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[LOGO]
March 13, 2009
Dear Fellow Shareholder:

You are invited to attend the Annual Meeting of @halders of Sensient Technologies Corporation.mbeting will be held on
Thursday, April 23, 2009, at 2:00 p.m., Central &jrat the Trump International Hotel, 401 North WatbAvenue, Chicago, lllinois.

We hope that you will be able to join us at the timegeto review the year and take a look at whatfthere holds for our company. In
addition, the business to be transacted is: @l¢ot eight directors of the Company as descrihédé accompanying Proxy Statement; (ii) to
consider and act upon a proposal to amend and @pfiie Amended and Restated Sensient Technologigmftion Incentive
Compensation Plan for Elected Corporate Officeiiy @ ratify the appointment of Ernst & Young LL Eertified public accountants, as the
independent auditors of the Company for 2009; andd transact such other business as may progertye before the meeting or any
adjournment thereof.

Whether or not you plan to attend, it is importdnatt you exercise your right to vote as a sharadtoRlease indicate your vote on the
enclosed proxy card and return it promptly usirggehvelope provided or vote by telephone or byriateaccording to the instructions on the
enclosed proxy card. Be assured that your votesampletely confidential.

On behalf of the officers and directors of the Camp we want to thank you for your continued suppod confidence.
Sincerely,
/s/ Kenneth P. Manning

Kenneth P. Mannin
Chairman and Chief Executive Offic

Enclosures



SENSIENT TECHNOLOGIES CORPORATION
777 East Wisconsin Avenue
Milwaukee, Wisconsin 53202

Notice of Annual Meeting
To Be Held April 23, 2009

To the Shareholders of
Sensient Technologies Corporation:

NOTICE IS HEREBY GIVEN that the 2008 Annual Meeting of Shareholders (“M&g) of Sensient Technologies Corporation, a
Wisconsin corporation (“Company”), will be heldtae Trump International Hotel, 401 North Wabash Ay, Chicago, Illinois on Thursday,
April 23, 2009, at 2:00 p.m., Central Time, for floowing purposes:

1. To elect eight directors of the Company as desdribéhe accompanying Proxy Stateme

2. To consider and act upon a proposal to amend gobap the Amended and Restated Sensient Technsl@gigoration Incentiy
Compensation Plan for Elected Corporate Offic

3. To ratify the appointment of Ernst & Young LLd®rtified public accountants, as the independeditans of the Company for
20009.

4. To transact such other business as may properlg d@fore the Meeting or any adjournments the

Important Notice Regarding the Internet Availability of Proxy Materials for the Shareholder Meeting
to Be Held on April 23, 2009

The Proxy Statement and Notice of Annual Meeting ashthe 2008 Annual Report are available on
our web site at http://www.sensient-tech.com/finarial/annualreport_and_proxy.htm.

The Board of Directors has fixed the close of besinon February 27, 2009 as the record date fateteemination of shareholders
entitled to notice of, and to vote at, the Meetamgl any adjournments thereof.

We encourage you to attend the Meeting and vote sfoares in person. However, whether or not yowabke to attend the Meeting,
please complete the enclosed proxy and returroinptly using the envelope provided or vote by thtepe or by Internet according to the
instructions on the enclosed proxy card, so that ghares will be represented at the Meeting. Yay mvoke your proxy at any time before
it is actually voted by notice in writing to thedersigned or by attending the Meeting and votingérson. Your attention is directed to the
attached proxy statement and accompanying proxy.

For directions to the meeting site, contact the famy’s Secretary at (414) 2BY55. Shareholders of record who wish to vote insqe
may do so at the meeting.

On Behalf of the Board of Directo
John L. Hammon
Secretary

Milwaukee, Wisconsin
March 13, 200¢



SENSIENT TECHNOLOGIES CORPORATION
777 East Wisconsin Avenue
Milwaukee, Wisconsin 53202
(414) 271-6755

PROXY STATEMENT
for
ANNUAL MEETING OF SHAREHOLDERS
to be held on
April 23, 2009

GENERAL

This proxy statement and accompanying proxy ast fieing furnished to the shareholders of Sen3iedhnologies Corporation, a
Wisconsin corporation (“Company”), beginning onatwout March 13, 2009, in connection with the stdttdon by the Board of Directors of
the Company (“Board”) of proxies for use at the @amy’s 2009 Annual Meeting of Shareholders to be hetdaTrump International Hote
401 North Wabash Avenue, Chicago, Illinois on Thiass April 23, 2009, at 2:00 p.m., Central Timed @ any adjournments thereof
(“Meeting”), for the purposes set forth in the attad Notice of Annual Meeting and in this proxytetaent.

Accompanying this proxy statement are a Notice ofidal Meeting and a form of proxy solicited by Baard for the Meeting. The
Proxy Statement and Notice of Annual Meeting ared2008 Annual Report are also available on our swehat http://www.sensient-
tech.com/financial/annualreport_and_proxy.htm. Ahaual Report to Shareholders, which also accongsathiis proxy statement, contains
financial statements for the three years ended mbee 31, 2008, and certain other information coniogrthe Company. The Annual Report
and financial statements are neither a part ofgfogy statement nor incorporated herein by refegen

Only holders of record of the Company’s Common Bt{g€ommon Stock”) as of the close of business ehrkary 27, 2009, are
entitled to notice of, and to vote at, the Meeti@g. that date, the Company had 48,657,382 shat@smfnon Stock outstanding, each of
which is entitled to one vote on each proposal stibdhfor shareholder consideration at the Meeting.

A proxy, in the enclosed form, which is properleexted, duly returned to the Company or its autieorrepresentatives or agents and
not revoked or which has been properly voted bgptebne or by Internet according to the instructimmshe enclosed proxy card and not
revoked will be voted in accordance with the shaleér’s instructions contained in the proxy. If no instians are indicated on the proxy,
shares represented thereby will be voted as follows

. FOR the Boar’s eight nominees for directc

. FOR approval of the proposal to amend and apptowétmended and Restated Sensient Technologies @tigrolncentive
Compensation Plan for Elected Corporate Offic

. FOR ratification of the Boa’s appointment of Ernst & Young LLP as the Com['s independent auditors for 2009; ¢

. On such other matters that may properly come befaéleeting in accordance with the best judgmétheindividual proxies
named in the proxy

Any shareholder giving a proxy may revoke it at &eimye before it is exercised at the Meeting bywdsing written notice thereof to the
Secretary of the Company. Any shareholder attenttiagMeeting may vote in person whether or notstiereholder has previously filed a
proxy. Presence at the Meeting by a shareholderhalssigned a proxy does not in itself revoke tioegyp The shares represented by all
properly executed proxies received prior to the fibgeand not revoked will be voted as directedhwy shareholders.
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The cost of soliciting proxies will be borne by tBempany. Proxies may be solicited by directoricerfs or employees of the Comp:
in person, by telephone or by telegram. The Compdhyse the services of D. F. King & Co., Inc.eW York, New York, to aid in the
solicitation of proxies. Their charges will be $800plus reasonable expenses. The Company willralsturse brokerage houses and other
custodians, nominees and fiduciaries for their agpe in sending proxy materials to the beneficialears.
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ITEM 1.
ELECTION OF DIRECTORS

The Board of Directors currently consists of ninennbbers who are all elected each year for one-geanst All of the nominees are
currently directors of the Company. The Board amminated Messrs. Brown, Croft, Hickey, Manning &almon, Dr. Clydesdale,
Dr. Wedral and Ms. Whitelaw. The Board wishes tanthMr. Edmonds, who is not a nominee for re-etegtfor his years of service to the
Company as an officer and director.

It is intended that the persons named as proxig#giaccompanying proxy will vote FOR the electidrthe Board's eight nominees. If
any nominee should become unable to serve asctdifgrior to the Meeting, the shares represenyagrbxies otherwise voted in favor of 1
Board'’s eight nominees or which do not contain imsyructions will be voted FOR the election of sather person as the Board may
recommend.

Under Wisconsin law, directors are elected by agtity of the votes cast by the shares entitledoi® in the election, assuming a
qguorum is present. For this purpose, “plurality”ans that the individuals receiving the largest neinds votes are elected as directors, up to
the maximum number of directors to be chosen a¢kbetion. Therefore, any shares of Common Stodkiwhre not voted on this matter at
the Meeting (whether by abstention, broker nonweotetherwise) will have no effect on the electidrdivectors at the Meeting.

Pursuant to the Company’s Bylaws, written noticetbier qualifying nominations by shareholders fecton to the Board must have
been received by the Secretary no later than 58 ldefpre the meeting, or March 4, 2009. As no eaticany other nominations was recei
no other nominations for election to the Board akttors may be made by shareholders at the Meatifeganticipate that the Board will
amend the Bylaws prior to the Meeting to specift tine Board will consist of eight directors.

Set forth below is certain information about theaBbs nominees.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOT E FOR ALL NOMINEES. SHARES OF COMMON
STOCK REPRESENTED AT THE MEETING BY EXECUTED BUT UN MARKED PROXIES WILL BE VOTED FOR ALL
NOMINEES.



NOMINEES FOR ELECTION TO THE BOARD OF DIRECTORS

Name, Age and Committees
Hank Brown
A F, N

Dr. Fergus M. Clydesdale
C,E,N,S

A—Audit Committee
C—Compensation and Development Commi
E—Executive Committe

69

72

Year
First
Elected

Position with Company or Other Occupation Director

2004
President Emeritus of the University of Coloradolder of the
Newton Endowed Chair in Leadership. Presidente

University of Colorado, from August, 2005 to Mar&008;

President and Chief Executive Officer, The Dankelad, a

charitable foundation, from July, 2002 to July, 20Bresident

of the University of Northern Colorado from Julg98 to June

2002; Director of Sealed Air Corporation, DeltarBtum
Corporation and Guaranty Banco

1998
Distinguished University Professor, Department obé
Science, College of Food and Natural Resource®dnedtor of
the Food Science Policy Alliance at the University
Massachusetts—Amherst.

F—Finance Committe
N—Nominating and Corporate Governance Comm
S—Scientific Advisory Committe:
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NOMINEES FOR ELECTION TO THE BOARD OF DIRECTORS

Year
First

Elected
Name, Age and Committees Position with Company or Other Occupation Director
James A.D. Croft 1997
A, C,ES 71 Retired; Director of Richard Ellis Holdings Limitegroperty
and investment consultants, until 1998; ChairmartlBdge,
Ltd. since 1998.
William V. Hickey 1997
A E, F,N 64 President, Chief Executive Officer and DirectoiSefaled Air
Corporation, a leading global manufacturer of a pl@mentary
line of protective, food and specialty packagingerals and
systems; Director of Public Service Enterprise @rou
Incorporated.
Kenneth P. Manning 1989
E, S 67 Chairman of the Board and Chief Executive Offickthe
Company; Director of Badger Meter, Inc. and Sedlgd
Corporation.
A—Audit Committee F—Finance Committe
C—Compensation and Development Commi N—Nominating and Corporate Governance Comm
E—Executive Committe S—Scientific Advisory Committe:
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NOMINEES FOR ELECTION TO THE BOARD OF DIRECTORS

Year
First
Elected
Name, Age and Committees Position with Company or Other Occupation Director
Peter M. Salmon 2005
F,S 58 President, The International Food Network, Inc., an
international provider of research and developrsentices for
food and beverage products.
Dr. Elaine R. Wedral 2006
F,S 64 Retired; President of Nestle’s Research and Deveop,
Worldwide Food Service Systems from 1988 to 20Gdedor
of Balchem Corporation.
Essie Whitelaw 1993

C,N 61 Senior Vice President, Operations, Wisconsin Pligssic
Services, a provider of health insurance and bepkfin
administration, since 2001; President and Chiefr@tpey
Officer of Blue Cross & Blue Shield of Wisconsin, a
comprehensive health insurer, to 2000.

A—Audit Committee F—Finance Committe
C—Compensation and Development Commi N—Nominating and Corporate Governance Comm
E—Executive Committe S—Scientific Advisory Committe:

Except as noted, all nominees have held their pupesitions or otherwise have served in their eetpe positions with the listed
organizations for more than five years. No directaminee for director or executive officer had amgterial interest, direct or indirect, in a
business transaction of the Company or any subgidiace the beginning of 2008 nor does any directominee or executive officer have
any material interest, direct or indirect, in angls proposed transaction, except that Sealed Aip@ation, of which Mr. Hickey is
President & Chief Executive Officer, purchased $898 and $88,894 in colors from one or more urfithe Company in 2008 and 2007,
respectively. The Board has determined that all bmmof the Board, except Mr. Edmonds and Mr. Magnare independent under the
applicable rules of the New York Stock Exchange tredSecurities and Exchange Commission (the “SE&3% “Corporate Governance-
Director Independence” below.

Corporate Governance
Board Meetings and Meeting Attendance

The Board of Directors met five times during 20B&ch director attended at least 75% of the meetihgse Board and the Board
Committees on which he or she served that weredeidg the period in which he or
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she was a director in 2008. The Company’s Corpdbateernance Guidelines provide that all directoesexpected to attend the Annual
Meeting of Shareholders. In 2008, all Board memb#ended the Annual Meeting of Shareholders.

Committees of the Board of Directors
Executive Committee

The Executive Committee of the Board of Directevhich currently consists of Messrs. Croft, Hickeyddavianning and Dr. Clydesdale,
met once in 2008. This Committee has the poweraartidority of the Board of Directors in directingetmanagement of the business and
affairs of the Company in the intervals betweenras Directors meetings, except to the extenttiahiby law, and reports its actions at
regular meetings of the Board.

Audit Committee

The Audit Committee of the Board of Directors mitantimes during 2008. Messrs. Brown, Croft andikdicare the current members
of the Audit Committee. All members of the Audit @mittee meet the independence and experience eaagints of the New York Stock
Exchange and the SEC.

This Committee, among other things:

. has sole responsibility to appoint, terminate, cengate and oversee the independent auditors @fdimpany and to approve any
audit and permitted n-audit work by the independent auditc

. reviews the adequacy and appropriateness of thg&uyis internal control structure and recommendsavements thereto,
including manageme’s assessment of internal controls and the inteundit function and risk management activities ingyal;

* reviews with the independent auditors their reporntshe consolidated financial statements of thengany and the adequacy of
the financial reporting process, including the siéta of accounting policie:

* reviews and discusses with management the Comppracsices regarding earnings press releases artahision of financial
information and earnings guidance to analysts atidgs agencie:

. obtains and reviews an annual report of the indégeinauditor covering the independent auditor’'dityueontrol, any inquiry or
investigation by governmental or professional aritles within five years and independen

®  sets hiring policies for employees or former empky of the independent audit
* establishes procedures for receipt of complaint&isiccounting or auditing matters; ¢

. reviews the adequacy and appropriateness of theuggpolicies of the Company dealing with the pipies governing
performance of corporate activities. These policidsch are set forth in the Company’s Code of Gardinclude antitrust
compliance, conflict of interest and business atl

The Board of Directors has adopted a written chéotethe Audit Committee, which is incorporatedtiire Company’s Bylaws and
posted on its website. The Audit Committee reviewd reassesses the adequacy of this charter tafeaslly. The Board has also adopted a
Code of Ethics for Senior Financial Officers, aateonplated by the Sarbanes-Oxley Act of 2002 (B&rbanes-Oxley Act”). The Board has
determined that Mr. Hickey is an audit committe®ficial expert in accordance with SEC rules. Amngjes made to the Code of Ethics, and
any waivers granted thereunder, will be postedaiable on the Company’s website.
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Compensation and Development Committee

The current members of the Compensation and DeredapCommittee of the Board of Directors, whichdhiéte meetings during
2008, are Mr. Croft, Dr. Clydesdale and Ms. Whitel&ach member of the Committee satisfies New Yatdck Exchange independence
requirements.

Among the Committee’s responsibilities are:

to review and approve all compensation plans andrams (philosophy and guidelines) of the corporatind, in consultation
with senior management, oversee the developmeningridmentation of the corporatiatompensation program, including sa
structure, base salary, short and long-term ingertbmpensation plans (such as restricted stockdavand nonqualified benefit
plans and programs, including fringe benefit progss

to review and make recommendations to the Boafdirefctors with respect to all compensation arrangeisiand changes in the
compensation of the officers appointed by the Badiiirectors, including, without limitation (i) lsa salary, (ii) short and long-
term incentive compensation plans and equity-batats (including overseeing the administrationhelse plans and discharging
any responsibilities imposed on the Committee byairthese plans); (iii) employment agreementsessvce arrangements and
change-in-control agreements/provisions, in eask es, when and if appropriate; and (iv) any specisupplemental benefits;
and

at least annually, to review and approve corpagatds and objectives relevant to compensationefthief Executive Officer,
evaluate the performance of the Chief Executived®ffin light of those goals and objectives, reploet results of such evaluation
to the Board of Directors and set the Chief Exeeu@fficel s compensation level based on this evalua

See “Compensation Discussion and Analysis” formalyssis of material Committee compensation polieied procedures and
“Compensation and Development Committee ReporttiferCommittee’s report on 2008 executive compémsat

Finance Committee

The Finance Committee of the Board of Directorsiclturrently consists of Messrs. Brown, Hickey &admon and Dr. Wedral, held
five meetings during 2008. Among other things, th@nmittee reviews and monitors the Company’s fif@rplanning and structure to
ensure conformity with the Company’s requiremeatsgfowth and fiscally sound operation, and alsdergs and approves:

the Company’s annual capital budget, long-termrfairag plans, borrowings, notes and credit fac8itievestments and
commercial and investment banking relationsh

existing insurance programs, foreign currency manant and the stock repurchase progi
the financial management and administrative opamadf the Compar’s qualified and nonqualified benefit plans;
such other matters as may from time to time begdaéel to the Committee by the Board or providetthinBylaws.

Nominating and Corporate Governance Committee

The Nominating and Corporate Governance CommittélesoBoard of Directors, which currently consistdVessrs. Brown and Hicke
Dr. Clydesdale and Ms. Whitelaw, met three timesndu2008. Each member of the Committee satisfies Nork Stock Exchange
independence requirements.



Among other functions, this Committee:

*  studies and makes recommendations concerning thpasition of the Board of Directors and its comeststructure, and reviews
the compensation of Board and Committee meml|

. recommends persons to be nominated by the Bodbitreftors for election as directors of the Compang to serve as proxies at
the annual meeting of shareholde

. considers nominees recommended by sharehol
. assists the Board in its determination of the irhejence of each directc
. develops corporate governance principles for the@oy and reassesses such principles annually

. oversees the system of corporate governance arev#hgation of the Board and management from accatp governance
standpoint

The Committee identifies and recommends candidabedieves are qualified and suitable to serva dsector consistent with the
criteria for selection of directors adopted by Beard. A copy of the Company’s Director Selectiantélia is attached as Appendix A to this
proxy statement. Recommendations for Board canedaay be made to the Committee by the Companyég@hn and Chief Executive
Officer, other current Board members and Compamyedtolders. The Committee also from time to tinikzat the services of third-party
search firms. Once appropriate candidates areifidehtthe Committee evaluates their qualificatiomsletermine which candidate best meets
the Companys Director Selection Criteria, without regard te 8ource of the recommendation. Recommendatiosfdngholders for direct
nominees should be forwarded to the Secretaryeo€ibmpany, who will relay such information to then@nittee Chair. The
recommendations should identify the proposed noeniyename, should describe every arrangement arsiaohding with such person and
should provide at least the detailed informatioawtlihe nominee that is required by SEC rulestersolicitation of proxies for election of
directors. Shareholders should look to the inforamatequired pursuant to the Company’s Bylaws fareholder nominations as a guide to
the information required. Under the CompanBylaws, shareholders also have the right to thr@ominate a person for election as a dire
so long as the advance notice and informationaliremqients contained in the Bylaws are satisfie@. t8e discussion under “Future
Shareholder Proposals and Nominations” below.

Scientific Advisory Committee

The Scientific Advisory Committee of the Board aféxtors, which currently consists of Drs. Clyddedand Wedral and Messrs. Cr¢
Edmonds, Manning and Salmon, met twice during 2008.

Among other functions, this Committee:
* reviews the Compar's research and development programs with respéoe tquality and scope of work undertak
. advises the Company on maintaining product leagethhough technological innovation; a

. reports on new technological trends and reguladenelopments that would significantly affect then@@@any and suggests possi
new emphases with respect to its research progaatheew business opportuniti

Committee Charters and Other Governance Documents

Charters for the Audit, Compensation and Develogreerd Nominating and Corporate Governance Comesittd the Company’s
Board of Directors, as well as the Company’s Cdd@anduct, Standards of Conduct for Internationaipoyees, Code of Ethics for Senior
Financial Officers, and Corporate Governance Ginds| are available on the Company’s website (wems@nttech.com), and are availat
in print to any



shareholder upon request. If there are any amendnm@the Code of Conduct, the Standards of CondhetCode of Ethics or the Corporate
Governance Guidelines, or if waivers from any @fthare granted for executive officers or directtirase amendments or waivers also will
be posted on the Company’s website.

Executive Sessions of | ndependent Directors

The Company'’s independent directors, who also @otsthe normanagement directors, meet at regularly schedulecudive sessior
without management not less frequently than thireeds per year. The independent directors held taxeeutive sessions during 2008. The
responsibility for presiding at each meeting ofédpdndent directors is rotated among all indepenuembers of the Board of Directors in
alphabetical order.

Interested parties who wish to make their concknaosvn by communicating directly with the presidindependent director or with the
independent directors or the Board as a group maodn writing addressed to the attention of thenPany Secretary. The Company’s
Corporate Governance Guidelines provide that @lhsiommunications will be relayed by the Compangr&ary to the appropriate
independent director unless the content is obwoinglppropriate for Board or independent direceview.

Director I ndependence

The Company’s Corporate Governance Guidelines geoguidelines for determining whether a directandependent from
management. For a director to be considered indpenthe Board must make an affirmative deternonatat the director has no material
relationship with the Company (either directly sraapartner, shareholder or officer of an orgaiumahat has a relationship with the
Company). The guidelines contain the following sfiecriteria, which reflect the currently applidatNew York Stock Exchange rules, to
assist the Board in determining whether a direlséar a material relationship with the Company. Adior is not independent if:

®*  The director is, or has been within the last threars, an employee of the Company, or an immethatdy member is, or has
been within the last three years, an executiveeiffof the Compan)

®*  The director has received, or has an immediatelyamember who has received for service as an eikecafficer, during any
twelve-month period within the last three yearsrerthan $120,000 in direct compensation from thenany (other than fees in
connection with services as director or other-contingent deferred compensation for prior servi

* (A) The director is a current partner or employéa tirm that is the Company’s internal or exteraadlitor; (B) the director has an
immediate family member who is a current partneswth a firm; (C) the director has an immediateiffamember who is a
current employee of such a firm and who personativks on the Company’s audit; or (D) the directoan immediate family
member was within the last three years a partnenmgioyee of such a firm and personally workedren@ompany’s audit within
that time.

®*  The director or an immediate family member is, @s been within the last three years, employed a&acutive officer of another
company and any of the Company’s present execaffieers at the same time serves or served orcthrapany’s compensation
committee.

®*  The director is a current employee, or an immedetdly member is a current executive officer, afmampany that has made
payments to or received payments from the Compangrbperty or services in an amount which, in ahthe last three fiscal
years, exceeds the greater of $1 million or 2%hefdther compar’'s consolidated gross revenu

In addition, the guidelines state that no direstuall be independent unless he or she shall meeetiuirements for independence under
applicable securities laws. For purposes of det@ngiindependence, the “Company” includes any gayesubsidiary in a consolidated
group with the Company.
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Based on these criteria, the Board has affirmatidetermined that Messrs. Brown, Croft, Hickey &adimon, Drs. Clydesdale and
Wedral and Ms. Whitelaw (who are all of the memladrthe Board except Messrs. Edmonds and Mannirgginalependent under the
applicable rules of the New York Stock Exchange #edSecurities and Exchange Commission and thep@owy's independence criteria. In
making this determination, the Board reviewed infation provided by each of the directors to the @any. None of the directors identified
as independent had any material relationship ghGompany or its senior executive officers.

The Company has no relationships with any of tilerendent directors (other than as a director afdheeholder), except that Sealed
Air Corporation, of which Mr. Hickey is President@hief Executive Officer, purchased $198,893 ang,&34 in colors from one or more
units of the Company in 2008 and 2007, respectivEhe Board determined that this relationship ditlimpair Mr. Hickey’s independence.

Director Compensation and Benefits

Directors who are not employees of the Companeatéled to receive an annual retainer of $35,00ffaees of $1,500 for each Board
and Committee meeting attended in addition to reirsdible expenses for such attendance. Each Coraeroitiérperson is entitled to receive
an additional $6,750 annually for serving in thapacity, except that the chairperson of the Audin@ittee is instead entitled to receive
$10,000 annually for serving in that capacity.

The Company has an unfunded retirement plan foramployee directors who have completed at leasteae of service with the
Company as a director. The plan provides a beegfial to the annual retainer for directors in @ftedche time of the director’s departure
from the Board. This benefit, payable only durihg tifetime of the participant, continues for aipdrequal to the amount of time the
individual was an active director. During the beteériod, the participant must be available to @wmirman of the Board for consultation.

The Company has a DirectoBeferred Compensation Plan available to any diregtm is entitled to compensation as a Board met
Under this plan, the maximum amount that is eligitol be deferred is the total of all fees paich®director by reason of his or her
membership on the Board or any Committee therdud. @lan provides that directors may defer all at phtheir director fees and the defel
may be in cash or Common Stock. The fees deferredsh are credited to individual deferred comp@msaccounts which bear interest at
the rate of 8.0% per annum. The amounts deferreslipat to this plan will be paid either: (i) intarip sum on January 31st of the calendar
year following the year in which the director cestebe a director or on January 31st of any yeaetfter; or (i) in five equal consecuti
annual installments commencing on January 31dieofitst calendar year after the director ceasesgtee as a director. In the event of death,
the balance in a director’s account will be paidilump sum to a designated beneficiary or to thextbr's estate.

The Company has long maintained a Directors Stquko® Plan for any director who is not an emplogééhe Company. Until July
2008, the plan provided for each director to bengga options to purchase 2,000 shares of the Coyipaommon stock annually on May 1.
The options have an exercise price equal to thé&eharice of the Company’s stock on the date ohgaad vest in increments of one-third of
the total grant on each of the first, second, aid anniversaries of the date of grant. The plas wmended in July 2008 to provide that no
further options will be granted under it.

The Company also has a Director Stock Plan fordarector who is not an employee of the CompanyilJaty 2008, this plan
provided for an annual grant of 900 shares of the@any’s common stock to each non-employee dirextdhe Annual Meeting date. The
shares vest in increments of one-third of the tgtaht on each of the first, second and third aansiries of the date of grant. The plan was
amended in July 2008 to provide that effective Wi 2009 Annual Meeting of Shareholders, the aingwaat will be for 1,300 shares.
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Set forth below is a summary of the compensatiod waeach non-employee director in fiscal 2008:

2008 DIRECTOR COMPENSATION TABLE

Change in Pensio

Value and
Fees Earned o Nonqualified
Stock Awards Option Awards Deferred
Paid in Cash Compensation
Name ®)() $)(2)(4) (OB Earnings ($)
H. Brown $ 81,00( $ 22,27¢ $ 11,74« $ 22,00(
Dr. F. M. Clydesdal 70,25( 22,27¢ 11,74« 5,00(
J. A. D. Croft 74,75( 22,27¢ 11,74« 3,00(
W. V. Hickey 84,50( 22,27¢ 11,74« 5,00(
P. M. Salmor 57,50( 20,26¢ 10,71¢ 33,00(
Dr. E. R. Wedra 57,50( 20,26¢ 10,71¢ 30,00(
E. Whitelaw 56,00( 22,27¢ 11,74« — (5)

(1) Includes annual retainer, meeting attendance aaidnchnship fees

All Other

Compensatior

$) Total ($)

$

— $137,20
— 109,27
— 111,77¢
— 123,52
— 123,26«
— 118,48:
— 90,02((5)

(2) The amounts in the table reflect the compeasakpense recognized by the Company during 2008dck awards and option awards
to the named director in 2005 to 2008. In Decen2®@4, the Financial Accounting Standards BoardedssFAS No. 123(R), which
requires us to recognize compensation expensédck sptions and other stock-related awards gratatedir employees and directors
based on the estimated fair value of the equityrdsvat the time of grant. The compensation expensguired to be recognized over
the vesting period. The requirements of SFAS N&(R2 became effective beginning in the first quadtefiscal 2006. The assumptions
used to determine the valuation of the awards @migsed in footnote 5 to our consolidated findratetements. The 2008 restricted
stock awards were made on April 24, 2008 and ti8 2ption awards were made on May 1, 2008. Thet giate fair value of the 2008
restricted stock award to each director was $3peés&hare, and the grant date fair value of thé&2(pGion award to each director was

$6.77 per shart

(3) The options have an exercise price equal tartheket price of the Company’s stock on the datgraft and vest in increments of one-
third of the total grant on each of the first, setoand third anniversaries of the date of gr

(4) Each noremployee director had the following equity awardsstanding as of the end of fiscal 20

Name
H. Brown
Dr. F. M. Clydesdal
J. A. D. Croft
W. V. Hickey
P. M. Salmor
Dr. E. R. Wedra
E. Whitelaw

Option Awards
Number of Securities
Underlying Unexercisec

Options (#)

10,00¢(
18,00(
18,00(
18,00(

6,00(

6,00(
18,00(

(5) The change in pension value for Ms. Whitelaw iseded from the table because it was negative $00
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Stock Awards
Number of Shares
of Stock That Have

Not Vested (#)
1,80(
1,80
1,80(C
1,80
1,80
1,80(
1,80(



AUDIT COMMITTEE REPORT

In accordance with its written charter adoptedh®/Board, the Audit Committee of the Board (the fi@oittee”) assists the Board in
fulfilling its responsibility for oversight of thquality and integrity of the accounting, auditingddinancial reporting practices of the
Company. During 2008, the Committee met nine timés Committee discussed the financial informatontained in each quarterly
earnings announcement and in each of the Comp&uoyias 10-Q and 10-K with the Company’s Senior \Recesident and Chief Financial
Officer, its Vice President, Controller and Chiefedunting Officer and its independent auditors pidorelease of the earnings announcement
and prior to filing the Company’s Forms 10-Q andKL@ith the Securities and Exchange Commissiompeesvely. During each fiscal
quarter of 2008, the procedures undertaken in adimmewith the Chief Executive Officer and ChiefhBkncial Officer certifications for Forms
10-Q and 10-K were reviewed, including the Compardjsclosure controls and procedures and inteorgtals.

In discharging its oversight responsibility ashe awudit process, the Committee obtained fromrtbependent auditors a formal written
statement describing all relationships betweeratititors and the Company that might bear on thé@stindependence and information
required by applicable requirements of the Pubben@any Accounting Oversight Board regarding thepehdent accountant’s
communications with the Committee concerning indeleace and discussed with the auditors any rekdtipa that may impact their
objectivity and independence. The Committee has @sasidered whether the provision of any non-agglivices by the auditors is
compatible with maintaining the auditors’ indepemci2 The Committee is satisfied as to the audifodependence. The Committee also
discussed with management, the Company’s Direbtt@tnal Audit and the independent auditors thdityuand adequacy of the Company’s
internal controls and the internal audit functioatganization, responsibilities, budget and staffihhe Committee reviewed the audit plans,
audit scopes and identification of audit risks watith the independent auditor and the Directogrhrl Audit.

The Committee discussed and reviewed with the iadéent auditors all communications required byRtblic Company Accounting
Oversight Board, including those described in $t&tet on Auditing Standards No. 61, as amended, ‘f@onication with Audit Committees”
and, with and without management present, discussddeviewed the results of the independent atgdiéxamination of the financial
statements. The Committee also discussed the sestie internal audit examinations and met seplyravith the Company’s Director,
Internal Audit.

Audit Fees

During the years ended December 31, 2008 and 2@9ffegate fees (including expenses) for the araudit of the Company’s
financial statements were approximately $2,564 2@ $2,352,500, respectively. Audit fees includesfior the audit of the Company’s
consolidated financial statements, fees for stagiaadits of foreign entities, fees for quartesyiew services and fees related to the
Company’s SEC filings.

Audit-Related Fees

During the years ended December 31, 2008 and 2@@jregate fees (including expenses) for auditedlaervices provided by the
independent auditors were approximately $72,0006&%800, respectively. Audit-related fees incléeles for audits of the Company’s
employee benefit plans and non-audit related adamyinonsultations.

Tax Fees

During the years ended December 31, 2008 and 2@@jregate fees (including expenses) for tax senpecavided by the independent
auditors were approximately $1,026,100 and $1,388,espectively. Tax services include tax comkgrax advice and tax planning.
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All Other Fees
No other fees were paid to the Company’s audito0i08 or 2007.

All of the services described above were approvwethé Audit Committee. At its February 2009 meetithgg Committee reviewed and
approved resolutions continuing the Company’s AGdimmittee Pre-Approval Policy for a new twelve-rtioperiod. This policy provides
that the Committee is required to pre-approvewdiitsand non-audit services performed by the inddpat auditor and specifies certain audit,
audit-related and tax services that have geneeadpproval for the next twelve months, subjectpectfied dollar limits. The policy also
provides that any services by the independent auddt generally pre-approved or above the spetdilar limits must be submitted for pre-
approval by the Audit Committee. Pursuant to ttek&tions and the policy, the Chairman of the A@bhimmittee has the authority to grant
pre-approval when necessary, provided that suclapmpeoval is reported to the Committee at its megeting.

The Committee reviewed the audited financial steteisiof the Company as of and for the year endegmber 31, 2008, with
management and the independent auditors. Managédrasithe responsibility for the preparation of @@mpany’s financial statements and
the independent auditors have the responsibilityife examination of those statements.

Based on the above-mentioned review and discussiithsnanagement and the independent auditorsCtimemittee recommended to
the Board that the Company’s audited financialestents be included in its Annual Report on FornK1fo+ the year ended December 31,
2008, for filing with the Securities and Exchangan@nission. As further discussed in Item 3, “Ratifion of Appointment of Independent
Auditors,” the Committee has appointed Ernst & YouwhP, subject to shareholder approval, to be tidependent auditors for 2009 and the
Board recommended that the shareholders ratifyaabintment.

Date: February 5, 2009

Hank Brown,
Chairman

James A.D. Crof
William V. Hickey
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PRINCIPAL SHAREHOLDERS

Management

The following table sets forth certain informatias of February 10, 2009, regarding the benefisialarship of Common Stock by each
of the executive officers of the Company who is edrin the Summary Compensation Table below (“naexetutive officers”), each
director and nominee of the Company, and all ofdinectors and executive officers of the Compang gsoup. Except as otherwise indica
all shares listed are owned with sole voting ang&tment power.

Amount and Nature of
Beneficial Ownership anc

Percent of Class (1)(2)(3)

Name of Beneficial Owner (4)
Hank Brown 16,55(
Dr. Fergus M. Clydesda 23,07¢
Neil G. Cracknel 88,76¢
James A.D. Crof 32,70:
Robert J. Edmonc 68,25:
John L. Hammon 214,87¢
William V. Hickey 24,50¢
Richard F. Hobb 323,21«
Kenneth P. Mannin 802,89!
Peter M. Salmoil 9,45¢
Dr. Elaine R. Wedre 4,82¢
Essie Whitelav 22,02(
All directors and executive officers as a gr(17 persons 1,951,041

(1) Except for Mr. Manning, who beneficially own$%% of the outstanding Common Stock, no directarazmed executive officer
beneficially owns 1% or more of the Company’s Comrsdock. The beneficial ownership of all directar&l executive officers as a
group represents 4.01% of the outstanding CommaockSin each case this percentage is based up@stuened exercise of that
number of options which are included in the totainver of shares shown (see Note (2), bel

(2) Includes the following shares subject to stockamgiwhich are currently exercisable or exercisalifiein 60 days of February 10, 20(
Mr. Brown—6,000 shares; Mr. Cracknell—35,500 shak#'s Edmonds—3,000 shares; Mr. Hammond—2101,50@eshair. Hobbs—
161,166 shares; Mr. Manning—415,000 shares; Mm8al—2,000 shares; Dr. Wedral—2,000 shares; eatteafther directors (Dr.
Clydesdale, Messrs. Croft and Hickey and Ms. Whitg4—14,000 shares; and all directors and execufifieers as a group—961,665

shares
(3) Includes 3,700 shares held by Mr. Br¢'s wife, 1,500 shares held by Mr. Ci's wife and 2,000 shares held by Mr. Manr’'s wife.

(4) Shares owned through Sensient’s Savings Ptak &tind and Sensient's ESOP are held on a unitzsts. The numbers of shares held
through these plans have been estimated base@ @itosing stock price of $23.25 on February 1092
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Other Beneficial Owners

The following table sets forth information regamglineneficial ownership by those persons whom thaizmy believes to be beneficial
owners of more than 5% of the Common Stock of tbem@any as of February 10, 2009, based solely aeweof filings made with the
Securities and Exchange Commission.

Percent or

Amount
and Nature
Name and Address of Beneficial Owner of Ownership Class (1)
Barclays Global Investors, NA (; 3,928,67! 8.1%
GAMCO Investors, Inc. (3 3,262,47! 6.7%

(1) All percentages are based on 48,623,862 sharesroffon Stock outstanding as of February 10, 2

(2) Barclays Global Investors, NA, Barclays Globahd Advisors and Barclays Global Investors, L@ #Howard Street, San Francisco,
CA 94105 jointly filed a Schedule 13G dated Febyu&r2009, which reported that as of December B082hey held sole power to v
3,445,862 shares and had sole dispositive powérredpect to 3,928,676 shares of Common Stock. $tadgd that all of the shares are
held in trust accounts for the economic benefli@rfeficiaries of those accoun

(3) GAMCO Investors, Inc., One Corporate Centere RyY 10580, filed a Schedule 13F-HR/A dated Fetyrd8, 2009, which reported
that as of December 31, 2008 Gabelli Investors keld dispositive power with respect to 3,262,47&es of Common Stock. Its most
recent report on Schedule 13D, dated August 198,28dicated that GAMCO and its affiliates benedlyi owned 3,520,772 shares as
of that date, but did not have voting authorityhaiéspect to 86,300 of those sha
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COMPENSATION AND DEVELOPMENT COMMITTEE REPORT

The duties and responsibilities of the Compensadimh Development Committee of the Board of Dires{tihe “Compensation
Committee”) are set forth in a written charter adpby the Board, as set forth on the Company’ssitelat www.sensient-tech.com. The
Compensation Committee reviews and reassesseshdnier annually and recommends any changes ®aael for approval.

As part of the exercise of its duties, the ComptoasaCommittee has reviewed and discussed theviglip “Compensation Discussion
and Analysis” contained in this proxy statementhwitanagement. Based upon that review and thosessisnis, the Compensation
Committee recommended to the Board of DirectorsttitmCompensation Discussion and Analysis be parated by reference in the
Company’s annual report to shareholders on Fori{ 4@ included in this proxy statement.

James A.D. Croft, Chairman
Dr. Fergus M. Clydesdale
Essie Whitelaw
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EXECUTIVE COMPENSATION

Compensation Discussion and Analysis
Overview and Recent Changes to Executive Compensation Program

The pages below discuss the material elementsrEi&#®’'s compensation program for its executivécefs. We believe the following
points may assist you in reviewing these disclasared in understanding the Compangkecutive compensation decisions for 2006, 20d
2008 and our ongoing compensation program for 20@bBfuture years.

Compensation for 2006, 2007 and 2008 is Tied torgticCompany Financial Performance.Sensient achieved excellent financial
results during 2006, 2007 and 2008. Those resaitgibuted to increases in the Company’s stockepiiic the benefit of all of our
shareholders during 2006 and 2007, and while makgtrice declined in 2008 when the U.S. banking) famancial markets fell sharply, we
believe that our financial performance helpednuatlthe decline. As illustrated in the graph beldke total return to investors in Sensient’s
stock during 2006, 2007 and 2008 has outpacecethens earned by the S&P 400 Chemical Index, thE 880 Index, the S&P Specialty
Chemical Index and our peer group, which is desdrirelow. The graph assumes a $100 investmentds mraDecember 31, 2005 and
reinvestment of dividends.

Cumulative Total Shareholder Returns

2006 - 2008
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Our 2008 stock price and total return performanas the best among the nine companies in the S&F5@86ialty Chemicals Index a
the second best among the 16 companies in the 8&F—Kemicals Index, ranking in approximately the 20 percent among both our peer
group described below and the S&P 400 as a whelasi€nt’'s compensation program is intentionallyigresd to link executive and
shareholder interests through equity-based compensarangements and to recognize individual ¢ouations toward the achievement of
corporate goals and objectives. As a result, atanbal portion of our executives’ compensationaets the performance of Sensient’s stock.
Our executive compensation for all three yeareotflthe Company’s performance well in excess@gtrnings goals and certain other
financial performance goals set in advance foreh@sars in our annual cash incentive compensatamn p
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Some Reported Compensation Exceeds Current Contjpendavards and Related PaymentsThe Compensation and Development
Committee of the Board of Directors (the “CompeisaCommittee” or the “Committee”) focuses primgrdn granting awards or making
payments with respect to an executive’s servicafgiven year, rather than upon the timing of tkgease under the accounting rules and
rather than the tax gross-up payments that magdpgired in the current year as a result of awaraidenin prior years. This is in contrast with
some aspects of the proxy statement compensasotosdire rules, which are partially based on aciogmules and are impacted by current
tax grossdp payments required by awards in earlier yeagulir@g us to include in the executive compensataisies for 2006, 2007 and (t
lesser extent) 2008 some significant amounts tieatedated to compensation awarded in prior ydasexample, the required disclosures
related to options and restricted stock awardssagon compensation expense for accounting purpases than on the value of awards we
actually made during a particular year. The amodistsiosed can exceed the value of the awards toaaie executive with respect to the year
in question, especially as the executive approattfeesormal retirement age of 65. Mr. Manning agdiage 65 in January 2007. As a result,
an unusually large portion of our compensation aspeaelated to restricted stock awards made tdWWnning over the past several years
required to be included in the 2006 and 2007 corsgaian amounts reported in this proxy statemeris frtulti-year expense number
significantly exceeds the fair value of the equaityards actually made to him during those two ye@is, since restricted stock awards
granted over a number of years vested when Mr. ihgmeached age 65, the Company’s tax gugssbligations with respect to those aw:i
were triggered in 2007, resulting in substantigimants to cover his resulting tax obligations. Thobligations arose entirely from awards
made prior to 2007. Awards for 2007 and 2008 didimcdude (and future awards will not include) th& gross-up feature. Another prime
example is that the portion of reported 2006, 280& 2008 compensation related to changes in penalaes and deferred compensation
earnings is directly related to the pension expeasailated for accounting purposes, rather thgraamounts actually paid or earned in the
current year.

Improvements to Our Compensation Design for 200082and Future Years. We made some significant revisions in the desigour
compensation program for 2007, 2008 and futuresyda) We did not grant additional stock option®tw executive officers in 2007 and
2008 and currently do not intend to grant stockamstto our executives or directors in future yeeslying instead on future awards of
restricted stock. (2) Restricted stock awards gaint 2007 and 2008 did not and restricted stockrdsvfor future years will not include the
tax gross-up feature that has been included imesiricted stock awards for many years (althoughlmillecomply with our tax gross-up
obligations under awards made in 2006 and priorsyéand when those obligations are triggerethanfuture). (3) The 2007, 2008 and 2009
awards under our annual cash incentive plan inclucteased earnings per share targets and alsathrgets for improved cash flow and
return on invested capital as well as targetsHerlévels of working capital (for 2007 and 2008gouss profit as a percentage of revenue (for
2009) and for selling, general and administratixgesises as a percentage of revenue. See page 3lidie that these changes in our
compensation program further our goal of alignimg interests of Sensient and its shareholdersawitlexecutives’ incentives in a way that
enables us to attract and retain the best possigleutive talent without creating incentives for senior executive officers to take
unnecessary and excessive risks that could thr&sesient’s long-term value. These changes firslieghin 2007, so they are not reflected in
the disclosures for 2006 that are included in #ixdets in this proxy statement.

The Compensation Committee

The Compensation Committee is composed entirelgyde#fpendent, non-employee directors, as determisigd) New York Stock
Exchange listing standards. The Committee overSeasient’s executive compensation programs. Semi@tees of the Board of
Directors—Compensation and Development Committeet/a for a description of the Committee’s respailiségs. This discussion and
analysis is designed to assist your understandifgsient’'s compensation objectives and philospfiteyCompensation Committee’s
practices and the elements of total executive cosgieon.
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Compensation Objectives and Philosophy
Sensient’s executive compensation program is dedign

®  toalign Sensient’s interests with the interestexafcutives through an executive compensation proghat recognizes individual
contributions toward the achievement of corporai@lgand objective:

*  tolink executive and shareholder interests throemhity-based compensation arrangeme
®*  to motivate these executives to successfully exeitig Compar’s business strateg

® to place Sensient’s base salaries and total tasgt compensation between the 50th and 75th péectemtSensient’s peer group
and to place the target incentive compensatioptoximately the 75th percentile for comparableitpmss at comparable
companies, subject to adjustment as described helod

®  to attract and retain the best possible execuélent.

We determine specific compensation levels for Ssmn's executive officers based on several factocduding:
. achievement of specific financial targe

. each executive offic’s role and his or her experience and tenure ipadséion;

* the relative importance of each position to Sert’s operations

® the total compensation of executives who perfommilar duties at other comparable compan

® the total salary and other compensation for thewxee officer during the prior fiscal yee

. how the executive officer may contribute to Sent’s future success; ai

. other circumstances as approprii

The Committee intends that the compensation prodpatim help the Company to attract and retain kecetives and give executive
officers an appropriate and meaningful incentivadbieve superior corporate and individual perfaragawithout undertaking unnecessary or
excessive risks. As a general matter, aggregat@eosation levels for Sensient’s executive offigggserally are designed to fall at between
the 50th and the 75th percentile for comparabléipos reflected in the Comparable Company Datmgusegression analysis for the survey
data because of differences in size between th@ahle companies and the Company, assuming thetw@eand Company achieve (but
not significantly exceed) the “target” level of dincial and other performance goals set in advaptkebCompany (see page 32 regarding
recent targets). Sensient intends that the exexofficers should have an opportunity through tieentive compensation plan to earn
compensation at approximately the 75th percerttil@ugh performance that materially exceeds thg&imperformance goals. This is only a
general guideline, and actual aggregate compensatiarded to our named executive officers for 2Q08,7 and 2008 was close to the 75th
percentile of the Comparable Company data duestio éxperience levels, tenure and contributiond, tae achievement of the maximum
incentive compensation (because performance wdsmetcess of the “target” levels for each of thggars despite the U.S. economic
downturn during 2008). The “Compensation CommiRegctices” section below includes a descriptiothefComparable Company Data.
Each material element of compensation is discusséukr below.

The executive compensation program ties a sigmifipartion of executive compensation to the Com{msyccess in meeting specified
financial goals and objectives. The Committee atswsiders other compensation and amounts payabkbketutive officers. This other
compensation includes retirement compensation atehpal payments in a situation involving a chan§eontrol of the Company.
Retirement compensation is intended both to reeegmiver the long term, services rendered to thrag@my as well as the practice that
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employers provide employees with retirement besefihe supplemental retirement arrangements adbgtdte Company also reflect a
decision that limitations on covered compensatiuah potential benefits which would apply under thieinal Revenue Code generally ought
not limit the retirement benefits that would othersvapply to the Company’s most highly compensategloyees. We believe this is a
common practice among companies with whom we cogenpeattract and retain executive officers and ithatan important component of ¢
executive recruitment and retention program.

The Committee also recognizes that situations inmgla potential change in control of a company learvery disruptive to all of its
employees, including executive officers. To heldrads the inherent potential conflict of interestween executive officers’ personal
interests and other interests of a company arghaseholders, many companies provide key decisiakisg officers with agreements which
will help protect them in the case of a changeontiml. Since 1988, the Company has had changendfa agreements with its key execut
officers. The Committee continues to believe theg®ements remain important to the Company aneéfibrerhas continued them, although
the Committee reviews them from time to time.

Finally, as with all companies, the Company prosidarious other benefits to its employees, inclgdis executive officers. Many of
these benefits, such as health insurance, aredatwn the same basis to all salaried employeesahy respects, the types and amounts of
those benefits have historically been driven begnesice to the Company’s past practices. The Comenigigularly reviews these and other
benefits, including special benefits or “perks,F éxecutive officers.

Compensation Committee Practices

Each year the Committee conducts a review of thaef@izmy’s executive compensation program. GenertillyCommittee begins its
consideration of annual cash and long-term incertdmpensation at its Fall meeting to preliminadilycuss related considerations and to
receive and begin review of the Comparable Comiaty discussed above. Final determinations ofisalaannual incentives and long-term
incentive compensation awards are made at the Cves’si meeting in connection with the Board’s reguheeting in December. Generally,
salary changes become effective on January 1 dbtlesving year. Stock options (if any) and resteitd stock awards are granted effective as
of the December meeting date, and the stock opliame an exercise price equal to the closing prficgensient common stock on that date.
We did not grant stock options to our executivéceffs during 2007 and 2008 (relying instead on dwaif restricted stock) and we expect to
continue that practice in the future.

As part of its annual review of the Company’s exeeucompensation program, the Committee retaiosnsultant who prepares a
report comparing Sensient’s executive compensatidne most recent available compensation informnategarding comparable executives
at a group of corporations that the consultantthedCommittee determine are comparable for thipgae and represent the Company’s
competition for executive talent. We refer to thsuits of this annual assessment as the “Compatainigany Data.” It ordinarily includes
information that is from the year prior to the daféhe analysis.

Establishing an appropriate peer group for the Gomghas been challenging because Sensient hasriat ebmpetitors of similar size
who are publicly traded in the United States. Tolers and flavors and fragrances industries arblyifyjagmented geographically and are
diversified among product lines. In light of thet®mllenges, Sensient has determined the appropeategroup by considering:

® companies of comparable size (based primarily samees and secondarily on market capitalizati
® companies with which it competes for business (grilyin the specialty chemicals industr

® companies with significant international operaticarsd

® companies with generally consistent, strong finalnoérformance
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In setting compensation for 2006 and 2007, Hewds@ciates (“Hewitt”) was retained to assist the @ittee by conducting this
assessment and providing the Comparable Comparay Batvitt's 2006 report of the Comparable Compaayalhat was used in making
2007 compensation determinations was based orr@zdading the 41 public and private manufacturiognpanies with revenues between
$0.6 billion and $2.6 billion (an average of $1ifidn, compared with $1.0 billion for Sensientyfahich Hewitt had compensation data. The
41 manufacturing companies included in this analysire:

Albemarle Corporatiol Covance Inc Metaldyne Corporatio Texas Industries, In
Ameron International Corporation Dade Behring Inc. Milacron Inc. Thomas & Betts Corporation
Donaldson Company, In

Amerek, Inc. Edwards Lifesciences, LL Mylan Laboratories Inc Timex Corporatior

AMSTED Industries Incorporate ~ Foste’s Americas OMNOVA Solutions Inc Tupperware Corporatic

Arch Chemicals, Inc. Graco Inc. Packagipg Corporation of Valmont Industries, Inc.

America

Barton Incorporate H.B. Fuller Compan Playtex Products, In Walter Industries, Inc

Behr America Inc Herman Miller, Inc. Rhodia, Inc. Waters Corporatio

Brady Corporatior Jacuzzi Brands, Ini Saue-Donfoss Inc Wells' Dairy, Inc.

Church & Dwight Company, In Joy Global, Inc Sybron Dental Specialties, Ir  Woodward Governor Compai

Columbian Chemicals Company McCormick & Company, Teradyne, Inc. Zebra Technologies Corporati
Incorporatec

After reviewing the Comparable Company Data prodidg Hewitt and with the assistance of recommendatfrom management, in
2005 and 2006 the Committee set the executive cosgpien for 2006 and 2007, respectively, includingual base salary and annual
incentive plan bonus awards between the 50th atidpg&centiles based on the Comparable Company(DBefare adjustment for
performance exceeding the “target” level underiticentive plans, and varying from the 50th perdenirget where appropriate due to
experience, tenure and contributions by the exeeytand restricted stock awards for executivecefi at approximately the 50th percentile
of the Comparable Company Data.

The peer group is reviewed annually and compam&added or removed as circumstances warrant. J0ié @nalysis that was used by
the Compensation Committee in making decision2@@8 was based on an analysis of published surayabvering approximately 130
companies (the 2007/2008 Watson Wyatt Top ManageBuwey and the 2007 Mercer Executive Compens&ioney). Sensient’s
principal compensation advisor at Hewitt moved tat¥én Wyatt Worldwide (“Watson Wyatttjuring 2007. The Comparable Company C
that was used in 2007 to make compensation desi$iwr2008 was prepared by Watson Wyatt basedriropapublished survey data rather
than Hewitt's proprietary data base. In compilihg Comparable Company data that was used in 20@ake compensation decisions for
2008, the data from each of the surveys was reggidssSensient’s revenue and aged to October 2618@ an annual aging factor of 3.9%.
The Comparable Company Data that was used in maki6§ compensation determinations also includeahatysis of the proxy statements
of 11 public companies in the specialty chemicdlustry or food products industry with revenues magdrom approximately $750 million to
$2.9 billion (median annual revenues of approximye$d.1 billion). The 11 public companies includedhis 2007 analysis of proxy
statement disclosures were:

Albemarle Corporation International Flavors & FragranceMinerals Technologies Inc. Stepan Company
Inc.
Arch Chemicals, Inc MacDermid, Incorporate OMNOVA Solutions Inc Terra Industries Inc
H.B. Fuller Company McCormick & Company, Sigma-Aldrich Corporation
Incorporatec
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Similarly, the 2008 analysis that was used by tbm@ensation Committee in making decisions for 26@8pensation was based on an
analysis of the proxy statements of a modified ggeup of 16 public companies, including eightted tompanies that had been included in
the prior year and eight additional companies endpecialty chemicals and pharmaceuticals, beaotjupts or personal care products
industries that have similar sales revenue, maidgitalization and other financial attributes. Thee companies that were eliminated were
unavailable or not comparable to Sensient (onerbegaivately held, another had consistently powmauriicial performance and the third was
primarily in the agricultural chemicals industrifhe 16 public companies included in the 2008 anslyksproxy statement disclosures were:

Aceto Corporation Cabot Corporation International Flavors & Fragrance#enford Corporation
Inc.
Albemarle Corporation Cambrex Corporation McCormick & Company, Polyone Corporation
Incorporatec
Albertc-Culver Compan FMC Corporatior Minerals Technologies In Sigme-Aldrich Corporatior
Arch Chemicals, Inc H.B. Fuller Compan Nu Skin Enterprises, Ini Stepan Compan

The Compensation Committee has the sole autharitgtain and terminate a compensation consultimg td assist it by compiling the
Comparable Company Data and has the sole authoritgprove the consultant’s fees and other retetitions. The Company also used
Hewitt for certain actuarial services. As partlod process to retain a consulting firm, the Coneuaittetermined that these actuarial services
did not adversely affect Hewitt's independence, tirad Watson Wyatt was also independent of the Gommand its management. The
Company’s Vice President—Administration customaai$gists the Committee in its determinations bpihglcompile and organize
information, arranging meetings and acting as Comaipport for the Committee’s work. He also seragthe Committee’s officer contact
but has no decision-making authority on the Conamittn reviewing the performance and establistiegcompensation levels of other
elected officers, the Committee takes into accthumrecommendations of Mr. Manning as Chief Exeeu@fficer.

Cash and I ncentive Compensation
The cash and incentive compensation for Sensiergsutive officers in 2006, 2007 and 2008 included:
. Base salary
®*  Annual incentive plan bonuses; a
. Equity awards

Our Chief Executive Officer typically receives gher salary, a higher potential bonus and largeitg@wards than our other executive
officers, which is typical of companies includedlie Comparable Company Data. We believe thispsagpiate in light of his responsibiliti
and overall role in the Company. We discuss theifipenethods used to determine compensation farN&mning in the section entitled
“Compensation for Mr. Manning.”

Base Salary

As with most companies, base salary is one of #yeekements in attracting and retaining our kejcefs. When determining the amo
of base salary for a particular executive, we abgrs{among other factors) market data, prior sajatyresponsibilities and changes in job
responsibilities, individual experience, demonstiideadership, performance potential, Company magigidual performance and retention
considerations. These factors ordinarily are naghed or ranked in any particular way. For 2008)2and 2008, the executive officers’ base
salaries were generally between the 50th and ttirep&scentiles of the range of base pay levelsnofarly positioned executives in the
Comparable Company Data, using a regression ardtysthe survey data when appropriate becaudeedlifferences in size between the
comparable companies and the Company. For
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the five officers whose compensation is detailethexsummary compensation tables elsewhere irpthig/ statement, the actual levels for
2006, 2007 and 2008 generally were establishedeamgtithe 50th and 75th percentiles of the Compaftadfepany Data, primarily because
the Committee’s judgments regarding their expegdpuels, tenure and performance.

Annual Incentive Plan Bonuses

We maintain annual incentive plans for Sensieriésted officers. The annual incentive compensatdntended to provide incentives
based upon achieving overall Company or group firrdigoals and to place a significant part of ealelcted officer’s total compensation at
risk depending upon achievement of those goals.afimeal bonuses are subject to a target levelrafregs per share, with bonuses for the
executive officers in the range of 50% to 85% afuwal base salary (depending on the officer’'s pmsiith the Company) paid if the target
level is achieved. Performance in excess of thgetad level allows for a payment of up to 200%hefbonus at the targeted level.
Performance below the targeted level can resutreduced award, or no award at all if the mininthreshold level is not achieved. The plan
may provide additional bonus opportunities basedahievement of other objective financial goalghwine aggregate incentive compense
not to exceed 200% of the targeted bonus. Thecpiatitargets and financial goals used are thosehwhe Committee believes reflect or are
important to achieve increased shareholder valee e long term without undertaking unnecessamxoessive risks. The Committee
generally sets target bonus award levels near3ttepercentile of comparable companies’ bonus jm@efor each executive position because
that keeps Sensient’s levels competitive withrittuistry, and for performance exceeding the tardetezls, the maximum annual bonus
(200% of the bonus at the “targé#tvel) generally brings aggregate cash compenstdiapproximately the 75th percentile among compa
companies, which the Committee believes is appatgin the case of performance materially in exoésise targets.

Our objective is to set incentive goals that arangigative and measurable and that represent mgfahimprovement from the prior
year while still being capable of achievement at‘target” level. Our primary reliance is on earnim share. Beginning with awards for
2007, we also established supplemental targetsilmsenprovements in cash flow, return on investagital, expense levels and net working
capital (for 2007 and 2008) or gross profit as @@ertage of revenue (for 2009), subject to an dveraximum on the aggregate incentive
compensation awarded. For some officers we alst aseeasure of group operating profit. See pager32 detailed description of the
current targets. Each of these targets is an abgesteasure that we believe is widely acceptechisgstors generally. After the end of the
year, we compare Sensi’s actual annual performance against our goalgdech of the performance measures to determinetbers we
pay the executive officers under the annual inwerpians applicable for the year. For example Ghieef Executive Officer can earn an
incentive payment equal to 85% of base salary uthdeannual incentive plan applicable to him ifriiet” performance is achieved for the
earnings per share performance measure duringsttad year, with performance in excess of the tadével allowing for a payment of up
double that amount, subject to the limits in thenplSee Item 2 to this proxy statement. The otherad executive officers currently would
earn 65% of their base salaries in the case afétaearnings per share performance. The supplemeng&tsaprovide other bases upon wl
the executives can earn awards, subject to an lbuwea@imum for each executive equal to 200% of“tasget” bonus based on earnings per
share. The Committee determined that these le¥elsraual incentive bonuses were appropriate basebdeoComparable Company Data. The
target percentage payout may vary from year to.ys amount we pay will increase or decrease éora@ance with performance against our
performance measures. We intend that paymente dtatget” level combined with base salaries wquidvide cash compensation between
the 50th and 75th percentiles of the Comparable gamy Data, and generally somewhat above the 75teptle for performance
significantly exceeding the targeted levels. Beeaartual performance significantly exceeded theiegs per share targets for 2006, 2007
2008, the incentive awards for those years excettdedsth percentiles in the Comparable Companw.Dat
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Equity Awards

For 2006 we provided equity incentive compensatioSensient’s executive officers primarily througlke Company’s 1998 and 2002
Stock Option Plans and for 2007 and 2008 we praviiity incentive compensation pursuant to théeespand the 2007 Restricted Stock
Plan (collectively, the “Plans”). We believe thatluding a significant level of equity-based awahnétps align the financial interests of
management with those of our shareholders sincaltineate value of equity-based awards is tiechovalue of Sensient’s stock and these
awards provide executives with a further equitkstia the Company.

In 2007 and 2008, our long-term incentive compaasdbr our principal executive officers was comgdsand in future years we
expect that our longerm incentive compensation for these officers t@lcomposed, entirely of restricted stock awasith, no stock option:
The 2007 Restricted Stock Plan authorizes the Ctteenio make restricted stock grants that may d@ehoth time vesting and performance
based elements. For 2007 and 2008 the awards tathed executive officers were based entirely me tresting and, except with respect to
Mr. Manning (whose shares vested immediately upantgoecause he has attained age 65), will vest @fe years or when the individual
attains age 65 (if earlier). Beginning in 2007 wétshed from primarily issuing options to relyingstead on restricted stock awards because
recent accounting rule changes make options Iéisgeet for the Company by requiring that stockiops (like restricted stock awards) be
expensed over the vesting period whether or nobfiiens are ever exercised by the executive. Smeexecutive will receive at least some
benefit from restricted stock if he or she remamployed by the Company throughout the period sifi@ion and helps the Company to
achieve its performance goals, we believe resttisteck grants can be a more effective retentiohfto key executives than stock option
awards. In future years, an award may be grantied tise same performance criteria as for the eguity based cash incentive plan discus
above, using entirely different criteria, providifag time vesting without regard to any performandéeria, or in a combination of these
alternatives. Prior to 2007 the Committee maintiadong-standing practice of also providing grapgayments to executive officers to
reimburse them for income tax obligations incufpgdhem in connection with vesting of restricteocgt so that the tax obligations did not
discourage long-term ownership of the related stochksistent with the objective to give them inogag to create shareholder value over the
long-term. We eliminated the tax gross-up elemégbmpensation for equity awards granted in 200¥ 2008 because we no longer believe
the tax gross-up is necessary to attract and rgtaifified executives. The amount of the targetsdricted stock awards was increased by
approximately 30% in 2007 and then was held apprateély level for 2008 to partially offset the elimation of the tax gross-up and
elimination of stock option awards. The sum of ¥h&ie of stock option awards, restricted stock awand tax gross-up obligations incurred
for 2006 exceeded the value of the restricted stwekrded in 2007 and 2008. See “Overview and Re&ckanges to Executive Compensation
Program—Some Reported Compensation Exceeds C@oenpensation Awards and Related Payments” foraudgon comparing the
accounting treatment and disclosures of these awaitth the approach used by Sensient’s Compens@tommittee.

Mr. Manning, our Chairman and Chief Executive Gdficreached age 65 on January 18, 2007. The Contyzengn employment
agreement with him that provides for a term end@mBecember 2011. See “Compensation for Mr. Manfiibglow. In accordance with the
Company’s longstanding policy and the terms of its outstandirgjrieted stock awards, the restricted stock ofrapleyee who turns 65 ve:
immediately upon termination of employment for aagson. Because the Committee believed that iappeopriate to align Mr. Manning’s
vesting date with the incurrence of the tax lidpifor the stock, and because his retirement afjer65 would cause his stock to vest in any
event, in October 2006 the Committee modified thagfer restrictions on Mr. Manning’s past and fatrestricted stock grants, effective
upon his attainment of age 65. A provision under@mpany’s 1998 and 2002 Stock Option Plans tteatemts any sale of restricted stock
for at least six months after the date of the gveas retained. The Company’s 2007 Restricted S&tak does not include such a provision.
These facts result in a faster recognition of camspdon expense from outstanding restricted stogeds as an employee approaches age 65
than would otherwise be the case. Turning 65 aiggdrs the employee’s tax liability for the resteid stock, and therefore also triggers
Sensients obligation under awards granted in 2006 and jyears to pay the employee a cash amount equiaé¢ tiax obligation. The payme
related to tax liability for Mr. Manning's restrad stock that was awarded prior to 2007 is reftbotehe summary compensation table for
2007.
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The Company has a written policy encouraging owniprsf Company stock by executive officers and disaging stock sales without
the prior consent of the Chief Executive Officepesifically, the written policy indicates that tiédief Executive Officer should own stock
(excluding unexercised stock options but includiestricted stock) with a value of at least fourdsthis annual base salary and that other
executive officers should own stock with a valuebleast two or three times their annual baseisalarhe policy also prohibits the use of
Company stock as collateral in a margin accountleads of Company stock for purposes of shortregllOur Board and Chief Executive
Officer have approved specific stock sales, gehepalrsuant to Rule 10b5-1 trading plans, primatdypermit asset diversification as an
executive approaches retirement age and to allevgdle of shares obtained upon exercise of opti@isvould otherwise expire within one
year. The Company also has a written policy enapagaownership of Company stock by directors arstdliiraging directors from sellir
Company stock while they remain on the Board. Th&tem policy indicates that directors should ovieast 1,000 shares of Sensient
common stock (excluding unexercised stock optiartsriziuding restricted stock) within a year follmg a director’s initial election to the
Board and at least 5,000 shares after five yeasswice on the Board. This policy also prohibits tise of Company stock as collateral in a
margin account and loans of Company stock for pgep@f short selling.

Other Benefits

Our executive officers receive various other beaéfi the same manner as other salaried emplolfeegxample, we provide executive
officers and salaried employees with health insteamacation and sick pay. For key executives we ladso provided other benefits,
including automobiles, club memberships, finanplahning, the tax gross-up payments discussed abodesometimes relocation assistance
or other benefits. Executives serving outside tbeimtry of residence may receive certain additibeaefits, including a relocation housing
allowance and tuition reimbursements for family nbens.

Compensation for Mr. Manning

As noted above, Mr. Manning has an employment agee¢ with the Company. The agreement specifieshaManning will serve as
Chairman of the Board and Chief Executive OfficetillDecember 31, 2011. The agreement providethimpayment of base salary (subject
to annual adjustment by mutual agreement), plusibetigibility, participation in incentive, savingsad retirement plans, and customary
benefits. The agreement can be terminated by tlaedBaf Directors with or without cause. If Mr. Mang is terminated by the Board without
cause or Mr. Manning resigns for good reason, teaitiron benefits are payable to Mr. Manning in aroant equal to three times the sum of
his base salary then in effect plus the higheri@hfost recent annual bonus and his target bonubkddiscal year in which such termination
occurred. (See “Potential Payments Upon Terminairo@hange of Control” below for a description calise” and “good reason” as used in
the agreement.) Mr. Manning would also continuestteive benefits under the Company’s health andrdifnefit plans for three years as
well as three additional years of service and agditcfor purposes of the Supplemental ExecutivBr&aent Plan. The agreement contains a
one-year non-competition covenant. In the evert diange of control of the Company, Mr. Manningtgptoyment contract would be
superseded by a change of control employment areta@gce agreement as described below, excepteéhabhld be entitled to retain
retirement and disability benefits under his empient contract.

For 2006, 2007 and 2008, Sensient’s principal cafgogoals and objectives relevant to Mr. Manmsngdmpensation as Chief Execu
Officer were to achieve excellent overall finangalformance and increased shareholder value lguérg Sensient’s strategic plans,
including strengthening Sensient’'s management @gton. Those goals continue for 2009.

For 2006, 2007 and 2008, the Committee set Mr. NMagis base salary at $813,500, $845,500 and $80&)B0annum, respectively.
Each amount was selected based on the evaluagsasilted above and on Sensient’s overall finapadiormance, Mr. Manning'leadershi
role and the compensation levels of the chief etkeesireflected in the Comparable Company Dataduition, for fiscal 2006, 2007 and
2008, his potential annual bonus payment was 85basé salary at “target” performance, which wassistent with the potential
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bonuses of other companies based on the CompaZabipany Data. For 2006 Mr. Manning’s annual incentarget was based entirely on
earnings per share. For 2007 and 2008 the plagriési all of the executive officers (including Mvlanning) was modified to also include
targets based on improvements in cash flow, redarimvested capital, expense levels and net workapgtal (subject to an overall maximum
on the aggregate incentive compensation awarded)p&ge 32 for a description of the specific target

We granted Mr. Manning a restricted stock awards®000 shares for 2006, 75,000 shares for 200Bay@D0 shares for 2008.
Mr. Manning elected to receive no stock optionsZ@06. The award for each year was based on Mrnigis performance during the year
in accordance with the evaluation described abAseoted, the 2006 and prior restricted stock awaetame fully vested when
Mr. Manning attained age 65 on January 18, 2004 tla@ 2007 and 2008 restricted stock awards vésteeddiately upon issuance. As a
result, the remaining 208,000 shares awarded tdWAnning prior to 2007 that had not previously eesdid so during 2007, as did the 75,
shares were awarded to him during 2007. The 80s8860=s awarded to him during 2008 vested in 2008 .cfiteria for equity compensation
awards are discussed in further detail in the sttlmseabove entitled “Equity Awards.”

Mr. Manning also participates in the Company bens#éins available to other executive officers, uthg the Company’s supplemental
executive retirement plan, supplemental benefit jplad deferred compensation plan. Mr. Manning’sigipation in these retirement plans is
on the same basis as other executive officerseo€ttmpany.

Retirement Benefits
See the description of Sensient’s supplementakragnt plan included in the compensation tablesgoof this proxy statement.

Change of Control and Other Employment-Related Agreements

The Company maintains change of control employraadtseverance agreements with all of its electedwgive officers, including
Mr. Manning and the other named executive officé/s.believe these agreements are customary imdusiry and help to attract and retain
key executives in the event of a change of contiotler these agreements, in the event that thene @&quisition or other change of contrc
the Company, the Company will continue to emplay ¢lxecutive for a period of three years followihg tlate of the change of control.
During this employment period, the executive waleive as compensation a base salary, subjecht@mbadjustment, bonus awards in
accordance with past practice and all other custpim@nefits in effect as of the date of the chamigeontrol. Each agreement can be
terminated upon 30 days’ notice by the Companyéngvent of the executive’s disability. The agreetmean also be terminated by the
Company for “cause” and by the executive for “goedson.” (See “Potential Payments Upon Terminaiio@hange of Control” below for a
description of “cause” and “good reason” as usettiénagreement.) The agreements provide that antation by the executive for any reason
during the 30-day period immediately following fiivst anniversary of the change of control is deértzebe a termination for good reason. If
terminated by the Company other than for causeésaibdity, or by the executive for good reason, @@mpany will pay the executive an
amount equal to the sum of (i) accrued unpaid deflecompensation and vacation pay and (ii) threegithe sum of the executive’s base
salary plus the greater of the highest annual b@gu®r the last five years or (y) since reachagg 50. The executive will also be entitled to
coverage under existing benefit plans and berfefitthree years and a payment equal to the vestediats plus a payment equal to three
additional years of employer contributions undems$ent’s retirement and deferred compensation plah&h generally provide for full
vesting if a change of control occurs. The circumses under which employment may cease generallg sarmination of the employee
without cause within three years after an acquisitr an employee choosing to leave for a specgttl reason within that period. In
addition, our agreements provide for a “gross-uienefits under these change of control agreem8ets “Tax Aspects of Executive
Compensation” below. We have established a soetdRabbi Trust” for the payments of the Companydigations in the event of a
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change of control. As noted above, the Companylascan employment agreement with Mr. Manningith@dtides significant obligations
upon early termination without “cause” as defineéerein. See “Potential Payments Upon TerminatioGlange of Control” for further
information about these agreements.

Tax Aspects of Executive Compensation

Section 162(m) of the Internal Revenue Code gelydmalits the corporate tax deduction for compeigapaid to the executive officers
that is not “performance based” to $1 million anfyuper executive officer. Sensient’s stock optfans are designed so that stock option
awards granted to the covered individuals can Seetion 162(m) requirements for performance-basetpensation. Stock option awards
granted under these plans should not be counteardbtive $1 million limitation on tax deductions for executive officer's compensation in
any fiscal year. However, the Company has prevjonsted that there may be instances in which werdehe that we cannot structure
compensation to comply with these requirementsthat] in those instances, the Compensation Conanitigy elect to structure elements of
compensation (such as certain qualitative factoemnual bonuses) to accomplish business objedtiagsre in the best interests of the
Company and its shareholders, even though doimgasoreduce the amount of Sensient’s tax deductiothE compensation. Mr. Manning’s
compensation in 2006, 2007 and 2008 exceeded tt®wB462(m) limitation. For 2006 and 2007 this vpasnarily because of restricted
stock grants awarded to him prior to 2007 and dxegtoss-up payment for 2007, relating to thosermwards, which was paid when he
attained age 65. The smaller excess for 2008 pitynmasulted from his restricted stock award. Thar@ensation Committee did not include
tax gross-up payments in awards for 2007 and 2868&laes not intend to include tax gross-ups wisipeet to future awards.

Other provisions of the Internal Revenue Code edsvaffect the decisions which we make. Under 8e@B0G of the Internal Reven
Code, a 20% excise tax is imposed upon executiigeod who receive “excess” payments upon a chamgentrol of a public corporation to
the extent the payments received by them exceadnauint approximating three times their average alntampensation. The excise tax
applies to all payments over annual compensatieterchined by a five year average. A company alsedats tax deduction for “excess”
payments. Our change-in-control employment andregnee agreements provide that all benefits undem till be “grossed up” so that we
also reimburse the executive officer for thesed@axsequences. Although these gross up provisiath$oar of deductibility would increase
expense to the Company, the Committee wished &epre the incentives and protections included énatlreements notwithstanding the
effects of these tax code provisions.

In addition, the Internal Revenue Code was recantignded to provide a surtax under Section 409%Aefnternal Revenue Code wt
deferred compensation is paid to former executffieass of publicly-held corporations after theyale a company. We have made some
changes to our benefit plans and agreements tolgamiih Section 409A and to help our executive adfis avoid the potential application of
this surtax. We do not expect these changes to davaterial tax or financial consequence on the izom.
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Executive Compensation Tables (2006, 2007 and 2008)

Summary

The tables below summarize our compensation tcCoief Executive Officer, Chief Financial Officer &next three most highly

compensated executive officers who were servirthase positions at the end of 2008.

SUMMARY COMPENSATION TABLE

Change in Pensio

Non-Equity Value and
Incentive Plan Nonqualified
Deferred All Other
Bonus Stock Option  Compensatior Compensation Compensatior

Name and Salary Awards Awards Earnings Total

Principal Position Year ($) $) ($)(1) ($)(1) ($)(2) ($)(3) ($)(4)(5) $)

Kenneth P. Mannin 200¢ $878,50( $ — $1,784,800 $ — $ 1,493,445 $ 1,192,000 $ 221,54 $ 5,570,29:
Chairman and Chi¢ 2007  845,50( — 3,044,34. — 1,437,35 1,070,001 4,072,37.  10,469,56
Executive Office 200€  813,50( — 2,509,14 — 1,382,95! 887,00( 878,59( 6,471,18

Richard F. Hobb 200¢  428,00( — 459,46t — 556,40( 375,00( 366,62 2,185,49!
Senior Vice 2007  411,50( — 304,65¢ — 534,95( 82,00( 234,14¢ 1,567,25
President and Chi 200€  395,50( — 219,65( 35,06 514,15( 280,00( 336,30: 1,780,66!
Financial Officel

Robert J. Edmonc 200¢  338,00( — 180,94( 5,801 439,40( — 65,65: 1,029,801
President and Chi
Operating Office(6)

John L. Hammon 200¢  300,50( — 398,93t 7523 390,65( 294,00( 246,34: 1,631,18:
Senior Vice Presider 2007  289,00( — 236,67 90,88t 375,70( 249,00( 157,57: 1,398,83
General Counsel « 200€  269,00( — 150,090  101,32¢ 349,70( 187,00( 219,72¢ 1,276,85!
Secretan

Neil G. Cracknel 200¢  322,50( — 176,58t 22,62( 248,15¢ — 182,23 952,09
President, Flavors 2007  286,04! — 89,31¢ 28,52: 305,39: — 401,33: 1,110,60:

(1)

(2)

(3)

Fragrances Grot

The amounts in the table reflect the compeasakpense calculated in accordance with the pgomgsof Statement of Financial
Accounting Standards No. 123(FShare-Based Paymef8FAS No. 123(R)), for stock awards and option alsaranted to the named
executive officer. See “Grants of Plan-Based Awakadow and the table therein for further discuasiegarding the awards made
during 2008 and their fair values on the date efatvards as determined under SFAS No. 12:

The ultimate values of the options and stock awtrdke executives generally will depend on theraitmarket price of our common
stock, which cannot be forecasted with reasonaddaracy. The actual value, if any, that an optionlerealize upon exercise of an
option will depend on the excess of the marketevaiilour common stock over the exercise price erddte the option is exercised.

Amounts shown represent the amounts earned timel€ompany’s annual management incentive planthé years indicated. The
targets for each year were set in December of thegpling year. The amounts paid under the managenoemtive plans for 2006, 20
and 2008 were based primarily upon achievementtaifgeeted level of earnings per share, and in iceci&ses upon group operating
profit. For 2007 and 2008 the targets also supphtatly included specified improvements in cash flogturn on invested capital,
selling, general and administrative expenses, ahavarking capital, subject to a limit on aggregatentive compensation for each
executive. Although two of the new targets wereeaatd in 2008, the new targets had no impact oentige payments for 2008 to the
named executive officers other than for Mr. Cradkipecause of the limit on aggregate incentive cengation for each executive. Th
was some effect for Mr. Cracknell in 2008 basedesults of the Flavors & Fragrances Gra

Represents the increase in the actuarial presérg e pension benefits during the specified fisezdr and the above market earning
nonqualified deferred compensation. See the “PerBanefits” and “Nonqualified Deferred Compensadtitables below for further
discussion regarding our pension and deferred cosgti®n plans
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(4)

Includes Company contributions under certaindfi¢ plans and other arrangements for the fiveethexecutive officers. These
contributions are set forth in the following tabldhe Company’s ESOP and Savings Plan are tax-@dfilans subject to government
imposed annual limitations on contributions. Therpany’s Supplemental Benefits Plan, which is a teongualified plan, replaces
benefits which cannot be provided by the tax-qieliESOP and Savings Plan because of these aimnitatibns. The amounts shown
in the table below as contributed to the ESOP awings Plan which exceed the applicable annuatdimére contributed to the
Supplemental Benefits Plan. At the time the ESQdPS%awvings Plan were adopted to replace the Compdogher defined benefit
pension plan, the Transition Retirement Plan, alsax-qualified plan, was adopted to assure ttiatefd employees would receive
approximately the same level of benefits throughmad retirement age that they would have receivedeuthe former defined benefit
pension plan. The named executive officers do adigipate in the Transition Retirement Plan bbeaefit equivalent to what they
would have received under it is contributed to$lupplemental Benefits Plan. Non-U.S. employeesh(agdMVr. Cracknell) maintain the
retirement benefits from their home country. Mra€knell’s participation in the Sensient TechnolsdieK. Pension Plan is in lieu of
participating in the ESOP and Savings Plan. Theumtsorelated to retirement plan benefits listedeuride Column entitled “All Other
Compensatic” in the" Summary Compensation Ta” above are listed in the table belc

Retirement Plan Benefits

Transition Plan Defined
Contribution
Savings Benefit
Name Year ESOP Plan Equivalent Plan Total
K. P. Manning 200¢  $23,15¢ $92,63¢ $ $115,79:
$ _ _
2007 22,28t 89,14( 177 — 111,60:
200¢ 11,46: 45,85 2,121 — 59,44
R. F. Hobbs 200¢ 38,51¢
9,63( 1,72z — 49,87(
2007 9,257 37,02¢ 1,72z — 48,00
200¢ 5,19: 20,77: 1,72z — 27,68¢
R. J. Edmond 200¢ 5,28¢ 21,15¢ — — 26,44
J. L. Hammond 200¢ 27,04¢
6,762 — — 33,81(
2007 6,387 25,54¢ — — 31,93¢
200¢ 3,62¢ 14,10: — — 17,62¢
N. G. Cracknel 200¢

()

— — — 32,25( 32,25(
2007 — — — 28,60« 28,60

Includes non-retirement plan benefits. The retirement plan benefits include financial plannipgrsonal use of Company automob
and an executive physical. We also provided paysieniir. Cracknell to equalize cost-of-living anoluising differences related to
assignment outside of his home country. The nameduwtive officers received tax gross-up paymem2€@96 in connection with the
vesting of restricted stock of Messrs. Manning, boand Hammond in the amounts of $734,704, $275&1d1$183,676, respectively,
and tax gross-up payments related to various dtbieefits, including the use of leased automobdesd, financial planning services. The
named executive officers received tax groppayments for 2007 in connection with the vestihgestricted shares of Messrs. Mann
Hobbs, Hammond and Cracknell in the amounts of 88425, $151,519, $86,583 and $0, respectively taadross-up payments
related to various other benefits, including the aleased automobiles, relocation housing allm@aand financial planning services in
the amounts of $22,132, $13,336, $17,535 and $22r8%pectively. The named executive officers rambiax gross-up payments for
2008 in connection with the vesting of restrictedres of Messrs. Manning, Hobbs, Edmonds, Hammoddaacknell in the amounts
of $0, $273,118, $0, $182,079 and $32,794, respgtiand tax grossp payments related to various other benefitsuitinly the use ¢
leased automobiles, relocation expenses and fiagplainning services, in the amounts of $43,209, 386, $15,517, $12,975 and
$11,611, respectively. The tax gross-up paymentienraconnection with restricted stock awards eported in this proxy at the time
that the shares vest and the underlying tax payv@etmade, and therefore they do not correspotiettamoun
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of current year expense recorded by the Companstéak awards. The Compensation Committee didnubtide tax gross-ups with
awards made for 2007 and 2008 and intends to eieitax gross-ups with respect to future awardsoagjh Sensient will honor its
previous promises to provide tax gross-up paymwiitsrespect to awards that are already outstandihg amounts listed under the
Column entitled “All Other Compensation” in the ‘‘8mary Compensation Table” related to non-retirenpbant benefits are listed in
the table below

Non-Retirement Plan Benefits

Relocatior
Financial
Executive Housing Mgrl#tl))er- Tax
Planning Automobile Allowance Gross-Up
Physical Payments Other
Name Year $) $) $) ($) ships ($) ($) ($)(a) Total ($)
K. P. Manning 200¢ $ $ $ $ $ $
29,17¢ $  24,26( $ 1,32¢ — 7,77¢ 43,20t — 105,74¢
2007 2,62t 24,84¢ 4,141 — 8,60( 3,920,55 — 3,960,77.
200€ 18,75( 24,901 35¢ — 6,44¢ 768,69( — 819,14¢
R. F. Hobbs 200¢
6,27¢ 17,81( — — 30C 292,37: — 316,75¢
2007 1,95( 15,02t 924 — 3,38¢ 164,85! — 186,14:
200€ 3,35( 13,54¢ — — 3,08¢ 288,62¢ — 308,61«
R. J. Edmond 200¢ 67t 15,53¢ — — — 15,517 7,48( 39,211
J. L. Hammond 200¢
6,56¢ 9,80( 1,112 — — 195,05 — 212,53:
2007 10,99t 10,52« — — — 104,11¢ — 125,63
200¢€ 75C 10,05 — — — 191,30: — 202,10:
N. G. Cracknel 200¢
— 13,25¢ — — — 44,40t 92,32¢ 149,98
2007 — 12,86¢ — 33,00( — 22,517 304,34: 372,72t

(@) The “Other” benefits for Mr. Edmonds in 200&sist of relocation benefits. The “Other” benefiss Mr. Cracknell in 2007 consist of $186,667 tokadim whole on a house
sale when required by the Company to move, $9,60€uition for his children and $108,675 of accruedation benefits paid in cash. The “Other” bewséfir Mr. Cracknell
in 2008 consist of $58,991 for tuition for his chién due to Mr. Crackn('s service outside of his home country and reloodtienefits of $33,33¢
(6) As previously disclosed, Mr. Edmonds is expédteleave the Company in the near future, andmatlbe re-elected by the Board as an
executive officer at its annual meeting in Ap

Grants of Plan-Based Awards

We provide incentive compensation to employeesutincour annual management incentive plans andtock glans. The management
incentive plans for elected officers (“Annual PIgn@ovide annual cash payments to executives baped achieving overall Company
performance goals. The stock plans authorize thapg@asation and Development Committee to granticestrstock and stock options to key
employees. The Company is no longer granting sbptions. The committee makes annual decisionsc@ylgiin December of each year,
regarding appropriate restricted stock grants &mheexecutive based upon the Company'’s financifbpeance, executives’ levels of
responsibilities and other factors.

The Annual Plans promote the Compangkecutive compensation program by providing ahcash payments to executives based
achieving overall Company, group or divisional fical goals. Awards under the Annual Plans areesuihp a target, currently 50% to 85%
of annual base salary depending on a participgot#ion in the Company. The specific bonus opputies described below were authorized
by the Compensation and Development Committee endanditioned upon the achievement of specifiatopmance goals in the year
following the award. The primary goals are baseshuihe achievement of a specified level of earnpeysshare, and in certain cases group or
division operating profit, for the year, with 1008f6the targeted award being paid upon achievingpeeified goal or goals. Performance in
excess of the specified goal or goals allows fpayment of up to 200% of the targeted award, stilxpeihie limits in the Annual Plans.
Performance below the specified goal or goals eanltin a reduced award, provided that at leagiegific threshold level of the performat
goal or goals is achieved. Target bonus award deswed generally near the 75th percentile of confpfa@ompanies’ practices for each
executive position. For performance exceedingadhgeted goal or
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goals, the bonus opportunities are up to 200%efdhget bonus, which generally brings aggregatk campensation to approximately the
75th percentile among comparable companies. Thare fminimum” or “guaranteed” payment, as the atamounts earned (if any) will
depend upon actual performance. In addition tathards discussed above, the plans also provideatestial for additional awards, each
equal to 15% of the target bonus award level, écdjt improvements are achieved in other finantaegets, provided that the aggregate
award cannot exceed the “maximum” of 200% of tligated award that is based on earnings per shangeoating profit.

For awards made in 2007 to be based on performauriey 2008, amounts paid under the bonus plandedi. Manning, Hobbs,
Edmonds, and Hammond were based on the perforngaade and specific targets described in the tablevibfor Sensient as a consolidated
whole. Because the consolidated earnings per $niaP®08 exceeded the goal permitting the “maximaward for these executives,
achievement of other performance goals did not ahtheeir actual awards for 2008.

Performance Goal 2008 Target

Consolidated earnings per share $1.73 per share (target); $1.83 per share for maxim
award

Selling, general and administrative expense as@ptage of 17.9% or lower

revenue

Net cash provided by operating activit $110.5 million or highe

Return on invested capit 8.4% or greate

Working capital Any increase in working capital (expressed as agréage)

must be less than Sensient’s percentage increasdes by
at least 150 basis poir

For Mr. Cracknell, 30% of his potential award f@08 was based on the same performance goals agpmieable to the other named
executive officers, and the remaining 70% was dépenupon achievement at “target” by the Flavorsr&grances Group of (a) group
operating profit of $122.6 million (increased ocoeased depending upon increases or decreaseseis agmnaged by the group), (b) selling,
general and administrative expenses of the groappescent of group revenue of 11.6% or lower aja@dsh flows from operating activities
of $125.8 million or higher. The cash flow targetigher for the Flavors & Fragrances Group tharBgnsient as a whole because of
corporate level expenses, interest and taxes.

For 2009, the amounts paid to our named execuffieecs will be based primarily on achievementarfgeted earnings of $1.90 per
share, with the potential for additional awardsheaqual to 15% of the target bonus award levehécified improvements are achieved ir
levels of (a) cash flow ($91.3 million or higher5% improvement from 2008), (b) return on investegital (8.8% or greater, a 30 basis point
increase over 2008), (c) selling, general and adtnétive expenses as a percentage of revenueglar.ower, a 20 basis point improvement
from 2008) and (d) gross profit as a percentagewdnue (30.6% or greater, a 20 basis point impnave from 2008). These targets and
improvements were set for the incentive paymensgpitkethe continuing U.S. and world-wide econoreicassion. They are subject to
adjustment for extraordinary items as providechmplan. In the case of Mr. Cracknell, 30% of awamls will be based on the overall targets
for Sensient described above and 70% of any aweittise based on achieving targets for the Flavfsragrances Group. Those targets
include operating profit of $133.0 million (increakor decreased depending upon increases or desfieaassets managed by the group),
gross profit as a percentage of revenue of 26.68tghrer (a 30 basis point increase from the a@Q088B level), selling, general and
administrative expenses of 10.5% of group revemueveer (a 30 basis point reduction from the acR@08 level adjusted for changes in
reporting units) and operating cash flow of $128iBion or higher (6% above the actual 2008 levigthe group adjusted for changes in
reporting units).
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The Plans allow us to grant stock options, regtticthares, performance shares, and other equiégtaagards. These types of awards
typically reward service and performance over gésrperiod of time than our other methods of corspgan and focus on the Company’s
long-term strategic goals. The restricted stockrde/avere granted at the December 4, 2008 meetitfged€ompensation and Development
Committee. The Committee makes annual decisiorerdaty appropriate stodkased grants for each executive based on the fiolipagually
weighted factors. The Committee considers the Caryipdinancial performance, executives’ levels egponsibilities and predicted award
values at the 50-75th percentile of long-term iisencompensation practices for similar positionstaer companies included in the
Comparable Company Data. The awards granted in @i@08ot impose performance criteria in additiorcémtinued employment, although
awards in future years might do so. In October 2B@6Compensation and Development Committee maldifieoutstanding stock awards
held by Mr. Manning to provide that they fully vedtwhen he attained age 65 (which occurred on #ai8a 2007), provided he was
employed by the Company on that date. The stockdsigranted to Mr. Manning in December 2007 anB28#ksted immediately when
issued, and we expect that any future awards tdvWnning will also do so. Prior to 2007 the Comegtimaintained a long-standing practice
of also providing gross-up payments to executifieerfs to reimburse them for income tax obligationaurred by them in connection with
vesting of restricted stock so that the tax obiayeg did not discourage long-term ownership ofréiated stock, consistent with the objective
to give them incentives to create shareholder valse the long-term.

Incentive Plan Awards

All Other Grant
. . Stock All Other Exercise Date
Estimated Future Payouts Under Estimated Future Payouts Awards: Option Awards: Fair
Non-Equity Incentive Plan Under Equity Incentive Plan Number of orBase  Value
Awards (1) Awards Shares of Number of Price of  of Stock
Threshold Threshold Target Maximum Stock or Units Securities Option and
Grant Target Maximum Underlying Awards Option
Name Date (%) ($) ($) (#) (#) (#) (#)(2) Options (#) ($/Sh)  Awards
K. P. Manning 12/4/0¢ $ 232,94: $ 776,47' $ 1,552,95( $ — $ — 3 = 80,00( — $ — $1,784,80!
R. F. Hobbs 12/4/0¢ 89,31( 297,70( 595,40( — — — 32,00( — —
713,92(
R. J. Edmonds 12/4/0¢ 70,20( 234,00( 468,00( — — — 33,50( — —
747,38!
J. L. Hammond 12/4/0¢ 63,37t 211,25( 422,50( — — — 21,50( — —
479,66!
N. G. Cracknel 12/4/0¢ 65,71¢ 219,05( 438,10( — — — 18,00(
401,58(

(1) These are awards authorized by the CompensatidiDevelopment Committee on December 4, 2008rihdeannual management
incentive plans which provide for incentive paynsecwnditioned upon the Company’s performance if208e annual plans provide
annual cash payments to executives based uporvaah@verall Company, group or divisional finanaiglals as described above. In
addition to the awards reflected in the table abtiwe plans also provide the potential for addaicawards, each equal to 15% of the
target bonus award level, if specific improvemeares achieved in the levels of (a) cash flow, (bmeon invested capital, (c) selling,
general and administrative expenses and (d) grodis percentage, provided that the aggregate awantiot exceed the “maximum”
shown in the table. The “Maximum” shown in the &fidr non-equity incentive plan awards is basetherterms of the Amended and
Restated Incentive Plan, which is subject to shadei approval. See Item 2 in this proxy statemr

(2) The restricted stock awards were granted abD#eember 4, 2008 meeting of the Compensation awtidpment Committee. Except as
described below, restricted stock vests in fivergear earlier upon retirement of the executiverafter age 65. In October 2006 the
Compensation and Development Committee modifiedwtBtanding stock awards held by Mr. Manning tvjte that they fully veste
when he attained age 65 (which occurred on Jariiyr2007), provided he was employed by the Companthat date. Accordingly,
the 2008 awards to Mr. Manning vested immedial
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OUTSTANDING EQUITY AWARDS AT FISCAL YEAR-END

(2008)
Option Awards (1) Stock Awards (2)
Equity Incentive Equity Incentive
Plan Awards: Plan Awards:
Number of Market or Payout
Number of Unearned Shares Value of Unearnec
Securities Number of

Underlying Securities Option Units or Other shares, Units or

Unexerciset Underlying Exercise Option Rights That Have Other Rights That
Unexercised Expiration

Grant Options (#) Options (#) Price Not Vested Have Not Vested

Name Date Exercisable Unexercisable $) (3) Date (4) #) $)

K. P. Manning 12/10/0: 75,00( — 18.540( 12/10/1:
12/9/0z 150,00( — 23.190( 12/9/1%
12/8/0: 100,00( — 19.400( 12/8/1%
12/6/0¢ 80,00( — 23.000( 12/6/1¢
12/1/0¢ 70,00(¢ — 18.570( 12/1/1¢

_ $ _
R. F. Hobbs 12/10/0: 41,25( — 18.540( 12/10/1:
12/9/0z 50,00( — 23.190( 12/9/1:%
12/8/0: 30,00( — 19.400( 12/8/1%
12/6/04 30,00( — 23.000( 12/6/1¢
12/1/0¢ 25,00(¢ — 18.570( 12/1/1¢
12/7/0¢ 4,16€ 2,08¢ 24.150( 12/7/1¢

110,60( 2,641,12
R. J. Edmond 2/10/0¢ 1,33¢ 667 19.030( 2/10/1¢
2/8/07 50C 1,00( 24.450( 2/8/17

64,60( 1,542,64:
J. L. Hammonc 12/11/0( 8,00( — 22.000( 12/11/1¢
12/10/0: 25,00( — 18.540( 12/10/1:
12/9/0z 25,00( — 23.190( 12/9/1:
12/8/0: 20,00( — 19.400( 12/8/1%
12/6/04 20,00( — 23.000( 12/6/1¢
12/1/0¢t 18,00( — 18.570( 12/1/1¢
12/7/0¢ 2,50( 1,25( 24.150( 12/7/1¢

77,10( 1,841,14:
N. G. Cracknel 1/31/0C 4,50(C 18.375( 1/31/1C
2/19/0z2 5,00( 19.710( 2/19/12
2/13/0: 7,00( 21.300( 2/13/1:
2/17/0< 5,00( 20.550( 2/17/1¢
2/14/0¢t 4,00( 23.090( 2/14/1¢
2/10/0¢ BSE 1,667 19.030( 2/10/1¢
2/8/07 2,50( 5,00( 24.450( 2/8/17

51,00( 1,217,88!

(1) All outstanding options have an exercise peigaal to the market price on the date of grantwesd in increments of one-third of the
total grant on each of the first, second and thirdiversaries of the date of grant or earlier smeakent of the death, disability or
retirement of the executiv

(2) Restricted stock vests after completion of frears of service with the Company, or earliethia ¢vent of an executive’s retirement at
age 65 or greater. By action of the Compensatiachavelopment Committee, all of Mr. Manning’s reniag restricted stock awards
became vested when he reached age 65 on Janu&@®Ql8,The value indicated in the table of therietsid stock awards owned at the
end of our last fiscal year is based on the $2B&8&hare closing price of a share of our commockstn December 31, 20C

(3) The exercise price of options generally may be pazhsh or its equivalent, by delivering previgussued shares of Common Stock
any combination therea

(4) Although the options expire on the dates in@didaby agreement any unexercised options will irgate three years after retirement (if
earlier than the stated expiration da
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OPTION EXERCISES AND STOCK VESTED

(2008)
Option Awards Stock Awards
Number of Shares Value Realized ot Number of Shares Value Realized ot
Acquired on Exercise Acquired on Vesting
Exercise Vesting
Name # Q) $ 1) #) (2) $ (2
K. P. Manning 240,00( $ 1,986,70! 80,00( $ 1,784,80
R. F. Hobb:s 77,00( 581,90( 15,00¢( 359,10(
R. J. Edmond — — — —
J. L. Hammonc 47,00( 268,50¢ 10,00¢( 239,40(
N.G. Cracknel 3,00( 25,50( 2,00( 47,88(

(1) The number of shares acquired on exerciseeetatthe exercise of stock options by the namedudive officers. The value received
upon exercise is based upon the difference betifeewalue of our common stock on the exercise dadkethe exercise price for the
stock options

(2) Restricted stock vests after completion of frears of service with the Company, or earliethia ¢vent of an executive’s retirement at
age 65 or greater. The number of shares acquiregsting relates to restricted stock that was ghint 2003, except that because
Mr. Manning attained age 65 on January 18, 20@ stares acquired on vesting by Mr. Manning reltdss award in 2008, which
vested immediately. The restricted stock is valaetthe closing price of our common stock on theirmgate.

Defined Benefit Plans
Sensient Technologies Pension Benefits

Non-U.S. employees (such as Mr. Cracknell) mainttagnretirement benefits from their home countrye Wé not provide any defined
benefit pension plans for our named executive effiother than the Supplemental Executive Retirékam described below and the U.K.
defined contribution retirement plan that appliedtr. Cracknell.

Supplemental Executive Retirement Plan

The Supplemental Executive Retirement Plan (“SERIRSYides a non-qualified supplemental executivieement benefit for selected
officers and key employees. Following the enactneé@ection 409A of the Internal Revenue Code &6l%s amended (the “Code”), the
SERP was amended to comply with the Section 4094irements and to permit the SERP to make payntersatisfy FICA and other tax
obligations prior to retirement. Generally, paggnts contribute to the SERP, in each year undttder retirement, an amount equivalent to a
term insurance premium applicable to a life insaeabenefit of three times the participarivase salary in effect on the date of acceptanto
the plan, unless all amounts were previously paiteu a predecessor plan. A pre-retirement suninarme benefit equal to 30% or 40% of
the sum of base salary and 50% (100% for the Coyp&hief Executive Officer and Chief Financial @#r) of the highest annual bonus
paid since reaching age 50 for the participatingedexecutive officers, payable for 20 years, lable to designated beneficiaries if the
participant dies prior to retirement. At the tinferetirement, the participating named executivéceff may continue the survivor income
benefit or receive a supplemental retirement incoereefit equal to 30% or 40% of the sum of basargalnd 50% (100% for the Company’s
Chief Executive Officer and Chief Financial Offig@f the highest annual bonus since reaching agerife participating named executive
officers, for 20 years, or an actuarially equival@int and survivor benefit. A participant may e his retirement income benefit as a lump
sum distribution by making an advance electiorthinevent of a Change of Control, lump sum distiims are required. The benefit
obligations under the SERP are funded under Ratsit B described below. All of the named executiffecers except Messrs. Cracknell &
Edmonds participate in the SERP. Under their raspeagreements under the SERP, each of the geaticg named executive officers is
entitled to 20 years of benefits, and the appliegd@rcentages of
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pre-retirement survivor income benefits and supplatal retirement income benefits for the partidgimphamed executive officers are 40%
for Mr. Manning and 30% for Messrs. Hobbs and Hamdhdessrs. Manning, Hobbs and Hammond also ppatieiin the supplemental
benefit plans described below, as does Mr. EdmoFfus.supplemental benefit plans are non-qualifiegbes benefit and supplemental
retirement plans as described in Sections 3(3628d¢) of the Employee Retirement Income Secuxiyof 1974, as amended (“ERISA”).

PENSION BENEFITS
(Year-end 2008)

Present Value of
Accumulated Benefi

Number of Years Payments During Las’

Credited Service Fiscal Year
Name Plan Name #) ($) (1) (%) (2)
K. P. Manning SERF 21 $ 13,172,00 $ 327,88!
R. F. Hobb:s SERF 35 4,100,001 99,80:
R. J. Edmond
J. L. Hammonc SERF 11 2,065,001 50,26¢
N. G. Cracknel

(1) All benefits for Messrs. Manning, Hobbs and Haomd had vested at year eiessrs. Cracknell and Edmonds did not participatié

SERP during 200¢

(2) The payments for Messrs. Manning, Hobbs andidand related to social security taxes that theyewequired to pay based on their

vested accrued benel

Nonqualified Deferred Compensation

Executives of the Company (including the named etree officers) are entitled to defer up to 25%ludir annual salary under the
executive income deferral plan. Amounts deferrad @derest at the average interest rate on AAAdabrporate bonds and are payable t
retirement over a 15 year period, unless the ekexatects to receive an actuarially equivalemttj@nd survivor benefit, reduced by up to
20% depending upon the executive’s age at retireriiéie Company also has a supplemental benefityhach includes the supplemental
ESOP benefit plan and the supplemental savings(plhith includes the transition benefit plan), éplace benefits which cannot be allocated
to the executives in the tayualified ESOP and savings plan because of govarhimposed annual limitations. The supplementakfieplan
also includes Company contributions for named etxeesithat are equivalent to what they would haaaeived if they participated in the
Company’s transition retirement plan. Each of thglaas are nonqualified excess benefit and supplehestirement plans as described in
Sections 3(36) and 201(2) of the Employee Retirdrimeome Security Act of 1974, as amended (“ERISAllowing the enactment of
Section 409A of the Code, the plans were separatedwo components: (i) the “frozen” portion whialaintains grandfathered benefits as of
December 31, 2004 to the extent permitted undetid®ed09A of the Code; and (ii) the “ongoing” pati which applies to deferrals and
benefits accrued on and after January 1, 2005thegevith earnings credited on such amounts. In&tion for each of the named executive

officers is set forth below relating to these plans

Nonqualified Deferred Compensation

Aggregate
Executive Registrant Withdrawals/
Contributions Contributions Aggregate Aggregate
Earnings in Distributions Balance at
in Last FY in Last FY Last FY Last FYE
Name ®) ®) ®) $) ($)
K. P. Manning $ — $ 100,35( $(162,19) $ — $1,917,97(1)
R. F. Hobb:s — 36,75¢ (26,207 — 451,75(
R. J. Edmond — 5,10¢ (1,439 — 3,67¢
J. L. Hammonc — 20,68t (31,309 — 115,03¢
N. G. Cracknel — — — — —

(1) Of this amount, $391,363 is attributable to Mr. Meng's own contributions and earnings there



The Company has established three so-called “REdisis” by entering into trust agreements withustiee to assure the satisfaction of
the obligations of the Company under various pkams agreements to make deferred and other paynteecgstain of its past, present and
future executives and directors, including the ndugreecutive officers. Rabbi Trust A requires therpany to deposit assets into (“fund”) the
Trust in the event of a “Change of Control” (asided therein) in an amount sufficient to satisfg ompany’s obligations to Mr. Manning,
the other named executive officers, and other gkexofficers under the Change of Control Employtremd Severance Agreements with
those individuals (except to the extent that thafs@yations consist of benefits covered by RablistB). Rabbi Trust A is currently not
funded except with a nominal amount of assets,jsndrrently revocable but will become irrevocabiee it is funded. The Board may elect
to fund Rabbi Trust A in whole or in part priorttee occurrence of a Change of Control. Rabbi TBusfas created to fund the Company’s
obligations under various employee benefit plamsluiding four plans in which the named executiviicefs may participate: the SERP, the
supplemental benefits plan, and the executive asmbigement income deferral plans. The Company neaakasal contributions to Rabbi
Trust B, which held approximately $24.5 millionadsets as of December 31, 2008. Rabbi Trust Bergacable. Rabbi Trust C was create
assure that payments to non-employee directorsruhdelirector retirement and deferred compensatians described under “Director
Compensation and Benefits” will not be improperlghlield. Rabbi Trust C is currently funded with@minal amount, and is also funded
from time to time as payouts are made under thies®s palthough the Company may elect to fund @t time. Rabbi Trust C is irrevocable.
Each of the Rabbi Trusts will terminate upon thdieaof the exhaustion of the trust corpus orfihal payment to the directors or executives
pursuant to the respective plans and agreemengsamthereby, and any remaining assets will be foaile Company.

Potential Payments Upon Termination or Change of Control

Employment Agreement. As noted above, the Company has an employnuentact with Mr. Manning that provides for a termdang
on December 31, 2011. The Company does not haveement contracts with its other executive officergept those relating to a chang
control, as described below. The agreement withNiémning can be terminated by the Board of Directeith or without cause, and if
Mr. Manning is terminated by the Board without aaos Mr. Manning resigns for good reason, certaimination benefits are payable to
Mr. Manning in an amount equal to three times tima of his base salary then in effect plus the higiidis most recent annual bonus and his
target bonus for the fiscal year in which such feation occurred. Mr. Manning would also continogdceive benefits under the Company’s
health and other benefit plans for three yearselbas three additional years of service and agdicfor purposes of the SERP. The
agreement contains a one-year non-competition @teRor purposes of the agreement, “cause” meamsation of an act of fraud, theft or
embezzlement or of other acts of dishonesty, grissonduct, willful disclosure of trade secretxsy dereliction of duty or other grave
misconduct which is substantially injurious to Sens and “good reason” for Mr. Manning to resigauld exist if Sensient reduced his base
salary, assigned him inconsistent duties, redugeddwers or functions, transferred him outsidé&dfvaukee or otherwise materially
breached the agreement.

The following table describes the potential payrad¢atMr. Manning upon a hypothetical terminatioth@ut cause on December 31,
2008. The actual amounts that may be paid upon atetmination can only be determined if it actpaltcurs.

lllustration of Employment Agreement Termination

Health and Other Benefit Plan:

Termination Benefits SERP
(3 x base salary & bonus) (3 x annual benefits) (3 years’service & age credit Total
$7,115,85( $ 350,58( $ 588,19¢ $8,054,62!

Change of Control Employment and Severance Agreismein the event of a change of control of the Compautyy,Manning’s
employment contract would be superseded by a Chain@entrol Employment and Severance Agreementasribed below, except that he
would be entitled to retain certain retirement and
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disability benefits under his employment contr&et: this purpose, a “change of control” ordinadkcurs if a person acquired 30% or more
of Sensient’s common stock, a majority of Sensgehtard consists of persons other than those ntexifey the board, or Sensient is a party
to a merger, consolidation or sale of assets, quiees the assets of another entity and Sensiewtr®rs have less than 50% of the common
stock and voting power of the resulting entity.

The Company also has Change of Control EmploymaahiSeverance Agreements with each of its execoffieers (including the
named executive officers). Each of these agreenpeatédes that in the event of a “Change of Coritras defined in the respective
agreement, the Company will continue to employetkecutive for a period of three years following tlae of such Change of Control.
During this employment period, the executive wéiteive as compensation a base salary, subjecht@mbadjustment, bonus awards in
accordance with past practice and all other custpim@nefits in effect as of the date of the Chamig€ontrol. Each agreement can be
terminated upon 30 days’ notice by the Companyéndvent of the executive’s disability. The agreeimean also be terminated by the
Company for “cause” and by the executive for “goedson,” as those terms are explained above. Tieemgnts provide that a termination
by the executive for any reason during the 30-dajop immediately following the first anniversarftbe change of control is deemed to be a
termination for good reason. If terminated by ttmpany other than for cause or disability, or by ¢iecutive for good reason, the Comg
will pay the executive an amount equal to the stif)) @accrued unpaid deferred compensation andti@caay and (i) three times the sum
executive’s base salary plus the greater of thedsigannual bonus (x) for the last five years dsigce reaching age 50. The executive will
also be entitled to coverage under existing bepédits and benefits for three years and a paynugrat ¢o the vested amounts plus a payment
equal to three additional years of employer contidns under the savings plan, ESOP, SERP andemgpital benefits plans (including the
transition retirement plan benefit equivalent dimsdt in footnote (4) to the Summary Compensatiobld)a The savings plan, ESOP, SERP
and supplemental benefits plans provide for fuitiry of all accounts upon the occurrence of a Gaaf Control. In addition, payments
under the Company’s SERP are calculated based adjasted final salary reflecting three additiopedirs of salary increases consistent with
past practice. If terminated for cause, the Compaitiypay the executive his annual base salaryughotermination. If the executive’s
employment is terminated by reason of death otbilisg the Company will pay certain accrued obtigas and other customary death or
disability benefits. In all cases, the Company withvide the executive with a tax gross-up paynenéimburse the executive for any excise
taxes assessed against any payments made to theiegeas well as all taxes on the gross-up paymen

The following table describes the potential payreemon a hypothetical change of control of Sengiaribecember 31, 2008. The
actual amounts that may be paid upon such a chafngentrol can only be determined if it actuallycacs.

lllustration of Change-of-Control Payments

Estimated

Estimated Excise

Value of Value of Income Taxes,

Stock Restricted Tax Grossed-

Options Stock Gross-Up Up For

That Vest That and Other Total

Severance Pension Vests Employee Taxes Estimated
Executive Amount (1) Enhancement (2 Early Early Benefits (3) Thereon (4) Payments
K. P. Manning $7,11585 $ 935577 $ — $ — $ 350,58( $ — $8,402,00
R. F. Hobb:s 2,953,201 370,64 — 2,641,12! 1,647,10I 1,916,011 9,528,08:
R. J. Edmond 2,332,201 79,32¢ 3,23t 1,542,64: 739,07: 1,505,94! 6,202,43I
J. L. Hammonc 2,073,461 255,39: — 1,841,14 1,168,50: 1,461,37! 6,799,86!
N. G. Cracknel 1,901,55 96,75( 8,08t  1,217,88 700,82 1,085,121  5,010,21
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(1) The severance amount is calculated as thresstthre sum of the executive’s base salary plubitifeest annual bonus for the last five

years or since reaching age 50, whichever is gre

(2) The pension enhancement is calculated baséieoralue of three additional years of employertdbuations under Sensient’s benefit
plans. The pension enhancement also includes agitmlof the SERP benefits assuming three additipesxs of salary increases in the
same percentage as the most recent annual sataease. Messrs. Cracknell and Edmonds did notczate in the SERP during 20(

(3) This represents the estimated income tax gupasat would have been due on the acceleratethgeastrestricted stock and the value
an additional three years of coverage under oul@rap benefit plans following a change-in-contrbBensient on the assumptions

noted above

(4) This represents the estimated excise tax, gap for other taxes, on the amount of severandether benefits following a change-in-

control of Sensient on the assumptinoted above

EQUITY COMPENSATION PLAN INFORMATION

The following table sets forth information as ofd@enber 31, 2008 with respect to compensation pladsr which equity securities of

the Company are authorized for issuance.

Number of
securities to be
issued upon
exercise of
outstanding
options, warrants

Plan category and rights
(@
Equity compensation plans approved by the Company”
shareholder 1,453,57
Equity compensation plans not approved by the Coryipa
shareholder —
Total 1,453,57

(1) Excludes deferred shares, which have no exercise.

Weighted-
average
exercise
price of

outstanding

options,
warrants

and rights
(b)

$21.12641)

$21.12641)

Number of securities
remaining available for

future issuance under
equity compensation
plans (excluding
securities reflected in
column (a))

©
2,387,74(2)

2,387,74(2)

(2) In addition to options which may be granted]udes the following as of December 31, 2008: ffixa 37,800 shares that may be issued
in the form of restricted stock under the Compar2@82 Stock Option Plan; (ii) up to 1,313,000 skarkrestricted stock that may be
issued under the Company’s 2007 Restricted Stcenk; i) up to 196,830 shares of deferred stoskable under the 1999 Amended
and Restated Directors Deferred Compensation Rtzh{iv) up to 51,000 shares that may be issudikeifiorm of restricted stock under

the Compan’s 2002 No-Employee Director Stock Pla
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Securities Exchange Act of41@Rjuires the Company'’s officers and directorli¢dnitial reports of beneficial
ownership (on Form 3) and reports of changes irefigal ownership (primarily on Form 4 or in limg@énstances on Form 5) with the SEC
and the New York Stock Exchange. SEC regulatiogaire officers and directors to furnish the Compuiith copies of all Section 16(a)
forms they file. Based solely on a review of theies of such forms furnished to the Company, arahigertifications from reporting persons
who did not file yeaend reports on Form 5 that no such reports wenginesty the Company believes that during the yededrbecember 3:
2008, all of its officers and directors compliedwihe Section 16(a) filing requirements.

TRANSACTIONS WITH RELATED PERSONS

The Company’s written Code of Conduct for directnsl U.S. employees and its written Code of Etfacsenior financial officers
both provide that, except with the prior knowledge consent of the Company, directors and emplogeesot permitted to have a financial
interest in a supplier, competitor or customerhaf Company because of the potential conflicts t@fr@st raised by such transactions. There is
a limited exception for ownership of securitiededs than 5% of the stock of a private companyf er gublicly traded corporation unless the
investments are of a size as to have influencewiral over the corporation. The Company’s polidgiredude no minimum size for this
restriction on potential conflict of interest tractions. Actual or potential conflict of interestrisactions or relationships are to be reported
either to the Company’s Vice President — Administraor a member of the corporate legal departm#afaivers or exceptions for executive
officers or directors may be granted only in adeaand under exceptional circumstances and onlhd¥poard of directors or an appropriate
committee. They are also subject to the Compangdabure controls and procedures to ensure comgdisvith applicable law and exchange
requirements.

There were no transactions since the beginnin@082and there are no proposed transactions, iochvthe Company was or is to be a
participant and the amount involved exceeds $120e0@ in which (a) any director, executive offiadirector nominee, or immediate family
member of a director, executive officer or nomirae(b) any holder of 5% or more of the Companymmon stock or their immediate
family members, had a direct or indirect matemabiest. See “Corporate Governance—Director Indépece” above for a description of
transactions between the Company and Sealed ApdZation, of which Mr. Hickey is President & Chiekecutive Officer.
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ITEM 2.

APPROVAL OF THE AMENDED AND RESTATED SENSIENT TECHN OLOGIES CORPORATION
INCENTIVE COMPENSATION PLAN FOR ELECTED CORPORATE O FFICERS

The Sensient Technologies Corporation Incentive @msation Plan for Elected Corporate Officers wipged on November 11, 19
to promote the interests of the shareholders byigirgy annual financial incentives for the Companglected corporate officers, thereby
promoting growth and financial success which maés&key employees to attain and surpass perforngoals, and enables the Company to
attract and retain employees of outstanding abilibe incentive plan was approved at the Compaissiary 27, 2000 annual meeting,
revisions to expand the performance criteria fttirsg target goals were approved by the sharehsldiethe Company’s 2004 annual meeting,
and further revisions to comply with the deferredhpensation requirements of Section 409A of therivetl Revenue Code were finalized in
October 2008. Under the incentive plan, electeit@f$ are eligible to receive annual cash bonuassdon achievement of overall Company
or group financial goals during that year. The “Eixtave Compensation” section of this proxy statehtascribes the performance goals that
have been established for 2009 and the compensz#tigpecified executive officers for the last sevgears, including awards under the
incentive plan. After examining the Company’s oWlerampensation structure, the Compensation ance@gment Committee of the Board
has concluded that the limit on the maximum bomward payable to any participant in any fiscal ystawuld be increased from $1,500,000 to
$2,000,000 and that this change should be effebiggnning with awards authorized by the Compearaind Development Committee on
December 4, 2008 which are conditioned upon the fizmy's performance in 2009.

Approval by shareholders of material amendmented@ancentive plan is one of the requirements uisdmtion 162(m) of the Internal
Revenue Code of 1986, as amended (“Section 162(ihfhmpensation payable pursuant to the incenilae is to continue to qualify as
“performance-based compensation” not subject tdithiéation on deductibility for tax purposes ofrapensation in excess of $1 million paid
to certain executive officers in any taxable yehege affected executive officers are referrecstcavered employees”). Since these rules
also require that plans, like the incentive plamapproved by the shareholders at least everyéuaes, the Board, upon the recommendation
of the Compensation and Development Committeeuhasimously resolved to have the entire plan, asnaled and restated, submitted for
shareholder approval. If the amended and restatahtive plan is not approved by the shareholdleesincentive plan will remain in effect
previously approved by shareholders and as revisedmply with Section 409A of the Code as desctiabove.

The following summary of the incentive plan, as adexl and restated, is qualified by reference tdutéext thereof, a copy of which
is attached as Appendix B to this proxy statement.

Administration

The incentive plan is administered by the Compémsatnd Development Committee of the Board, whighsists entirely of “outside
directors” as defined for purposes of Section 1§2{rhe committee has full authority to interpres thcentive plan and to establish rules for
its administration. Although the committee has msiktion to increase any bonus award above thmpthamount, the Compensation and
Development Committee may, in its discretion, rediie amount of a bonus award under the incentareynder certain circumstances.

Eligibility for Awards

The officers who are entitled to receive awardsenrde incentive plan are the Chairman, Presidenief Executive Officer, Vice
Presidents, Secretary, Controller and Group Pregd&he current eligible group consists of 11 pess

Performance Goals

The awards payable under the incentive plan fon fiacal year are a function of the Company’s aahimeent of specified performance
goals for that year. Not later than the 90th dagauth fiscal year, the committee will establishyiiting, performance goals consisting of a
percent of fiscal year salary that may be
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paid to a participant as an award under the ingemqtian and the amount of such percent of fiscaf galary that is to be paid to the particij
as an award under the incentive plan based oretative or comparative achievement of the perfomeagoals. Performance exceeding the
performance goals will result in bonus awards ghér percentages of participants’ fiscal year ssdafFollowing the 90th day of a particular
fiscal year, the performance goals establisheth®fiscal year may not be varied during that figesar for any reason, except in the case of
certain extraordinary events, provided that sughstichent may not cause any award to fail to camstitperformance-based compensation”
under Section 162(m).

The performance goals may consist of one or motbeofollowing criteria, as determined by the Comgmion and Development
Committee: () earnings per shareiji() return on equity; {ii ) return on invested capitalj\|) return on assets/() revenue growth;
(vi) earnings before interest, taxes, depreciationaanalrtization; {ii ) earnings before interest, taxes and amortizafiuifi; ) operating
income; (ix ) pre- or after-tax income;X) cash flow; (xi ) cash flow per sharex{i ) net earnings; Xiii ) economic value added (or an
equivalent metric); Kiv ) share price performancexy) total shareholder returnxyi) improvement in or attainment of expense levels;
(xvii ) improvement in or attainment of working capiels; (xviii ) debt reduction; or Xix ) strategic and leadership goals (provided,
however, that strategic and leadership goals mugab able to be objectively determined for each piguéiot such that an award based in
whole or part on strategic and leadership goalddvoat fail to qualify as “qualified performancedsal compensation” under Treas. Reg.
1.162-27(e) promulgated under Section 162(m) ofdbde, or(b ) such goals are used solely by the committeeh®ipurposes of exercising
its negative discretion to lower the amount acyupdlid as an award).

Limitations on Awards

Under the incentive plan, the maximum award paytbbny participant for any fiscal year may noteea $2,000,000, regardless of
level of the applicable performance goal or goladd ts achieved.

Amendment

The Board can amend, suspend or terminate thetimegsian, but it may not do so in a manner whiauld alter the performance goals
or the method by which awards are establishedrfpifiacal year after they have been established naay not suspend or discontinue the
incentive plan once the performance goals for amiqular fiscal year have been established exagptrovided above under “Performance
Goals.”

Plan Benefits

For 2009, the Compensation and Development Comartiths set the following target awards (the maxinaward is 200% of the target
award) under the incentive plan in respect of tltviduals who, as of the end of 2008, were coveragloyees:

Name Position Target
Kenneth P. Mannin Chairman and Chief Executive Offic $ 776,47"
Richard F. Hobb Senior Vice President and Chief Financial Offi $ 297,70(
Robert J. Edmonc President and Chief Operating Offic $ 234,00(
John L. Hammon Senior Vice President, General Counsel & Secre $ 211,25(
Neil G. Cracknel President, Flavors & Fragrances Gr¢ $ 219,05(
Executive Grouj $2,583,72
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The actual amounts payable to any of these indal&d(or any other person who may be a covered graplm respect of 2009) under
the incentive plan will depend on the level of asl@ment during 2009 of the target levels estahiidhyethe committee as against the
applicable performance goals.

The amounts that will actually be payable underiicentive plan for years subsequent to 2009 calpaatefinitely determined because
the eligible officers may change, their base satamay increase or decrease, the percent of salbjgct to award upon achievement of
performance goals may change, the actual perforengoals for those years have not yet been estatlisind the attainment of the
performance goals and the level of any attainmetwéen “minimum” and “maximum” is uncertain.

Vote Required

Assuming that a quorum is present, the incentiae plill be approved if more shares are voted iofaf approval than are voted
against approval. Under Wisconsin law, any shaoésoted at the Meeting with respect to the inaenpilan (whether as a result of
abstention, broker nonvote or otherwise) will haeempact on the vote.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOT E FOR APPROVAL OF THE INCENTIVE PLAN.
SHARES OF COMMON STOCK REPRESENTED AT THE MEETING B Y EXECUTED BUT UNMARKED PROXIES WILL BE
VOTED FOR APPROVAL OF THE INCENTIVE PLAN.

ITEM 3.
RATIFICATION OF APPOINTMENT OF INDEPENDENT AUDITORS

The Audit Committee, subject to shareholder radifian, has selected Ernst & Young LLP, certifiedhpmiaccountants, to audit the
financial statements of the Company for the yeairenDecember 31, 2009.

Although not required by law to submit the appoielto a vote by shareholders, the Audit Commiiee the Board believe it
appropriate, as a matter of policy, to requestttmashareholders ratify the appointment of Ernddung LLP as independent auditors for
2009. Assuming that a quorum is present, the sefeof Ernst & Young LLP will be deemed to have beatified if more shares are voted in
favor of ratification than are voted against raafion. Under Wisconsin law, any shares of CommioelSwhich are not voted on this matter
at the Meeting (whether by abstention, broker neseo otherwise) will have no effect on this mattéthe shareholders should not so ratify,
the Audit Committee will reconsider the appointment

Representatives of Ernst & Young LLP are expeabdokt present at the Meeting and will have an oppidist to make a statement if tr
desire to do so and to respond to appropriate Bbller questions.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOT E FOR THE RATIFICATION OF THE
APPOINTMENT OF ERNST & YOUNG LLP AS THE COMPANY'S | NDEPENDENT AUDITORS FOR THE YEAR ENDING
DECEMBER 31, 2009. SHARES OF COMMON STOCK REPRESENED AT THE MEETING BY EXECUTED BUT UNMARKED
PROXIES WILL BE VOTED FOR THE RATIFICATION OF SUCH APPOINTMENT.
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ITEM 4.
OTHER MATTERS

Company management knows of no business whictbeifiresented for action at the Meeting other thasd items identified in the
Notice of Annual Meeting. Pursuant to the Comy’s Bylaws, written notice of any shareholder propotabe presented at the Meeting n
have been received by the Secretary no later theneiM4, 2009. As no notice of any shareholder psalsowvas received, no business may be
brought before the Meeting by any shareholdersthér matters are brought before the Meeting byBiberd of Directors, it is intended that
proxies will be voted at the Meeting in accordawith the judgment of the person or persons exergittie authority conferred by such
proxies.

FUTURE SHAREHOLDER PROPOSALS AND NOMINATIONS

The Company welcomes comments or suggestions toshareholders. In the event a shareholder ddsitesve a proposal formally
considered at the annual shareholders’ meetingprit 22, 2010 and included in the proxy statementiiat meeting, the proposal must be in
writing and received by the Secretary of the Comppamor before November 13, 2009 and must otheraaseply with the applicable rules
the SEC. Under the Company’s Bylaws, appropriasgesiolder proposals will be presented at the 20bda@ meeting without inclusion in
the proxy materials if such proposals are recebyethe Company no later than March 3, 2010.

In addition, the Company’s Bylaws establish proceddor shareholder nominations for election oédliors of the Company and
bringing business before any annual meeting ofedtedders of the Company. Among other things, todhusiness before an annual meeting
or to nominate a person for election as a direat@n annual meeting, a shareholder must giveenriibtice to the Secretary of the Company
not less than 50 days (and, in the case of norsimaithot more than 90 days) prior to the third SHay after the first Friday in the month of
April next following the last annual meeting helthe notice must contain certain information abbetproposed business or the nominee and
the shareholder making the proposal as specifi¢iokiBylaws.

Any shareholder interested in making a nominatioproposal should request a copy of the applicBlyglaw provisions from the
Secretary of the Company and send any such nominatiproposal to the Secretary of the CompaneaCiompany’s executive offices at
777 East Wisconsin Avenue, 11th Floor, Milwaukees&tnsin, 53202.

IT IS IMPORTANT THAT PROXIES BE RETURNED PROMPTLY. THEREFORE, SHAREHOLDERS ARE REQUESTED TO
DATE, SIGN AND RETURN THE PROXY CARD OR VOTE BY PHO NE OR BY INTERNET ACCORDING TO THE
INSTRUCTIONS ON THE ENCLOSED PROXY CARD AS SOON ASPOSSIBLE. IF YOUR SHARES ARE REGISTERED IN THE
NAME OF A BROKER OR BANK, ONLY YOUR BROKER OR BANK CAN SUBMIT THE PROXY CARD ON YOUR BEHALF.
PLEASE CONTACT THE PERSON RESPONSIBLE FOR YOUR ACCOUNT AND DIRECT HIM OR HER TO SUBMIT THE
PROXY CARD ON YOUR BEHALF.

UPON THE WRITTEN REQUEST OF ANY SHAREHOLDER, ADDRES SED TO THE SECRETARY OF THE COMPANY, THE
COMPANY WILL PROVIDE TO SUCH SHAREHOLDER WITHOUT CH ARGE A COPY OF THE COMPANY’S 2008 ANNUAL
REPORT ON FORM 10-K (WITHOUT EXHIBITS) AS FILED WIT H THE SECURITIES AND EXCHANGE COMMISSION.

By Order of the Board of Directo

John L. Hammon
Secretary
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Appendix A

Sensient Technologies Corporation
Director Selection Criteria

Career Background

In order to be considered as a potential or coimtqhtmember of the Board of Directors of Sensierthif®logies Corporation (the
“Company”), candidates should have relevant busiaesl industry experience, including a backgrounat ieast one of the following areas:

. Substantial recent business experience at thersmaioagement level, preferably as chief executffiees.

. Recent leadership position in the administratioa afajor college or universit

. Recent specialized expertise at the doctoral lievalscience or discipline important to the Comy's business
. Recent prior senior level governmental or militagyvice.

In addition, international experience in geogragrigas which are significant to the Company is lgidlesirable.

The Board will consider the desirability of the tianed service of directors who change their primamployment. Such directors shall
tender their resignation in such circumstance sisathe Board in evaluating such desirability dimeely basis.

Personal

Candidates should possess strong personal atsjbntduding ability, unquestionable integrity admohesty, leadership, independence,
interpersonal skills and strong moral values.

Candidates (other than the CEO) should be indepemdenanagement and free of potential conflictdwihe Company’s interests.

NOTE: CANDIDATES ARE GENERALLY EXPECTED TO MEET THE INDEPENDENCE REQUIREMENTS RELATING
TO DIRECTORS UNDER APPLICABLE LAWS AND REGULATIONS.

Other
In considering any particular candidate, the Baaitticonsider the following additional factors:
®*  The candidaf's ability to work constructively with other membefsthe Board and with manageme

®*  Whether the candidate brings an appropriate mskis and experience that will enhance the diwgrand overall composition of
the Board

®*  Whether the candidate is able to devote the tincsessary to properly discharge his or her respdit&bi The Board will consider
the number of other boards on which the candidatees, and the likelihood that such other servidkinterfere with the
candidat’s ability to perform his or her responsibilitiesth@ Company

Candidates will be considered without discriminatizecause of their race, religion, color, sex, ag#ipnal origin, disability, veteran or
military status, or any other characteristic prtgddy state, federal or local law.
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Appendix B

AMENDED AND RESTATED
SENSIENT TECHNOLOGIES CORPORATION
INCENTIVE COMPENSATION PLAN
FOR ELECTED CORPORATE OFFICERS

Amended and restated by the Board of Directors eceimber 4, 2008, effective upon approval by theettedders.

I. THE PLAN

The name of this Plan is the Amended and Restatadiént Technologies Corporation Incentive Comptems&lan for Elected
Corporate Officers. The purpose of this Plan iprimote the interests of the shareholders andawige incentive to the Chairman, Chief
Executive Officer, President, Chief Operating QfficCorporate Vice Presidents, Secretary, TreasGuaerttroller and Group Presidents
(“elected corporate officers”) of the Company fontributions to the profitability of the Companyis separate and distinct from the other
Company incentive plans currently in effect. linended that Bonus Awards paid under this Plarstitute “qualified performance-based
compensation” under Section 162(m) of the InteReenue Code.

II. DEFINITIONS
In this Plan, the following terms used will have flellowing definitions:
A. " Board of Directors’ means the Board of Directors of Sensient Techygie® Corporation.

B. “ Bonus Award means an award paid pursuant to Section VI af Bian.
. “ Code” means the Internal Revenue Code of 1986, as agteadd in effect from time to time.

. Committe€ means the committee provided for in Section III.

m O O

. “ Company’ means Sensient Technologies Corporation.

F. “ Fiscal Year Salary of any Participant means the base pay earned liyRadicipant during the relevant fiscal year & @ompany
exclusive of any incentive compensation or supplaalgpayments by the Company.

G. “ Independent Auditorsmeans, with respect to any fiscal year, the irghelent public accountants appointed by the Board of
Directors to certify to the Board of Directors tlreancial statements of the Company.

H. “ Participant” means any elected corporate officer of the Corgpan

I. “ Performance Goalsmeans one or more of the following criteria, @eimined by the Committe@:) earnings per shargi ) return
on equity;(iii ) return on invested capitdly ) return on asset$y) revenue growth(vi ) earnings before interest, taxes, depreciation and
amortizationj(vii ) earnings before interest, taxes and amortizafiom;) operating income(jx ) pre- or after-tax incomex ) cash flow;

(xi ) cash flow per sharéxii ) net earnings(xiii ) economic value added (or an equivalent metfidy;) share price performancgq) total
shareholder returr{xvi ) improvement in or attainment of expense levdgii ) improvement in or attainment of working capitéls;

(xviii ) debt reduction; ofxix ) strategic and leadership goals (provided, howehet strategic and leadership goals mugeleable to be
objectively determined for each participant sudt #m award based in whole or part on strategideadrship goals would not fail to qualify
as “qualified performance based compensation” ufideais. Reg. 1.162-27(e) promulgated under Sett@(m) of the Code, db ) such
goals are used solely by the Committee for the gmep of exercising its negative discretion pursta&ection VI.B. hereof).
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J. “Plan” means this Amended and Restated Sensient Tediesl@orporation Incentive Compensation Plan fecteld Corporate
Officers.

K. * Regulations’ means the final, temporary and/or proposed TrgaRegulations promulgated under Section 162(nmhefCode and
any other rulings or interpretative pronouncementsnulgated by the Internal Revenue Service witipeet to Section 162(m) of the Code
in effect from time to time.

. COMMITTEE

A. The Board of Directors has appointed and staitioue to appoint and keep in existence a Compensand Development
Committee composed of at least three members a@dmepany’s Board of Directors, each of whom const# an “outside director” within
the meaning of Section 162(m) of the Code and #mguRitions. This Committee shall be known as theni@ittee” and shall have full power
and authority to interpret and administer the Beaccordance with its terms (provided that, ex@spprovided in Sections V.B. and VI.B.
hereof, the Committee shall have no authority ecwition to establish the amount of any Bonus Aviadhy amount other than the “Planned
Amount” (as hereinafter defined)). Determinationsgrpretations or other actions made or takerhbyGommittee pursuant to the provisions
hereof shall be final, binding and conclusive fibparposes and upon all persons. The Committeetssibns need not be uniform and may be
made selectively among Participants, whether othet are similarly situated

B. The Board of Directors may, from time to timemove members from the Committee or add membersttheand vacancies on the
Committee, however caused, shall be filled by actibthe Board of Directors; provided, that no pershall be appointed to the Committee
who does not qualify as an “outside director” (afirted in the preceding paragraph A).

IV. ESTABLISHMENT OF PERFORMANCE GOALS

A. Not later than the 90day of each fiscal year of the Company, the Conemitthall establish and adopt Performance Goalsufdr
fiscal year. Such Performance Goals shall inclgalea percent of Fiscal Year Salary that may bd fraa Participant as a Bonus Award ur
this Plan and (b) the amount of such percent afdtigear Salary that is to be paid to a Particigana Bonus Award under this Plan based on
the relative or comparative achievement of thedPardnce Goals.

B. Following the 90"day of each fiscal year of the Company, the Perdoice Goals that have been established for thecapji fiscal
year in accordance with the foregoing paragraph sBbaibe subject to modification or adjustment &mry reason, except certain extraordir
events, as described in Paragraph VI.A.

V. PLAN PARTICIPATION; PARTIAL YEAR PARTICIPATION

A. Subject to Section VI.E. below, the personstkatito participate in this Plan for any fiscal yeathe Company are those persons
who, at any time during such fiscal year, held sitian as an elected corporate officer of the Camypa

B. If any person serves as an elected corporaitgeoffand therefore is eligible to be a Participémtless than 100% of any fiscal year,
then any Bonus Award otherwise payable to suchopensreunder for such fiscal year shall nonethddegsayable in full (subject to Section
VI.E. below), unless the Committee in its discretdetermines that the amount of such Bonus Awandldhbe reduced to reflect such
officer’s service for less than the entire fiscahy, in which event the Bonus Award payable to Seficipant shall be reduced to the extent
so determined by the Committee. The amount of sedtiction shall not be subject to the limitatiomsdiscretionary reductions imposed
under Section VI.B. below.
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VI. DETERMINATION AND PAYMENT OF BONUS AWARDS

A. Subject to the following sentence of this Paaagr A and to Paragraphs B, C and E of this Sestlpthe amount of the Bonus
Award payable to a Participant for any fiscal yeader this Plan shall be an amount equal to theepéaige of the specified percent of such
Participant’s Fiscal Year Salary for such fiscahythat corresponds to the relative or comparatoréevement of the Performance Goals for
such fiscal year, as established by the Committee¢ordance with Section IV.A. In comparing acpetformance against the Performance
Goals, the Committee may exclude from or includsuoh comparison any extraordinary gains, lossesges, or credits which appear on the
Company’s books and records as the Committee dapprspriate, provided that such exclusion doesaose any Bonus Award to fail to
constitute “performance-based compensation” undeti@ 162(m) of the Code. An extraordinary itemyrimelude, but shall not be limited
to, an item in the Company’s financial statemeefiecting a change in an accounting rule, tax lammajor legislative not taken into
consideration in the establishment of the Perfomadaoals. In addition, the impact of a materialatiation in the U.S. economy or a
substantive change in the Company’s business plansnay be deemed to be such an extraordinary amdollar amount of any Bonus
Award determined under this Paragraph A. is retetoeherein as the “Planned Amount.”

B. The Committee may in its discretion reduce tloas Award for any Participant or Participantsdoy fiscal year to an amount less
than the Planned Amount if the Committee, in itcdition, determines such reduction to be apprptiaking into consideration such fact
as the Committee deems appropriate. In no eventewer, shall any Bonus Award be reduced underSbigion VI.B. to less than eighty
percent (80%) of the Planned Amount. Discretiomaguctions in Bonus Awards under this Paragrapm#; be made in different amounts
percentages for different Participants, and magdse=d on considerations unique to a particulaidfzant and/or considerations affecting the
Company or all Participants generally. Under nowinstances shall the Committee have any discr&igrcrease any Bonus Award to an
amount greater than the Planned Amount.

C. Notwithstanding the Performance Goals and taari®dd Amounts, in no event shall any Bonus Awasdple to any one Participant
under this Plan for any fiscal year exceed $2,000,0

D. All Bonus Awards for any fiscal year shall beda a lump sum within thirty (30) days followirige date the Company files its
Form 10-K with the Securities and Exchange Commis§dr such year.

E. No Bonus Award for a fiscal year shall be paic tParticipant whose employment with the Companyinates (regardless of the
reason for or circumstances of that terminatiorpp the time that Bonus Awards for such yearaiel.

VIl. SHAREHOLDER APPROVAL OF THE PLAN

This Plan shall become effective only after it baen submitted to and approved by a separate ftite shareholders of the Company,
by the affirmative vote of a majority of the votesst thereon. Until such approval has been obtaimeéarticipant shall be entitled to be paid
any Bonus Award hereunder. The particular Perforad®oals established for any fiscal year need e@tgproved by the shareholders. Once
such shareholder approval is obtained, no furthareholder approval shall be required in any sulesetfiscal year until and unless required
by the Code or the Regulations. If any materiahtef the Plan is changed, such that reapprovahéwhareholders is required under the ¢
or the Regulations, then no Bonus Awards shalldyabple to any Participant hereunder until suchpeal has been duly obtained.

VIIl. SUCCESSORS AND ASSIGNS

A. If the Company sells, assigns or transfers afiudbstantially all of its business and assetsijopgerson, excluding affiliates of the
Company, or if the Company merges into or const#islar otherwise combines with any person whiahdsntinuing or successor entity,
then the Company shall assign all of its righkg t#tnd
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interest in this Plan as of the date of such et@ttie person which is the acquiring or successgraration, and such person(s) shall assume
and perform from and after the date of such assagmnmll of the terms, conditions and provisionsasgd by this Plan upon the Company.

B. In the case of such an assignment and assumatidarther rights, as well as all other obligets of the Company under this
Agreement, thenceforth shall cease and terminatdtereafter the expression “the Company” whererged herein shall be deemed to mean
such successor person(s).

IX. COORDINATION WITH CHANGE OF CONTROL EMPLOYMENT  AND SEVERANCE AGREEMENTS

If any Participant is a party to a Change of Cdriitrmployment and Severance Agreement with the Comfi&€hange of Control
Agreemen”), it is the intent of the Company that, if suchahge of Control Agreement becomes effective @saltrof a Change of Control
(as defined therein) of the Company, while theiBigant continues to be employed by the Companyeuection 4 of the Change of Cont
Agreement such Participant shall not be entitlectteive, for the same fiscal year, a Bonus Awadeu this Plan as well as a bonus under
Section 4(b)(ii) of his or her Change of Controlragment. Accordingly, for example, any Bonus Awpagtable to any such Participant un
this Plan with respect to the fiscal year in whicGhange of Control occurs shall be reduced bwatheunt of any bonus to which such
Participant is entitled, for or in respect of tlaene fiscal year, under Section 4(b)(ii) of his er £hange of Control Agreement.

X. PLAN AMENDMENTS, DISCONTINUANCE

The Board of Directors may amend, suspend or disasmthis Plan at any time, provided that the &entince Goals and the methoc
which the amount of Bonus Award is determined matybe altered for any fiscal year after the Perfamoe Goals for such year have been
established except in accordance with Section I'gfBhe Plan; and provided further, that the Plaay mot be suspended or discontinued for
any fiscal year after the Performance Goals haea lestablished for such year.
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SENSIENT TECHNOLOGIES CORPORATION
ANNUAL MEETING OF SHAREHOLDERS
To be held Thursday, April 23, 2009
2:00 p.m., Central Time
Trump International Hotel
401 North Wabash Avenue
Chicago, lllinois

ensient Technologies Corporatiol
LOGO] SENSIENT Sensient Technologies Corp i
777 East Wisconsin Avenur
Milwaukee, Wisconsin 5320: rox

This proxy is solicited on behalf of the Board of Dectors of Sensient Technologies Corporation.
The shares of stock you hold in your account a dividend reinvestment account will be voted as gpecify on the reverse side.
If no choice is specified, the proxy will be votetiFOR” all nominees listed in Item 1 and “FOR” Items 2 and 3.

By signing this proxy, you revoke all prior proxiasd constitute and appoint KENNETH P. MANNING al@HN L. HAMMOND, and eac
of them, with full power of substitution, your tra@d lawful Proxies, to represent and vote, aggdesed below, all shares of Common Stock
of Sensient Technologies Corporation which youeantitled to vote at the Annual Meeting of Sharekoddof such corporation to be held at
the Trump International Hotel, 401 North Wabash hue, Chicago, Illinois on Thursday, April 23, 20@90 p.m., Central Time, and at any
adjournment thereof.

See reverse for voting instructiol



COMPANY #

Vote by Internet, Telephone or Mail
24 Hours a Day, 7 Days a Week

Your phone or Internet vote authorizes the namegies to vote your shares in the same manneryasiimarked, signed and returned your
proxy card.

[IMAGE] INTERNET - www.eproxy.com/sxt
Use the Internet to vote your proxy until 12:00 p(@T) on April 22, 2009.

[[IMAGE] PHONE - 1-800-560-1965
Use a touch-tone telephone to vote your proxy Wai00 p.m. (CT) on April 22, 2009.

[IMAGE] MAIL -Mark, sign and date your proxy card a nd return it in the postage-paid envelope provided.
If you give your voting instruction by Internet or by Telephone, you do NOT need to mail back your ppoy card.

TO VOTE BY MAIL AS THE BOARD OF DIRECTORS RECOMMEND S ON ALL ITEMS BELOW,
SIMPLY SIGN, DATE AND RETURN THIS PROXY CARD.

\/ Please detach here V

The Board of Directors Recommends a Vote FOR all Nninees listed in Item 1 and FOR Items 2 and 3.

1. Election of directors 01 Hank Browr 04 William V. Hickey 07 Elaine R. Wedre
02 Fergus M. Clydesda 05 Kenneth P. Mannin 08 Essie Whitelav
03 James A. D. Cro 06 Peter M. Salmo
O Vote FOR O Vote WITHHELD
all nominee: from all nominee:

(except as marke

(Instructions: To withhold authority to vote
for any indicated nominee, write the number(s) | |
of the nominee(s) in the box provided to the righ}.

2. Proposal to amend and approve the Amended astdtRé Sensient Technologies Corporation Incei@iwvapensation Plan for Elected
Corporate Officers.

O O
For Against O Abstain

3. Proposal to ratify the appointment of Ernst &uvig LLP, certified public accountants, as the iratefent auditors of the Company for
20009.

O O
For Against O Abstain

4. In their discretion, the Proxies are authoritedote upon such other business as may propenhedzefore the meeting or any adjournment
thereof.

THIS PROXY WHEN PROPERLY EXECUTED WILL BE VOTED IN THE MANNER DIRECTED HEREIN BY THE
UNDERSIGNED SHAREHOLDER. IF NO DIRECTION IS MADE, T HE PROXY WILL BE VOTED “FOR” ALL NOMINEES
LISTED IN ITEM 1 AND “FOR” ITEMS 2 AND 3.



Address Change? Mark BoX] The undersigned acknowledges receipt of the Naticaid
Indicate changes below: Annual Meeting and the accompanying Proxy Staterapdt
Annual Report

Date

Signature(s) in Bo:

Please sign exactly as your name(s) appears oty Rfdeeld in joint
tenancy, all persons must sign. Trustees, admainist, etc., should
include title and authority. Corporations shouldypde full name of
corporation and title of authorized officer signiting Proxy.



SENSIENT TECHNOLOGIES CORPORATION
ANNUAL MEETING OF SHAREHOLDERS
To be held Thursday, April 23, 2009
2:00 p.m., Central Time
Trump International Hotel
401 North Wabash Avenue
Chicago, lllinois

[LOGO] SENSIENT Sensient Technologies Corporatiol
777 East Wisconsin Avenur
Milwaukee, Wisconsin 5320: rox

This proxy is solicited on behalf of the Board of Dectors of Sensient Technologies Corporation.
The shares of stock you hold in your account a dividend reinvestment account will be voted as gpecify on the reverse side.
If no choice is specified, the proxy will be votetiFOR” all nominees listed in Item 1 and “FOR” Items 2 and 3.

By signing this proxy, you revoke all prior proxiasd constitute and appoint KENNETH P. MANNING al@HN L. HAMMOND, and eac
of them, with full power of substitution, your tra@d lawful Proxies, to represent and vote, aggdesed below, all shares of Common Stock
of Sensient Technologies Corporation which youeantitled to vote at the Annual Meeting of Sharekoddof such corporation to be held at
the Trump International Hotel, 401 North Wabash hue, Chicago, Illinois on Thursday, April 23, 20@90 p.m., Central Time, and at any
adjournment thereof.

See reverse for voting instructiol



COMPANY #

Vote by Internet, Telephone or Mail
24 Hours a Day, 7 Days a Week

Your phone or Internet vote authorizes the namedips to vote your shares in the same mannenamiifnarked, signed and returned your
proxy card.

[IMAGE] INTERNET - www.eproxy.com/sxt
Use the Internet to vote your proxy until 12:00 p(@T) on April 22, 2009.
[[IMAGE] PHONE - 1-800-560-1965
Use a touch-tone telephone to vote your proxy 00 p.m. (CT) on April 22, 2009.
[IMAGE] MAIL - Mark, sign and date your proxy card and return it in the postage-paid envelope provided
If you give your voting instruction by Internet or by Telephone, you do NOT need to mail back your ppoy card.

TO VOTE BY MAIL AS THE BOARD OF DIRECTORS RECOMMEND S ON ALL ITEMS BELOW,
SIMPLY SIGN, DATE AND RETURN THIS PROXY CARD.

\/ Please detach here V

Savings Plan — 401(K) or Employee Stock Ownershipl&h— “ESOP”
The Board of Directors Recommends a Vote FOR all Nninees listed in Item 1 and FOR Items 2 and 3.

1. Election of directors 01 Hank Browr 04 William V. Hickey 07 Elaine R. Wedre
02 Fergus M. Clydesda 05 Kenneth P. Mannin 08 Essie Whitelav
03 James A. D. Cro 06 Peter M. Salmo
O Vote FOR O Vote WITHHELD
all nominee: from all nominee:

(except as marke

(Instructions: To withhold authority to vote
for any indicated nominee, write the number(s) o | |
the nominee(s) in the box provided to the right.

2. Proposal to amend and approve the Amended astdtRé Sensient Technologies Corporation Incei@iv@pensation Plan for Elected
Corporate Officers.

O For O Against O  Abstain

3. Proposal to ratify the appointment of Ernst &uvig LLP, certified public accountants, as the iraefent auditors of the Company for
20009.

O For O Against O  Abstain

4. In their discretion, the Proxies are authoritedote upon such other business as may propenhedtefore the meeting or any adjournment
thereof.



THIS PROXY WHEN PROPERLY EXECUTED WILL BE VOTED IN THE MANNER DIRECTED HEREIN BY THE
UNDERSIGNED SHAREHOLDER. IF NO DIRECTION IS MADE, T HE PROXY WILL BE VOTED “FOR” ALL NOMINEES
LISTED IN ITEM 1 AND “FOR” ITEMS 2 AND 3.

Address Change? Mark Box] The undersigned acknowledges receipt of the Naticaid
Indicate changes below: Annual Meeting and the accompanying Proxy Staterapdt
Annual Report
Date

Signature (s) in Bo.

Please sign exactly as your name(s) appears oty Rfdreld in joint
tenancy, all persons must sign. Trustees, admaibist, etc., should
include title and authority. Corporations shouldypde full name of
corporation and title of authorized officer signitng Proxy.



