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FORWARD-LOOKING STATEMENTS

The Private Securities Litigation Reform Act of B9provides a safe harbor for forwdabking statements made by us or on
behalf. Certain statements contained in this qugrteeport, including those within the forwatdeking perspective section within t
Management's Discussion and Analysis, and othetemriand oral statements made from time to timeudyr on our behalf do not rel
strictly to historical or current facts and may t@n forwardiooking statements that reflect our current vievithwespect to future events ¢
financial performance. As such, they are considéfedvard-looking statementsivhich provide current expectations or forecast$utdire
events. Such statements can be identified by teeotiserminology such as “may,” “could,” “will,” ‘tsould,” “possible,” “plan,” “predict,”
“forecast,” “potential,” “anticipate,” “estimate,"expect,” “project,” “intend,” “believe,” “may impet,” “on track,” and similar words ¢
expressions. Our forwarldoking statements generally relate to our grovithtsgies, financial results, product developmant sales effort
These forwardeoking statements should be considered with tlierstanding that such statements involve a vaoktisks and uncertaintie
known and unknown, and may be affected by inaceusgasumptions. Consequently, no forwkraking statement can be guaranteed
actual results may vary materially.

”ou ”ou " ou " ow

This document contains forward-looking statemeiisua Whirlpool Corporation and its consolidated sidlaries (“Whirlpool”) that
speak only as of this date. Whirlpool disclaims afigation to update these statements. Ford@olling statements in this document r
include, but are not limited to, statements regaydixpected earnings per share, cash flow, prodiycind material and oilelated price:
Many risks, contingencies and uncertainties cowdse actual results to differ materially from Wpddl's forwardlooking statement
Among these factors are: (1) intense competitiothin home appliance industry reflecting the impafcboth new and established glc
competitors, including Asian and European manufacsy (2) Whirlpool's ability to continue its rataship with significant trade custom
and the ability of these trade customers to maindaiincrease market share; (3) changes in econconiditions which affect demand for 1
products, including the strength of the buildingustry and the level of interest rates; (4) inventand other asset risk; (5) global, polit
and/or economic uncertainty and disruptions, esigcin Whirlpool's significant geographic regioniecluding uncertainty and disruptic
arising from natural disasters or terrorist attagk3 impact of the European debt crisis; (7) thditg of Whirlpool to achieve its busine
plans, productivity improvements, cost control,cprincreases, leveraging of its global operatirgffpim, and acceleration of the rate
innovation; (8) fluctuations in the cost of key ew@ls (including steel, oil, plastic, resins, cep@nd aluminum) and components anc
ability of Whirlpool to offset cost increases; (RBigation and legal compliance risk and costs,eesgly costs which may be materie
different from the amount we expect to incur oréaccrued for; (10) product liability and produetall costs; (11) the effects and cost
governmental investigations or related actionshisdtparties; (12) Whirlpool's ability to obtain duprotect intellectual property rights; (.
the ability of suppliers of critical parts, commmts and manufacturing equipment to deliver sifitiquantities to Whirlpool in a timely a
costeffective manner; (14) health care cost trendgulegory changes and variations between resultseatichates that could increase fu
funding obligations for pension and post retiremeanefit plans; (15) information technology syst&aitures and data security breacl
(16) the impact of labor relations; (17) our akilib attract, develop and retain executives androtfualified employees; (18) changes in
legal and regulatory environment including enviremtal and health and safety regulations; and (i8)atbility of Whirlpool to manay
foreign currency fluctuations.

We undertake no obligation to update any forwlamking statement, and investors are advised tiewedisclosures in our filings wi
the Securities and Exchange Commission. It is mssible to foresee or identify all factors that I[dooause actual results to differ fr
expected or historic results. Therefore, investinsuld not consider the foregoing factors to beeahaustive statement of all ris
uncertainties, or factors that could potentiallysmactual results to differ from forwalabking statements. Additional information conceg
these and other factors can be found in “Risk Fatio Item 1A of this report

Unless otherwise indicated, the terms “Whirlpodiye,
subsidiaries.

us,” and “our” refer to Whirlpool Corporation and its consolid:




PART I. FINANCIAL INFORMATION
ITEM 1. FINANCIAL STATEMENTS

WHIRLPOOL CORPORATION

CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME (UN AUDITED)

FOR THE PERIOD ENDED MARCH 31
(Millions of dollars, except per share data)

Net sales
Expenses
Cost of products sold
Gross margin
Selling, general and administrative
Intangible amortization
Restructuring costs
Operating profit
Other income (expense)
Interest and sundry income (expense)
Interest expense

Earnings before income taxes
Income tax expense (benefit)
Net earnings

Less: Net earnings available to noncontrollingriesés
Net earnings available to Whirlpool
Per share of common stock
Basic net earnings available to Whirlpool
Diluted net earnings available to Whirlpool
Dividends
Weighted-average shares outstanding (in millions)

Basic
Diluted

Comprehensive income

The accompanying notes are an integral part oktl@msolidated Financial Statements

2012 2011
$ 4,34¢  $ 4,401
3,69¢ 3,77¢
651 622
40F 38¢
7 7
34 8
20E 22¢
(18) (20)
(54) (54)
132 154
36 (24)
97 17¢

5

$ 2 $ 16¢
$ 11¢ $ 2.21
$ 117 $ 2.17
$ 05C $ 0.4z
77.2 76.7
78.E 77.¢
$ 194 $ 27C




WHIRLPOOL CORPORATION
CONSOLIDATED BALANCE SHEETS
(Millions of dollars, except share data)

(Unaudited)
March 31, December 31,
2012 2011
Assets
Current assets
Cash and equivalents $ 583 $ 1,10¢
Accounts receivable, net of allowance of $63 ant, $6spectively 2,14 2,10t
Inventories 2,60¢ 2,354
Deferred income taxes 28¢ 24¢
Prepaid and other current assets 66C 60€
Total current assets 6,277 6,42:
Property, net of accumulated depreciation of $6 27d $6,146, respectively 3,097 3,10z
Goodwill 1,72¢ 1,727
Other intangibles, net of accumulated amortizatib§187 and $177, respectively 1,751 1,757
Deferred income taxes 1,871 1,89:
Other noncurrent assets 28t 28C
Total assets $ 15,01t % 15,18
Liabilities and stockholders’ equity
Current liabilities
Accounts payable $ 3,581 $ 3,61z
Accrued expenses 713 951
Accrued advertising and promotions 322 42¢
Employee compensation 414 36E
Notes payable — 1
Current maturities of long-term debt 861 361
Other current liabilities 61¢€ 67¢
Total current liabilities 6,50¢ 6,297
Noncurrent liabilities
Long-term debt 1,62¢ 2,12¢
Pension benefits 1,434 1,48
Postretirement benefits 42¢F 43C
Other noncurrent liabilities 561 55¢
Total noncurrent liabilities 4,04¢ 4,60
Stockholders’ equity
Common stock, $1 par value, 250 million shares@uighd, 107 million and 106 million shares issuad a
77 million and 76 million shares outstanding, respely 107 10€
Additional paid-in capital 2,21¢ 2,201
Retained earnings 4,97¢ 4,92
Accumulated other comprehensive loss (1,132 (1,226
Treasury stock, 30 million shares (1,812 (1,827
Total Whirlpool stockholders’ equity 4,35¢ 4,181
Noncontrolling interests 10z 99
Total stockholders’ equity 4,45¢ 4,28(
Total liabilities and stockholders’ equity $ 15,01t % 15,18:

The accompanying notes are an integral part oktl@msolidated Financial Statements






WHIRLPOOL CORPORATION
CONSOLIDATED STATEMENTS OF CASH FLOWS (UNAUDITED)
FOR THE PERIOD ENDED MARCH 31
(Millions of dollars)

2012 2011
Operating activities
Net earnings $ 97 % 17¢
Adjustments to reconcile net earnings to cash irsegerating activities:
Depreciation and amortization 151 141
Settlement of Brazilian collection dispute (27%) 5
Changes in assets and liabilities:
Accounts receivable — (22)
Inventories (207) (94)
Accounts payable 2 (169
Accrued advertising and promotions (112 (16€)
Product recall — (11
Taxes deferred and payable, net ©)] (65)
Accrued pension (53 (11
Employee compensation 57 41
Other (76) (58)
Cash used in operating activities (429 (229
Investing activities
Capital expenditures (92 (115
Proceeds from sale of assets — 3
Investment in related businesses — @)
Cash used in investing activities (92 (119
Financing activities
Repayments of long-term debt 3 3
Dividends paid (39 (33
Net repayments from short-term borrowings D (@D}
Common stock issued 11 8
Other 2 —
Cash used in financing activities (34) (29)
Effect of exchange rate changes on cash and equigal 23 30
Decrease in cash and equivalents (52¢) (342
Cash and equivalents at beginning of period 1,10¢ 1,36¢
Cash and equivalents at end of period $ 58 $ 1,02¢

The accompanying notes are an integral part oktlEmsolidated Financial Statements




NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED)

1) BASIS OF PRESENTATION

General Information

The accompanying unaudited Consolidated Finand&kBients have been prepared in accordance witluatiag principles genera
accepted in the United States of America (“GAAPg) fnterim financial information, the instructione Form 10Q and Article 10 ¢
Regulation SX. Accordingly, they do not include all informatiaor footnotes required by GAAP for complete finahctatements. As
result, this Form 1@ should be read in conjunction with the ConsoédaFinancial Statements and accompanying NotekerFinancie
Supplement of our Form 10-K for the year ended Do 31, 2011 .

Management believes that the accompanying ConsetidBinancial Statements reflect all adjustments|uding normal recurrir
items, considered necessary for a fair presentafidime interim periods.

We have eliminated all material intercompany tratieas in our Consolidated Financial Statements.d&/@ot consolidate the financ
statements of any company in which we have an csteiinterest of 50%r less unless we control that company. We didcoatrol an
company in which we had an ownership interest 8b%0 less for any period presented in our Constdifi&inancial Statements.

Certain prior year amounts in the Consolidated e Statements have been reclassified to confeittncurrent year presentation.

New Accounting Pronouncements

On January 1, 2012, we adopted the provisions acfraendment to Accounting Standards CodificationSCA) 220, ‘Comprehensiv
Income.” This amendment requires companies to present thep@oents of net income and other comprehensivenirceither as ol
continuous statement or as two consecutive statsmiéreliminated the option to present componefitsther comprehensive income as
of the statement of changes in stockholders' eguitgddition, in December 2011, the FASB issuedraeralment to this accounting stanc
which defers the requirement to present componefntsclassifications of other comprehensive incamehe face of the income statem
The amendmentsffect only the display of information and do ndtange existing recognition and measurement reqeinésnin ou
Consolidated Financial Statements.

On July 1, 2011, we adopted the provisions of arradment to ASC 310Receivables." This amendment provides guidanc
determining whether a restructuring of a debt dganss a troubled debt restructuring ("TDR"). Thimendment requires that a restructt
be classified as a TDR when it is both a concesamhthe debtor is experiencing financial diffi@dt Additionally, the amendment clarif
the guidance on a creditor's evaluation of whethdras granted a concession. This amendment dichae¢ a material impact on «
Consolidated Financial Statements.

Issued but not yet effective accounting pronouncemeare not expected to have a material impact wnGwonsolidated Financ
Statements.

2 FAIR VALUE MEASUREMENTS

Fair value is measured based on an exit priceesepting the amount that would be received toaseisset or paid to transfer a liab
in an orderly transaction between market partidipafss such, fair value is a markeased measurement that should be determined ba
assumptions that market participants would useiting an asset or liability. As a basis for comsidg such assumptions, a thtésed fail
value hierarchy is established, which prioritizes inputs used in measuring fair value as follofluevel 1) observable inputs such as qu
prices in active markets; (Level 2) inputs, otHsart the quoted prices in active markets that aservible, either directly or indirectly; ¢
(Level 3) unobservable inputs in which there ieibr no market data, which require the reporgngjty to develop its own assumptions.
had no Level 3 assets or liabilities at March 31,2and December 31, 2011 .

Assets and liabilities measured at fair value asiseldd on a market valuation approach using pricesatimer relevant informatic
generated by market transactions involving idehttc@omparable assets or liabilities.




Assets and liabilities measured at fair value oacarring basis at March 31, 2012 and Decembe2@1] are as follows:

Fair Value
Total Cost Basis Level 1 Level 2 Total
Millions of dollars 2012 2011 2012 2011 2012 2011 2012 2011
Money market fund€’ $ 56 $ 34C $ 56 $ 34C % — ¢ — 8 56 $  34C
Net derivative contracts — — — — (16) (57) (16) (57)
Available for sale investments 21 21 17 15 — — 17 15
@ Money market funds are primarily comprised of goweent obligation:

Other Fair Value Measurements

The fair value of long-term debt (including curremiaturities) was $2,676 million and $2,670 milli@ March 31, 2012anc
December 31, 2011 respectively, and was estimated using discouossth flow analysis based on incremental borrowatgs for simils
types of borrowing arrangements.

3) INVENTORIES

The following table summarizes our inventory foe fheriods presented:

March 31, December 31,

Millions of dollars 2012 2011
Finished products $ 2,23: $ 2,01¢€
Raw materials and work in process 572 541
2,80¢ 2,557
Less: excess of FIFO cost over LIFO cost (19€) (203
Total inventories $ 2,60¢ $ 2,35¢

LIFO inventories represented 43% and 41% of totakintories at March 31, 2012 and December 31, 20ddpectively.

4) COMMITMENTS AND CONTINGENCIES

Embraco Antitrust Matters

Beginning in February 2009, our compressor busihesslquartered in Brazil ("Embraco”) was notifiédnvestigations of the glob
compressor industry by government authorities o jurisdictions. In 2011, Embraco sales repneskapproximately 8%f our global ne
sales.

Government authorities in Brazil, Europe, the Uthitgtates, and other jurisdictions have entered agi@ements with Embraco ¢
concluded their investigations. In connection withse agreements, Embraco has acknowledged vitdatioantitrust law with respect to
sale of compressors at various times from 2004utfin2007 and agreed to pay fines or settlement patsn

Since the government investigations commenced lmugey 2009, Embraco has been named as a defeindatated antitrust lawsu
in various jurisdictions seeking damages in corinactith the pricing of compressors from 1996 to020 Several other compres
manufacturers who are the subject of the governineestigations have also been named as defenuhattis litigation. United States fede
lawsuits instituted on behalf of purported purchasend containing class action allegations haven lmeenbined in one proceeding in
United States District Court for the Eastern Dgtiof Michigan. Lawsuits containing class actiotegétions are also pending in Cani
Additional lawsuits may be filed by purported puashbrs.

In connection with these agreements and other Ecolaatitrust matters, we have incurred, in the egate, charges of approximai
$323 million, including fines, defense costs and other experBesse charges have been recorded within intemedtsundry incon
(expense). At March 31, 2012 , $195 million remainsrued, with installment payments of $171 milligslus interest, remaining to be m
to government authorities at various times thro2@h5.

We continue to work toward resolution of ongoingvgmment investigations in other jurisdictions, defend the related antitr
lawsuits and to take other actions to minimize potential exposure. The final outcome and impadhese matters, and any related cl:
and investigations that may be brought in the fifane subject to many variables, and cannot begbeeld We establish accruals only for th
matters where we determine that a loss is probafiethe amount of loss can be reasonably estimgtlde it is currently not possible
reasonably estimate the aggregate amount of cdsthwe may incur in connection with these mattetgh costs could have a mate
adverse effect on our financial position, liquidity results of operations.






Brazilian Collection Dispute

We reached an agreement on June 22, 2011 to akttieims arising from our longtanding dispute in Brazil with Banco Safra ¢
Such settlement was subsequently approved by aliBrazourt on July 8, 2011. Pursuant to the seitlet, our subsidiary agreed to
Banco Safra S.A. 959 million Brazilian reais, inotimstallments, the first of 469 million reais (égplent to $301 million) was made durir
July 2011, and the second of 490 million reais feglant to $275 million ) was made during Janued¢2

Other Litigation

We are currently defending against numerous clessralawsuits in various jurisdictions in the Uit States and Canada relatin
certain of our front load washing machines. The plaints in these lawsuits generally allege violasiof state consumer fraud acts, ur
enrichment, and breach of warranty. The complag@serally seek unspecified compensatory, conseiglieartd punitive damages. \
believe these suits are without merit and intendigorously defend them. At this point, the Compaaynot reasonably estimate a pos:
range of loss, if any.

In addition, we are currently defending a numbeotbier class action suits in federal and statetsaetated to the manufacturing
sale of our products and alleging claims whichudel breach of contract, breach of warranty, prodef¢ct, fraud, violation of federal &
state consumer protection acts and negligence.ré/also involved in various other legal actionsiag in the normal course of business.
dispute the merits of these suits and actions,iteed to vigorously defend them. Management bebebased upon its current knowle:
after taking into consideration legal counsel'sleation of such suits and actions discussed, ated &dking into account current litigati
reserves, that the outcome of these matters clyrpahding against Whirlpool should not have a miateadverse effect, if any, on ¢
Consolidated Financial Statements.

Product Warranty and Recall Reserves

Product warranty and recall reserves are includegthier current and other noncurrent liabilitiesoir Consolidated Balance She
The following table summarizes the changes in totatluct warranty and recall reserves for the pisrigresented:

Millions of dollars 2012 2011
Balance at January 1 $ 191 % 217
Issuances/accruals during the period 70 84
Settlements made during the period (79 (92)
Other changes 2 )
Balance at March 31 $ 184 % 203
Current portion $ 15C $ 16C
Non-current portion 34 43
Total $ 184 $ 203

We regularly engage in investigations of potentiaality and safety issues as part of our ongoifigriefo deliver quality products
customers. We are currently investigating a limitedhber of potential quality and safety issuesnésessary, we undertake to effect repe
replacement of appliances in the event that arstiyation leads to the conclusion that such adsamarranted.

Guarantees

We have guarantee arrangements in a Braziliandiabgi As a standard business practice in Brazd, dubsidiary guarantees custo
lines of credit at commercial banks to support pases following its normal credit policies. If astamer were to default on its line of cr
with the bank, our subsidiary would be requiredatisfy the obligation with the bank and the reable would revert back to the subsidi
At March 31, 2012 and December 31, 2011 , the gueeal amounts totaled $418 million and $467 milljaespectively. Our subsidic
insures against credit risk for these guarantemiemunormal operating conditions, through poligigschased from high-quality underwriters.

We provide guarantees of indebtedness and linesratfit for various consolidated subsidiaries. Thaximum amount of crec
facilities available under these lines for consatétl subsidiaries totaled $1.3 billion at March&112 and $1.2 billion at December 31, 2011
Our total outstanding bank indebtedness under gtega at March 31, 2012 and December 31, 2011 negnénal.




On May 16, 2008, we guaranteed a $50 million fiearyrevolving credit facility between certain fir#ad institutions and a not-for-
profit entity in connection with a community andoaomic development project (“Harbor ShoresThe fair value of the guarantee \
nominal. The purpose of Harbor Shores is to stiteudsmployment and growth in the areas of Bentorbbtaand St. Joseph, Michigan. In
event of default, we must satisfy the guaranteth®tredit facility up to the amount borrowed & thate of default.

We sell banker's acceptance drafts to financidltinions as a standard business practice in ThoplBs Republic of China (PR(
These drafts have certain recourse provisions @dfbrto transferees explicitly and under PRC laWsa transferee were to exercise
available recourse rights, our subsidiaries inRR& would be required to satisfy the obligationhwhe transferee and the draft would re
back to the subsidiary. At March 31, 2012 and Ddmm31, 2011 the outstanding drafts transferredaanstanding totaled $36 millioanc
$47 million , respectively. Transferees have nareised their recourse rights against our subsadiaturing 2012 or 2011 .

(5) HEDGES AND DERIVATIVE FINANCIAL INSTRUMENTS

Derivative instruments are accounted for at falugdased on market rates. Derivatives where wat bkxlge accounting are designi
as either cash flow or fair value hedges. Deristithat are not accounted for based on hedge aougpuare marked to market throt
earnings. The accounting for changes in the fdirevaf a derivative depends on the intended usedasifjnation of the derivative instrum
For a derivative instrument designated as a fdirevhedge, the gain or loss on the derivativeésgaized in earnings in the period of che
in fair value together with the offsetting gainloss on the hedged item. For a derivative instruntesignated as a cash flow hedge
effective portion of the derivative’s gain or loss initially reported as a component of Other Coemgnsive Income (“OCI"and it
subsequently recognized in earnings when the heggeaksure affects earnings. Hedging ineffectivema@ska net earnings impact occur w
the change in the fair value of the hedge doefisét the change in the fair value of the heddeuhi The ineffective portion of the gain
loss is recognized in earnings.

Using derivative instruments means assuming copaiir credit risk. Counterparty credit risk relatesthe loss we could incur if
counterparty were to default on a derivative caitriVe generally deal with investment grade coynatgires and monitor the overall cre
risk and exposure to individual counterparties. #denot anticipate nonperformance by any countegsarThe amount of counterparty cri
exposure is limited to the unrealized gains, if,amysuch derivative contracts. We do not requiog,do we post collateral or other securit
such contracts.

Hedging strategy

In the normal course of business, we manage rigiasimg to our ongoing business operations inclgdirose arising from changes
foreign exchange rates, interest rates and comgnpdites. Fluctuations in these rates and pricaesaffect our operating results and finan
condition. We use a variety of strategies, inclgdine use of derivative instruments. We do notreinte derivative financial instruments
trading or speculative purposes.

Foreign currency exchange rate risk

We incur expenses associated with the procuremehipeoduction of products in a limited number ofiatries, while we sell in tt
local currencies of a large number of countries: @imary foreign currency exchange exposures tésarh crosseurrency sales of produc
As a result, we enter into foreign exchange cotdréx hedge certain firm commitments and forecastmusactions to acquire products
services that are denominated in foreign currencies

We enter into certain undesignated non-functionatency asset and liability hedges that relate arily to shortterm payable:
receivables, inventory and intercompany loans. &Hesecasted crossirrency cash flows relate primarily to foreign reurcy denominate
expenditures and intercompany financing agreemeaalty agreements and dividends. When we hedfmeign currency denominat
payable or receivable with a derivative, the effgfothanges in the foreign exchange rates arectetlecurrently in interest and sundry incc
(expense) for both the payable/receivable and énwative. Therefore, as a result of the economitge, we do not elect hedge accounting.

Commodity price risk

We enter into forward contracts on various commeslito manage the price risk associated with fatechpurchases of materials L
in our manufacturing process. The objective of ¢hesdges is to reduce the variability of cash flassociated with the forecasted purcha
commodities.

Interest rate risk

We may enter into interest rate swap agreementsaoage interest rate risk exposure. Our interdet svap agreements, if a
effectively modify our exposure to interest ratekriprimarily through converting certain of ourdtong rate debt to a fixed rate basis,
certain fixed rate debt to a floating rate bastsede agreements involve either the receipt or payofdloating




rate amounts in exchange for fixed rate intereghynts or receipts, respectively, over the lifeahaf agreements without an exchange o
underlying principal amounts. We also may utilizerasseurrency interest rate swap agreement to managexqasure relating to cert:
intercompany debt denominated in one foreign cugrdhat will be repaid in another foreign currengy.March 31, 2012 an®ecember 3.
2011 there were no outstanding swap agreements.

We enter into treasury rate lock agreements toce¥iely modify our exposure to interest rate risk lbcking4n interest rates ¢
probable long-term debt issuances.

The following table summarizes our outstanding\ddive contracts and their effects on our ConstdidaBalance Sheets kltarch 31
2012 and December 31, 2011 :

Fair Value of
Type Maximum Term

Millions of dollars Notional Amount Hedge Assets Hedge Liabilities of Hedge @ (Months)

2012 2011 2012 2011 2012 2011 2012 2011
Derivatives accounted for as hedges
Foreign exchange forwards/options $ 82z $ 86z $ 10 $ 24 $ 16 $ 18 (CF/FV) 21 18
Commodity swaps/options 301 31€ 19 9 15 28 (CF/FV) 34 36
Interest rate derivatives 25C 25C 1 — — 5 (CF) 3 6
Total derivatives accounted for as hedges $ 30 $ 33 $ 31 $ 52
Derivatives not accounted for as hedges
Foreign exchange forwards/options $161€¢ $1261 $ 7 $ 6 $ 22 $ 43 10 3
Commodity swaps/options 4 3 — — — 1 9 11
Total derivatives not accounted for as hedges 7 6 22 44
Total derivatives $ 37 $ 39 $ 53 $ 096
Current $ 33 $ 36 $ 51 $ 9
Noncurrent 4 3 2 5
Total derivatives $ 37 $ 39 $ 53 $ 096

(1) Derivatives accounted for as hedges are eitheriderei cash flow (CF) or fair value (FV) hed¢

The following tables summarize the effects of datile instruments on our Consolidated Statemen®oofiprehensive Income for the
three months ended March 31.:

Gain (Loss)
Gain (Loss) Reclassified from
Recognized in OCI OCl into Earnings
Cash Flow Hedges - Millions of dollars (Effective Portion) ® (Effective Portion) @
2012 2011 2012 2011
Foreign exchange forwards/options $ 7 $ 6) $ 1 $ 6) (ab)
Commodity swaps/options 20 16 2 34 (b)
Interest rate derivatives 6 — — — (@)
$ 19 $ 10 % B $ 28
Gain (Loss) Gain (Loss) Recognized
Fair Value Hedges - Millions of Recognized o on Related
dollars Hedged Item on Derivatives Hedged Items®
2012 2011 2012 2011
Foreign exchange Non-functional
. e $ — $ —
forwards/options currency assets and liabilites  $ 1) $ 1
Gain (Loss) Recognized on
Derivatives not
Derivatives not Accounted for as Hedges - Millionsf dollars Accounted for as Hedge€’
2012 2011
Foreign exchange forwards/options $ 12 % 17

(1) Gains and losses recognized in OCI are inclwdéhin total comprehensive income.

(2) Gains and losses reclassified from accumul@€tiand recognized in earnings are recorded iinfajest and sundry income (expense) or (b) coptaducts sold.
(3) Gains and losses recognized in earnings agded in interest and sundry income (expense).

(4) Mark to market gains and losses recognizediniags are recorded in interest and sundry inc(expense)
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For cash flow hedges, the amount of ineffectivemessgnized in interest and sundry income (expewas)nominal during 2012 and
2011. The net amount of unrealized gain or losdearivative instruments included in accumulated @Tdted to contracts maturing and
expected to be realized during the next twelve g a gain of $5 million at March 31, 2012 .

(6) STOCKHOLDERS' EQUITY
Comprehensive Income and Stockholders’ Equity

The following table summarizes our comprehensigetine for the periods presented:

Three Months Ended March 31,

Millions of dollars 2012 2011

Net earnings as reported $ 97 $ 17¢
Currency translation adjustments — net 80 10€
Cash flow hedges — net 14 (12
Pension and other postretirement benefits plaret — n 1 (@D}
Available for sale securities 2 @
Comprehensive income 194 27C
Less: Comprehensive income available to noncommplhterests 7 2
Comprehensive income available to Whirlpool $ 187 $ 26¢€

The following table summarizes the changes in dtolders’ equity for the period presented:

Whirlpool

Common Noncontrolling
Millions of dollars Total Stockholders Interests
Stockholders’ equity, December 31, 2011 $ 4,280 $ 4,181 $ 99
Net earnings 97 92 5
Other comprehensive income (loss) 97 95 2
Comprehensive income 194 187 7
Common stock 1 1 —
Treasury stock 10 10 —
Additional paid-in capital 15 15 —
Dividends declared on common stock (42 (39 3
Stockholders’ equity, March 31, 2012 $ 4,45¢ % 4,358 % 103

Net Earnings per Share

Diluted net earnings per share of common stockuthelthe dilutive effect of stock options and othkarebased compensation pla
Basic and diluted net earnings per share of conmstaek for the periods presented were calculatddlisvs:

Three Months Ended March 31,

Millions of dollars and shares 2012 2011

Numerator for basic and diluted earnings per sharet earnings available to Whirlpool $ 92 $ 16¢
Denominator for basic earnings per share — weightedage shares 77.5 76.7
Effect of dilutive securities — stock-based comptios 1.2 1.2
Denominator for diluted earnings per share — adjlisteighted-average shares 78.5 77.¢
Anti-dilutive stock options/awards excluded fromreags per share 2.8 2.2
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(7) RESTRUCTURING CHARGES

During the fourth quarter 2011, the Company coneditio restructuring plans (the "2011 Plan") to expaur operating margins &
improve our earnings through substantial cost apmhcity reductions, primarily within our North Aniea and EMEA operating segmel
Including previously announced restructuring initias, which were consolidated into the 2011 Plaring) the fourth quarter 2011, we exg
to incur approximately $500 million of total costith completion expected by the end of 2013. Th&12Blan includes the following actions:

» Overall workforce reduction of more than 5,0@3itions, including approximately 1,2@8@laried position
 Closure of a refrigeration manufacturing facilitythe United States in 20:

» Cease laundry production in a European manufagdaicility by 2013

» Ceased dishwasher production in a European manuifagtfacility in January 201

« Additional organizational efficiency actions in MorAmerica and EME/

The following table summarizes the change in ostrueturing liability, cumulative charges recognizand total expected charges
the 2011 plan for the period ended March 31, 2012.

2011 Plan Charge to Non-cash Revision of Cumulative  Expected Total
Millions of dollars 12/31/2011 Earnings Cash Paid and Other  Estimate 3/31/2012 Charges* Charges

Termination costs $ 62 $ 6 $ 1) % — $ — $ 47 3 62 $ 31C
Non-employee exit costs 16 28 (11) (20 — 13 50 19C
Total $ 78 $ 3% (32% (0% — $ 60 $ 112 $ 50C

The following table summarizes restructuring charfge the 2011 Plan, by operating segment, fop#réeod ended March 31, 2012 .

Cumulative  Expected Total

Millions of dollars 2012 Charges Charges’ Charges

North America $ 12 $ 65 $ 342
Latin America — 2 10
EMEA 18 39 13t
Asia 3 4 10
Corporate / Other 1 2 3
Total $ 34 3 112 $ 50C

1Cumulative charges exclude $22 million of termioattosts and $17 million of non-employee exit costated to previous restructuring plans that weaesferred into the 2011 plan during 2011.

(8) INCOME TAXES

The income tax expense for the three months endeadhivB1, 2012 was $36 million compared to a inctemebenefit of $24 milliorfor
the three months ended March 31, 201he following table summarizes the differencewsstn income tax expense at the United S
statutory rate of 35% and the income tax expensed(it) at effective worldwide tax rates for theipds presented:

Three Months Ended March 31,

Millions of dollars 2012 2011

Earnings before income taxes $ 13§ 154
Income tax expense computed at United States atgtistx rate $ 47 % 54
U.S. government tax incentive - Energy Tax Credits — (549)
Foreign government tax incentive - BEFIEX 4 (171)
Other @) (13
Income tax expense (benefit) computed at effestivedwide tax rates $ 36 $ (24)

Over the next twelve months it is reasonably pdsdifiat we will settle unrecognized tax benefitaliog approximately$41 million
associated with certain tax examinations and ahients.

At the end of each interim period, we make our lesfitnate of the effective tax rate expected tafydicable for the full fiscal year a
the impact of discrete items, if any, and adjustdbarterly rate as necessary.
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9) PENSION AND OTHER POSTRETIREMENT BENEFIT PLANS

The following table summarizes the components dfreodic pension cost and the cost of other ptistment benefits for the periods
presented:

Three Months Ended March 31,

United States Foreign Pension Other Postretirement
Pension Benefits Benefits Benefits
Millions of dollars 2012 2011 2012 2011 2012 2011
Service cost $ — 3 — 2 3% 2 3 1 3 2
Interest cost 45 48 4 5 6 9
Expected return on plan assets (48) (48) 2 3 — —
Amortization:
Actuarial loss 11 8 1 1 — —
Prior service credit @ Q) — — (12 @)
Settlement and curtailment (gain) loss 2 — — — — —
Net periodic benefit cost (credit) $ 9 % 7 % 5 % 5 % 5) $ 4

(10) OPERATING SEGMENT INFORMATION

Operating segments are defined as components efitanprise about which separate financial infororats available that is evalua
on a regular basis by the chief operating decisiaker, or decision making group, in deciding howaliecate resources to an individ
segment and in assessing performance.

We identify such segments based upon geographémibns of operations because each operating segmantifactures hon
appliances and related components, but servesggitally different markets. The chief operatingidien maker evaluates performance bi
upon each segmest'operating profit (loss). Intersegment sales direirated within each region except compressor ssalet of Latil
America, which are included in Other/Eliminatiofi$ie Other/Eliminations column primarily includesrpgorate expenses, eliminations
restructuring expenses. Total assets by segmetti@se assets directly associated with the resfgeaperating activities.

The tables below summarize performance by operatggnent for the periods presented:

Three Months Ended March 31,
OPERATING SEGMENTS

North Latin Other/ Total
Millions of dollars America America EMEA Asia Eliminations Whirlpool
Net sales
2012 $ 2,23¢ % 1,25¢ % 68t $ 20z % 39 $ 4,34¢
2011 2,25¢ 1,22 743 20¢ (35) 4,401
Intersegment sales
2012 60 42 41 52 (19%) —
2011 52 41 50 42 (185) —
Depreciation and amortization
2012 $ 67 $ 25 % 24 % 5 % 30 % 151
2011 69 26 25 5 16 141
Operating profit
2012 151 121 5 9 (81) 20t
2011 59 174 25 11 47 22¢
Total assets
March 31, 2012 $ 7,95¢ % 3,62: $ 2,777 % 794 $ (134 $ 15,01¢
December 31, 2011 7,89¢ 3,62( 2,83¢ 797 31 15,18:
Capital expenditures
2012 48 18 11 7 8 92
2011 67 17 12 4 15 11E
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ITEM 2. MANAGEMENT’S DISCUSSION AND ANALYSIS OF FIN ANCIAL CONDITION AND RESULTS OF
OPERATIONS

ABOUT WHIRLPOOL

Whirlpool Corporation (“Whirlpool”) is the world leading manufacturer of major home applianceb wmtenues of approximately §
billion and net earnings available to Whirlpool&#90 million in 2011. We are a leading producemafjor home appliances in North Amel
and Latin America and have a significant presencmarkets throughout Europe and in India. We haeeived worldwide recognition 1
accomplishments in a variety of business and segfalts, including leadership, diversity, innowetiproduct design, business ethics, s
responsibility and community involvement. We condogr business through four reportable segment&ghwive define based on geogray
Our reportable segments consist of North Americajn_America, EMEA (Europe, Middle East and Africa)d Asia. Our customer b
includes large, sophisticated trade customers velve many choices and demand competitive produstgices and prices.

We monitor countryspecific economic factors such as gross domesbdyat, unemployment, consumer confidence, retaitds
housing starts and completions, sales of existiogids and mortgage interest rates as key indicatonsdustry demand. In addition
profitability, we also focus on country, brand, gwiet and channel sales when assessing and foregéistincial results.

Our leading portfolio of consumer brands includékirlpool, Maytag, KitchenAid, Brastemp and Consul , each of which have anni
revenues in excess of $1 billion. Our global brahdensumer products strategy is to introduce intie@anew products, increase bri
customer loyalty, expand our presence in foreigmketa, enhance our trade management platform, weptotal cost and quality |
expanding and leveraging our global operating ptatfand, where appropriate, make strategic acgprisiand investments.

As we grow revenues in our core products, ouregrats to extend our business by offering prodaats$ services that are depender
and related to our core business and expand infgxem products, such &ladiator GarageWorks through standdone businesses tl
leverage our core competencies and business infcaste.

RESULTS OF OPERATIONS

The following table summarizes the consolidatedltsof operations for the periods presented:

Three Months Ended March 31,

Consolidated - Millions of dollars, except per shag data 2012 2011 Change

Net sales $ 4,34¢ % 4,401 (1.2%
Gross margin 651 623 4.5 %
Selling, general and administrative 40¢ 38C (6.€)%
Restructuring costs 34 8 nm
Interest and sundry income (expense) (18) (20 10.C%
Interest expense (54) (54) — %
Income tax expense (benefit) 36 (29 nm
Net earnings available to Whirlpool 92 16¢ (45.6©%
Diluted net earnings available to Whirlpool perrgha $ 117 $ 2.1% (46.0)%

nm: not meaningful
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Consolidated Net Sales
The following tables summarize units sold and ctidated net sales by region for the periods presknt

Units Sold (in thousands)
Three Months Ended

Region 2012 2011 Change

North America 5,71¢ 6,15¢ (7.)%
Latin America 2,96¢ 2,901 2.3%
Europe, Middle East and Africa 2,60¢ 2,70¢ (3.8%
Asia 922 911 1.2%
Consolidated 12,21 12,67¢ (3.7%

Net Sales (in millions)
Three Months Ended

Region 2012 2011 Change
North America $ 223¢ $ 2,25¢ (0.8%
Latin America 1,25¢ 1,223 2.€%
Europe, Middle East and Africa 68¢ 743 (7.5%
Asia 20z 20¢ (2.9%
Other/eliminations (39) (35) —
Consolidated $ 434¢ $ 4,401 (1.2%

Consolidated net sales for the three months endadtiv31l, 2012eflect strong improvements in product price/mignfr previousl:
announced pricing actions compared to the sameg@ri2011. This favorable impact was more than offset by7@@decrease in units sc
the unfavorable impact of foreign currency and IoB&EFIEX credits. Excluding the impact of foreignreency, consolidated net se
increased 1.0% for the three months ended MarcB@I12 .

Significant regional trends were as follows:

. North America net sales for tithree months ended March 31, 2@&flect strong improvements in product price/mixigh were
more than offset by a 7.1% decreasainits sold. Foreign currency did not have a i§icgnt impact on North America net sz
compared to 2011 .

. Latin America net sales increased 2.6% comptr@®D11 , primarily due to the favorable produdt@imix and a 2.3%ncrease i
units sold, partially offset by lower BEFIEX creslitecognized and the impact of unfavorable fore@igmency. The reduction
BEFIEX credits monetized was primarily due to tingpbstos sobre Produtos ("IPI") sales tax holidat thas declared by t
Brazilian government on certain appliances in Ddmem?2011 and has been extended through June 3R, POting this holiday
we expect to monetize reduced amounts of BEFIEXMitsdecause the credits are monetized througloffset of IPI taxes du
Excluding the impact of foreign currency, net sateseased 7.0% compared to 2011 .

We monetized $7 million and $66 million of BEFIEXedits during the three months ended March 31, 284@ 2011,
respectively. At March 31, 2012 , approximately S24illion of future cash monetization remained, including $6lion of
related court awarded fees, which will be payablsubsequent years.

. Europe, Middle East and Africa net sales de@@as5% compared to 201 Jprimarily due to the unfavorable impact of fom
currency and a 3.8%lecrease in units sold, partially offset by favéeaproduct price/mix. Excluding the impact of faye
currency, net sales decreased 3.3% compared t0.2011

. Asia net sales decreased 2.9% compared to 2pfdharily due to the unfavorable impact of foreigurrency, partially offset by
1.2% increase in units sold and favorable produiciefmix. Excluding the impact of foreign currencyet sales increasetl4%
compared to 2011 .
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Gross Margin

The table below summarizes gross margin percentagesgion:

Three Months Ended March 31,

Percentage of net sales 2012 2011 Change

North America 14.1% 10.1% 4.C pts
Latin America 17.2% 21.(% (3.9) pts
EMEA 11.% 13.(% (1.2) pts
Asia 18.(% 18.4% (0.9) pts
Consolidated 15.(% 14.1% 0.€ pts

The consolidated gross margin percentage for tteetmonths ended March 31, 2012 increased 0.9spoampared to 201 1primarily
due to improved product price/mix, benefits fronstrecturing initiatives and continued productivitpprovements, partially offset

increased material costs.

Significant regional trends were as follows:

* North America gross margincreased compared to 201 primarily due to the favorable impact from prawsty announced prir

increases and restructuring initiatives along withtinued productivity, partially offset by higheaterial costs.

* Latin America gross margin decreased compare2Did , primarily due to lower BEFIEX credits recognizeéde to the IPI sal
tax holiday and higher material costs, partiallfsef by favorable product price/mix and continueddpictivity and cost reductit

initiatives.

« EMEA gross margin decreased compared to 2@timarily due to higher material costs and lowsyductivity, partially offset b

the favorable impact of product price/mix and nesturing initiatives.

« Asia gross margin decreased compared to 2Q&imarily due to higher material costs, partiatffset by the favorable impa
from continued productivity improvements and restiang initiatives and favorable product price/mix

Selling, General and Administrative

The following table summarizes selling, general addhinistrative expenses as a percentage of splegion

Three Months Ended March 31,

As a % As a %

Millions of dollars 2012 of Net Sales 2011 of Net Sales
North America $ 157 7.C% $ 162 7.2%
Latin America 96 7.€% 84 6.%
EMEA 77 11.2% 72 9.7%
Asia 28 13.7% 28 13.%%
Corporate/other 47 — 34 —

$ 40¢ 9.2% $ 38C 8.6%

Consolidated

Consolidated selling, general and administrativeeases, as a percentage of sales, increased cahtp®@11, primarily due to highe

employee benefits expense and increased investimeahsumer advertising.

Restructuring

During the fourth quarter 2011, the Company comeditb restructuring plans (the "2011 Plan") thdt reisult in substantial cost a
capacity reductions. Including previously announcestructuring initiatives, we expect to incur appmately $500 million of total cos

which began in the fourth quarter 2011 with conipleexpected by the end of 2013.

We incurred total restructuring charges of $34 ionlland $8 million for the three months ended M&th 2012 and 2011
respectively. We expect to incur approximately $8iion of future cash expenditures related to the 201fh.Additional information abo

restructuring activities can be found in Note Traf Notes to the Consolidated Financial Statements.
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Interest and Sundry Income (Expense)

Interest and sundry income (expense) was compat@alie same period in 2011.
Interest Expense

Interest expense was comparable to the same pgarkill 1.
Income Taxes

The income tax expense for the three months endadhvB1, 2012 amounted to $36 million , compared benefit of $24 millionn
2011 . The increase in income tax expense is piliyrdure to the expiration of the energy tax credi2011.

The following table summarizes the difference betwecome tax expense at the United States statrater of 35%and the income t:
expense (benefit) at effective worldwide tax rdteghe respective periods:

Three Months Ended March 31,

Millions of dollars 2012 2011

Earnings before income taxes $ 13z $ 154
Income tax expense computed at United States atgtistx rate $ 47 3 54
U.S. government tax incentive - Energy Tax Credits — (54)
Foreign government tax incentive - BEFIEX 4 (11
Other @) (13
Income tax expense (benefit) computed at effestivddwide tax rates $ 36 % (24)

FORWARD-LOOKING PERSPECTIVE

We currently estimate earnings per diluted shaee, ¢ash flow and industry demand for 2012 to bkimihe following ranges:

Millions of dollars, except per share data Current Outlook
Estimated earnings per diluted share, net of tax $5.00 — $5.50
Including:
BEFIEX ($60 to $80 million) 0.80 — 1.00
Restructuring expense ($250 - $270 million) (2.30) — (2.50)
Free cash flow $100 — $150
Industry demand
North America —% — 3%
Latin America 2% — 5%
EMEA (2%) — (5%)
Asia 2% — 4%

The company continues to expect to generate frele flaw between $100 million and $150 million. lndkd in this guidance is t
$275 million final installment to settle the Braaii collection dispute, $110 million for antitrusgttlements, pension contributions of u
$250 million and restructuring cash outlays of 0$279 million.

The table below reconciles projected 2012 cashigeovby operations determined in accordance witiegaly accepted accounti
principles in the United States (GAAP) to free cdklw, a nonGAAP measure. Management believes that free cash firovide:
stockholders with a relevant measure of liquiditg @ useful basis for assessing Whirlpsalbility to fund its activities and obligationshére
are limitations to using noBAAP financial measures, including the difficultysaciated with comparing companies that use sitpif@me:
non-GAAP measures whose calculations may differ fromaalculations. We define free cash flow as castvided by (used in) continuil
operations after capital expenditures and procBedsthe sale of assets/businesses.
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These projections are based on many estimatesrandterently subject to change based on futurésibes made by management
the Board of Directors of Whirlpool, and signifi¢atonomic, competitive and other uncertainties@mtingencies.

Millions of dollars Current Outlook

Cash provided by operating activities $ 60C — $ 70C
Capital expenditures (500 — 650
Proceeds from sale of assets/businesses — — —
Free cash flow $ 10C - % 15C

FINANCIAL CONDITION AND LIQUIDITY

Our objective is to finance our business througkrating cash flow and the appropriate mix of loeg¥t and shorterm debt. B
diversifying the maturity structure, we avoid contations of debt, reducing liquidity risk. We hawarying needs for shoterm working
capital financing as a result of the nature of business. We regularly review our capital structamel liquidity priorities, which incluc
funding the business through capital and engingespending to support innovation and productivitiyiatives, funding our pension plan ¢
term debt liabilities, return to shareholders amdeptial acquisitions in our core business andimtegic adjacent business opportuni
These priorities are aligned with our goal to retaur credit ratings to pre-recession levels.

We have continued to operate under uncertain atatileoglobal economic conditions, experiencingh@gmaterial costs, recessior
demand levels in developed markets and slowing traw emerging markets. To succeed in this enviemmwe announced aggres:
actions during 2011 to improve our overall opetperformance and financial condition, includingstdoased price increases acros:
markets and plans to reduce our cost structurgpesdliction capacity, primarily in North America aBMEA. We have started to recogr
the benefits from these actions during the firsartpr 2012 and expect that operating cash flonettogr with access to sufficient source
liquidity, will be adequate to meet our ongoinguiggments to fund our operations.

In 2012, our short term potential uses of liquiditglude cash outlays of up to $279 million relatedur restructuring initiatives, up
$250 million in pension funding and approximatelidl® million related to the Embraco antitrust mattén addition, approximately $8
million of term debt will be maturing over the ned2 months. At March 31, 2012 we hadbwarrowings outstanding under credit facilities
we were in compliance with financial covenantsdthiperiods presented.

We monitor the credit ratings and market indicatufreredit risk of our lending, depository, andidative counterparty banks regula
We diversify our deposits and investments in skenm cash equivalents to limit the concentratiomxgfosure by counterparty. The gen
financial instability in the stressed European ¢das could have a contagion effect on the regiwth eontribute to the general instability
uncertainty in the European Union. At March 31, 20ho European country had cash and cash equisaéard thirdparty receivable
exceeding 1% of our consolidated assets.

We continue to review customer financial conditi@soss the Eurozone. We currently have past+eceivables from various tr:
customers with a net exposure of approximately $tdldon, of which, the majority is concentratedtivione European customer.

Sources and Uses of Cash

The following table summarizes the net decreasadh and equivalents for the periods presented.

Three Months Ended March 31,

Millions of dollars 2012 2011
Cash provided by (used in):
Operating activities $ (425 $ (229)
Investing activities (92 (119
Financing activities (34) (29
Effect of exchange rate changes on cash 23 30
Net decrease in cash and equivalents $ (526) $ (342)
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Cash Flows from Operating Activities

The increase in cash used by operations for theethmonths ended March 31, 20b2ludes a $275 million payment in January z
related to the settlement of the Brazilian collectdispute and $58 million to fund our United S¢gbension plans, compared to $16 millio
pension funding in 2011. The timing of cash floweni operations varies significantly within a quapeimarily due to changes in product
levels, sales patterns, promotional programs, fupdequirements as well as receivable and payneenist Dependent on timing of ci
flows, the location of cash balances, as well adlitjuidity requirements of each country, exters@lrces of funding may be used to sug
working capital requirements. Due to the varialdissussed above, cash flow used in operations githie quarter was significantly in exc
of our quarter-end balance.

Cash Flows from Investing Activities

Cash used in investing activities during the thremths ended March 31, 2012 totaled $92 millioeflecting a decrease of $23 mill
in capital expenditures compared to 20The decrease in capital expenditures is driveprbject timing and lower overall capital investrt
planned for 2012 compared to 2011.

Cash Flows from Financing Activities

Cash used in financing activities during the thmeanths ended March 31, 2012 totaled $34 milkowl was comparable to cash use
financing activities of $29 million in 2011 . At Meh 31, 2012 , we had no commercial paper borrosvimgstanding.

Financing Arrangements

In March 2012, we obtained a committed credit fgcin Brazil. The credit facility provides borromgs up to 180 million Brazilic
reais (approximately $100 million as of March 3D12). The credit facility contains no financial emants and we had no borrowi
outstanding under this credit agreement as of Maigi2012.

401 (k) Defined Contribution Plan

During January 2012, we began contributing compstagk to fund the company match and automatic compantributions, equal
up to 7% of employees' eligible pay, in our 401dkfined contribution plan covering all U.S. emplegeWe expect to contribute up to:
million of company stock to our 401(k) defined a@mition plan during 2012.

Income Taxes

We estimate our income taxes in each of the tajxingdictions in which we operate. This involvesirsiting actual current tax expel
together with assessing any temporary differenesslting from the different treatment of certaienits, such as the timing for recogni:
expenses, for tax and accounting purposes in aaooedwith GAAP guidance. These differences mayitresdeferred tax assets or liabiliti
which are included in our Consolidated Balance &he&'e are required to assess the likelihood te&red tax assets, which include
operating loss carryforwards, tax credits and dediectemporary differences, are expected to bézadale in future years. Realization of
net operating loss and tax credit deferred taxtasssupported by specific tax planning strategies, where possible, considers projectiol
future profitability. If recovery is not more likethan not, we provide a valuation allowance basedstimates of future taxable income in
various taxing jurisdictions, and the amount ofedefd taxes that are ultimately realizable. If fattaxable income is lower than expected
tax planning strategies are not available as quatied, we may record additional valuation allowand@ough income tax expense in
period, in which such determination is made. Lilsayiif we determine that we are able to realizedederred tax assets in the future in ex
of net recorded amounts, an adjustment to the ideféax asset will increase income in the periathsietermination is made.

OTHER MATTERS
Embraco Antitrust Matters

Beginning in February 2009, our compressor busihesslquartered in Brazil ("Embraco”) was notifiddnvestigations of the gloh
compressor industry by government authorities ious jurisdictions. In 2011, Embraco sales repraskapproximately 8% of our global
sales.

Government authorities in Brazil, Europe, the Uthitates, and other jurisdictions have entered agi@ements with Embraco ¢
concluded their investigations. In connection withse agreements, Embraco has acknowledged vitdatioantitrust law with respect to
sale of compressors at various times from 2004ititd?007 and agreed to pay fines or settlement pagsn
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Since the government investigations commenced limugey 2009, Embraco has been named as a defeindatdted antitrust lawsu
in various jurisdictions seeking damages in corinactvith the pricing of compressors from 1996 to020 Several other compres
manufacturers who are the subject of the governineastigations have also been named as defenitatits litigation. United States fede
lawsuits instituted on behalf of purported purchasend containing class action allegations haven lmeenbined in one proceeding in
United States District Court for the Eastern Dgtiof Michigan. Lawsuits containing class actiotegétions are also pending in Cani
Additional lawsuits may be filed by purported puashbrs.

In connection with these agreements and other Ezohaatitrust matters, we have incurred, in the egate, charges of approximat
$323 million, including fines, defense costs and other expenBesse charges have been recorded within interedtsundry incom
(expense). At March 31, 2012 , $195 millimmains accrued, with installment payments of $tillion, plus interest, remaining to be mi
to government authorities at various times thro2@h5.

We continue to work toward resolution of ongoingvgmment investigations in other jurisdictions, defend the related antitri
lawsuits and to take other actions to minimize poitential exposure. The final outcome and impadhete matters, and any related cl:
and investigations that may be brought in the fuane subject to many variables, and cannot begteeld We establish accruals only for th
matters where we determine that a loss is probafethe amount of loss can be reasonably estim#tade it is currently not possible
reasonably estimate the aggregate amount of cdsthwe may incur in connection with these mattetsgh costs could have a mate
adverse effect on our financial position, liquidity results of operations.

Brazilian Collection Dispute

We reached an agreement on June 22, 2011 to akttieims arising from our longtanding dispute in Brazil with Banco Safra ¢
Such settlement was subsequently approved by aliBrazourt on July 8, 2011. Pursuant to the seitlet, our subsidiary agreed to
Banco Safra S.A. 959 million Brazilian reais, inotimstallments, the first of 469 million reais (éeplent to $301 million) was made durir
July 2011, and the second of 490 million reais feglant to $275 million ) was made during Janued¢ 2

Antidumping Petitions

In March 2011, we filed antidumping and countelingilduty petitions against bottomeunt refrigerators from South Korea anc
antidumping petition against the same product fidexico. The U.S. Department of Commerce (“DO@®Hd the U.S. International Tre
Commission (“ITC")initiated investigations in response to our petisioThe Whirlpool products affected by this case made in Aman
lowa, where Whirlpool employs approximately 2,2@®ple. In March 2012, the DOC issued favorablel filederminations in which it four
that several Korean and Mexican producers had engegdumping and that certain Korean producersived countervailable governm
subsidies. In April 2012, ITC reached an unfavoedfihal determination that dumped and subsidizegoits were not a cause of mate
injury to domestic producers, and therefore traeadies will not be imposed on the subject impakts.disagree with the decision. We
conduct a thorough review of the ITC’s opinion avitl then determine whether or not to exercise rigint to appeal.

In December 2011, we filed petitions requesting tha DOC and the ITC initiate antidumping and dewvailing duty investigations agail
large residential washers from South Korea, andrditlumping investigation against the same prodinota Mexico. The Whirlpool produc
affected by this case are made in Clyde, Ohio, eh&hirlpool employs approximately 3,500 people. Th€ made a favorable prelimine
determination that imports from South Korea and Mexaused material injury to the domestic induskipal decisions on these matt
following completion of the investigations, are mmntly expected in the first half of 2013.
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ITEM 3. QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARK  ET RISK

There have been no material changes to our expoturaarket risk since December 31, 2011 .

ITEM 4. CONTROLS AND PROCEDURES

(@)

(b)

Evaluation of disclosure controls and procedi

We maintain disclosure controls and proceduresi¢fised in Rule 1345(e) of the Securities Exchange Act of 1934) #ratdesigne
to provide reasonable assurance that informatignired to be disclosed in our filings under the Bities Exchange Act is record
processed, summarized and reported within the gerapecified in the rules and forms of the SEC #rad such information

accumulated and communicated to our managemehiding our Chief Executive Officer and Chief FinaldOfficer, as appropriate,
allow timely decisions regarding required discl@sur

Prior to filing this report, we completed an evaioa under the supervision and with the participatbf our management, including

Chief Executive Officer and Chief Financial Officeaf the effectiveness of the design and operatibour disclosure controls a
procedures as of March 31, 201Based on this evaluation, our Chief Executiveic@ffand Chief Financial Officer concluded that
disclosure controls and procedures were effectitkeareasonable assurance level as of March 32 20

Changes in internal control over financial repay!

There were no changes in our internal control dwemcial reporting that occurred during the mastent quarter that have materi
affected, or are reasonably likely to materiallieat, our internal control over financial reporting

21




PART Il.  OTHER INFORMATION
ITEM 1. LEGAL PROCEEDINGS

Information with respect to legal proceedings canftund under the heading “Commitments and Contiogs” in Note 4 to th
Consolidated Financial Statements contained inlPtem 1 of this report.

ITEM 1A. RISK FACTORS

There have been no material changes in our righfaérom those disclosed in Part I, Item 1A to émnual Report on Form 1R-for
the year ended December 31, 2011 . The risk facligrdosed in our Annual Report on Form KQin addition to the other information
forth in this report, could materially affect oundiness, financial condition or results. Additioriaks and uncertainties not currently know
us or that we currently deem immaterial also matenily adversely affect our business, financ@hdition or results.

ITEM 2. UNREGISTERED SALES OF EQUITY SECURITIES AND USE OF PROCEEDS
None

ITEM 3. DEFAULTS UPON SENIOR SECURITIES
None

ITEM 4. MINE SAFETY DISCLOSURES
Not applicable.

ITEM 5. OTHER INFORMATION

None

ITEM 6. EXHIBITS

Exhibit 10(iii)(a) Whirlpool Corporation 2010 Omnibus Stock and IneentPlan Strategic Excellence Program Stock Optrant
Document

Exhibit 10(iii)(b) Whirlpool Corporation 2010 Omnibus Stock and InoenPlan Strategic Excellence Program PerformaresriRtec
Stock Unit / Performance Unit Grant Document

Exhibit 31.1 Certification of Chief Executive Officer, PursudatSection 302 of the Sarbanes-Oxley Act of 2002

Exhibit 31.2 Certification of Chief Financial Officer, PursudntSection 302 of the Sarbanes-Oxley Act of 2002

Exhibit 32.1 ggcr)tzifications Pursuant to 18 U.S.C. Section 1380Adopted Pursuant to Section 906 of the Sarb@mésy Act of
101.INS XBRL Instance Document

101.SCH XBRL Taxonomy Extension Schema Document

101.CAL XBRL Taxonomy Extension Calculation Linkbase Docutne

101.LAB XBRL Taxonomy Extension Label Linkbase Document

101.PRE XBRL Taxonomy Extension Presentation Linkbase Doenim



101.DEF XBRL Taxonomy Extension Definition Linkbase Docurhen
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SIGNATURES

Pursuant to the requirements of the Securities &xgh Act of 1934, the Registrant has duly causisd¢iport to be signed on its behalf
by the undersigned, thereunto duly authorized.

WHIRLPOOL CORPORATION
(Registrant)
By /s/ LARRY M. VENTURELLI
Name: Larry M. Venturelli

Title:  Executive Vice President
and Chief Financial Officer

April 26, 2012
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Exhibit 10(jii)(a)

WHIRLPOOL CORPORATION
2010 Omnibus Stock and Incentive Plan
Strategic Excellence Program
Stock Option Grant Document
The Human Resources Committee of the Boardimdcrs (the “Committee”pf Whirlpool Corporation (also referred to as
“Company”), has granted to you a non-statutory lstogtion to purchase shares of common stock ofGbmpany (the “Awardy
under certain conditions pursuant to the Compa2@X) Omnibus Stock and Incentive Plan (the “OmniBlan”). The number ¢

shares subject to the Award, and the exercise preéndicated on your Grant Summary. Your opt®subject to the provisions
the Omnibus Plan and this grant document.

Your option will vest in annual installmentshstantially equal to onthird of the total number of shares subject toARerd on th
first, second, and third anniversaries of the GEatte specified on your Grant Summary.

You must exercise your vested option priot® tenth anniversary of the Grant Date (the “ExfmraDate”). To exercise your vest
option, you need to make full payment to the Comyganough its designated third party administragersuant to such administrat
exercise procedures as the administrator may imgaéérfrom time to time, in cash in U.S. dollars, iorcommon stock of tt
Company or in a combination of cash and stocklllbapart of the payment is in shares of commaristof the Company, the
shares will be valued at their Fair Market Valuetba date of exercise. Notwithstanding the foregpifiyou fail to exercise yo!
vested options prior to the Expiration Date, to #xéent that the fair market value of the sharesashmon stock of the Compe
subject to such vested options exceeds the exgpdise of such vested options on such ExpiratiotePall of such unexercise
vested options shall be automatically exercised tidet Exercise” (as defined in the Omnibus Plagi® on such Expiration Date.

If you retire from the Company or any of itdsidiaries following five years of service and miitaent of age 55 (“Retirementdyr if
you cease employment with the consent of the Coteejitll of your options under this Award shall ietiately vest and you m
pay for and receive all or any of the shares, butmust take this action on or before the datdtbée(i) the fifth anniversary of yo
Retirement or (ii) the Expiration Date, whichevata occurs first; provided, however, that you maiaxercise any option under t
Award earlier than the first anniversary of the i@fate.

If you cease employment due to disability, all @iuy options under this Award shall immediately vastl you may pay for a
receive all or any shares, provided you take tbia on or before the date of either (i) the tharthiversary of your termination ¢
to disability or (ii) the Expiration Date, whichavdate occurs first; provided, however, that youmat exercise any option unt
this Award earlier than the first anniversary of tBrant Date.

If you cease employment due to death, all of yqutioms under this Award shall immediately vest godr beneficiary under tl
Omnibus Plan may pay for and receive all or anyes)grovided your beneficiary takes this actioroobefore the date of either
the third anniversary of your death or (i) thesfianniversary of the Expiration Date, whicheveledzccurs first; and further provid
that your beneficiary may not exercise any optinder this Award earlier than the first anniversairyhe Grant Date.

If you die after Retirement, or termination from@oyment due to disability, or termination with tbensent of the Committee, y«
beneficiary under the Omnibus Plan may pay forr@adive all or any of the shares, provided yourefierary takes this action on
before the date of either (i) the second annivgreéyour death or (ii) the first anniversary oktExpiration Date, whichever di
occurs first; and further provided that your beciefiy may not exercise any option under this Awaadier than the first anniversi
of the Grant Date.

The terms of Section 11 of the Omnibus Plan shallyato the Award, provided that the definition©hange in Control set forth
the Appendix hereto shall be substituted for thiinden set forth in Section 11.3. In addition rfpurposes of Section 11.2(a) of
Plan, you will only be entitled to the acceleratebting contemplated thereunder in connection witermination of employme
within 24 months following a Change in Control tfch termination of employment is by the Companyhwiiit cause or by you f
Good Reason as defined in the Appendix.




10.

11.

If you cease to be employed by the Company or drits subsidiaries for any reason other than asigeal above with respect
Retirement, death, disability, Change in Controlvith the consent of the Committee, then this Awgtndll terminate on the date
cease to be so employed and all of your then oustg options shall terminate immediately.

Regardless of any action the Company or your engpl@ne “Employer”takes with respect to any or all federal, statdpocal law
income tax, social insurance, payroll tax, paynmamtaccount or other tax-related withholding regagdihe Award (“TaxRelatet
Items”), you acknowledge that the ultimate lialilfor all TaxRelated Items legally due by you is and remains yeaponsibilit
and that the Company and/or the Employer (i) makeepresentations or undertakings regarding thartrent of any TaRelate«
Items in connection with any aspect of the Awargtluding the vesting or payment of the Award, thbsequent sale of sha
acquired pursuant to the payment of shares unéeAtvard and the receipt of any dividends; andd@)not commit to structure t
terms of the Award to reduce or eliminate youriliabfor Tax-Related Items.

You authorize the Company and/or the Empldgewithhold all applicable TaRelated Items legally payable by you from y
wages or other cash compensation paid to you by tmepany and/or the Employer, or from payment atiser owed to you und
this Award. Alternatively, or in addition, if perssible under local law, the Company may (i) selhwange for the sale of shares
you acquire to meet the withholding obligation Tax-Related Items, and/or (ii) withhold in shares, pded that the Company or
withholds the amount of shares necessary to satigiyminimum withholding amount. Finally, you shpdly to the Company or t
Employer any amount of TaRelated Items that the Company or the Employer beyequired to withhold as a result of y
participation in the Omnibus Plan that cannot hesfied by the means previously described. The Camgpnay refuse to deliver a
Company common stock if you fail to comply with yaabligations in connection with the Té&elated Items as described in
section.

By accepting the Award, you acknowledge t

() the Award is governed by the Omnibus Plan and yewaluntarily participating in the Omnibus Pl

(i) the Omnibus Plan is established voluntarily by @mnpany, it is discretionary in nature and it maynhodified, amende
suspended or terminated by the Company at any tinless otherwise provided in the Omnibus PlanthisdAgreement;

(iii) your participation in the Omnibus Plan shall notate a right to further employment with the Emptogad shall nc
interfere with the ability of the Employer to termate your employment relationship at any time withvithout cause;

(iv) in the event that you are not an employee of thegamy, the Award will not be interpreted to formemployment contra
or relationship with the Company; and furthermdhe, Award will not be interpreted to form an emptant contract wit
the Employer or any subsidiary or affiliate of thempany;

(v) the Award is voluntary and occasional and doescredte any contractual or other right to receiariuawards, or benef
in lieu of such awards, even if such awards haenlyFanted repeatedly in the past, and all deasigth respect to futu
awards, if any, will be at the sole discretiontwf Company;

(vi) the Award is not part of normal or expected comp&os or salary for any purposes, including, but hmited to
calculating any severance, resignation, terminatiedundancy, end of service payments, bonuseg-dervice award
pension or retirement benefits or similar payments;

(vii) the Award does not include any rights with resgecany of the shares of common stock of the Comgamjuding an'
voting rights or rights with respect to any dividenof any nature associated with the common stack]] you haw
exercised the options and they are settled by mesuaf such shares of common stock to you;

(viii)  the attempted transfer or other disposition of #hweard shall be void and shall nullify your Awardgsulting in th
cancellation of the Award by the Company.

(ix) the future value of the underlying shares is unkmand cannot be predicted with certainty, if théenying shares do n
increase in value, the options will have no value;

(x) if you exercise your option and obtain shares,vlee of those shares acquired upon exercise ntagdse or decrease
value, even below the exercise price.




12.

13.

14.

15.

16.

No claim or entitlement to compensation or damages| arise from termination of the Award as a lesfiyour termination fror
employment by the Company or the Employer (for eegson whatsoever and whether or not in breacboaf labor laws) and y«
irrevocably release the Company and the Employen fany such claim that may arise; if, notwithstagdihe foregoing, any su
claim is found by a court of competent jurisdicttorhave arisen, then, by signing this Agreemeumt, shall be deemed irrevocablhy
have waived your entitlement to pursue such claim.

In the event of involuntary termination of your dioyment (whether or not in breach of local labowdd, your right to recei
payment under the Award, if any, will terminateeetive as of the date that you are no longer dgtigmployed and will not k
extended by any notice period mandated under lagal e.g. , active employment would not include a period garden leavedr
similar period pursuant to local law); furthermairethe event of involuntary termination of emplogmd (whether or not in breach
local labor laws), your right to payment under theard after termination of employment, if any, wile measured by the date
termination of your active employment and will ri extended by any notice period mandated undat law. The Board ar
Committee shall have the exclusive discretion temeine when you are no longer actively employedfoposes of the Award.

You may be required to repay the Award, if (i) yane terminated by or otherwise leave employmertt Wit Employer within tw
years following the vesting date of the Award andhstermination of employment arises out, is dyeotds in any way connect
with any misconduct or violation of Company or Emy@r policy or (ii) you become employed with a catitor within the two ye:
period following termination, or for any other reasconsidered by the Committee in its sole dissreto be detrimental to t
Company or its interests. In addition, the Awardilklbe subject to forfeiture to the Company in ademce with the polic
promulgated by the Company to comply with the regmients of Section 10D(b)(2) of the Securities Exgje Act of 1934, i
amended.

You hereby explicitly accept the Award and unambiggly consent to the collection, use and trangfeg]ectronic or other form,

your personal data as described in this documergniolyamong, as applicable, the Employer, and thapaay and its subsidiari
and affiliates for the exclusive purpose of impletigg, administering and managing your participatio the Omnibus Plan. Yi
understand that the Company and the Employer hetdia personal information about you, includingt bot limited to, your nam
home address and telephone number, date of hirtlglsnsurance number or other identification nemlisalary, nationality, job titl
any shares of stock or directorships held in then@any, details of all Awards or any other entitle® shares of stock award
canceled, exercised, vested, unvested or outsigmdiypour favor, for the purpose of implementingpanistering and managing 1
Omnibus Plan (“Data”).You understand that Data may be transferred to thirgl parties assisting in the implementat
administration and management of the Omnibus Riteat,these recipients may be located in your cqumtrelsewhere, and that-
recipient's country may have different data priviasys and protections than your country. You undec that you may request a
with the names and addresses of any potentialiemtgpof the Data by contacting your local humasoteces representative. Y
authorize the recipients to receive, possess, ngtain and transfer the Data, in electronic or otfoem, for the purposes

implementing, administering and managing your pgréition in the Omnibus Plan, including any redeigransfer of such Data
may be required to a broker or other third partthwihom you may elect to deposit any shares oksaoquired. You understand t
Data will be held only as long as is necessaryniplément, administer and manage your participaitiothe Omnibus Plan. Y«
understand that you may, at any time, view Datguest additional information about the storage pratessing of Data, require ¢
necessary amendments to Data or refuse or withthrawonsents herein, in any case without costobyacting in writing your loci
human resources representative. You understandeveswthat refusing or withdrawing your consent nadfiect your ability ti
participate in the Omnibus Plan. For more informatbn the consequences of your refusal to congenttiodrawal of consent, y«
understand that you may contact your local humaouees representative.

Neither this Award nor any shares to be acquiradyant to any payment under this Award have beamilbbe registered under a
securities laws other than the federal securities lof the United States. Any shares acquired putdo this Award may not be sc
transferred, or otherwise traded without the regigin under or an exemption from any applicablgureements of any securiti
laws applicable to you, and each certificate regmiag such shares will bear an appropriate legeldat effect.

The Committee reserves and shall have the rigtihémge the provisions of this Agreement in any reatimat it may deem necess
or advisable to carry out the purpose of this Awasdthe result of, or to comply with, any changeapplicable regulation
interpretation or statutory enactment.




17.

18.

The Company may, in its sole discretion, decidédiver any documents related to the Award or pigdition in the Omnibus Plan
future awards that may be granted under the Omrithaus, if any, by electronic means or to requesirymnsent to participate in 1
Omnibus Plan by electronic means. You hereby cdrteaeceive such documents by electronic deliary, if requested, to agree

participate in the Omnibus Plan through anlior-or electronic system established and mainthlmethe Company or another tt
party designated by the Company.

The provisions of this Agreement are severable iérahy one or more provisions are determined toillegal or otherwis
unenforceable, in whole or in part, the remainingvjsions shall nevertheless be binding and enédslee



Exhibit 10(iii)(b)

WHIRLPOOL CORPORATION
2010 Omnibus Stock and Incentive Plan
Strategic Excellence Program
[Performance Restricted Stock Unit)/[Performance Uiit] Award Document

The Human Resources Committee of the Boardimgdcibrs (the “Committee”pf Whirlpool Corporation (also referred to as
“Company”) has granted to you a contingent [RetdcStock Unit]/ [Performance Unit] award (the “Awlg pursuant to tr
Strategic Excellence Program under the Companyl® ZDmnibus Stock and Incentive Plan (the “Omniblen®. [The targe
number of Performance Units potentially subjedthi Award and the currency equivalent are set fiorrour Grant Summary.] Tl
Award is subject to achievement of performance gestablished for the threear fiscal period beginning January 1, 2012
“Performance Period")o determine the final number of [Restricted Stabkits)/[Performance Units] if any, you will be eile tc
receive. If the performance goals establishedHerRerformance Period are met, your [RestrictedkStmits]/ [Performance Unit
will be determined and will then be paid if you r@m continuously employed by the Company or itssglibries through the thi
anniversary of the grant date set forth in yourreBummary (the “Vesting Date”).

If the performance goals established for the Peréorce Period are met, the Company will pay anyedeatount owed to you a
result of meeting those performance goals in [shafeommon stock on a one-for-one basis]/[casheézh [Restricted Stock Unit)/
[Performance Unit], subject to applicable tax wilting, as soon as administratively feasible afterVesting Date, but in any ev
by the later of (i) the end of the calendar yeawitich the Vesting Date occurs or (ii) 2.5 montfisrathe Vesting Date.

If you cease to be employed by the Company or gnitsosubsidiaries due to disability or death, lpuior to the end of tt
Performance Period, you or your beneficiary shalkhgible for a praated payout of your Award based on a fraction,nimeratc
of which is the number of completed months of teefédtmance Period at the time of such terminatioth the denominator of whi
is 36, multiplied by the number of [Restricted $tddnits])/[Performance Units] which are determinedbe subject to the Awa
following the completion of the Performance PeriSdch amount shall be payable based on actuatsdeulthe Performance Per
in [shares of common stock on a one-bme basis)/[cash] for each [Restricted Stock UffiRErformance Unit], subject to applica
tax withholding, as soon as administratively fels#ifter the determination of the number of [Restd Stock Units)/ [Performan
Units] subject to the Award, but in any event bg tater of (i) the end of the calendar year in \Whsach determination occurs or
2.5 months after such determination.

If you cease to be employed by the Company or diitg subsidiaries due to retirement following cdetipn of five years of servi
and attainment of age 55 (“Retiremengjter a minimum of six months of the Performanced@ehas been completed, but prio
the end of the Performance Period, you or your tigiagy shall be eligible for a preated payout of your Award based on a frac
(not to exceed one (1)), the numerator of whicthes number of completed months of the Performaram@® at the time of su
termination and the denominator of which is 12, tiplied by the number of [Restricted Stock UnitBEfformance Units] which &
determined to be subject to the Award following tmenpletion of the Performance Period. Such amshatl be payable based
actual results for the Performance Period in [sha@fecommon stock on a one-for-one basis]/[cashfrh Restricted Stock Unit
[Performance Unit], subject to applicable tax wihting, as soon as administratively feasible atterdetermination of the numl
of [Restricted Stock Units]/[Performance Units] mdb to the Award, but in any event by the late(ipthe end of the calendar y:
in which such determination occurs or (ii) 2.5 ni@nafter such determination.




The terms of Section 11 of the Omnibus Plan shallyato the Award, provided that the definition©fhange in Control set forth
the Appendix hereto shall be substituted for thiinden set forth in Section 11.3. In addition rfpurposes of Section 11.2(a) of
Plan, you will only be entitled to the acceleratebting contemplated thereunder in connection witermination of employme
within 24 months following a Change in Control tfch termination of employment is by the Companyhwiiit cause or by you f
Good Reason as defined in the Appendix. In the tetrext a Change in Control occurs prior to the deteation of the number
[Restricted Stock Units]/[Performance Units] subjax the Award, the number shall be equal to thmimer of [Restricted Sto
Units J/[Performance Units] included in your targaward as provided by your Grant Summary. Uponingsbursuant to th
provision, your Award shall be immediately settial paid out, subject to the terms and conditi@bhg$osth herein. Notwithstandil
the foregoing, with respect to any Award that isrecterized as “non-qualified deferred compensatisithin the meaning «
Section 409A of the Code, an event shall not besidened to be a Change in Control under the Plapdgoses of any payment
respect of such Award unless such event is alscharige in ownership,” a “change in effective cadfitar a “change in th
ownership of a substantial portion of the assefsthe Company within the meaning of Section 409Ahe Code. The foregoil
sentence shall not apply with respect to vestingnofAward.

If you cease to be employed for any reason, padhé completion of six months of the Performaneede, or if you cease to
employed by the Company or any of its subsidiagidesany reason other than as provided above wiheaet to Retirement, disabili
death or Change in Control prior to the VestingeDgbur Award shall terminate on the date you céad®e so employed and y
shall not be entitled to any payment of any kindatgbever under this Award.

Regardless of any action the Company or youysleyer (the “Employer”)takes with respect to any or all federal, statelooal
income tax, social insurance, payroll tax, paynmamtaccount or other tax-related withholding regagdihe Award (“TaxRelatel
Items”), you acknowledge that the ultimate lialilfor all TaxRelated Items legally due by you is and remains yeaponsibilit
and that the Company and/or the Employer (i) makeapresentations or undertakings regarding thenrent of any TaRelate«
Items in connection with any aspect of the Awardt|uding the vesting or payment of the Award [, tubsequent sale of she
acquired pursuant to the payment of shares undeAward and the receipt of any dividends]; andd@)not commit to structure t
terms of the Award to reduce or eliminate youriliabfor Tax-Related Items.

You authorize the Company and/or the Employer tthigld all applicable TaRelated Items legally payable by you from y
wages or other cash compensation paid to you by tmepany and/or the Employer, or from payment atiser owed to you und
this Award. [Alternatively, or in addition, if peligsible under local law, the Company may, as apple (i) sell or arrange for t
sale of shares that you acquire to meet the withihglobligation for TaxRelated Items, and/or (ii) withhold shares, prodideat th
Company only withholds the amount of shares necggeasatisfy the minimum withholding amount. Figdl you shall pay to tr
Company or the Employer any amount of TRelated Items that the Company or the Employer beayequired to withhold as
result of your participation in the Omnibus Plaattbannot be satisfied by the means previouslyriest The Company may reft
to deliver any Company common stock if you faildomply with your obligations in connection with ti@x-Related Items :
described in this section.

By accepting the Award, you acknowledge that:H@ Award is governed by the Omnibus Plan and yewaluntarily participatin
in the Omnibus Plan; (ii) the Omnibus Plan is ditabd voluntarily by the Company, it is discreton in nature and it may
modified, amended, suspended or terminated by tirap@ny at any time, unless otherwise provided en@mnibus Plan and tl
Agreement; (i) your participation in the OmnibBan shall not create a right to further employmeitth the Employer and shall r
interfere with the ability of the Employer to temaite your employment relationship at any time waithwithout cause; (iv) in tt
event that you are not an employee of the ComphaeyAward will not be interpreted to form an emptent contract or relationst
with the Company; and furthermore, the Award willt ibe interpreted to form an employment contra¢hwihe Employer or ar
subsidiary or affiliate of the Company; (v) the Awas voluntary and occasional and does not craayecontractual or other right
receive future awards, or benefits in lieu of saetards, even if such awards have been grantedtesibean the past, and .
decisions with respect to future awards, if anyll be at the sole discretion of the Company; (@ Award is not part of normal
expected compensation or salary for any purposeljding, but not limited to, calculating any sevase, resignation, terminatit
redundancy, end of service payments, bonuses,dengee awards, pension or retirement benefitsirailas payments; [(vii) th
Award does not include any rights with respectrig af the shares of common stock of the Compargiyding any voting rights
rights with respect to any dividends of any natassociated with the common stock) issuable undeAtiard until the Award hi
vested and is settled by issuance of such sharesnainon stock to you;] and (viii) the attemptedhsfer or other disposition of t
Award shall be void and shall nullify your Awar@sulting in the cancellation of the Award by then@any.




10.

11.

[12

13.

No claim or entitlement to compensation or damages| arise from termination of the Award as a lesfiyour termination fror
employment by the Company or the Employer (for eegson whatsoever and whether or not in breacboaf labor laws) and y«
irrevocably release the Company and the Employen fany such claim that may arise; if, notwithstagdihe foregoing, any su
claim is found by a court of competent jurisdicttorhave arisen, then, by signing this Agreemeumt, ghall be deemed irrevocablhy
have waived your entitlement to pursue such claim.

In the event of involuntary termination of your dioyment (whether or not in breach of local labowdd, your right to recei
payment under the Award, if any, will terminateeetive as of the date that you are no longer dgtigmployed and will not k
extended by any notice period mandated under lagal e.g. , active employment would not include a period garden leavedr
similar period pursuant to local law); furthermairethe event of involuntary termination of emplogmd (whether or not in breach
local labor laws), your right to payment under theard after termination of employment, if any, wile measured by the date
termination of your active employment and will ri extended by any notice period mandated undat law. The Board ar
Committee shall have the exclusive discretion temeine when you are no longer actively employedfoposes of the Award.

You may be required to repay the Award, if (i) yane terminated by or otherwise leave employmertt Wit Employer within tw
years following the vesting date of the Award andhstermination of employment arises out of, is thjeor is in any way connecl
with any misconduct or violation of Company or Emy@r policy or (ii) you become employed with a catitor within the two ye:
period following termination, or for any other reasconsidered by the Committee in its sole dissreto be detrimental to t
Company or its interests. In addition, the Awardilklbe subject to forfeiture to the Company in ademce with the polic
promulgated by the Company to comply with the regmients of Section 10D(b)(2) of the Securities Exgje Act of 1934, i
amended.

You hereby explicitly accept the Award and unambiggly consent to the collection, use and trangfeg]ectronic or other form,

your personal data as described in this documergniolyamong, as applicable, the Employer, and thapaay and its subsidiari
and affiliates for the exclusive purpose of impletigg, administering and managing your participatio the Omnibus Plan. Yi
understand that the Company and the Employer hetdia personal information about you, includingt bot limited to, your nam
home address and telephone number, date of hirtlglsnsurance number or other identification nemlisalary, nationality, job titl
any shares of stock or directorships held in then@any, details of all Awards or any other entitle® shares of stock award
canceled, exercised, vested, unvested or outsigmdiypour favor, for the purpose of implementingpanistering and managing 1
Omnibus Plan (“Data”).You understand that Data may be transferred to thirgl parties assisting in the implementat
administration and management of the Omnibus Riteat,these recipients may be located in your cqumtrelsewhere, and that-
recipient's country may have different data priviasys and protections than your country. You undec that you may request a
with the names and addresses of any potentialiemtgpof the Data by contacting your local humasoteces representative. Y
authorize the recipients to receive, possess, ngtain and transfer the Data, in electronic or otfoem, for the purposes

implementing, administering and managing your pgréition in the Omnibus Plan, including any redeigransfer of such Data
may be required to a [broker or other] third pdwith whom you may elect to deposit any sharest@flsacquired]. You understa
that Data will be held only as long as is necessafynplement, administer and manage your partimpan the Omnibus Plan. Yi
understand that you may, at any time, view Datguest additional information about the storage pragessing of Data, require ¢
necessary amendments to Data or refuse or withthrawonsents herein, in any case without costobyacting in writing your loci
human resources representative. You understandeveswthat refusing or withdrawing your consent nadfiect your ability ti
participate in the Omnibus Plan. For more informatbn the consequences of your refusal to congenttiodrawal of consent, y«
understand that you may contact your local humaouees representative.

Neither this Award nor any shares to be acquiradyant to any payment under this Award have beamilbbe registered under a
securities laws other than the federal securities lof the United States. Any shares acquired putgo this Award may not be sc
transferred, or otherwise traded without the regigin under or an exemption from any applicablgureements of any securiti
laws applicable to you, and each certificate regmtisg such shares will bear an appropriate legenidat effect.]

The terms “cease to be employed” or “termoratf employment,’or words of similar import, as used herein, forgmses of ar
payments that are payments of deferred compensstioject to Section 409A of the Code, shall meapésation from serviceds
defined in Section 409A of the Code. To the extmnt payment or settlement that is a payment ofrtifecompensation subject
Section 409A of the Code is contingent upon a “geaim control,”such payment or settlement shall only occur ifélient giving
rise to the change in control would also constitutehange in ownership or effective control of @@mpany, or a change in-
ownership of a substantial portion of the asseth@fCompany, within the meaning of Section 409Ahaf Code. The vesting of 1
Award shall not be affected by the preceding sergen




14.

15.

16.

If a payment obligation under the Award arises ocoant of your separation from service while yoe ar‘specified employee’a¢
determined under the Whirlpool Corporation Spedifiamployee Policy), any payment of “deferred congagion” @s defined und
Treasury Regulation Section 1.409A-1(b)(1), afteing effect to the exemptions in Treasury RegolatSections 1.409A1{b)(3]
through (b)(12)) that is scheduled to be paid withix (6) months after such separation from sersfeal accrue without interest ¢
shall be paid within 15 days after the end of tixensonth period beginning on the date of such semardtom service or, if earlie
within 15 days after your death.

The Committee reserves and shall have the rigtihémge the provisions of this Agreement in any reatimat it may deem necess
or advisable to carry out the purpose of this Awasdthe result of, or to comply with, any changeapplicable regulation
interpretation or statutory enactment.

The Company may, in its sole discretion, decidédiver any documents related to the Award or pigdition in the Omnibus Plan
future awards that may be granted under the Omrithaus, if any, by electronic means or to requesirymnsent to participate in 1
Omnibus Plan by electronic means. You hereby cdrteaeceive such documents by electronic deliay, if requested, to agree
participate in the Omnibus Plan through anlior-or electronic system established and mainthlmethe Company or another tt
party designated by the Company.

The provisions of this Agreement are severable i&rahy one or more provisions are determined toillegal or otherwis
unenforceable, in whole or in part, the remainingvjsions shall nevertheless be binding and enédslee



[, Jeff M
1.

2.

Date:

Exhibit 31.1

CERTIFICATION PURSUANT TO SECTION 302 OF THE SARBAS$-OXLEY ACT OF 2002
. Fettig, certify that:
| have reviewed this quarterly report on Foi®aQof Whirlpool Corporatior

Based on my knowledge, this report does not coragajnuntrue statement of a material fact or omitade a material fact necess
to make the statements made, in light of the cistance under which such statements were made, islgaing with respect to t
period covered by this report;

Based on my knowledge, the financial statementd, @her financial information included in this repofairly represent in €
material respects the financial condition, resaftsperations and cash flows of the registranpfasnd for, the periods presente
this report;

The registrang other certifying officer and | are responsible éstablishing and maintaining disclosure contasld procedures (
defined in Exchange Act Rules 13a-15(e) and 15€)) and internal control over financial repogtifas defined in Exchange /
Rule 13a-15(f) and 15d-15(f)) for the registrand &uave:

€)) Designed such disclosure controls and proceduresawsed such disclosure controls and procedurbs tbesigned und
our supervision, to ensure that material infornratielating to the registrant, including its condated subsidiaries, is me
known to us by others within those entities, pattdy during the period in which this report isifige prepared,;

(b) Designed such internal control over financial réipgr, or caused such internal control over finahegporting to b
designed under our supervision, to provide readenassurance regarding the reliability of finandieporting and tr
preparation of financial statements for externappses in accordance with generally accepted atioguprinciples;

(c) Evaluated the effectiveness of the registeadisclosure controls and procedures and pres@ntéd report our conclusio
about the effectiveness of the disclosure contmals procedures, as of the end of the period coveydtlis report based
such evaluation; and

(d) Disclosed in this report any change in theistegnt's internal control over financial reporting thatcooed during th
registrant’s most recent fiscal quarter (the regigts fourth fiscal quarter in the case of an annuabrg} that has material
affected, or is reasonably likely to materiallyesff, the registrant’s internal control over finaieeporting; and

The registrang’ other certifying officer and | have disclosedsdxh on our most recent evaluation of internal @rdver financie
reporting, to the registrant's auditors and theitaudmmittee of the registrast’board of directors (or persons performing
equivalent functions):

€)) All significant deficiencies and material weaknesge the design or operation of internal controkofinancial reportin
which are reasonably likely to adversely affect thgistrants ability to record, process, summarize and refioancia
information; and

(b) Any fraud, whether or not material, that involveg@magement or other employees who have a signifioaet in the
registrant’s internal control over financial repogt

April 26, 2012

/s/ JEFF M. FETTIG

Name:

Title:

Jeff M. Fettig

Chairman of the Board and

Chief Executive Officer






Exhibit 31.2

CERTIFICATION PURSUANT TO SECTION 302 OF THE SARBA$-OXLEY ACT OF 2002

[, Larry M. Venturelli, certify that:

1.

2.

Date:

| have reviewed this quarterly report on Foi®aQof Whirlpool Corporatior

Based on my knowledge, this report does not coragajnuntrue statement of a material fact or omitade a material fact necess
to make the statements made, in light of the cistance under which such statements were made, islgaing with respect to t
period covered by this report;

Based on my knowledge, the financial statementd, @her financial information included in this repofairly represent in €
material respects the financial condition, resaftsperations and cash flows of the registranpfasnd for, the periods presente
this report;

The registrang other certifying officer and | are responsible éstablishing and maintaining disclosure contasld procedures (
defined in Exchange Act Rules 13a-15(e) and 15€)) and internal control over financial repogtifas defined in Exchange /
Rule 13a-15(f) and 15d-15(f)) for the registrand &uave:

€)) Designed such disclosure controls and proceduresawsed such disclosure controls and procedurbs tbesigned und
our supervision, to ensure that material infornratielating to the registrant, including its condated subsidiaries, is me
known to us by others within those entities, pattdy during the period in which this report isifige prepared,;

(b) Designed such internal control over financial réipgr, or caused such internal control over finahegporting to b
designed under our supervision, to provide readenassurance regarding the reliability of finandieporting and tr
preparation of financial statements for externappses in accordance with generally accepted atioguprinciples;

(c) Evaluated the effectiveness of the registeadisclosure controls and procedures and pres@ntéd report our conclusio
about the effectiveness of the disclosure contmals procedures, as of the end of the period coveydtlis report based
such evaluation; and

(d) Disclosed in this report any change in theistegnt's internal control over financial reporting thatcooed during th
registrant’s most recent fiscal quarter (the regigts fourth fiscal quarter in the case of an annuabrg} that has material
affected, or is reasonably likely to materiallyesff, the registrant’s internal control over finaieeporting; and

The registrang’ other certifying officer and | have disclosedsdxh on our most recent evaluation of internal @rdver financie
reporting, to the registrant's auditors and theitaudmmittee of the registrast’board of directors (or persons performing
equivalent functions):

€)) All significant deficiencies and material weaknesge the design or operation of internal controkofinancial reportin
which are reasonably likely to adversely affect thgistrants ability to record, process, summarize and refioancia
information; and

(b) Any fraud, whether or not material, that involveg@magement or other employees who have a signifioaet in the
registrant’s internal control over financial repogt

April 26, 2012

/sl LARRY M. VENTURELLI

Name:

Title:

Larry M. Venturelli

Executive Vice President
and Chief Financial Officer



Exhibit 32.1
Certifications Pursuant to
18 U.S.C. Section 1350,
as Adopted Pursuant to Section 906 of the
Sarbanes-Oxley Act of 2002

In connection with the Quarterly Report on FormQ®f Whirlpool Corporation (the “Company”) for thliiarterly period endellarch 31
2012 as filed with the Securities and Exchange Cmsion on the date hereof (the “Reportgff M. Fettig, as Chief Executive Officer
Whirlpool, and Larry M. Venturelli, as Chief Finaat Officer of Whirlpool, each hereby certifies, rpuant to 18 U.S.C. Section 1350
adopted pursuant to Section 906 of the Sarbanesy@dt of 2002, that, to his knowledge:

1. The Report fully complies with the requirementsSefction 13(a) or 15(d) of the Securities ExchangeoA 1934; an
2. The information contained in the Report fairly regents, in all material respects, the financiad@tmn and results of operations
Whirlpool.

/sl JEFF M. FETTIG
Name: Jeff M. Fettig

Chairman of the Board and

Title: Chief Executive Officer
Date: April 26, 2012

/s/ LARRY M. VENTURELLI
Name: Larry M. Venturelli

Executive Vice President and

Title: Chief Financial Officer
Date: April 26, 2012



