agreement¥/hen in effect, in the event of a change of cdrafathe Company, Mr. Kenneth Mannirsgemployment contract would have b
superseded by a Change of Control Employment amdr&ece Agreement as described below. MoreoveiMfoiPaul Manning, in the event of such a changeaottrol o
the Company, Mr. Paul Manning's employment agre¢meing forward would be superseded by the Chang€anftrol Employment and Severance Agreement we
entered into with him as described below. For thaspgses, a “change of control” ordinarily occursiperson acquired 30% or more of Sensienmmon stock,
majority of Sensieng Board consists of persons other than those needirizy the Board, or Sensient is a party to a niegsolidation or sale of assets, or acquire
assets of another entity and Sensient’'s ownersleasehan 50% of the common stock and voting powéreoresulting entity.

The Company also has change of control agreemettitscertain of its executive officers (including basf the named executive officers; provided the rigfeao
Control Employment and Severance Agreement withKénneth Manning terminated as of February 1, 2014phnection with his retirement). These are notleympen
agreements and have no effect unless there israyetat control. Each of these agreements provitasin the event of a “Change of Contra@s defined in the respect
agreement, the Company will continue to employakecutive for a period of three years following tfege of such Change of Control. During this employnesriod, th
executive will receive as compensation a baseysaabject to annual adjustment, bonus awards iardaace with past practice and all other custorbanefits in effect ¢
of the date of the Change of Control. Each agreémem be terminated upon 30 days’ notice by the @omy in the event of the executisadisability. The agreements «
also be terminated by the Company for “cause” anthb executive for “good reasora$ those terms are explained above. If terminagegtidoCompany other than for ca
or disability, or by the executive for good reastire Company will pay the executive an amount etué#he sum of (i) accrued unpaid deferred compérsaind vacatio
pay and (ii) three times the sum of executivbase salary plus the greater of the highest amomas (x) for the last five years or (y) sincaaking age 50. The execut
will also be entitled to coverage under existingdjgtrplans and benefits for three years and a paymgual to the vested amounts plus a payment ¢guhtee addition.
years of employer contributions under the savinigs,pESOP, SERP and supplemental benefits plans.s@kings plan, ESOP, SERP and supplemental be it
provide for full vesting of all accounts upon thecarrence of a Change of Control. In addition, pegta under the ComparsySERP are calculated based on an adj
final salary reflecting three additional years afesy increases consistent with past practice rifiteated for cause, the Company will pay the exeettis annual base sal
through termination. If the executiweémployment is terminated by reason of deathsatdity, the Company will pay certain accrued oéiligns and other customary de
or disability benefits.
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The following table describes the potential paymempisn a hypothetical change of control of Sensienbecember 31, 2013 (and accordingly the tablevbeloludes
Mr. Kenneth Manning), followed by a qualifying seveca where applicable. The actual amounts that regyaid upon such a change of control can only beréned if it

actually occurs.

Value of
Restricted Estimated Estimated
Stock and/or Income Tax Excise Taxes,
Performance Gross-Up Grossed-Up
Pension Stock Units and For Other Total
) Severance Enhancement That Vest Employee Taxes Estimated
Executive Amount(1) (2) Early(3) Benefits(4) Thereon(4) Payments
K. P. Manning 8,277,060 $ 1,038,220 $ 1,625,421 $ 274,70t $ - % 11,215,41
P. Manning 2,589,901 4,699,93 4,876,261 169,20: - 12,335,29
R. F. Hobbs 3,571,891 423,24( 722,94¢ 196,86 - 4,914,94.
J. L. Hammonc 2,549,46/ 301,99: 548,27t 129,12 - 3,528,85!
S. J. Rolfs 2,406,96! 2,786,78. 3,891,30: 145,79: - 9,230,84:

(1) The severance amount is calculated as thresstthe sum of the executigebase salary plus the highest annual bonus fdasitdive years or since reaching age

whichever is greate

(2) The pension enhancement is calculated baseth®rvalue of three additional years of employertidbutions under Sensiest’'benefit plans. The pens
enhancement also includes calculation of the SE&#fiis assuming three additional years of salacyeiases in the same percentage as the most meuaums

salary increase

(3) Performance stock units are subject to accelerasting at target performance levels upon a chahgentrol during the two year performance period ahactuz
performance levels upon a change of control aftetwo year performance period Iduring the third year of the restricted per.

(4) None of the Compar's change of control agreements provide for a tag«-up of the related benefit
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EQUITY COMPENSATION PLAN INFORMATION

The following table sets forth information as ofd@enber 31, 2013, with respect to compensation plader which equity securities of the Company aréanized fo
issuance.

Number of
securities
remaining
available for
Number of future issuance
securities to be Weighted- under equity
issued upon average compensation
exercise of exercise price plans
outstanding of outstanding (excluding
options, options, securities
warrants and warrants reflected in
Plan category rights and rights column (a))
CY (b) (c)
Equity compensation plans approved by the Com’'s shareholder 93,16¢1) $ 23.038: 1,512,45/(2)
Equity compensation plans not approved by the Caoryipashareholders
Total 93,16¢1) $ 23.038: 1,512,45/(2)

(1) Excludes deferred shares, which have no exercise.

(2) Includes the following as of December 31, 2013ufi)to 1,185,050 shares of restricted stock ancbpeence stock units that may be issued under tmep@ny's
2007 Stock Plan; and (ii) up to 200,000 sharestéred stock issuable under the 1999 Amended asthied Directors Deferred Compensation Plan; @hd i to
127,400 shares that may be issued in the formstficeed stock under the Compi's 2012 No-Employee Directors Stock Pla

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Section 16(a) of the Securities Exchange Act of 1@8diires the Comparg/officers and directors to file initial reports lméneficial ownership (on Form 3) and rep
of changes in beneficial ownership (primarily onrRat or in limited instances on Form 5) with the S&@i the New York Stock Exchange. SEC regulationsiregfficers
and directors to furnish the Company with copieslbfSection 16(a) forms they file. Based solelyaoreview of the copies of such forms furnishedhis €ompany, ar
upon certifications from reporting persons who dat file yearend reports on Form 5 that no such reports weneingdy the Company believes that during the yedee
December 31, 2013, all of its officers and directmmplied with the Section 16(a) filing requiremergxcept that Ms. Whitelaw filed a Form 4 on A@8l, 2013, reportir
a transaction occurring on March 31, 2013.

TRANSACTIONS WITH RELATED PERSONS

The Companys written Code of Conduct for directors and U.Splayees and its written Code of Ethics for SenimraRcial Officers both provide that, except with
prior knowledge and consent of the Company, direcémd employees are not permitted to have a finhimterest in a supplier, competitor or customiethe Compan
because of the potential conflicts of interestediby such transactions. There is a limited exoapfior ownership of securities of less than 5%hef stock of a priva
company or of a publicly traded corporation unl#ss investments are of a size as to have influemamontrol over the corporation. The Companpolicies include r
minimum size for this restriction on potential clictfof interest transactions. Actual or potentiahflict of interest transactions or relationshis to be reported either to
Companys Senior Vice President, Administration or a memtfethe corporate legal department. Waivers or etkaep for executive officers or directors may bargec
only in advance and under exceptional circumstamaces only by the Board of Directors or an appropriedommittee thereof. They are also subject to tbe@anys
disclosure controls and procedures to ensure camg#iwith applicable law and exchange requirements.

57




Mr. Paul Manning (the Company’s President and Chieécutive Officer) is the son of Mr. Kenneth Mannifige Companys Chairman of the Board). Mr. P
Manning receives the compensation described harerparticipates in Sensienther executive and employee compensation pragoemnthe same basis as other Com
employees. In addition, Mr. John Manning (the Conmyps Vice President and Assistant General Counsel)astiaésson of Mr. Kenneth Manning and the brotheof Pau
Manning. The employment arrangements of both Mul Ré&anning and Mr. John Manning were carefully cdesed and approved in advance by the Audit Comeniti
accordance with the Code of Conduct.

There were no other transactions since the beginofi?013, and there are no proposed transactionmghich the Company was or is to be a participauit the amour
involved exceeds $120,000 and in which (a) any tbreexecutive officer, director nominee, or immedifamily member of a director, executive officemominee, or (t
any holder of 5% or more of the Company’s commatlstor their immediate family members, had a dimcindirect material interesSee“Corporate Governance-
Director Independence” above for a description ahsactions between the Company and Sealed Air Gaiipoy of which Mr. Hickey was formerly th@hief Executiv:
Officer and a director, and of which Messrs. Browd &enneth Manning are directors.

ITEM 2.
ADVISORY (NONBINDING) VOTE TO APPROVE EXECUTIVE COMPENSATION

Sensient’s compensation policies and proceduresertered on a pay-for-performance philosophy, wadelieve that they are strongly aligned with thegkermn
interests of our shareholders. Our compensationranogs designed to attract, motivate, and retatnkiy executives who drive our success. Compensttatnreward
excellence and reflects performance, and alignmogtitat compensation with the interests of Iaagn shareholders, are key principles of our corsgion program desic
Although we have made and will continue to make inapneents to our compensation program from timentetithese key principles have been unchanged foy years.

We support the principle that our corporate goveceapolicies, including our executive compensatioogram, should be responsive to shareholder coacdis
principle is embodied in a ndrinding, advisory vote that gives you as a shaddrahe opportunity to approve the compensatioouofnamed executive officers as disclc
in this proxy statement, including, among othengsi, our executive compensation objectives, paliaied procedures. We currently hold these Imiading, advisory votes
approve executive compensation annually, so dfierMeeting the next vote will occur at the 2015 AainMeeting of Shareholders. This vote is intentegrovide a
overall assessment of our executive compensatiogrgm rather than to focus on any specific itentahpensation. The Compensation Committee, and tdadBas
whole, value the opinions of our shareholders atehth to take the outcome of this vote into accaumén considering future executive compensationngements. F
instance, our Compensation Committee and Board a#cRirs, as a whole, modified our current executiempensation arrangements during 2013 as a refstlieovote
outcome from the nonbinding advisory vote on exgeutompensation held with respect to the 2013 AnMesdting of Shareholders. However, because theisadvisory
it will not directly affect any existing compensatiawards of any of our executive officers, inclgdour named executive officers.

As discussed in the “Compensation Discussion andyArsd section, above, our executive compensatimyam is designed:
« to demand and reward excellence from each of owrugxe officers and from the management team abaley

« to align Sensier's interests with the interests of executives ahéroémployees through compensation programs thagnéze individual contributions towe
the achievement of corporate goals and objectivi#out encouraging unnecessary or unreasonablg;

« to further link executive and shareholder interéistsugh equit-based compensation and l-term stock ownership arrangemer
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« to recognize and reward excellence in an execuaiperformance in the furtherance of Sensgegbals and objectives without undertaking unnecess:
excessive risk; an

« to attract and retain high caliber executive anglegee talent.

The application of these principles and our exeeutompensation philosophy, policies and procedbase resulted in a corporate culture that demamrdsllence ar
recognizes individual and team performance witlemgouraging unnecessary or excessive risks. We tilaginterests of shareholders and executivemking a substanti
portion of compensation to the Companigerformance. For example, approximately 52% efaherage total 2013 compensation disclosed irstinemary Compensati
Table for our named executive officers (excludihg increase in the value of retirement benefits eamiings on deferred compensation) consistedtloéreincentives th
were subject to pre-established performance critpegormance stock equity awaridist are subject to future performance criteria. ifloldally, approximately 27% of ti
average total 2013 compensation for our named éixecafficers consisted of timbkased equity awards whose ultimate value upon relsglends upon the value of
stock to shareholders. We have made and will coattoumake improvements to our compensation program time to time. The 2013 shareholder advisorie\e&howe
lower shareholder support compared to the prior,yaat in response to our shareholder concerns wea{d) issued new performance stock equity awardsdhaur 201:
annual equity award grants for executives are stiltgeperformancéased vesting requirements), (2) modified our itieencompensation awards to reduce the emp
placed on consolidated earnings per share anddoaalsign more meaningful weight to other finaneigéctives used to calculate awards to executivdg@neliminated a
tax grossdp provisions from change of control agreements withexecutives. Certain compensation decisionsenrdadng 2013 will result in maintaining 2014 paydés a
the prior yeais level with only a small, customary increase isébpay. Additionally, the management successionsomoad by the recent retirement of Mr. Keni
Manning and certain other compensation decisiortendarring 2013 will result in lower compensatior2014 pay levels compared to the prior year's level.

As described in the “2013 Highlights: Strong Perfance in a Transitional Year” section of our “Comgegion Discussion and Analysis&ction above, during 2013 «
stock price increased from $35.56 to $48.52 perestemarnings per share increased before restrogtadsts by 8.8% to a record level of $2.71 and éiasv from operation
increased by 10.2% to $153.6 million. During 2013aks® invested over $104 million in capital projedtereased our quarterly dividend to 23 centsspare and return
$45.5 million of cash to our shareholders througfideénds.

We encourage you to consider the detailed infomngpirovided in the “Compensation Discussion and ¥sigl and in the Summary Compensation Table and thes
and other information that follow it. The Board aheé Compensation Committee will review the adviseoying results and will take them into account inking future
executive compensation decisions.

After reviewing the information provided above amdthe other parts of this proxy statement, the Baafr Directors asks you to approve the following iadwy
resolution:

RESOLVED, that Sensient’s shareholders hereby approveon an advisory, nonbinding basis, the compensatigaid to Sensients named executive officers, i
disclosed pursuant to Item 402 of Regulation & including the Compensation Discussion and Analysisompensation tables and narrative discussion irhis
proxy statement.

This advisory vote will be approved if it receivée taffirmative vote of a plurality of the shares@dmmon Stock present in person or representedrdoyy @t the
Annual Meeting and entitled to vote with respecthis proposal. Abstentions and broker nares will not affect the outcome of this proposgho voting specification
made on a properly returned and signed proxy adyding broker non-votes), the proxies namedherproxy card will vote “For” this resolution.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT YOU VOTE FOR__THIS PROPOSAL APPROVING THE COMPENSATION PAID
TO SENSIENT'S NAMED EXECUTIVE OFFICERS AS DISCLOSED HEREIN.
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ITEM 3.

APPROVAL OF THE SENSIENT TECHNOLOGIES CORPORATION
INCENTIVE COMPENSATION PLAN FOR ELECTED CORPORATE OFFICERS

The Sensient Technologies Corporation Incentive @arsation Plan for Elected Corporate Officers waspteti on November 11, 1999, to promote the interesthe
shareholders by providing annual financial inceggior the Compang’elected corporate officers, thereby promotingnagit growth and financial success which motiv
key employees to attain and surpass performands,goal enables the Company to attract and retaplagees of outstanding ability. The incentive p¥eas approved
the Company’s January 27, 2000 annual meetingsiong to expand the performance criteria for sgttarget goals were approved by the shareholdetseaCompanys
2004 annual meeting, revisions to comply with thieded compensation requirements of Section 409thefinternal Revenue Code were approved by theekbhfers ¢
the Companys 2009 annual meeting and, most recently, the Cosgtien Committee on December 5, 2013, approvedioss to amend certain performance criteri
setting target goals, to clarify that bonus awgrdgable to elected officers that served for a phfiscal year shall be prorated (subject to then@ensation Committeg’
discretion to reduce any such bonus award), tofgléshguage regarding events outside the Companydinary course of business that may be exclid®d actus
performance when compared to performance goalkarCompensation Committeediscretion, to clarify the timing of bonus awamyments and to make certain o
changes. Under the incentive plan, elected offiaegseligible to receive annual cash bonuses basedlievement of overall Company or group finangi@éls during thi
year. The “Executive Compensatioséction of this proxy statement describes the pedoce goals that have been established for 20d 4hencompensation of specif
executive officers for the last several years,ldioilg awards under the incentive plan.

Approval by shareholders of material amendmenthéoiicentive plan is one of the requirements urkmtion 162(m) of the Internal Revenue Code of 1%
amended (“Section 162(m)”), if compensation payghlesuant to the incentive plan is to continue taldy as “performance-based compensatiowt subject to tt
limitation on deductibility for tax purposes of cpemsation in excess of $1 million paid to certaiaative officers in any taxable year (these affdaxecutive officers &
referred to as “covered employeesS)nce these rules also require that plans, likertbentive plan, be approved by the shareholdelesaat every five years, the Board, u
the recommendation of the Compensation Committes, Unanimously resolved to have the entire plamm#ttéd for shareholder approval. If the incentiianpis no
approved by the shareholders, the incentive plarrevitain in effect as previously approved by shaldérs.

The following summary of the incentive plan is dfiedl by reference to the full text thereof, a cagywhich is attached as Appendix B to this proxgtestent.
Administration

The incentive plan is administered by the CompémsaCommittee, which consists entirely of “outsidieectors” as defined for purposes of Section 162(m).
committee has full authority to interpret the intbes plan and to establish rules for its admintstra Although the committee has no discretion wéase any bonus aw.
above the planned amount, the Compensation Conenmittgy, in its discretion, reduce the amount of muscaward under the incentive plan under certagugistances.

Eligibility for Awards

The officers who are entitled to receive awards writle incentive plan are the Chairman (if an eme&)y President, Chief Executive Officer, Vice Rdests
Secretary, Controller and Group Presidents. Theentigligible group consists of 11 persons.
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Performance Goals

The awards payable under the incentive plan foh digcal year are a function of the Compangchievement of specified performance goals far yiear. Not late
than the 90th day of each fiscal year, the CompgEms&ommittee will establish, in writing, performangoals consisting of a percent of fiscal yearrgateat may be paid
a participant as an award under the incentive atahthe amount of such percent of fiscal year gatat is to be paid to the participant as an awsauder the incentive pli
based on the relative or comparative achievemetiteoperformance goals. Performance exceedingetfermance goals will result in bonus awards at éigiercentages
participants’fiscal year salaries. Following the 90th day ofaatioular fiscal year, the performance goals esthéd for the fiscal year may not be varied dutimat fisca
year for any reason, except in the case of ceetamts outside the Compasydrdinary course of business that may be exclfided actual performance when compare
performance goals in the Compensation Committeéssretion, provided that such adjustment may naiseaany award to fail to constitute “performaheese:
compensation” under Section 162(m).

The performance goals may consist of one or motheefollowing criteria, as determined by the Congagion Committee: i() basic or diluted earnings per sharg;)(
return on equity; {ii ) return on invested capitalj\y) return on assetsM) revenue; {i ) earnings before interest, taxes, depreciationaandrtization; {ii ) earnings befol
interest, taxes and amortizationjiif ) operating income;i& ) gross profit; ) pre- or after-tax income;X ) cash flow; (xii ) cash flow per sharexfii ) net earnings; Xiv)
economic value added (or an equivalent metrigy; )(share price performancexyi) total shareholder returnxyii ) improvement in or attainment of expense levekyii{ )
improvement in or attainment of working capital lsye xix ) debt management;xk ) gross profit margin; kxi ) cash conversion cycle; oxii ) strategic and leadersl|
goals (provided, however, that strategic and le#dleigoals must bed ) able to be objectively determined for each pgotint such that an award based in whole or pe
strategic and leadership goals would not fail tolifuas “qualified performance based compensationder Treas. Reg. 1.1624e) promulgated under Section 162(n
the Code, ofb ) such goals are used solely by the committeenipurposes of exercising its negative discreolower the amount actually paid as an award). Peeific
performance goals may be, on an absolute or rel&i@sis, based on one or more of the foregoingibssicriteria with respect to the Company, any oneare busine:
units or product lines of the Company or a peeupgrestablished by the Committee.

Limitations on Awards

Under the incentive plan, the maximum award payablarty participant for any fiscal year may not ext&2,000,000, regardless of the level of the apple
performance goal or goals that is or are achieved.

Amendment

The Board can amend, suspend or terminate thetimegyian, but it may not do so in a manner whiduld alter the performance goals or the method bighvaward
are established for any fiscal year after they Haen established, and may not suspend or discentire incentive plan once the performance goalarfg particular fisci
year have been established except as provided almmer “Performance Goals.”

Plan Benefits

For 2014, the Compensation Committee has set tlmviog awards at the target level (the maximum award00% of the target award) under the incentian pi
respect of the individuals who, as of the end of@dere covered employees:

Name Position as of December 31, 201 Target @
Kenneth P. Mannin Chairman of the Board and Chief Executive Offi $ 933,72!
Paul Manning President and Chief Operating Offic $ 680,00(
Richard F. Hobb Senior Vice President and Chief Financial Offi $ 360,10(
John L. Hammoni Senior Vice President, General Counsel and Secr $ 257,01(
Stephen J. Roli Senior Vice President, Administratit $ 247,84!
Executive Grouy $ 3,480,50:

(1) These target amounts are all based on a pageif 2014 salary assuming each named execufigcerofontinues to be employed by Sensient thrdDgbember
31, 2014. As noted above, Mr. Kenneth Manning edtais Chief Executive Officer on February 1, 2Gietordingly, his award will be a percentage of thealc
amount of salary he received through such ¢

The actual amounts payable to any of these indal&l(or any other person who may be a covered emaployrespect of 2014) under the incentive plahdeipend o
the level of achievement during 2014 of the tatgetls established by the committee as againsiptpécable performance goals.

The amounts that will actually be payable underitfoentive plan for years subsequent to 2014 cabeodefinitely determined because the eligible eficma;
change, their base salaries may increase or decri@spercent of salary subject to an award upbreaement of performance goals may change, theabperformanc
goals for those years have not yet been establigratithe attainment of the performance goals hadevel of any attainment between “minimum” and $maum” is
uncertain.
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Vote Required

Assuming that a quorum is present, the incentiva pli be approved if more shares are voted in faafompproval than are voted against approval ofplha. Unde
Wisconsin law, any shares not voted at the Meaetiitly respect to the incentive plan (whether as alre$wabstention, broker nonvote or otherwise) \wdlve no impact ¢
the vote.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE FOR APPROVAL OF THE INCENTIVE PLAN. SHARES OF COMMON STOCK
REPRESENTED AT THE MEETING BY EXECUTED BUT UNMARKED PROXIES WILL B E VOTED FOR APPROVAL OF THE INCENTIVE PLAN.

ITEM 4.
RATIFICATION OF APPOINTMENT OF INDEPENDENT AUDITORS

The Audit Committee, subject to shareholder ratifarg has selected Ernst & Young LLP, certified fulaccountants, to audit the financial statemeiithe Compan
for the year ending December 31, 2014.

Although not required by law to submit the appoimin® a vote by shareholders, the Audit Committee the Board consider it appropriate, as a maft@olicy, tc
request that the shareholders ratify the appointroBiErnst & Young LLP as independent auditors f6d2. Assuming that a quorum is present, the setecicErnst &
Young LLP will be deemed to have been ratified if enshares are voted in favor of ratification thae aoted against ratification. Under Wisconsin lawy ahares ¢
Common Stock which are not voted on this mattehatMeeting (whether by abstention or otherwise) hélle no effect on this matter. If the shareholddisuld not s
ratify, the Audit Committee will reconsider the apgment.

Representatives of Ernst & Young LLP are expectdoketpresent at the Meeting and will have an oppdstio make a statement if they desire to do sbtarrespon
to appropriate shareholder questions.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE FOR _THE RATIFICATION OF THE APPOINTMENT OF ERNST & YOUNG LLP
AS THE COMPANY’ S INDEPENDENT AUDITORS FOR THE YEAR ENDING DECEMBER 31, 2014. SHARES OF COMMON STOCK REPRESENTED AT
THE MEETING BY EXECUTED BUT UNMARKED PROXIES WILL BE VOTED FO__R THE RATIFICATION OF SUCH APPOINTMENT.

ITEM 5.
OTHER MATTERS

Company management knows of no business whichbeilbresented for action at the Meeting other thase items identified in the accompanying NoticAnhua
Meeting. Pursuant to the CompasBylaws, written notice of any shareholder proposabe presented at the Meeting must have beeiveechy the Secretary no later t
March 5, 2014. As no notice of any shareholder psafs was received, no business may be broughteb#fe Meeting by any shareholders. If other matéee brougl
before the Meeting by the Board of Directors, iintended that proxies will be voted at the Meefimgccordance with the judgment of the person osqres exercising tl
authority conferred by such proxies.
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FUTURE SHAREHOLDER PROPOSALS AND NOMINATIONS

The Company welcomes constructive comments or stigges from its shareholders, both regarding itscekive compensation program and regarding othgrocate
governance or business matters. In the event alsblder desires to have a proposal formally comsitiat the 2015 Annual Meeting of Shareholders¢ivis expected to |
held on April 23, 2015, and included in the proxgtsiment for that meeting, the proposal must be itingrand received by the Secretary of the Compamyor befor
November 14, 2014, and must otherwise comply withatiidicable rules of the SEC. Under the Com|'s Bylaws, appropriate shareholder proposals wilptesented
the 2015 Annual Meeting of Shareholders withoulusion in the proxy materials if such proposalsraceived by the Company no later than March 45201

In addition, the Companyg’Bylaws establish procedures for shareholder ndiomsafor election of directors of the Company dmihging business before any anr
meeting of shareholders of the Company. Among atfiegs, to bring business before an annual meaimtp nominate a person for election as a direatoan annui
meeting, a shareholder must give written noticthoSecretary of the Company not less than 50 ¢y, in the case of nominations, not more than&s) prior to th
third Thursday after the first Friday in the moofhApril next following the last annual meeting tieTThe notice must contain certain information alibe proposed busine
or the nominee and the shareholder making the ged@s specified in the Bylaws. Nominations for étecof directors must include a completed D&O questaire fron
the nominee and specified written affirmations atfter materials as described in the Bylaws.

Any shareholder interested in making a nominatioproposal should request a copy of the applic&ylaw provisions from the Secretary of the Companylutair
them from the Company’s website (www.Sensient.cong,semd any such nomination or proposal to the &egref the Company at the Compasigxecutive offices at 7
East Wisconsin Avenue, 11th Floor, Milwaukee, Wissio 53202.

IT IS IMPORTANT THAT PROXIES BE RETURNED PROMPTLY. THEREFORE, SHAREHOLDERS ARE REQUESTED TO DATE, SIGN AND
RETURN THE PROXY CARD OR VOTE BY PHONE OR BY INTERNET ACCORDING TO THE I NSTRUCTIONS ON THE ENCLOSED PROXY CARD AS
SOON AS POSSIBLE. IF YOUR SHARES ARE REGISTERED IN THE NAME OF A BROKER OR BANK, ONLY YOUR BROKER OR BANK CAN SUBMIT
THE PROXY CARD ON YOUR BEHALF. PLEASE CONTACT THE PERSON RESPONSIBLE FOR YOUR ACCOUNT AND DIRECT HIM OR HER TO
SUBMIT THE PROXY CARD ON YOUR BEHALF.

UPON THE WRITTEN REQUEST OF ANY SHAREHOLDER, ADDRESSED TO THE SECRETARY OF THE COMPANY, THE COMPANY WILL
PROVIDE TO SUCH SHAREHOLDER WITHOUT CHARGE A COPY OF THE COMPANY 'S 2013 ANNUAL REPORT ON FORM 10K (WITHOUT
EXHIBITS) AS FILED WITH THE SECURITIES AND EXCHANGE COMMISSIO N.

By Order of the Board of Directo

John L. Hammoni
Secretary
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Appendix A

Sensient Technologies Corporation
Director Selection Criteria

Business Background, Skills and Experience

In order to be considered as a potential or comgmunember of the Board of Directors of Sensienthhetogies Corporation (the “Company9andidates should he
relevant business and industry skills and expeeeimcluding a background, demonstrated skillsxpeeience in at least one of the following areas:

« Substantial recent business experience at thersmaioagement level, preferably as chief executffieas.
« Recent leadership position in the administratioa afajor college or university.
« Recent specialized expertise at the doctoral lievalscience or discipline important to the Compsaibysiness.
« Recent prior senior level governmental or militagyvice.
« Financial expertise or risk assessment, risk managéor employee benefit skills or experience.
In addition, international experience in geogragrieas which are significant to the Company is liglelsirable.

The Board will consider the desirability of the daned service of directors who change their primamployment. Such directors are expected to tetngar tesignations
assist the Board in evaluating such desirabilitadgimely basis.

Personal

Candidates should possess strong personal atsjbatduding ability, unquestionable integrity anodnesty, leadership, independence, interpersoriltd akd strong mor.
values.

Candidates (other than the Chairman of the Boaddla® President and Chief Executive Officer) shdnddndependent of management and free of potenttgrial conflict
with the Company’s interests.

NOTE: CANDIDATES ARE GENERALLY EXPECTED TO MEET THE INDEPENINEE REQUIREMENTS RELATING TO DIRECTORS UNDER APPLICAB
LAWS AND REGULATIONS. NOMINEES ARE ALSO REQUIRED TO PROVIDE A WRITTEAFFIRMATION THAT, AMONG OTHER THINGS, THE NOMINEI
IS NOT AN EMPLOYEE, DIRECTOR OR AFFILIATE OF ANY COMPETITOR OFHE COMPANY.
Other
In considering any particular candidate, the Baaitticonsider the following additional factors:

« The candidate’s ability to work constructively witther members of the Board and with management.

« Whether the candidate brings an appropriate mikiis and experience that will enhance the diveraitd overall composition of the Board.

« Whether the candidate is able to devote the tineessary to properly discharge his or her respdiigbi The Board will consider the number of otheards o
which the candidate serves, and the likelihoodsbah other service will interfere with the candii' s ability to perform his or her responsibilitiesthe Company

Candidates will be considered without discriminatlmecause of their race, religion, color, sex, agaional origin, disability, veteran or military #fia, or any othe
characteristic protected by state, federal or |tmal
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Appendix B

SENSIENT TECHNOLOGIES CORPORATION
INCENTIVE COMPENSATION PLAN
FOR ELECTED CORPORATE OFFICERS

Adopted by the Board of Directors on December 5, 2013
effective upon approval by the shareholders.

l. THE PLAN

The name of this Plan is the Sensient Technolo@imporation Incentive Compensation Plan for Eled@uiporate Officers. The purpose of this Plan iptomote th
interests of the shareholders and to provide imeertb the Chairman (if an employee), Chief ExegitOfficer, President, Chief Operating Officer, Gangite Vice
Presidents, Secretary, Treasurer, Controller arauGPresidents (“elected corporate officersf)the Company for contributions to the profitatyilof the Company. It
separate and distinct from the other Company imeepians currently in effect. It is intended tlBainus Awards paid under this Plan constitute “quadifperformancéase:
compensation” under Section 162(m) of the InteRmlenue Code.

II. DEFINITIONS

In this Plan, the following terms used will have thtowing definitions:

A. “ Board of Directors’ means the Board of Directors of Sensient Techrie®§orporation.

B “ Bonus Award means an award paid pursuant to Section VI of s,

C. “ Code” means the Internal Revenue Code of 1986, as aaaeandd in effect from time to time.

D “ Committe€’ means the committee provided for in Section IlI.

E. “ Company’ means Sensient Technologies Corporation.

F. “ Fiscal Year Salary of any Participant means the base pay earned by Radicipant during the relevant fiscal year af thompany, exclusive of any inceni

compensation or supplemental payments by the Compan
G. “ Participant” means any elected corporate officer of the Corgpan

H. “ Performance Goals means one or more of the following criteria, ated@ined by the Committeé:) basic or diluted earnings per shéfie) return on equity(iii )
return on invested capitaliv ) return on assetgy) revenue;(vi ) earnings before interest, taxes, depreciation andrtization;(vii ) earnings before interest, taxes
amortization;(viii ) operating income(ix ) gross profitj(x ) pre- or after-tax incoméxi ) cash flow;(xii ) cash flow per sharéxiii ) net earnings(xiv) economic value add
(or an equivalent metricxv ) share price performancévi ) total shareholder returigxvii ) improvement in or attainment of expense levétsijii ) improvement in ¢
attainment of working capital leveléxix ) debt managemenfxx ) gross profit margin; kxi ) cash conversion cycle; orxii ) strategic and leadership goals (provis
however, that strategic and leadership goals mei¢ah able to be objectively determined for each padint such that an award based in whole or parttrategic an
leadership goals would not fail to qualify as “qieti performance based compensation” under Treag. R16227(e) promulgated under Section 162(m) of the Coc
(b) such goals are used solely by the Committeehf@purposes of exercising its negative discretimsymnt to Section VI.B. hereoflhe specific Performance Goals r
be, on an absolute or relative basis, based omon®re of the foregoing business criteria with ezsgo the Company, any one or more business anjisoduct lines of tt
Company or a peer group established by the Conenitte

. “ Plan” means this Sensient Technologies Corporationritice Compensation Plan for Elected Corporate Office
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J. “ Regulations’ means the final, temporary and/or proposed TreaRegulations promulgated under Section 162(m) @fGbde and any other rulings or interprete
pronouncements promulgated by the Internal Rev&aueice with respect to Section 162(m) of the Caddn effect from time to time.

1. COMMITTEE

A. The Board of Directors has appointed and shalliooatto appoint and keep in existence a Compemsatial Development Committee composed of at least
members of the Company’s Board of Directors, edalvtmm constitutes an “outside directarithin the meaning of Section 162(m) of the Code #relRegulations. TF
Committee shall be known as the “Committe@t shall have full power and authority to intergnetl administer the Plan in accordance with its $efnovided that, exce
as provided in Sections V.B. and VI.B. hereof, then@uottee shall have no authority or discretion takksh the amount of any Bonus Award in any amaihér than th
“Planned Amount” és hereinafter defined)). Determinations, inteqdiens or other actions made or taken by the Comaejiursuant to the provisions hereof shall bd,
binding and conclusive for all purposes and upbpetisons. The Committeetecisions need not be uniform and may be madetaally among Participants, whether or
they are similarly situated

B. The Board of Directors may, from time to time, remawembers from the Committee or add members theartbvacancies on the Committee, however caubed
be filled by action of the Board of Directors; prded, that no person shall be appointed to the Ctteenivho does not qualify as an “outside directas defined in tr
preceding paragraph A).

V. ESTABLISHMENT OF PERFORMANCE GOALS

A. Not later than the 980 day of each fiscal year of the Company, the Conemithall establish and adopt Performance Goalsufdr fiscal year. Such Performal
Goals shall include: (a) a percent of Fiscal Yedaigahat may be paid to a Participant as a Bonusr@vunder this Plan and (b) the amount of sucheperof Fiscal Yee
Salary that is to be paid to a Participant as auBdkward under this Plan based on the relative opawative achievement of the Performance Goals.

B. Following the 90" day of each fiscal year of the Company, the Perdmte Goals that have been established for the applicable fiscal yreaccordance with tl
foregoing paragraph shall not be subject to maatifin or adjustment for any reason, except cesaénts, as described in Paragraph VI.A.

V. PLAN PARTICIPATION; PARTIAL YEAR PARTICIPATION

A. Subject to Section VI.E. below, the persons entittegarticipate in this Plan for any fiscal yeartlté Company are those persons who, at any timegiatioh fisce
year, held a position as an elected corporateesfti€ the Company.

B. If any person serves as an elected corporate pfficel therefore is eligible to be a Participaat,léss than 100% of any fiscal year, then any Bolward otherwis
payable to such person shall be adjusted to refteciofficers service for less than the entire fiscal year.eSslotherwise determined by the Committee at the thr
Performance Goals are established, the Bonus Avayalte to a Participant for the fiscal year shalpborated as provided on Exhibit 1.

VI. DETERMINATION AND PAYMENT OF BONUS AWARDS

A. Subiject to the following sentence of this Paragrand to Paragraphs B, C and E of this Sectionhé,gmount of the Bonus Award payable to a Partitifearany
fiscal year under this Plan shall be an amount leiguiae percentage of the specified percent oh Rarticipant Fiscal Year Salary for such fiscal year that spoads t
the relative or comparative achievement of thed?eréince Goals for such fiscal year, as establiblyatie Committee in accordance with Section IV.Acdémparing actu.
performance against the Performance Goals, the Ciieaminay exclude from such comparison any exclugiEds, losses, charges, or credits which appearhe
Company’s books and records as the Committee depmr®priate, provided that such exclusion doescaaose any Bonus Award to fail to constitute “perfantebase:
compensationnder Section 162(m) of the Code. An excluded iteran item that was not considered for the estamblistt of the Performance Goals and is related
activity or event that is outside of the Compangislinary course of business. Examples may inclbde,shall not be limited to, an item in the Companifinancia
statements reflecting a significant change in asoasting rule or tax law, restructuring costs, neergnd acquisition activities or the impact of #igant litigation. The
dollar amount of any Bonus Award determined undisrBfaragraph A. is referred to herein as the “Ridnmimount.”
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B. The Committee may in its discretion reduce the BoAward for any Participant or Participants for disgal year to an amount less than the Planned Anibuhe
Committee, in its discretion, determines such rédndo be appropriate, taking into consideratiootsfactors as the Committee deems appropriateo lavent, howeve
shall any Bonus Award be reduced under this SedtidB. to less than eighty percent (80%) of the Pe&thAmount. Discretionary reductions in Bonus Awarddar thi:
Paragraph B. may be made in different amounts orepéages for different Participants, and may bsetleon considerations unique to a particular Rpatit and/c
considerations affecting the Company or all Pgtiots generally. Under no circumstances shall thmrfittee have any discretion to increase any Bonwsrd to al
amount greater than the Planned Amount.

C. Notwithstanding the Performance Goals and the PlaAnealints, in no event shall any Bonus Award payablny one Participant under this Plan for any figeau
exceed $2,000,000.

D. All Bonus Awards shall be paid in a lump sum nordtean March 15 of calendar year following the l@ay of the fiscal year for which the Bonus Award bast
determined.

E. No Bonus Award payable under Section V.B. or SectidBMor a fiscal year shall be paid to a Participarior to the time that the Committee has mas
determination under Section VI.A. above.

VIL. SHAREHOLDER APPROVAL OF THE PLAN

This Plan shall become effective only after it bagn submitted to and approved by a separate ¥die shareholders of the Company, by the affimmgatiote of a majorit
of the votes cast thereon. Until such approval leniobtained, no Participant shall be entitledegaid any Bonus Award hereunder. The particularofednce Goa
established for any fiscal year need not be apprdwethe shareholders. Once such shareholder aggsogbtained, no further shareholder approvall &lgarequired in ar
subsequent fiscal year until and unless requiredhbyCode or the Regulations. If any material tefithe Plan is changed, such that reapproval bystizeeholders
required under the Code or the Regulations, theBarus Awards shall be payable to any Participargureder until such reapproval has been duly obdaine

VIII. SUCCESSORS AND ASSIGNS

A. If the Company sells, assigns or transfers alubisgantially all of its business and assets topergon, excluding affiliates of the Company, dhé# Company merg
into or consolidates or otherwise combines with aegspn which is a continuing or successor entityn tiiee Company shall assign all of its right, tdled interest in th
Plan as of the date of such event to the personhaibithe acquiring or successor corporation, aruth person(s) shall assume and perform from ardl tife date of su
assignment all of the terms, conditions and prowisimposed by this Plan upon the Company.

B. In the case of such an assignment and assumptidarther rights, as well as all other obligatiooisthe Company under this Agreement, thencefortil slease ar
terminate and thereafter the expression “the Conipaherever used herein shall be deemed to meansumtessor person(s).

IX. COORDINATION WITH CHANGE OF CONTROL EMPLOYMENT AND SEVERANCE = AGREEMENTS

If any Participant is a party to a Change of CdnEmployment and Severance Agreement with the CompaChange of Control Agreemeri), it is the intent of th
Company that, if such Change of Control Agreemenbbes effective as a result of a Change of Cofatefined therein) of the Company, while the Big@int continue
to be employed by the Company under Section 4efthange of Control Agreement such Participant stwdlbe entitled to receive, for the same fiscalrya Bonus Awai
under this Plan as well as a bonus under Sectio){ii}(@f his or her Change of Control Agreement. Aatingly, for example, any Bonus Award payable ty aoct
Participant under this Plan with respect to theafisear in which a Change of Control occurs shalrdiuced by the amount of any bonus to which sucticReant is
entitled, for or in respect of the same fiscal yeader Section 4(b)(ii) of his or her Change oh@al Agreement.
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X. PLAN AMENDMENTS, DISCONTINUANCE

The Board of Directors may amend, suspend or disuom this Plan at any time, provided that the &emince Goals and the method by which the amounbot Awari
is determined may not be altered for any fiscak ydter the Performance Goals for such year have bstablished except in accordance with Section 19fBhe Plan; ar
provided further, that the Plan may not be suspemdaliscontinued for any fiscal year after thefé¥enance Goals have been established for such year.
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Exhibit 1
Prorated Bonus
If the individual became eligible to participatetire Plan during the fiscal year, the amount payahhll be equal to the Planned Amount multipliedhgyProration Factor.

If the individual terminated employment with the r@pany during the fiscal year because of Normal Bet@nt, death or Disability, the amount payable ®ittdividua
shall be equal to the Planned Amount multipliedHsy Proration Factor.

Discretionary Prorated Bonus

If, during the fiscal year, the Company terminates individuals employment other than for Cause, the amount payiall be equal to the Planned Amount multiphg
the Proration Factor; provided that the Committethe Chief Executive Officer may, in their soledietion, reduce or eliminate the Bonus Award foritidévidual.

No Bonus

If, during the fiscal year, the individual is termated by the Company for Cause or voluntarily teated employment, the individual shall not be &dito any bonus for tl
fiscal year.

Definitions
As used herein:

“Cause”shall have the meaning given such term in any eynpémt or change of control agreement between thigithil and the Company. In the absence of suc
agreement, “Cause” shall mean: (a) the willful andtimued failure of the individual to perform sudnstially the individuals duties with the Company or one of its affilic
(other than any such failure resulting from incaiyadue to physical or mental iliness), after a tert demand for performance is delivered to theviddal by the Chie
Executive Officer of the Company which specificalientifies the manner in which the Chief Executivdicaf believes that the individual has not subséigtperformec
the individual's duties, or (b) the willful engagiby the individual in illegal conduct or gross nosduct which is materially and demonstrably injusda the Company.

“Disability” means the permanent and total inability, by reasqgohysical or mental infirmity, or both, of thedimidual to perform the work customarily assignechtm ol
her by the Company. The determination of the emtsteor nonexistence of a Disability shall be magléehe Committee based on satisfactory medical exiee

“Normal Retirement” means “normal retirement” undee terms of the Company’s Employee Stock Ownerstém (“ESOP”) in effect on the date of the indi\atlg
termination of employment (or on the date the ES©Oteriminated if not then in effect).

“Proration Factor” means the number of full or @dnnonths as a participant for the fiscal yeaidfd by the number of months in the fiscal yeay (12
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PRELIMINARY COPY

WHITE PROXY CARD

m
SENSIENT"

Sensient Technologies Corporation
777 East Wisconsin Avenue
Milwaukee, Wisconsin 53202

VOTE BY INTERMET WWW.FIRSTCOASTRESULTS.COMSENSIENT

Vieit the Intemet voting Website at http/iwww firstcoastresults.com/fsensient.
Have this proxy card ready and follow the instructions on your screen. You will
incur only your usual Intermet charges. Available 24 hours a day, 7 days a
week until 11:59 pm. (EDT) on Apnl 23, 2014. For shares held Sensient's
employee benefit plans, the deadline is 12:00 p.m. (CT) on Apnl 22, 2014,

VOTE BY TELEFPHONE 1-866-408-5175

This method of voting is available for residents of the U.S. and Canada. On a
touch tone telephone, call TOLL FREE 1-866408-5175, 24 hours a day,
7 days a week. Have this proxy card ready, then follow the prerecorded
instructions. Your vote will be confimned and cast as you have directed. Available
24 hours a day, 7 days a week untl 1159 pm. (EDT) on
Aprl 23, 2014. For shares held Sensient's employee benefit plans, the
deadline is 12:00 p.m. (CT) on April 22, 2014.

VoTe BY MaiL

Simply sign and date your proxy card and retum it in the postage-paid envelope
to First Coast Results Inc, P.O. Box 3672, Ponte Vedra Beach, FL 32004-9911.
If you are voting by telephone or the Intemet, please do not mail your proxy card.

Vote by Internet Vote By Telephone Vote by Mail
Access the Website and Call Toll-Free using a Sign and return your proxy
submit your proxy: touch-tone telephaone: in the postage-paid
www firstcoastresults.com/sensient 1-866-408-5175 envelope provided.

THE PROXY STATEMENT, AS WELL AS OTHER PROXY MATERIALS DISTRIBUTED BY SENSIENT TECHNOLOGIES CORPORATION
ARE AVAILABLE FREE OF CHARGE ONLINE AT WWW.VIEWPROXYMATERIALS.COM/SENSIENT

Control Number =i

' DETACH BELOW AND RETURN USING THE ENVELOPE f
PROVIDED ONLY IF YOU ARE VOTING BY MAIL



TO VOTE BY MAIL AS THE BOARD OF DIRECTORS RECOMMENDS ON ALL ITEMS BELOW, SIMPLY SIGN, DATE, AND RETURN THIS PROXY CARD.
The Board of Directors Recommends a Vote “FOR" all Nominees listed in Item 1, and “FOR" ltems 2, 3 and 4.

4. Election of directors: FOR ALL WITHHOLD ON ALL FOR ALL EXCEPT FOR AGAINST ABSTAIN
Homiiness: | d | 3. Proposal that Sensient's sharehoiders ] a m|
approve the Sensient Technologies
01 Hank Brown 04 James A.D. Croft 07 Paul Manning Corporation Incentive Compensation
02 Edward H. Cichurski 05 William V. Hickey 08 Elaine R. Wedral Plan for Elected Corporate Officers.
03 Fergus M. Clydesdale 05 Kenneth P. Manning 09 Essie Whitelaw
4. Proposal to rafify the appointment of
{(INSTRUCTIONS: To withhold authority to vote for any individual nominee, Emst & Young LLP, cerified public U D D

mark the “For All Except” box above and write the number{s) of the

nominesis) in the space provided below.) ACEoTmI, H e ey Rl

of the Company for 2014.

5. In their discretion, the Proxies are authorized to vote upon such other
EOR AGAINST ABSTAIN ;L;s;:;ss as may properly come before the meeting or any adjpumment

2. Proposal to approve the compensation paid D D D
to Sensient's named execulive officers, as

dﬂ‘jcmﬁin f‘f;:;“; dint" th;‘gr;'m 42;{.'0‘}; THIS PROXY WHEN PROPERLY EXECUTED WILL BE VOTED IN THE
P B MANNER DIRECTED HEREIN BY THE UNDERSIGNED SHAREHOLDER.
a8, P IF MO DIRECTIOHN IS MADE, THE PROXY WILL BE VOTED “FOR" ALL

tables and narrative discussion in the 2
accompanying proxy statement. NOMINEES LISTED IN ITEM 1 AND “FOR™ ITEMS 2, 3 AND 4.

Signature (Capacity) Date

Signature (Joint Owner) (Capacity) Date

Plzase sign exactly as your name(z) appear(s) hereon. When signing as attomey,
executor, administrator, or other fiduciary, please give full titte as such. Joint owners
should sach sign personally. All holders must sign. If a corporation or partnership,
please sign in full corporate or parinership name by an authorized officer.




PRELIMINARY COPY
WHITE PROXY CARD

SENSIENT TECHNOLOGIES CORPORATION
ANNUAL MEETING OF SHAREHOLDERS

YOUR VOTE IS IMPORTANT.
SIGN, DATE, MARK, AND RETURN YOUR PROXY TODAY,
UNLESS YOU HAVE VOTED BY INTERNET OR TELEPHONE.

IF YOU HAVE NOT VOTED BY INTERNET OR TELEPHONE,
PLEASE SIGN, DATE, MARK, AND RETURN THIS PROXY PROMPTLY.

YOUR VOTE, WHETHER BY INTERNET OR TELEPHONE, MUST BE RECEIVED NO LATER
THAN 11:59 P.M., EDT, ON APRIL 23, 2014, TO BE INCLUDED IN THE VOTING RESULTS.
FOR SHARES HELD SENSIENT'S EMPLOYEE BENEFIT PLANS, THE DEAD LINE IS

12:00 P.M. (CT) ON APRIL 22, 2014.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS
FOR THE ANNUAL MEETING: THE NOTICE AND PROXY STATEMENT AND ANNUAL RE PORT
ARE AVAILABLE AT WWW.VIEWPROXYMATERIALS.COM/SENSIENT

IF YOU HAVE NOT VOTED VIA THE INTERNET OR TELEPHONE , DETACH ALONG THE PERFORATION,
SIGN, DATE, MARK, AND RETURN THE BOTTOM PORTION USI NG THE ENCLOSED ENVELOPE.

SENSIENT"

SENSIENT TECHNOLOGIES CORPORATION
ANNUAL MEETING OF SHAREHOLDERS

To be held Thursday, April 24, 2014
2:00 p.m., Central Time

Trump International Hotel
401 North Wabash Avenue
Chicago, lllinois

This proxy is solicited on behalf of the Board of Diectors of Sensient Technologies Corporation.

The shares of stock you hold in your account @ dividend reinvestment account will be voted as ecify on the reverse side. Shares held in tme sagistration will b
combined into the same proxy card whenever posditidever, shares held with different registrationsncd be combined and therefore a shareholder nagivee mor:
than one proxy card. If you hold shares in multgteounts with different registrations, you museveach proxy card you receive to ensure that alieshyou own are vote

If no choice is specified, the proxy will be votedPFOR” all nominees listed in Item 1 and “FOR” Items2, 3 and 4.

By signing this proxy, you revoke all prior proxiaad constitute and appoint KENNETH P. MANNING and JOHNHAMMOND, and each of them, with full power
substitution, your true and lawful Proxies, to resgre and vote, as designated below, all sharesoofn@n Stock of Sensient Technologies Corporatioichviou ar
entitled to vote at the Annual Meeting of Sharehddef such corporation to be held at the Trumprivdgonal Hotel, 401 North Wabash Avenue, Chicagmadis or
Thursday, April 24, 2014, 2:00 p.m., Central Tiraad at any adjournment thereof.

This card also constitutes voting instructionshie trustees or administrators, as applicable, déireof Sensient Technologies Corporatimemployee benefit plans to v
shares attributable to accounts the undersignedhullyunder such plans as indicated on the rewvargleis card. If no voting instructions are prowidehe shares will
voted in accordance with the provisions of the eesige plans.

(CONTINUED AND TO BE SIGNED ON THE REVERSE SIDE)




