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FORWARD-LOOKING STATEMENTS

The Private Securities Litigation Reform Act of B9®ovides a safe harbor for forward-looking stagata made by us or on our behalf.
Certain statements contained in this report, irnagithose within the forward-looking perspectivetsan within the Management's
Discussion and Analysis, and other written and staiements made from time to time by us or orbelalf do not relate strictly to historical
or current facts and may contain forward-lookirgtestnents that reflect our current views with respefuture events and financial
performance. As such, they are considered “foriaolting statementsivhich provide current expectations or forecastiufre events. Suc
statements can be identified by the use of termmokuch as “may,” “could,” “will,” “should,” “pogble,” “plan,” “predict,” “forecast,”
“potential,” “anticipate,” “estimate,” “expect,” ‘fpject,” “intend,” “believe,” “may impact,” “on trek,” and similar words or expressions. Our
forward-looking statements generally relate to gnawth strategies, financial results, product depgient, sales efforts and legal
contingencies. These forward-looking statementsilshioe considered with the understanding that stefements involve a variety of risks
and uncertainties, known and unknown, and may teetafd by inaccurate assumptions. Consequentlfgmard-looking statement can be
guaranteed and actual results may vary materially.

This document contains forward-looking statemebtsua Whirlpool Corporation and its consolidatedsidlaries (“Whirlpool”) that
speak only as of this date. Whirlpool disclaims abligation to update these statements. Forwarklihgostatements in this document may
include, but are not limited to, statements regaydixpected earnings per share, cash flow, prodiyctind material and oil-related prices.
Many risks, contingencies and uncertainties coalsse actual results to differ materially from Wihirbl's forward-looking statements.
Among these factors are: (1) intense competitiainénhome appliance industry reflecting the impddioth new and established global
competitors, including Asian and European manufacty (2) Whirlpool’s ability to continue its relanship with significant trade customers
and the ability of these trade customers to maintaincrease market share; (3) changes in econooniditions which affect demand for our
products, including the strength of the buildindustry and the level of interest rates; (4) prodiatility and product recall costs;

(5) litigation and legal compliance risk and cosispecially costs which may be materially differgeam the amount we expect to incur or
have accrued for; (6) the effects and costs of gowental investigations or related actions by tipiagties; (7) the ability of Whirlpool to
manage foreign currency fluctuations; (8) globaljtfral and/or economic uncertainty and disrupsipespecially in Whirlpool’s significant
geographic regions, including uncertainty and giiams arising from natural disasters or terramisacks; (9) the ability of Whirlpool to
achieve its business plans, productivity improvetsierost control, leveraging of its global opergtplatform, and acceleration of the rate of
innovation; (10) inventory and other asset risi) (fluctuations in the cost of key materials (irdihg steel, oil, plastic, resins, copper and
aluminum) and components and the ability of Whidipto offset cost increases; (12) the ability obgliers of critical parts, components and
manufacturing equipment to deliver sufficient quizeg to Whirlpool in a timely and cost-effectiveanmer; (13) health care cost trends,
regulatory changes and variations between resudt®atimates that could increase future fundinggabibns for pension and post retirement
benefit plans; (14) Whirlpool’s ability to obtaimé protect intellectual property rights; (15) infaation technology system failures and data
security breaches; (16) the impact of labor retetjq17) our ability to attract, develop and ret@kecutives and other qualified employees;
and (18) changes in the legal and regulatory enwient including environmental and health and sakgylations.

We undertake no obligation to update any forwamkiog statement, and investors are advised towestisclosures in our filings with
the Securities and Exchange Commission. It is nesible to foresee or identify all factors thatldotause actual results to differ from
expected or historic results. Therefore, invessbieuld not consider the foregoing factors to bexraustive statement of all risks,
uncertainties, or factors that could potentiallysmmactual results to differ from forwalabking statements. Additional information conceg
these and other factors can be found in “Risk Fatiao Item 1A of this report.

Unless otherwise indicated, the terms “Whirlpotlye,” “us,” and “our” refer to Whirlpool Corporatioand its consolidated
subsidiaries.
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PART | - FINANCIAL INFORMATION
ITEM 1. FINANCIAL STATEMENTS

WHIRLPOOL CORPORATION
CONSOLIDATED STATEMENTS OF INCOME (UNAUDITED)
Three months ended March 31
(Millions of dollars, except per share data)

Net sales

Expenses
Cost of products sol

Gross margin

Selling, general and administrati
Intangible amortizatiol
Restructuring cost

Operating profit

Other income (expense)
Interest and sundry income (expen
Interest expens

Earnings before income taxes and other it
Income tax benef

Earnings before equity earnin
Equity in loss of affiliated companit
Net earning:

Less: Net earnings available to noncontrolling riests
Net earnings available to Whirlpa

Per share of common stocl
Basic net earnings available to Whirlp«

Diluted net earnings available to Whirlpc
Dividends

Weighted-average shares outstanding (in millions
Basic
Diluted

The accompanying notes are an integral part okt@amsolidated Financial Statements

3

2011

2010

$4,401  $4,27:
3.77¢  3,63:
622 63¢
38C 371
7 7
8 20
22¢ 241
(19) (12)
(54) (58)
15¢ 171
29 ©)
17¢ 174
@) —
17¢ 174
© 19
$ 16 $ 164
$221 $217
$217 $ 218
$ 045 $ 048
76.7 75.
77.€ 76.
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WHIRLPOOL CORPORATION
CONSOLIDATED BALANCE SHEETS
(Millions of dollars, except share data)

(Unaudited)
December 31
March 31,
2011 2010
Assets
Current asset
Cash and equivalen $ 1,02¢ $ 1,36¢
Accounts receivable, net of allowance of $70 angl i®#62011 and 201 2,347 2,27¢
Inventories 2,93¢ 2,792
Deferred income taxe 21¢ 204
Prepaid and other current ass 671 672
Total current asse 7,201 7,31¢
Property, net of accumulated depreciation of $6 882 $6,660 in 2011 and 20 3,17¢ 3,13¢
Goodwill 1,732 1,731
Other intangibles, net of accumulated amortizatib154 and $146 in 2011 and 2C 1,78¢ 1,78¢
Deferred income taxe 1,39: 1,30¢
Other noncurrent asse 322 31C
Total asset $ 15,60¢ $ 15,58
Liabilities and stockholders’ equity
Current liabilities
Accounts payabl $ 3,57: $ 3,66(
Accrued expense 652 671
Accrued advertising and promotio 26E 42€
Employee compensatic 512 467
Notes payabli 2 2
Current maturities of lor-term debt 313 31z
Other current liabilitie: 621 611
Total current liabilities 5,937 6,14¢
Noncurrent liabilities
Long-term debt 2,197 2,19¢
Pension benefit 1,51C 1,51¢
Postretirement benefi 607 61C
Other noncurrent liabilitie 79C 791
Total noncurrent liabilitie: 5,10( 5,11¢
Stockholder equity
Common stock, $1 par value, 250 million shares@igbd, 106 million shares issued and 76 millioarss outstanding in 2011 and
2010 10€ 10€
Additional paic-in capital 2,171 2,15¢
Retained earning 4,81¢ 4,68(
Accumulated other comprehensive i (803) (899
Treasury stock, 30 million shares in 2011 and 2 (1,829 (1,829
Total Whirlpool stockholde’ equity 4,467 4,22¢
Noncontrolling interest 105 94
Total stockholder equity 4,572 4,32(
Total liabilities and stockholde’ equity $ 15,60¢ $ 15,58¢

The accompanying notes are an integral part oktlEmsolidated Financial Statements
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WHIRLPOOL CORPORATION
CONSOLIDATED STATEMENTS OF CASH FLOWS (UNAUDITED)
Three months ended March 31
(Millions of dollars)

2011 2010
Operating activities
Net earning: $ 17¢  $ 17
Adjustments to reconcile net earnings to cash (usggrovided by operating activitie
Depreciation and amortizatic 141 134
Curtailment gair — (29)
Changes in assets and liabiliti
Accounts receivabl (22) 24
Inventories (94) (277)
Accounts payabl (169 66
Accrued advertising and promotio (16€) (169
Product recal (17) 73
Taxes deferred and payable, (65) @)
Accrued pensiol (11) 3
Employee compensatic 41 85
Other (53 (12)
Cash (used in) provided by operating activi (2249 71
Investing activities
Capital expenditure (11%) (14¢€)
Investment in related busines: ) 5)
Proceeds from sale of ass 3 1
Cash used in investing activiti (119 (150
Financing activities
Dividends paic (33 (33
Common stock issue 8 7
Repayments of lor-term debt 3 (46)
Net repayments of sh-term borrowings (1) (6)
Purchase of noncontrolling interest she — (12)
Cash used in financing activiti (29 (90
Effect of exchange rate changes on cash and equig 30 (20)
Decrease in cash and equivale (342 (189
Cash and equivalents at beginning of pe 1,36¢ 1,38(
Cash and equivalents at end of pel $1,02¢ $1,19]

The accompanying notes are an integral part okt@smnsolidated Financial Statements
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED)

(1) BASIS OF PRESENTATION
General Information

The accompanying unaudited Consolidated Finant&#E®ents have been prepared in accordance witluatiag principles generally
accepted in the United States of America (“GAARSY) ihterim financial information, the instructiotss Form 10-Q and Article 10 of
Regulation S-X. Accordingly, they do not includéiaformation or footnotes required by GAAP for cplete financial statements. As a
result, this Form 10-Q should be read in conjumctigth the Consolidated Financial Statements ardmpanying Notes in the Financial
Supplement of our Form 10-K for the year ended bdasr 31, 2010.

We have eliminated all material intercompany tratieas in our Consolidated Financial Statements.dé/eot consolidate the financial
statements of any company in which we have an eshnginterest of 50% or less unless we control toatpany. We did not control any
company in which we had an ownership interest 8b%0 less for any period presented in our Constdili&inancial Statements.

Management believes that the accompanying Consetidénancial Statements reflect all adjustmeniduding normal recurring iterr
considered necessary for a fair presentation oirtieeim periods.

Certain prior year amounts in the Consolidated i Statements have been reclassified to confeittncurrent year presentation.

Issued but Not Yet Effective Accounting Pronouncentds

Issued but not yet effective accounting pronouncemare not expected to have a material impacuoi€onsolidated Financial
Statements.

(2) FAIR VALUE MEASUREMENTS

Fair value is measured based on an exit pricegesepting the amount that would be received toesetisset or paid to transfer a liability
in an orderly transaction between market partidipafts such, fair value is a market-based measurethat should be determined based on
assumptions that market participants would useiging an asset or liability. As a basis for comsidg such assumptions, a three-tiered fair
value hierarchy is established, which prioritiZes inputs used in measuring fair value as folloilvevel 1) observable inputs such as quoted
prices in active markets; (Level 2) inputs, otlert the quoted prices in active markets that asermible, either directly or indirectly; and
(Level 3) unobservable inputs in which there igdibr no market data, which require the repor#ntjty to develop its own assumptions.

Assets and liabilities measured at fair value aseld on one or more of three valuation technidties three valuation techniques are
identified in the table below and are as follows:

(&) Market approach—prices and other relevant m&dion generated by market transactions involvitggiical or comparable assets
or liabilities

(b) Cost approac—amount that would be required to replace the serv@pacity of an asset (replacement c

(c) Income approach—techniques to convert futurewarts to a single present amount based on markettations (including
present value techniques, op-pricing and excess earnings mod:

Assets and liabilities measured at fair value oacarring basis at March 31, 2011 and Decembe2@10 are as follows:

Quoted Prices In

Active Markets for Significant
Significant Other Unobservable
Identical Assets Observable Inputs Inputs Valuation
Millions of dollars Total (Level 1) (Level 2) (Level 3) Technique
2011 2010 2011 2010 2011 2010 2011 2010
Money market fund@ $127 $414 $127 $414 $ — $ — $— $— (@
Net derivative contraci 11€ 12t — — 11€ 12t — — )]
Available for sale investmen 33 25 33 25 — — — — (a

(1) Money market funds are primarily comprised of Uditates government obligatiol

6
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED) — (CONTINUED)

Other Fair Value Measurements

The fair value of long-term debt (including currematurities) was $2,731 million and $2,716 millianMarch 31, 2011 and
December 31, 2010, respectively, and was estimatied) discounted cash flow analysis based on inen¢ahborrowing rates for similar
types of borrowing arrangements.

(3) INVENTORIES

March 31, December 31

Millions of dollars 2011 2010
Finished product $ 2,42¢ $ 2,31«
Raw materials and work in proce 661 627
3,08¢ 2,941
Less excess of FIFO cost over LIFO ¢ (148 (149
Total inventories $ 2,93¢ $ 2,79

LIFO inventories represented 40% and 43% of totetitories at March 31, 2011 and December 31, 2010.

(4) COMMITMENTS AND CONTINGENCIES
Embraco Antitrust Matters

Government authorities in various jurisdictions emaducting antitrust investigations of the globaipressor industry, including our
compressor business headquartered in Brazil (“Ecaiyaln 2010, Embraco sales represented approrim&®s of our global net sales.

In February 2009, competition authorities in Brattie United States and Europe began to seek detsrftem us in connection with
their investigations. A grand jury subpoena from thited States Department of Justice (the “DO8duested documents for the time period
from 2003 to 2009. Competition authorities in othersdictions have sought similar information.

In September 2009, the Brazilian competition consinis (CADE) agreed to terminate the administraitiwestigation of our
compressor business. Under the terms of the settieagreement, Whirlpool affiliates and certaincives located in Brazil acknowledge
violation of Brazilian antitrust law in the Brazh compressor market by some Embraco employeeseéltiement agreement provides for
affiliates to make contributions totaling 100 nuli Brazilian reais to a Brazilian government fulide contributions translated to
approximately $56 million, all of which was recoddeithin interest and sundry income (expense) 020 he payments are to be made in
twelve equal semiannual installments of $5 millibrough 2015. As of March 31, 2011 approximatel$ #iillion has been paid.

In September 2010, the DOJ and Embraco entereciptea agreement related to the DOJ's investigatioich was approved by the
United States District Court for the Eastern Dstdf Michigan in December 2010. Under the pleaeagrent, the DOJ recognized Embraco’s
substantial assistance in the investigation andenot to bring further charges against Embra@ngirelated entities for any conspiracy
involving compressor pricing during the investigatperiod. Pursuant to the plea agreement, EmM§idccknowledged that it violated
United States antitrust law with respect to the dilcertain compressors from October 2004 thrddxgbember 2007 and (2) agreed to pay a
fine totaling $91.8 million to the United Statesrgmment. The full amount of the fine was recordétthin interest and sundry income
(expense) in the third quarter of 2010. Embracoenthd first payment of $16.8 million in January 20The five remaining annual payments
of $15 million plus interest will be made duringcedourth quarter through 2015.

Since the government investigations became publiebruary 2009, we have been named as a defeindafdted antitrust lawsuits in
various jurisdictions seeking damages in conneuaiiith the pricing of compressors from 1996 to 2088veral other compressor
manufacturers who are the subject of the governingastigations have also been named as defenufetiis litigation. United States federal
lawsuits instituted on behalf of purported purclhasad containing class action allegations have lbeebined in one proceeding in the
United States District Court for the Eastern Dgdtaf Michigan. We continue to cooperate with omgpgovernment investigations in other
jurisdictions, to defend the related antitrust laitssand to take other actions to minimize our ptiée exposure

The final outcome and impact of these matters,rafeded claims and investigations that may be Hnbirgthe future are subject to
many variables, and cannot be predicted. We estahticruals only for those matters where we deterttiat a loss is probable and the
amount of loss can be reasonably estimated. Asudtr@ve have not accrued for any liability wittspect to the

7
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED) — (CONTINUED)

investigation by the European Commission or for ater matters related to these investigationgrdtian the amounts disclosed below. As
of March 31, 2011, we have incurred, in the aggesgzharges of approximately $217 million relatedhte Brazilian, United States and other
government actions, defense costs and other expefs®arch 31, 2011, $129 million remains accrugldted to government actions. While
it is currently not possible to reasonably estintageaggregate amount of costs which we may intaonnection with these matters, such
costs could have a material adverse effect oninan€ial position, liquidity, or results of opeiats.

Brazilian Collection Dispute

In 1989, a Brazilian affiliate (now a subsidiarypbght an action against a financial institutiorBirazil seeking a “Declaration of Non-
Enforceability of Obligations” relating to documation of a $25 million loan entered into withouttaarity by a senior officer of the affiliate.
In September 2000, an adverse decision in the id¢ats action became final. In 2001, the finanaiatitution began a collection action and
we responded with a counterclaim. The lower coisthissed the counterclaim in 2002 and the Sup@&aant confirmed the lower court
decision in 2005, and dismissed our counterclai@0@®7. The Federal Supreme Court denied any fudppeal on our counterclaim in 2008.
In late 2008, the lower court issued a decisiothécollection action in favor of the financial fihstion in the amount of 283 million Brazilie
reais (approximately $174 million based on the exgfe rate as of March 31, 2011), plus judicial staiients as discussed below, which c
be significant and materially increase the potéetiposure. We appealed this decision in 2008 gilerstrength of our legal arguments;
however, we can have no assurance of a favoralbteme of the appeal due to the uncertainty of mamables, including whether or not «
legal arguments will prevail on the applicatiortiod judicial adjustments. We have accrued an agggd@bility of $164 million as of
March 31, 2011, based on outside counsel's assessihthe expected outcome of the matter with tleper application of Brazilian law
(which includes an additional $5 million of chargexrued and $3 million of foreign currency tratisladuring the March 2011 quarter).

The amount of the final liability in any outcometbfs matter may be materially different from threaunt we have accrued based on:
(A) the application of the following judicial adjusents that are the subject of our pending apdgabfiether default interest is payable
beginning from the date of the loan (1989) or thedf the collection action (2001) and whethenatrdefault interest is capitalized annually,
(2) the applicable percentage of default interg%i/(nonth, or 0.5%/month until 2003 and 1%/month¢héier due to a change in Brazilian
law), (3) the percentage of any penalty under ¢la@ Idocumentation (2% vs. 10%) and what amoungsyif are the subject of such penalty,
and (4) the percentage of attorney fees that manaeded to either party (an additional 3-20% wéfijudgment); and (B) a wide range of
other factors, including (1) the length of the agdg®ocess, (2) the uncertain legal and judici@irmmment, (3) monetary correction to adjust
for inflation of approximately 5% per year, and (¢ continued volatility in the foreign currencychange market. While we believe we h
strong arguments on each of the disputed adjustnématur appeal is unsuccessful and the courttssitin on the application of some or all of
the judicial adjustments is unfavorable to us, dtimate liability could be two to seven times gerahan the amount we have accrued and
could have a material adverse effect on our firelnmsition, liquidity, or results of operations.

The timing of the appeals court decision is undertand if any appeals of the appeals caudecision are allowed, final resolution of
matter may take an estimated additional 18 to 36thso We continue to aggressively defend the mattdrseek to take other actions to
minimize our potential exposure.

Operating Tax Matter

The Brazilian Constitution provides a general b&sisecognizing tax credits on the purchase of maaterials used in production (“IPI
tax credit”). Certain raw materials that are exepmave a zero tax basis in the production progaaéify for these IPI tax credits. Based on
legal precedent, in 2003 and 2004, we recognizedridits in an aggregate amount of $26 millioruatjd for currency. The Brazilian tax
authority subsequently challenged the recordindPbfax credits. No credits were recognized in 2€@6ugh 2009. In 2009, we entered into
an agreement under a special Brazilian governntegtiram providing for extended payment terms andcgdns in penalties and interest to
encourage taxpayers to resolve disputed IPI taditcaenounts. Charges recorded related to this prodor the year ended December 31, -
include $27 million in tax that was recorded intooisproducts sold, $16 million in interest expeasel $4 million in penalties recorded in
interest and sundry income (expense) in our Coateld Statements of Income. During the Decembe® g0@rter, based on newly issued
regulations, we settled with the Brazilian tax auity to resolve these and other disputed tax ansouys a result of this settlement agreerr
we recorded an increase in value added taxes ofssupooximately $4 million in cost of goods soldiealuction in interest expense totaling
$18 million related to interest abatement, a redadn interest and sundry income (expense) of #dom related to penalty abatement and
related income tax expense of $5 million under $piscial program. The settlement is in the prooésging ratified by the Brazilian tax
authority.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED) — (CONTINUED)

Other Litigation

We are currently defending a number of class adiots in federal and state courts related to thaufacturing and sale of our products
and alleging claims which include breach of waryafraud, violation of state consumer protectiotsand negligence. We believe these suits
are without merit. We intend to vigorously defehdge actions.

We are also involved in various other legal actiansing in the normal course of business. Manag¢nadter taking into consideration
legal counsel’s evaluation of such actions andcthes action suits discussed in the previous paphgiis of the opinion that the outcome of
these matters will not have a material adversecgffieany, on our Consolidated Financial Stateraent

Product Warranty and Recall Reserves

Product warranty reserves are generally establishtbte same period that revenue from the salbefé¢lated products is recognized.
The amounts of those reserves are based on ebtabtisrms and our best estimate of the amountssa&geto settle future and existing
claims on products sold as of the balance sheet dat

The following table summarizes the changes in pcodarranty and recall reserves for the periodsemted:

Product Warranty Product Recall Total

Millions of dollars 2011 2010 2011 2010 2011 2010
Balance at January $ 20 $ 18 $ 18 $ < $ 217 $ @ 18¢

Issuances/accruals during the pel 84 88 — 77 84 16t

Settlements made during the per (87) (92 4 4 (92) (96)

Other change — 7 (7) — (7) 7
Balance at March 3 $ 19¢ $ 19C $ 4 $ 75 $ 20 $ 26t
Current portior $ 15 $ 15z $ 4 $ 75 $ 1eC $ 227
Non-current portior 43 38 — — 43 38
Total $ 19¢ §$ 19C § 4 $ 75 $ 20 §$ 26t

Product warranty and recall reserves are includeddtier current liabilities and other noncurreabliities.

During the March 2010 quarter we accrued $75 mmillielated to a recall of 1.8 million dishwasherklso the United States and Cani
between 2006 and 2010. The recall is due to arriglakcfailure in the dishwasher’s heating elemé&niring the March 2011 quarter, we
revised the total cost of this recall from $75 roillto $68 million as a result of lower than expektosts. These amounts were recorded in
cost of products sold.

Our actual costs related to this recall will dependseveral factors, including the number of constemvho respond to the recall, the
costs of repair and administration and whetherscait be recovered from the supplier.

We regularly engage in investigations of poterdislity and safety issues as part of our ongoifaytetio deliver quality products to
customers. We are currently investigating a limibechber of potential quality and safety issuesn@sessary, we undertake to effect repa
replacement of appliances in the event that arstiyation leads to the conclusion that such adsamarranted.

Guarantees

We have guarantee arrangements in a Braziliandiabgi As a standard business practice in Brazd,dubsidiary guarantees customer
lines of credit at commercial banks to support pases following its normal credit policies. If astamer were to default on its line of credit
with the bank, our subsidiary would be requiregdtisfy the obligation with the bank and the reable would revert back to the subsidiary.
At March 31, 2011 and December 31, 2010, the gteearamounts totaled $407 million and $386 milliespectively. Our only recourse
with respect to these arrangements would be lagadiministrative collection efforts directed agaithe customer.

We provide guarantees of indebtedness and linesedit for various consolidated subsidiaries. Traximum amount of credit facilities
available under these lines for consolidated sidosés totaled $1.2 billion at March 31, 2011 aretBmber 31, 2010. Our total outstanding
bank indebtedness under guarantees totaled $2méltiMarch 31, 2011 and December 31, 2010.

On May 16, 2008, we guaranteed a $50 million fiearyrevolving credit facility between certain fiéal institutions and a not-for-
profit entity in connection with a community ancdbeomic development project (“Harbor Shores”). Taie ¥alue of the

9
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED) — (CONTINUED)

guarantee is nominal. The purpose of Harbor Shisresstimulate employment and growth in the ada@enton Harbor and St. Joseph,
Michigan. In the event of default, we must satifg guarantee of the credit facility up to the amdaorrowed at the date of default.

(5) HEDGES AND DERIVATIVE FINANCIAL INSTRUMENTS

Derivative instruments are accounted for at falugdased on market rates. Derivatives where we blxige accounting are designated
as either cash flow or fair value hedges. Derietithat are not accounted for based on hedge aaogane marked to market through
earnings. The accounting for changes in the fdirevaf a derivative depends on the intended uselasidjnation of the derivative instrument.
For a derivative instrument designated as a fdirevhedge, the gain or loss on the derivativedsgaized in earnings in the period of change
in fair value together with the offsetting gainloss on the hedged item. For a derivative instrurderignated as a cash flow hedge, the
effective portion of the derivative’s gain or Iassnitially reported as a component of Other Coelgnsive Income (“OCI”) and is
subsequently recognized in earnings when the heelggakure affects earnings. Hedging ineffectivea@ska net earnings impact occur w
the change in the fair value of the hedge doe®fistt the change in the fair value of the heddewxhi The ineffective portion of the gain or
loss is recognized in earnings.

Using derivative instruments means assuming copatgr credit risk. Counterparty credit risk relateshe loss we could incur if a
counterparty were to default on a derivative cartré/e generally deal with investment grade coymatgies and monitor the overall credit
risk and exposure to individual counterparties. ddanot anticipate nonperformance by any countegsarthe amount of counterparty credit
exposure is limited to the unrealized gains, if,amysuch derivative contracts. We do not requiog,do we post, collateral or security on <
contracts.

Hedging Strategy

In the normal course of business, we manage redksimg to our ongoing business operations inclydise arising from changes in
foreign exchange rates, interest rates and comynpdies. Fluctuations in these rates and pricasaffect our operating results and financial
condition. We use a variety of strategies, inclgdime use of derivative instruments. We do notreinte derivative financial instruments for
trading or speculative purposes.

Foreign currency exchange rate risk

We incur expenses associated with the procurermehpebduction of products in a limited number ofietries, while we sell in the
local currencies of a large number of countries: @imary foreign currency exchange exposures térh cross-currency sales of products.
As a result, we enter into foreign exchange cotdrechedge certain firm commitments and forecastetsactions to acquire products and
services that are denominated in foreign currencies

We enter into certain undesignated non-functionalency asset and liability hedges that relate prilpto short-term payables,
receivables, inventory and intercompany loans. gliesecasted cross-currency cash flows relate pifiyrta foreign currency denominated
expenditures and intercompany financing agreememyajty agreements and dividends. When we hedgee&n currency denominated
payable or receivable with a derivative, the efffathanges in the foreign exchange rates arecteflecurrently in earnings for both the
payable/receivable and the derivative. Theref@se eesult of the economic hedge, we do not eledgé accounting.

Commodity price risk

We enter into forward contracts on various comnieslito manage the price risk associated with fatechpurchases of materials used
in our manufacturing process. The objective of ¢hesdges is to reduce the variability of cash flassociated with the forecasted purchas
commodities.

Interest rate risk

We may enter into interest rate swap agreementgttage interest rate risk exposure. Our interéstsiap agreements, if any,
effectively modify our exposure to interest ratkriprimarily through converting certain of ourdting rate debt to a fixed rate basis, and
certain fixed rate debt to a floating rate bastsede agreements involve either the receipt or payofdloating rate amounts in exchange for
fixed rate interest payments or receipts, respelgtiwver the life of the agreements without anhexmge of the underlying principal amounts.
We also may utilize a cross-currency interest satep agreement to manage our exposure relatingrtairc intercompany debt denominated
in one foreign currency that will be repaid in dratforeign currency. At March 31, 2011 and Decen®ie 2010 there were no outstanding
swap agreements.
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The following table summarizes our outstanding\dsive contracts and their effects on our Constdidd&alance Sheets at March 31,
2011 and December 31, 2010:

Fair Value of
Type of Maximum Term
Millions of dollars Notional Amount Hedge Assets Hedge Liabilities Hedge (1) (Months)
2011 2010 2011 2010 2011 2010 2011 2010

Derivatives accounted for as hedge
Foreign exchange forwards/optic  $ 1,141 $ 90¢ $ 17 $ 13 $ 35 $ 31 (CRIFV) 24 15
Commodity swaps/optior A77 53¢ 11E 12¢ 2 2  (CRI(FV) 21 24
Total derivatives accounted for as

hedges $ 132 $ 140 8 38 3k
Derivatives not accounted for as

hedges
Foreign exchange forwards/optic  $ 1,397 $ 99C $ 22 $ 11 % 5 % 3 10 10
Commodity swaps/optior 9 13 6 11 2 3 9 12
Total derivatives not accounted for

as hedges 28 22 7 6
Total derivatives $ 16C $ 164 $ 4 $ 39

(1) Derivatives accounted for as hedges are eitherideresi cash flow (CF) or fair value (FV) hedg

The following table summarizes the classificatidmerivative assets and liabilities in our Consat&tl Balance Sheets at March 31,
2011 and December 31, 2010:

Hedge Assets Hedge Liabilities
2011 2010 2011 2010
Current $ 13« $ 13t % 4: 3% 3¢
Noncurrent 26 29 2 —
Total derivatives $ 16C $ 164 $ 44 % 39

11
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED) — (CONTINUED)

The effects of derivative instruments on our Coitlstéd Statements of Income for the March 20112010 quarters are as follows:

Gain (Loss)
Gain (Loss) Reclassified from Gain (Loss)
Recognized in OCI OCl into Income Recognized in Income
Cash Flow Hedges - Millions of dollars (Effective Portion) (Effective Portion) (1) (Ineffective Portion) (2)
2011 2010 2011 2010 2011 2010
Foreign exchange forwards/optic $ (6) $ (29 $ (6 $ 100 @b $ — $ 2
Commodity swaps/optior 16 42 34 18 (b) — 3
$ 10 $ 18 $ 28 $ 8 $ — $ 5
(1) Gains and losses reclassified from accumulatedd@@lrecognized in income are recorded in (a) istexed sundry income (expense) or (b) cost of prtsdsold.
(2) Gains and losses recognized in income relatedetanéffective portion of hedges are recorded ieriesit and sundry income (expen:
Gain (Loss) Recognized
Gain (Loss) Recognized on Related
Fair Value Hedges - Millions of dollars on Derivatives(3) Hedged Items(®) Hedged Item
_2011 2010 2011 _2010
Foreign exchange forwards/options $ — $ (6 $ — $ 6 Non-functional
currency assets a
liabilities
(3) Gains and losses recognized in income are recondeterest and sundry income (expen:
Gain (Loss)
Recognized on
Derivatives not
Accounted for as
Derivatives not Accounted for as Hedges - Millionsf dollars Hedges(4)
_2011 2010 _
Foreign exchange forwards/optic $ 17 $ 09
Commaodity swap — 1
$ 17 G

(4) Mark to market gains and losses recognized in irecane recorded in interest and sundry income (esg)e

The net amount of unrealized gain or loss on dévieanstruments included in accumulated OCI relatecontracts maturing and
expected to be realized during the next twelve o a gain of $80 million at March 31, 2011.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED) — (CONTINUED)

(6) STOCKHOLDERS' EQUITY
Comprehensive Income and Stockholders’ Equity

Comprehensive income primarily includes (1) ourorégd net earnings, (2) foreign currency transitat{8) changes in the effective
portion of our open derivative contracts designaedash flow hedges, (4) changes in our unrecedgension and other postretirement

benefits and (5) changes in fair value of our aldé for sale securities.

The following table summarizes our comprehensigetine for the periods presented:

Millions of dollars

Three months ended

Net earnings as report

Currency translation adjustmer- net

Cash flow hedge- net

Pension and other postretirement benefits (— net

Available for sale securitie

Comprehensive incorr

Less: Comprehensive income available to nonconimplhterests

Comprehensive income available to Whirlp

The following table summarizes the changes in stolders’ equity for the March 2011 quarter:

March 31,
2011 2010
$ 17¢ $ 174
10€ (79)
(12) 5
1) (49)
(@) 9
27C 60
2 8
$ 26¢ $ 52

Whirlpool

Common Noncontrolling
Millions of dollars Total Stockholders Interests
Stockholders’ equity, December 31, 201 $4,32( $ 4,22¢ $ 9
Net earning: 17¢ 16¢ 9
Other comprehensive incor 92 90 2
Comprehensive incorr 27C 25¢ 11
Common stocl — — —
Additional paic-in capital 15 15 —
Dividends declared on common stc (33 (33) —
Stockholders’ equity, March 31, 2011 $4,572 $ 4,467 $ 10%

Net Earnings per Share
Basic and diluted net earnings per share were leaézlias follows:

Three months ended

March 31,
Millions of dollars and shares 2011 2010
Numerator for basic and diluted earnings per s— net earnings available to Whirlpc $ 16¢ $ 164
Denominator for basic earnings per sk— weightec-average share 76.7 75.4
Effect of dilutive securitie— stocl-based compensatic 1.2 1.4
Denominator for diluted earnings per sh- adjusted weighte-average share 77.€ 76.¢
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED) — (CONTINUED)

Diluted net earnings per share of common stoclugielthe dilutive effect of stock options and ottleare-based compensation plans.
For the March 2011 and 2010 quarters, approxim&&ymillion and 2.0 million stock options were ded from the calculation of diluted
earnings per share because their exercise prindsnmed them anti-dilutive.

(7) RESTRUCTURING CHARGES

Under our ongoing global operating platform initras, we implemented certain restructuring initiesi to strengthen our leadership
position in the global appliance industry. We plarontinue a comprehensive worldwide effort tomje our regional manufacturing
facilities, supply base, product platforms and tegbgy resources to support our global brands asstbmers. We incurred total restructuring
charges of $8 million and $20 million during the fidfa2011 and 2010 quarters, respectively. Theseyebare included in restructuring costs
and consist primarily of charges to shift refrigema, laundry and cooking capacity within North Area and to reorganize the salaried
workforce throughout Europe. Significant restruitgrinitiatives are discussed below.

On October 27, 2008, management committed to afamdé reduction plan. We incurred approximately $#iBion in employee
termination costs, $14 million in asset impairmessts and $3 million in other associated costsfimtal of $113 million as a result of this
workforce reduction. We incurred no charges dutirgMarch 2011 or 2010 quarters. We do not antieipay further charges related to this
initiative. At March 31, 2011, we anticipate futuwrash impacts of approximately $3 million in 20Edr additional information about
restructuring charges by operating segment, see Nbto the Consolidated Financial Statements.

On August 28, 2009, we announced changes to ouhManerica manufacturing operations which resuitethe closure of our
manufacturing facility in Evansville, Indiana innlu2010. We eliminated approximately 1,100 firtie positions as a result of the closure.
estimate that we will incur approximately $63 naitliin total costs in connection with the exit atfacility comprised of $18 million in
employee termination costs, $13 million in equiptetocation costs, $14 million in asset impairmensts and $18 million in other
associated costs. We incurred $4 million and $1Ramiassociated with this closure during the Ma2€li1 and 2010 quarters, respectively.
We expect to recognize approximately $4 milliortta#se costs during the remainder of 2011, all aEwwill result in future cash
expenditures. We estimate that approximately $4Romiof the estimated $63 million in total costllwesult in cash expenditures.

The following table summarizes the changes to esitructuring liability balance for the March 201iacter:

January 1, Charge tc Revision March 31,

Cash of
Millions of dollars Balance Earnings Paid Non-Cash Estimate Translation Balance
Termination cost $ 36 $ 3 $12) $ — $ — $ 1 $ 28
Non-employee exit cost 14 5 (©)] (3 — — 13
Total $ 50 $ 8 $15 $ (3 $ — $ 1 $ 4

(8) INCOME TAXES

The effective income tax rate for the March 201artgr was a benefit of 15.5%, which includes apipnaxely a 35 percentage point
reduction from our statutory rate due to energyciadits earned in the United States. The effedtiveme tax rate for the March 2010 qua
was a benefit of 1.6%, which includes approximately7 percentage point reduction from our statutaty due to energy tax credits earne
the United States. The increase in the benefit 260 is primarily due to favorable impacts fromrgased energy tax credits and audits and
settlements.

Over the next twelve months it is reasonably pdsshmt we will settle unrecognized tax benefitaliog approximately $37 million
associated with certain tax examinations and athients.

At the end of each interim period, we make our kstitnate of the effective tax rate expected taggaicable for the full fiscal year and
the impact of discrete items, if any, and adjustdharterly rate as necessary.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED) — (CONTINUED)
(9) PENSION AND OTHER POSTRETIREMENT BENEFIT PLANS

The components of net periodic pension cost anddbieof other postretirement benefits for the Ma2611 and 2010 quarters are as
follows:

United States Foreign Pension Other Postretirement
Pension Benefits Benefits Benefits

Millions of dollars 2011 2010 2011 2010 2011 2010
Service cos $— $ 1 $ 2 $ 2 $ 2 $ 3
Interest cos 48 50 5 5 9 10
Expected return on plan ass (48) 47 3 3 — —
Amortization:

Actuarial loss 8 7 1 1 — —

Prior service cred| (1) (1) — — @) (10
Curtailment gair — — — — — (29)
Net periodic benefit cos $ 7 $10 $5 $5 % 4 $ (26

On August 28, 2009, we announced the closure ofranufacturing facility in Evansville, Indiana, whitriggered a curtailment gain
our United States retiree healthcare plan to begrized as the employees terminate. During the M20d.0 quarter we recognized a
curtailment gain of $29 million. The curtailmentigavas recognized in our Consolidated Statemehta@ime as a component of cost of
products sold with an offset in our ConsolidatedaBae Sheet to accumulated other comprehensiveressf tax.

(10) OPERATING SEGMENT INFORMATION

Operating segments are defined as componentsetitarprise about which separate financial infororais available that is evaluated
on a regular basis by the chief operating decisiaker, or decision making group, in deciding howaltocate resources to an individual
segment and in assessing performance.

We identify such segments based upon geograplagains of operations because each operating segnanifactures home
appliances and related components, but servesgitally different markets. The chief operatingidimn maker evaluates performance based
upon each segment’s operating income, which isxddfas income before interest and sundry incon@e(ese), interest expense, income
taxes, noncontrolling interests and restructuriogts. Total assets by segment are those assetlydassociated with the respective operating
activities. The “Other/Eliminations” column primbrincludes corporate expenses, assets, eliminafiod restructuring expenses.
Intersegment sales are eliminated within each regi@ept compressor sales out of Latin Americactvire included in Other/Eliminations.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS (UNA UDITED) — (CONTINUED)

The table below summarizes performance by operatggent for the March 2011 and 2010 quarters.

OPERATING SEGMENTS

North

Latin

Europe, Middle

Other/

Total

Millions of dollars America America East and Africa Asia Eliminations Whirlpool
Net sales

2011 $2,25¢  $1,227 $ 74 $20€ % (35 $ 4,401

2010 2,251 1,141 73¢ 192 (52) 4,27
Intersegment sales

2011 $ 52 $ 41 $ 50 $42 $ (18y) & —

2010 48 60 79 40 (227) —
Depreciation and amortization

2011 $ 72 $ 26 $ 26 $ 5 % 12 $ 141

2010 70 23 26 4 11 134
Restructuring costs

2011 $ 6 $ — $ 2 $— % — 3 8

2010 12 — 7 — 1 20
Operating profit (loss)

2011 $ 59 $ 174 $ 25 $11 3% 41y $ 22¢

2010 94 167 27 11 (58) 241
Total assets

March 31, 201: $8,112 $3,78¢ $ 3,178 $827 $ (294 $15,60¢

December 31, 201 8,16: 3,61¢ 3,14¢ 77E (11€) 15,58¢
Capital expenditures

2011 $ 67 $ 17 $ 12 $ 4 % 15 $ 11f

2010 10z 16 17 3 8 14¢€
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ITEM 2. MANAGEMENT’S DISCUSSION AND ANALYSIS OF FIN ANCIAL CONDITION AND RESULTS OF OPERATIONS
ABOUT WHIRLPOOL

Whirlpool Corporation (“Whirlpool”) is the world'#eading manufacturer of major home appliances vatlenues over $18 billion and
net earnings available to Whirlpool of $619 millizn2010. We are a leading producer of major hopmiances in North America and Latin
America and have a significant presence in maitketsighout Europe and India. We have received wodd recognition for
accomplishments in a variety of business and seffaits, including leadership, diversity, innowatiproduct design, business ethics, social
responsibility and community involvement. We contdmar business through four reportable segmenti&hwe define based on geography.
Our reportable segments consist of North AmeriegdinLAmerica, Europe and Asia. Our customer basbasacterized by large, sophistica
trade customers who have many choices and demamgetitive products, services and prices.

We monitor country-specific economic factors sustyeoss domestic product, unemployment, consumdidamce, retail trends,
housing starts and completions, sales of existorgds and mortgage interest rates as key indicatanslustry demand. In addition to
profitability, we also focus on country, brand, gt and channel sales when assessing and foregéistincial results.

Our leading portfolio of brands includeshirlpool, Maytag, KitchenAid, Brastemp andConsul , each of which have annual revenues in
excess of $1 billion. Our global branded consunmedgpcts strategy is to introduce innovative newdpiats, increase brand customer loyalty,
expand our presence in foreign markets, enhancerads management platform, improve total costqrality by expanding and leveraging
our global operating platform and, where appropriaiake strategic acquisitions and investments.

As we grow revenues in our core products, ouresfats to extend our business by offering prodaots services that are dependent on
and related to our core business and expand ifgcert products through stand-alone businessesetrerage our core competencies and
business infrastructure.

RESULTS OF OPERATIONS

For the March 2011 quarter, consolidated net sa&re $4.4 billion, increasing from $4.3 billion2010. Consolidated net earnings
available to Whirlpool were $169 million or $2.1&r@iluted share, compared to $164 million or $2#&Bdiluted share in 2010. These res
include significant increases in our raw matergalsts, which we expect will continue throughout 201

Consolidated Net Sales

Consolidated net sales increased 3.0% for the M20&4 quarter compared to 2010, primarily due tinarease in units sold, favorable
foreign currency and higher BEFIEX credits, palyiaffset by unfavorable product price/mix. Excladithe impact of foreign currency,
consolidated net sales increased 1.3% in 2011.

The following table summarizes consolidated netsaly region:

Consolidated Net Sales Units Sold (in thousands)
Three months ended March 31, Three months ended March 31,

Millions of dollars 2011 2010 Change 2011 2010 Change
North America $ 2,25¢ $ 2,251 0.2% 6,15¢ 5,90( 4.3%
Latin America 1,227 1,141 7.€ 2,901 2,90t (0.7
Europe, Middle East and Afri 743 73¢ 0.€ 2,70¢ 2,65: 2.1
Asia 20¢ 192 8.4 911 881 3.4
Other/elimination: (35) (51) — — — —
Consolidatec $ 4,401 $ 4,272 3.C% 12,67¢ 12,33¢ 2.71%
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MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL C ONDITION AND RESULTS OF OPERATIONS —
(CONTINUED)

Significant regional trends were as follows:

* North America net sales increased 0.3% compar@016, primarily due to a 4.3% increase in unitsispartially offset by
unfavorable product price/mix. Foreign currency dad have a significant impact on North America saes in 2011 compared to
2010.

» Latin America net sales increased 7.6% compar@®1@, primarily due to the favorable impact of fgrecurrency and higher
BEFIEX credits. We monetized $66 million and $41liom of BEFIEX credits during the March 2011 an@il® quarters,
respectively. We expect to continue recognizinglitseas they are monetized. At March 31, 2011, $5illon of these export
credits remain. Future actions by the Brazilianegoment could limit our ability to monetize thesgert credits. Excluding the
impact of foreign currency, Latin America net sdlegeased 1.6% in 201

» Europe, Middle East and Africa net sales incre@s6& compared to 2010, primarily due to a 2.1%adaske in units sold, partially
offset by unfavorable product price/mix. Excludithg impact of foreign currency, Europe, Middle Easd Africa net sales
increased 0.4% in 201

» Asia net sales increased 8.4% compared to 201@agty due to a 3.4% increase in units sold, faltEgroduct price/mix and tt
favorable impact of foreign currency. Excluding thrgpact of foreign currency, Asia net sales inceelds.9% in 2011

Gross Margin

The consolidated gross margin in the March 201Xtqudecreased compared to 2010, primarily duenfaworable product price/mix
and continued increases in raw material and aélteel costs, partially offset by continued produttiimprovements and cost reduction
initiatives, favorable foreign currency and higB&FIEX credits recognized. In addition, our yeaeoyear gross margin comparison
benefited from the net impact of certain one titeens, including a 2010 dishwasher recall chargeaaP@dl10 curtailment gain associated with
a postretirement benefit plan that did not repe&011.

The following table summarizes gross margin byaegi

Three months ended March 31,

Percentage of net sales 2011 2010 Change
North America 10.1% 11.2% (1.2)pts
Latin America 21.C 21.7% (0.7)
Europe, Middle East and Afric 13.C 14.C (1.0
Asia 18.4 18.Z 0.2
Consolidatec 14.1 15.C (0.9

Significant regional trends were as follows:

* North America gross margin decreased compared10,3f¥imarily due to unfavorable product price/rand higher raw materii
and oil+elated costs. These items were partially offsgpimguctivity, favorable foreign currency and comgans to previous ye
net charges of certain one time items. One tintastetaling $53 million, or 2.3 percentage poinisjuded the net impact for the
2010 dishwasher recall charge and a 2010 curtatlgen associated with a postretirement benefit

» Latin America gross margin decreased compared 10 2frimarily due to higher material and oil-retheosts, partially offset by
an increase in BEFIEX credits recognized and faseréoreign currency

e Europe, Middle East and Africa gross margin de@éa®mpared to 2010, primarily due to higher ravtemial and oil-related
costs and unfavorable product price/mix, partiaffiget by continued productivity improvements andtaeduction initiatives

* Asia gross margin increased compared to 2010, pifindue to favorable product price/mix, partiatiffset by higher raw
materials costs
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MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL C ONDITION AND RESULTS OF OPERATIONS —
(CONTINUED)

Selling, General and Administrative
The following table summarizes selling, general addhinistrative expenses as a percentage of splegion:

Three months ended March 31,

As a % As a %

Millions of dollars 2011 of Net Sales 2010 of Net Sales
North America $ 162 7.2% $ 152 6.7%
Latin America 84 6. 80 7.C
Europe, Middle East and Afric 72 9.7 77 10.4
Asia 28 13.c 24 12.4
Corporate/othe 34 — 38 —
Consolidatec $ 38C 8.6% $ 371 8.7%

For the March 2011 quarter, consolidated sellimmegal and administrative expenses, as a perceoinsblidated net sales was
comparable to 2010. Foreign currency accountedgproximately $8 million of the year-over-year isase.

Restructuring

Restructuring initiatives resulted in charges ofdilion for the March 2011 quarter due to ongoéftprts to optimize our global
operating platform. These charges consist primafilgosts to shift refrigeration, laundry and cawkcapacity within North America and to
reorganize the salaried workforce throughout Euréee additional information about restructuringities see Note 7 to the Consolidated
Financial Statements.

Interest and Sundry Income (Expense)

Interest and sundry income (expense) increasedil@mfor the March 2011 quarter from a net expen$ $12 million in 2010 to a net
expense of $19 million in 2011, primarily due tavkr net foreign currency gains.

Interest Expense
Interest expense decreased $4 million for the M@l quarter compared to 2010 primarily due todioawerage debt levels.

Income Taxes

The effective income tax rate for the March 201aregr was a benefit of 15.5%, which includes apijpnaxely a 35 percentage point
reduction from our statutory rate due to energyciaxits earned in the United States. The effedtiveme tax rate for the March 2010 qua
was a benefit of 1.6%, which includes approximately7 percentage point reduction from our statutaty due to energy tax credits earne
the United States. The increase in the benefit 2040 is primarily due to favorable impacts fromarizased energy tax credits and audits and
settlements.

Net Earnings Available to Whirlpool

Net earnings available to Whirlpool for the Mardl2 quarter were $169 million or $2.17 per dilusbdre, compared to $164 million
or $2.13 per diluted share in 2010 due to the faadescribed above.

FORWARD-LOOKING PERSPECTIVE

For 2011, we currently estimate earnings per dilsteare to be in the range of $12.00 to $13.00freedcash flow to be in the range of
$400 million to $500 million. This outlook includ&200 million, or approximately $2.60 per dilutdthse, of BEFIEX credits and
approximately $300 million to $350 million of UniteéStates energy tax credits, that we expect todaning 2011. Our estimate of free cash
flow includes contributions to our United Statesgion plans of approximately $300 million. The eyyetax credits will not be monetized
during 2011. In North America we expect industrynd@d to increase 2-3% and in Latin America we ekjmelustry demand to increase 5-
10%. In Europe and Asia we expect industry demanddrease 2-4% and 6-8%, respectively. Inflat®mxpected to increase material costs
by approximately $400 million to $450 million, lalg driven by increases in component parts, stegl®se metals, such as copper,
aluminum, zinc and nickel, plastic resins andreikted materials. We expect to offset these highets with productivity improvements, pr
increases and new product introductions. Our intiorgroduct pipeline continues to grow, consunret trade response to our new product
offerings has been positive and we continue tolacai® our global branded consumer products styaiédelivering relevant innovation to
markets worldwide.

In recent weeks, earthquakes occurred off the aagihcoast of Japan. While we do not have a sigmifioperational presence in Japan
and do not expect significant disruption to ourgyghain, we continue to monitor this situationsgly and are taking the necessary steps to
minimize the business impact from this natural shsa
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MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL C ONDITION AND RESULTS OF OPERATIONS —
(CONTINUED)

The table below reconciles projected 2011 cashigeovby operations determined in accordance wittegaly accepted accounting
principles in the United States (GAAP) to free cfistv, a non-GAAP measure. Management believesfthatcash flow provides
stockholders with a relevant measure of liquiditd @ useful basis for assessing Whirlpsalbility to fund its activities and obligationshdre
are limitations to using non-GAAP financial measjiecluding the difficulty associated with compayicompanies that use similarly named
non-GAAP measures whose calculations may diffenfour calculations. We define free cash flow ahigasvided by continuing operations
after capital expenditures and proceeds from tleecfaassets/businesses.

These projections are based on many estimatesranhgrently subject to change based on futuresibers made by management and
the Board of Directors of Whirlpool, and signifi¢catonomic, competitive and other uncertainties@mingencies.

Millions of dollars 2011 Outlook

Cash provided by operating activiti $ 997 —  $1,10C
Capital expenditure (600) — (650
Proceeds from sale of assets/busine 3 — 50
Free cash flov $ 40C — $ 50C

FINANCIAL CONDITION AND LIQUIDITY

Our objective is to finance our business througéraging cash flow and the appropriate mix of loag¥t and short-term debt. By
diversifying the maturity structure, we avoid contations of debt, reducing liquidity risk. We haxerying needs for short-term working
capital financing as a result of the nature oflousiness. The volume and timing of refrigeratiod aim conditioning sales impact our cash
flows as we increase inventory to meet increasedade in the summer months.

We have experienced negative global economic trendscent quarters. To succeed in this environmenhave recently announced
price increases and have aggressively taken sidpsther reduce all areas of cost, production capand working capital. We believe that
operating cash flow, together with access to sigfficsources of liquidity, will be adequate to meet ongoing requirements to fund our
operations.

We regularly review our capital structure and ldjtyi priorities, which include funding the busingbsough capital and engineering
spending to support innovation and productivityiatives, funding our pension plan and term deddiilities, return to shareholders and
potential acquisitions in our core business anslt@tegic adjacent business opportunities. Thaeeitf@s are aligned with our goal to return
our credit ratings to pre-recession levels. Starhtpotential uses of liquidity include pensionding, of which approximately $300 million
will be funded in 2011, funding approximately $650lion in term debt maturities over the next 15nttes and potential funding of legal
contingencies including the Embraco antitrust nmatéend the collection dispute in Brazil.

At March 31, 2011, there was no balance outstandlirttgr our credit facility and we are in compliamdgth the financial covenants for
all periods presented.

Sources and Uses of Cash

We expect to meet our cash needs for 2011 from ft@sk from operations, cash and equivalents amaniting arrangements. Our cash
and equivalents were $1.0 billion at March 31, 26dfmpared to $1.2 billion at March 31, 2010.

Cash Flows from Operating Activities

The increase in cash used by operations includgeehinternational tax payments, timing of accouativable collections and chan
in accounts payable resulting from production réidus implemented to adjust heightened year-endritory to better match demand levels
following weakening industry trends during the setdalf of 2010.

The timing of cash flows from operations vary sfigaintly within a quarter primarily due to changegroduction levels, sales patterns,
promotional programs, funding requirements as ag&leceivable and payment terms. Dependent ongioficash flows, the location of cash
balances, as well as the liquidity requirementsaat country, external sources of funding may leel s support working capital
requirements. Due to the variables discussed alvagh, flow used in operations during the quarteevireexcess of our month-end balance.

During the March 2011 quarter, the European Padi@mapproved a directive that changes existing tagarding supplier payment
terms. The approved directive generally requirgsrEant terms to be 30 days from the invoice datesmbtherwise stated in the contract. An
extension of up to 60 days is allowed if both Eartagree to the terms. Countries within the Eunopérdon are required to adopt this direc
within 2 years, however they are encouraged totiddf011. Once adopted, these changes could afteatash flows to suppliers and from
customers. As our payment terms to affected suigpdiee generally longer than from affected custemee are currently analyzing whether
this will have an impact to cash flows.
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Cash Flows from Investing Activities

Cash used in investing activities during the Ma26h1 quarter totaled $119 million compared to $dBilion in 2010. The decrease in
cash used in investing activities was primarily thuéower capital spending in our North Americamegt as 2010 included higher capital
spending related to new product launches.

Cash Flows from Financing Activities

Cash used in financing activities during the Ma2&ii1 quarter totaled $29 million compared to $90ioni in 2010. The decrease in
cash used during the March 2011 quarter is prigndtik to lower repayments of short-term and lomgiteorrowings and the March 2010
quarter purchase of noncontrolling interest shar@air Latin America segment for $12 million.

Dividends
In April 2011, we announced an increase in our tgulgrdividend on our common stock to 50 centsghare from 43 cents per share.

OTHER MATTERS
Embraco Antitrust Matters

Government authorities in various jurisdictions eapeducting antitrust investigations of the globampressor industry, including our
compressor business headquartered in Brazil (“Eocayaln 2010, Embraco sales represented approrim&®s of our global net sales.

In February 2009, competition authorities in Brattie United States and Europe began to seek datarfiem us in connection with
their investigations. A grand jury subpoena from thited States Department of Justice (the “DO&¢uested documents for the time period
from 2003 to 2009. Competition authorities in othetsdictions have sought similar information.

In September 2009, the Brazilian competition consinis (CADE) agreed to terminate the administraitiweestigation of our
compressor business. Under the terms of the settieagreement, Whirlpool affiliates and certaincives located in Brazil acknowledge
violation of Brazilian antitrust law in the Brazh compressor market by some Embraco employeeseéktiement agreement provides for
affiliates to make contributions totaling 100 nuli Brazilian reais to a Brazilian government fulide contributions translated to
approximately $56 million, all of which was recoddeithin interest and sundry income (expense) 02T he payments are to be made in
twelve equal semiannual installments of $5 millibbrough 2015. As of March 31, 2011 approximatel§ $iillion has been paid.

In September 2010, the DOJ and Embraco entere@iptea agreement related to the DOJ’s investigatioich was approved by the
United States District Court for the Eastern Dgdtaf Michigan in December 2010. Under the pleaagrent, the DOJ recognized Embraco’s
substantial assistance in the investigation andemgnot to bring further charges against Embra@mgrrelated entities for any conspiracy
involving compressor pricing during the investigatperiod. Pursuant to the plea agreement, Emi§igccknowledged that it violated
United States antitrust law with respect to the dilcertain compressors from October 2004 thrddgbember 2007 and (2) agreed to pay a
fine totaling $91.8 million to the United Statesrgmmment. The full amount of the fine was recorddtiin interest and sundry income
(expense) in the third quarter of 2010. Embracoerthd first payment of $16.8 million in January 20The five remaining annual payments
of $15 million plus interest will be made duringchdourth quarter through 2015.

Since the government investigations became publieebruary 2009, we have been named as a defeindatted antitrust lawsuits in
various jurisdictions seeking damages in connedtiith the pricing of compressors from 1996 to 2088veral other compressor
manufacturers who are the subject of the governingestigations have also been named as defenihathis litigation. United States federal
lawsuits instituted on behalf of purported purchasad containing class action allegations have beebined in one proceeding in the
United States District Court for the Eastern Dgdtdf Michigan. We continue to cooperate with omgpgovernment investigations in other
jurisdictions, to defend the related antitrust laitssand to take other actions to minimize our ptié exposure

The final outcome and impact of these matters,rafeded claims and investigations that may be bnbugthe future are subject to
many variables, and cannot be predicted. We estabticruals only for those matters where we deteriiat a loss is probable and the
amount of loss can be reasonably estimated. Asudtyeve have not accrued for any liability wittspect to the investigation by the European
Commission or for any other matters related todhigestigations, other than the amounts disclbosdolv. As of March 31, 2011, we have
incurred, in the aggregate, charges of approxim&217 million related to the Brazilian,
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United States and other government actions, deferste and other expenses. At March 31, 2011, $1ili®n remains accrued related to
government actions. While it is currently not pbssito reasonably estimate the aggregate amowtsté which we may incur in connection
with these matters, such costs could have a mbteh@rse effect on our financial position, liquyglior results of operations.

Brazilian Collection Dispute

In 1989, a Brazilian affiliate (now a subsidiarypbght an action against a financial institutiorBirazil seeking a “Declaration of Non-
Enforceability of Obligations” relating to documation of a $25 million loan entered into withoutlaarity by a senior officer of the affiliate.
In September 2000, an adverse decision in the décty action became final. In 2001, the finanaiatitution began a collection action and
we responded with a counterclaim. The lower coisthissed the counterclaim in 2002 and the Sup@aant confirmed the lower court
decision in 2005, and dismissed our counterclai@0@®7. The Federal Supreme Court denied any fudappeal on our counterclaim in 2008.
In late 2008, the lower court issued a decisiothéncollection action in favor of the financial fitigtion in the amount of 283 million Brazilie
reais (approximately $174 million based on the exge rate as of March 31, 2011), plus judicial sttents as discussed below, which ci
be significant and materially increase the potéetiposure. We appealed this decision in 2008 gilerstrength of our legal arguments;
however, we can have no assurance of a favoralbteme of the appeal due to the uncertainty of mamables, including whether or not «
legal arguments will prevail on the applicatiortleé judicial adjustments. We have accrued an agged@bility of $164 million as of
March 31, 2011, based on outside counsel's assessihthe expected outcome of the matter with tleper application of Brazilian law
(which includes an additional $5 million of chargexrued and $3 million of foreign currency tratisiaduring the March 2011 quarter).

The amount of the final liability in any outcometbfs matter may be materially different from threaunt we have accrued based on:
(A) the application of the following judicial adjusents that are the subject of our pending apddatfiether default interest is payable
beginning from the date of the loan (1989) or thedf the collection action (2001) and whethenatrdefault interest is capitalized annually,
(2) the applicable percentage of default interg%i/(nonth, or 0.5%/month until 2003 and 1%/month¢héier due to a change in Brazilian
law), (3) the percentage of any penalty under ¢tla@ Idocumentation (2% vs. 10%) and what amounésyif are the subject of such penalty,
and (4) the percentage of attorney fees that manaeded to either party (an additional 3-20% wéfijudgment); and (B) a wide range of
other factors, including (1) the length of the agdg®ocess, (2) the uncertain legal and judici@irmmment, (3) monetary correction to adjust
for inflation of approximately 5% per year, and (¢ continued volatility in the foreign currencychange market. While we believe we h
strong arguments on each of the disputed adjustmémiur appeal is unsuccessful and the courttésiten on the application of some or all of
the judicial adjustments is unfavorable to us, dtimate liability could be two to seven times gerahan the amount we have accrued and
could have a material adverse effect on our firelnmsition, liquidity, or results of operations.

The timing of the appeals court decision is undertand if any appeals of the appeals caudecision are allowed, final resolution of
matter may take an estimated additional 18 to 36thso We continue to aggressively defend the mattdrseek to take other actions to
minimize our potential exposure.

Operating Tax Matter

The Brazilian Constitution provides a general bémisecognizing tax credits on the purchase of maaterials used in production (“IPI
tax credit”). Certain raw materials that are exepmave a zero tax basis in the production progaaéify for these IPI tax credits. Based on
legal precedent, in 2003 and 2004, we recognizedridits in an aggregate amount of $26 millioruatijd for currency. The Brazilian tax
authority subsequently challenged the recordinigPbfax credits. No credits were recognized in 2695ugh 2009. In 2009, we entered into
an agreement under a special Brazilian governntegram providing for extended payment terms andcgdns in penalties and interest to
encourage taxpayers to resolve disputed IPI taditcaenounts. Charges recorded related to this prodor the year ended December 31, -
include $27 million in tax that was recorded intooisproducts sold, $16 million in interest expeasel $4 million in penalties recorded in
interest and sundry income (expense) in our Cothateld Statements of Income. During the Decembed g0@rter, based on newly issued
regulations, we settled with the Brazilian tax auity to resolve these and other disputed tax ansouys a result of this settlement agreerr
we recorded an increase in value added taxes ofssupooximately $4 million in cost of goods soldiealuction in interest expense totaling
$18 million related to interest abatement, a redudn interest and sundry income (expense) of $dom related to penalty abatement and
related income tax expense of $5 million under $piscial program. The settlement is in the prooébging ratified by the Brazilian tax
authority.

Antidumping Petitions

On March 30, 2011, we filed antidumping and courgiding duty petitions against bottom-mount refrggers from South Korea and an
antidumping petition against the same product fiMexico. Two Korean manufacturers, Samsung Eleatso(famsung) and LG Electronics
(LG), export their production to the United Stafiesn manufacturing facilities in both Korea and N&ex The purpose of these petitions is to
establish conditions of fair competition in the UnSarket that will support significant
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investment and innovation in the production of hagid refrigerators in the United States and the |01% created by that production. The
Whirlpool products affected by this case are madémana, lowa, where Whirlpool employs approximaD00 people. The antidumping
petition was filed with the U.S. Department of Coerge and the International Trade Commission andestg an investigation into the
production of bottom-mount refrigerators, which begng sold in the United States at substantialhg lthan fair value.
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ITEM 3. QUANTITATIVE AND QUALITATIVE DISCLOSURES AB OUT MARKET RISK

There have been no material changes to our expoturaarket risk since December 31, 2010.

ITEM 4. CONTROLS AND PROCEDURES

(@)

(b)

Evaluation of disclosure controls and procedu

We maintain disclosure controls and procedumegiéfined in Rule 13a-15(e) of the Securities Brge Act of 1934) that are designed
to provide reasonable assurance that informatiquired to be disclosed in our filings under the8ities Exchange Act is recorded,
processed, summarized and reported within the gegpecified in the rules and forms of the SECthatisuch information is
accumulated and communicated to our managemehiding our Chief Executive Officer and Chief Fing&@icOfficer, as appropriate,
allow timely decisions regarding required disclas!

Prior to filing this report, we completed an lexaion under the supervision and with the partitign of our management, including our
Chief Executive Officer and Chief Financial Officef the effectiveness of the design and operaifayur disclosure controls and
procedures as of March 31, 2011. Based on thisiatiah, our Chief Executive Officer and Chief Finah Officer concluded that our
disclosure controls and procedures were effectitheareasonable assurance level as of March 31L,.

Changes in internal control over financial repagti

There were no changes in our internal contrek dwancial reporting that occurred during the hresent quarter that have materially
affected, or are reasonably likely to materiallieat, our internal control over financial reportil
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PART Il. OTHER INFORMATION
ITEM 1. LEGAL PROCEEDINGS

Information with respect to legal proceedings caridund under the heading “Commitments and Contioigs” in Note 4 to the
Consolidated Financial Statements contained inlPtem 1 of this report.

ITEM 1A. RISK FACTORS

There have been no material changes in our rigkfafrom those disclosed in Part I, Item 1A to danual Report on Form 10-K for
the year ended December 31, 2010. The risk fadiectosed in our Annual Report on Form 10-K, initidd to the other information
set forth in this report, could materially affectrdousiness, financial condition or results. Adiil risks and uncertainties not currently
known to us or that we currently deem immaterigbahay materially adversely affect our businessrfcial condition or results.

ITEM 2. UNREGISTERED SALES OF EQUITY SECURITIES AND USE OF PROCEEDS
None

ITEM 3. DEFAULTS UPON SENIOR SECURITIES
None

ITEM 4. (REMOVED AND RESERVED)

ITEM 5. OTHER INFORMATION
None

ITEM 6. EXHIBITS

Exhibit 10(iii)(a) Whirlpool Corporation 2010 Omnibus Stock and IneenPlan Restricted Stock Unit Award
Document

Exhibit 10(iii)(b) Whirlpool Corporation 2010 Omnibus Stock and IneenPlan Strategic Excellence Program
Performance Unit Award Docume

Exhibit 10(iii)(c) Whirlpool Corporation 2010 Omnibus Stock and IneenPlan Strategic Excellence Program Stock
Option Grant Documer

Exhibit 10(iii)(d) Whirlpool Corporation 2010 Omnibus Stock and IneenPlan Strategic Excellence Program
Restricted Stock Unit Award Docume

Exhibit 31.1 Certification of Chief Executive Officer, PursudatSection 302 of the Sarba-Oxley Act of 2002

Exhibit 31.2 Certification of Chief Financial Officer, PursuantSection 302 of the Sarba-Oxley Act of 2002

Exhibit 32.1 Certifications Pursuant to 18 U.S.C. Section 1280Adopted Pursuant to Section 906 of the
Sarbane-Oxley Act of 200z

101.INS XBRL Instance Document

101.SCH XBRL Taxonomy Extension Schema Docume

101.CAL XBRL Taxonomy Extension Calculation Linkbase Docunte

101.LAB XBRL Taxonomy Extension Label Linkbase Docume

101.PRE XBRL Taxonomy Extension Presentation Linkbase Doenth

101.DEF XBRL Taxonomy Extension Definition Linkbase Docurtte

* Pursuant to Regulation S-T, this interactive ddéais deemed not filed or part of a registratgiatement or prospectus for purposes of
Sections 11 or 12 of the Securities Act of 1938ldemed not filed for purposes of Section 18 of3bkeurities Exchange Act of 1934, and
otherwise is not subject to liability under theset®ns.
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SIGNATURES

Pursuant to the requirements of the Securities &xgé Act of 1934, the Registrant has duly causisd¢port to be signed on its behalf
by the undersigned, thereunto duly authorized.

WHIRLPOOL CORPORATION
(Registrant’

By /s/ ROY W. TEMPLIN

Name: Roy W. Templin

Title: Executive Vice President
and Chief Financial Officer
(Principal Financial Officer

April 27, 2011
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Exhibit 10(jii)(a)

WHIRLPOOL CORPORATION
2010 Omnibus Stock and Incentive Plan
Restricted Stock Unit Award Document

1. The Human Resources Committee of the Board dirs (the “Committee”) of Whirlpool Corporati¢also referred to as the
“Company”) has granted to you a Restricted Stock Bward (the “Award”) under the Company’s 2010 Oibus Stock and Incentive Plan
(the “Omnibus Plan”).

2. The number of Restricted Stock Units providedh®yAward and the applicable Vesting Period(s)sateforth in your Grant Summary.
Your Award shall vest provided you remain continsigtemployed by the Company or its subsidiariesnduthe Vesting Period(s). All vest
amounts shall be paid by the Company in sharesrafimon stock, on a one-for-one basis for each o#stristock unit, subject to applicable
tax withholding, as soon as administratively fekestut in any event by the later of (i) the endref year in which the vesting date occurs, or
(il) 2.5 months after the vesting date.

3. If you cease to be employed by the Company poéits subsidiaries due to disability or deatlopto the expiration of the Vesting Period,
all restricted stock units provided by the Awardlsimmediately vest. All amounts vesting pursutanthis paragraph shall be paid by the
Company in shares of common stock, on a one-forbasés for each restricted stock unit, subjecipjgliaable tax withholding, as soon as
administratively feasible but in any event by taet of (i) the end of the year in which you teraiaservice, or (ii) 2.5 months after the date
you terminate servict

4. The terms of Section 11 of the Omnibus Planl stpgdly to the Award, provided that the definitiohChange in Control set forth in the
Appendix hereto shall be substituted for the dé&éiniset forth in Section 11.3. In addition, forrpases of Section 11.2(a) of the Plan, you
will only be entitled to the accelerated vestingtemplated thereunder in connection with a ternmadf employment within 24 months
following a Change in Control if such terminatiohemployment is by the company without cause oydny for Good Reason as defined in
the Appendix. Upon vesting pursuant to this prarisiyour Award shall be immediately settled andipait, subject to the terms and
conditions set forth herein. Notwithstanding theefing, with respect to any Award that is chanaoeel as “non-qualified deferred
compensation” within the meaning of Section 409Ahaf Code, an event shall not be considered toQgaage in Control under the Plan for
purposes of any payment in respect of such Awalekssrsuch event is also a “change in ownershifchange in effective control” or a
“change in the ownership of a substantial portibthe assets” of the Company within the meanin§edtion 409A of the Code. The
foregoing sentence shall not apply with respesfesting of an Award.

5. If you cease to be employed by the Company podits subsidiaries for any reason other thaprasided above with respect to disability,
death or Change in Control prior to the completibthe Vesting Period, the Award shall be forfeigad you shall not be entitled to any
payment of any kind whatsoever under the Award.

6. Regardless of any action the Company or yourl@yep (the “Employer”) takes with respect to anyafirfederal, state, or local income tax,
social insurance, payroll tax, payment on accoumtloer tax-related withholding regarding the Awéftlax-Related Items”), you
acknowledge that the ultimate liability for all T&elated Items legally due by you is and remaing yesponsibility and that the Company
and/or the Employer (i) make no representationsnolertakings regarding the treatment of any Taxaedl Items in connection with any
aspect of the Award, including the vesting or paghwd the Award, the subsequent sale of sharesi@chpursuant to the payment of shares
under the Award and the receipt of any dividends|; @) do not commit to structure the terms of theard to reduce or eliminate your
liability for Tax-Related Items.

You authorize the Company and/or the Employer thhgld all applicable Tax-Related Items legally alale by you from your wages or

other cash compensation paid to you by the Compadyjor the Employer, or from payment otherwise oteegbu under this Award.
Alternatively, or in addition, if permissible undercal law, the Company may (i) sell or arrangetf@ sale of shares that you acquire to meet
the withholding obligation for Tax-Related Iltemagdéor (ii) withhold shares, provided that the Companly withholds the amount of shares
necessary to satisfy the minimum withholding amo&imally, you shall pay to the Company or the Eogpl any amount of Tax-Related
Items that the Company or the Employer may be redub withhold as a result of your participatiortihe Omnibus Plan that cannot be
satisfied by the means previously described. Thagamy may refuse to deliver any Company commorkstgmu fail to comply with your
obligations in connection with the T-Related Items as described in this secl



7. By accepting the Award, you acknowledge that:
(i) the Award is governed by the Omnibus Plan aod gre voluntarily participating in the OmnibusrRla

(i) the Omnibus Plan is established voluntarilytbg Company, it is discretionary in nature anaaty be modified, amended, susper
or terminated by the Company at any time, unlelssratise provided in the Omnibus Plan and this Agre;

(iii) your participation in the Omnibus Plan shatit create a right to further employment with thefoyer and shall not interfere with
the ability of the Employer to terminate your enypteent relationship at any time with or without caus

(iv) the Award is voluntary and occasional and doeeiscreate any contractual or other right to reediture awards, or benefits in lieu
of such awards, even if such awards have beenagtaapeatedly in the past, and all decisions veiipect to future awards, if any, will be at
the sole discretion of the Company;

(v) the Award is not part of normal or expected pemsation or salary for any purposes, including not limited to, calculating any
severance, resignation, termination, redundanay oéservice payments, bonuses, long-service aywpaision or retirement benefits or
similar payments;

(vi) the Award does not include any rights withpest to any of the shares of common stock of the@amy (including any voting
rights or rights with respect to any dividends o§ aature associated with the common stock) issuatdier the Award until the Award has
vested and is settled by issuance of such shamesohon stock to you; and

(vii) the attempted transfer or other dispositidnhe Award shall be void and shall nullify your &vd, resulting in the cancellation of
the Award by the Company.

8. No claim or entitlement to compensation or dagsaghall arise from termination of the Award assult of your termination from
employment by the Company or the Employer (for eason whatsoever and whether or not in breaobcaf labor laws) and you
irrevocably release the Company and the Employen fany such claim that may arise; if, notwithstagdhe foregoing, any such claim is
found by a court of competent jurisdiction to havisen, then, by signing this Agreement, you dhaltleemed irrevocably to have waived
your entitlement to pursue such clai

In the event of involuntary termination of your doyment (whether or not in breach of local labavd, your right to receive payment under
the Award, if any, will terminate effective as bdktdate that you are no longer actively employetiveiti not be extended by any notice pel
mandated under local lave@. , active employment would not include a period gdrden leave” or similar period pursuant to loea);
furthermore, in the event of involuntary terminatiaof employment (whether or not in breach of Ideabr laws), your right to payment under
the Award after termination of employment, if amyll be measured by the date of termination of yactive employment and will not be
extended by any notice period mandated under lagalThe Board and Committee shall have the exatudiscretion to determine when you
are no longer actively employed for purposes ofAhard.

9. You may be required to repay the Award, if Guyare terminated by or otherwise leave employméthtthe Employer within two years
following the vesting date of the Award and suaimi@ation of employment arises out of, is due tisan any way connected with any
misconduct or violation of Company or Employer pwlor (ii) you become employed with a competitothivi the two year period following
termination, or for any other reason considerethieyCommittee in its sole discretion to be detritabto the Company or its interests. In
addition, the Award shall be subject to forfeittwehe Company in accordance with the policy prayatéd by the Company to comply with
the requirements of Section 10D(b)(2) of the S¢imsrExchange Act of 1934, as amended.

10. You hereby explicitly accept the Award and ubaguously consent to the collection, use and temsf electronic or other form, of your
personal data as described in this document byaarahg, as applicable, the Employer, and the Compadyits subsidiaries and affiliates for
the exclusive purpose of implementing, administggand managing your participation in the OmnibuenP¥ou understand that the Comp
and the Employer hold certain personal informatibout you, including, but not limited to, your ngrheme address and telephone number,
date of birth, social insurance number or othentifieation number, salary, nationality, job titleny shares of stock or directorships held in
the Company, details of all Awards or any otheitkamient to shares of stock awarded, canceledcesest, vested, unvested or outstanding in
your favor, for the purpose of implementing, admii@iing and managing the Omnibus PI"Data”). You understand that Data may be
transferred to any third parties assisting in thplementation, administration and management oOtmmibus Plan, that these recipients may
be located in your country or elsewhere, and tmatrécipient’s country may have different data gcivlaws and protections than your
country. You understand that you may request avitt the names and addresses of any potentigliests of the Data by contacting your
local human resources representative. You authtrzeecipients to receive, possess, use, retdinransfer the Data, in electronic or other
form, for the purposes «



implementing, administering and managing your pagudtion in the Omnibus Plan, including any redeisiansfer of such Data as may be
required to a broker or other third party with whgau may elect to deposit any shares of stock aedulyou understand that Data will be
held only as long as is necessary to implementjr@diar and manage your participation in the OmsiBlan. You understand that you may,
at any time, view Data, request additional inforioragibout the storage and processing of Data, re@quiy necessary amendments to Data or
refuse or withdraw the consents herein, in any sasg®ut cost, by contacting in writing your lodaiman resources representative. You
understand, however, that refusing or withdrawingryconsent may affect your ability to participatehe Omnibus Plan. For more
information on the consequences of your refusabtosent or withdrawal of consent, you understaatiytbu may contact your local human
resources representative.

11. Neither this Award nor any shares to be acqyigsuant to any payment under this Award have beevill be registered under any
securities laws other than the federal securii@slof the United States. Any shares acquired puigo this Award may not be sold,
transferred, or otherwise traded without the regiiin under or an exemption from any applicabtpineements of any securities laws
applicable to you, and each certificate represgrgirch shares will bear an appropriate legendabetiect.

12. The terms “cease to be employed” or “termimatibemployment,” or words of similar import, asdsherein, for purposes of any
payments that are payments of deferred compensstigject to Section 409A of the Code, shall meapésation from service” as defined in
Section 409A of the Code. To the extent any payroesettlement that is a payment of deferred corsgtion subject to Section 409A of the
Code is contingent upon a “change in control,” spaiment or settlement shall only occur if the éwgving rise to the change in control
would also constitute a change in ownership orctiffe control of the Company, or a change in theemship of a substantial portion of the
assets of the Company, within the meaning of Sect@®A of the Code. The vesting of the Award shatl be affected by the preceding
sentence.

If a payment obligation under the Award arises otoant of your separation from service while yoa ar‘specified employee” (as
determined under the Whirlpool Corporation Spedifienployee Policy), any payment of “deferred congagion” @s defined under Treast
Regulation Section 1.409A-1(b)(1), after givingeetfto the exemptions in Treasury Regulation Sastih409A-1(b)(3) through (b)(12)) that
is scheduled to be paid within six (6) months aftech separation from service shall accrue witivttetest and shall be paid within 15 days
after the end of the six-month period beginningl@date of such separation from service or, iierawithin 15 days after your death.

13. The Committee reserves and shall have the tigtthange the provisions of this Agreement in mayner that it may deem necessary or
advisable to carry out the purpose of this Awarthasresult of, or to comply with, any change iplagable regulations, interpretation or
statutory enactment.

14. The Company may, in its sole discretion, detiddeliver any documents related to the Awardartigipation in the Omnibus Plan or
future awards that may be granted under the Omribars if any, by electronic means or to requesiryonsent to participate in the Omnil
Plan by electronic means. You hereby consent &ivesuch documents by electronic delivery antediiested, to agree to participate in the
Omnibus Plan through an on-line or electronic syséstablished and maintained by the Company ohanthird party designated by the
Company.

15. The provisions of this Agreement are severabteif any one or more provisions are determindgktdlegal or otherwise unenforceable,
in whole or in part, the remaining provisions shaVertheless be binding and enforceable.

Appendix

Definition of “Change in Control.” Change in Control means the happening of any ofalh@wving events:

(& Any individual, entity, or group (a “Person”jthin the meaning of section 13(d)(3) or 14(d)(2}le Securities Exchange Act of
1934, as amended (the “Exchange Act”"), is or becotime beneficial owner (within the meaning of RuBal-3 promulgated under
the Exchange Act) of thirty percent (30%) or mofeither—

0] The then outstanding shares of common stock o€tirapany (th¢ Outstanding Company Common St”); or

(i The combined voting power of the then outsiagdroting securities of the Company entitled téevgenerally in the
election of directors (th*Outstanding Company Voting Securi”); excluding, however, the followin

(A) Any acquisition by the Compan



(b)

(©

(d)

(B) Any acquisition by any employee benefit plani@ated trust) sponsored or maintained by the @om or any
subsidiary or affiliate; o

(C) Any acquisition pursuant to a Corporate Tratieadas defined below) that is not considereda@iChange in
Control under clause (c), belo

Notwithstanding the foregoing, a Change in Corgtall not be deemed to occur solely because arspRP&ecomes a benefic
owner of more than 30% of the Outstanding Compamy@on Stock or the Company Voting Securities assalt of the
acquisition of Outstanding Company Common Stock@mpany Voting Securities by the Company which cedithe number of
Outstanding Company Common Stock or Company Vdiagurities; provided, that if after such acquisitiy the Company such
person becomes the beneficial owner of additiondastanding Company Common Stock or Company Votiecu8ties that
increases the percentage of Outstanding Companyr@on$tock or Company Voting Securities beneficiallyned by such
person, a Change in Control of the Company shati ticcur

A change in the composition of the Board ofd@tors such that the individuals who, as of theé&i¥e Date, constitute the Board
of Directors (such Board of Directors shall be hreaéer referred to as the “Incumbent Boardéase for any reason to constitut
least a majority of the Board of Directors; prowdd@owever, for purposes of this paragraph, thatiadividual who becomes a
member of the Board of Directors subsequent tdeffective Date, whose election, or nomination ftecéion by the Company’s
shareholders, was approved by a vote of at leastjarity of those individuals who are members @& Board of Directors and w/
were also members of the Incumbent Board (or deg¢mbd such pursuant to this proviso) shall be ickemed as though such
individual were a member of the Incumbent Board; provided further, that any such individual whasiéal assumption of
office occurs as a result of either an actual cedtened election contest (as such terms are ndedlé 14a-11 of Regulation 14A
promulgated under the Exchange Act) or other adu#iireatened solicitation of proxies or consdyter on behalf of a Person
other than Board of Directors shall not be so adersid as a member of the Incumbent Bo

The consummation of a reorganization, mergamsolidation, statutory share exchange or otheitairorporate transaction
involving the Company or any of its subsidiarie® Corporate Transacti”), unless:

0] All or substantially all of the individuals arehtities who are the beneficial owners, respelstivaf the Outstanding
Company Common Stock and Outstanding Company V@&ewgyrities immediately prior to such Corporatenfetion
beneficially own, directly or indirectly, more thaixty percent (60%) of, respectively, the outstagdhares of common
stock of the Company or its successor (or suchysntiltimate parent company) (the “Relevant Erfjignd the combined
voting power of the outstanding voting securiti€such Relevant Entity entitled to vote generatithe election of
directors, in substantially the same proportionthag ownership, immediately prior to such Corgeraransaction, of the
Outstanding Company Common Stock and Outstandimgpaay Voting Securities, as the case may

(i) No Person (other than the Company, any employeefivghan (or related trust) of the Company or saoolporatior
resulting from such Corporate Transaction, or agrsén beneficially owning, immediately prior to Bu€orporate
Transaction, directly or indirectly, thirty percgB0%) or more of the Outstanding Company CommakSor Outstandin
Company Voting Securities, as the case may befio@illy owns, directly or indirectly, thirty perce (30%) or more of,
respectively, the outstanding shares of commorksibthe Relevant Entity or the combined voting jpowf the
outstanding securities of such Relevant Entitytleatito vote generally in the election of direct@sd

(i) Individuals who were members of the Incumb8aiard constitute at least a majority of the memlwdthe Board of
Directors of the Relevant Entity;

The approval by the shareholders of the Compa—
0] A complete liquidation or dissolution of the Compaar



(il The sale or other disposition of all or sulmgially all of the assets of the Company; excludingwever, such a sale or other
disposition to a corporation, with respect to whiclhowing such sale or other dispositic

(A) More than 60 percent (60%) of, respectivelyg tutstanding shares of common stock of such catijporand the
combined voting power of the outstanding votingusities of such corporation entitled to vote getigiia the
election of directors will be beneficially ownedrettly or indirectly, by all or substantially af the individuals and
entities who were the beneficial owners, respebtj\a the Outstanding Company Common Stock andstantling
Company Voting Securities immediately prior to sselfe or other disposition in substantially the sgroportion as
their ownership, immediately prior to such sal®threr disposition, of the Outstanding Company Com&tmck and
Outstanding Company Voting Securities, as the o@sgebe;

(B) No Person (other than the Company and any emplogeefit plan (or related trust) of the Companyumte
corporation and any Person beneficially owning, ediately prior to such sale or other dispositiareatly or
indirectly, thirty percent (30%) or more of the &ainding Company Common Stock or Outstanding Cosnpating
Securities, as the case may be) beneficially odinsctly or indirectly, thirty percent (30%) or neoof, respectively,
the outstanding shares of common stock of suchocatipn and the combined voting power of the oulgitag
securities of such corporation entitled to voteagally in the election of directors; a

(C) Individuals who were members of the Incumbeoa will constitute at least a majority of the s of the Board
of Directors of such corporatio

Definition of “Good Reason.” Good Reason means the occurrence of any one orafihhe following after a Change in Control:

(@) The assignment of any duties or any other actiothbyCompany which results in a diminution in yposition, authority, duties
responsibilities as in effect immediately priotthe Change in Control Date, or your removal fromthe failure to reappoint or
reelect you to, such position, except in conneatigh termination of employment for cause, or doelisability, Retirement or
death.

(b) A material reduction in your compensation or besefenerally from those in effect prior to the Cgpaimn Control.

(c) The Company requires you to be located at atilme in excess of thirty-five (35) miles from whkerour office is located
immediately prior to the Change in Control, exdeptrequired travel in carrying out the Companyisiness to an extent
consistent with your business travel obligation$ehalf of the Company immediately prior to the @gmin Control

Your continued employment shall not constitute emso, or a waiver of rights with respect to, airgumstance constituting Good
Reason herein.



Exhibit 10(iii)(b)

WHIRLPOOL CORPORATION
2010 Omnibus Stock and Incentive Plan
Strategic Excellence Program
Performance Unit Award Document

1. The Human Resources Committee of the Board i&dirs (the “Committee”) of Whirlpool Corporati¢also referred to as the
“Company”) has granted to you a contingent PerfarceaJnit award (the “Award”) pursuant to the StgateExcellence Program under the
Company’s 2010 Omnibus Stock and Incentive Plaa {@mnibus Plan”). The target number of Performadoés potentially subject to the
Award and the currency equivalent are set fortjoiar Grant Summary. The Award is subject to achiexet of performance goals
established for the 2011 fiscal year (the “PerfarcgaPeriod”) to determine the final number of Perfance Units, if any, you will be eligible
to receive, provided that you satisfy the termaroadditional two year vesting period. If the parfance goals established for the
Performance Period are met, your Performance Wiilithbe determined and will then be paid if you r@mcontinuously employed by the
Company or its subsidiaries through the third aersary of the grant date set forth in your GramhBwary (the “Vesting Date”).

2. If the performance goals established for thédPmance Period are met, the Company will pay asted amount owed to you as a resu
meeting those performance goals in cash for eadbrif®nce Unit, subject to applicable tax withhalglias soon as administratively feasible
after the Vesting Date, but in any event by therlaf (i) the end of the calendar year in whichWesting Date occurs or (ii) 2.5 months after
the Vesting Date.

3. If you cease to be employed by the Company poéits subsidiaries due to retirement followirapletion of five years of service and
attainment of age 55 (“Retirement”), disability,d&ath, after a minimum of six months of the Peni@nce Period has been completed, but
prior to the end of the Performance Period, yoyour beneficiary shall be eligible for a pro-rateayout of your Award based on a fraction,
the numerator of which is the number of completexhtins of the Performance Period and the denomiétwhich is 12, multiplied by the
number of Performance Units which are determindaktsubject to the Award following the completidritee Performance Period. Such
amount shall be payable in cash for each Performbimit, subject to applicable tax withholding, asis as administratively feasible after the
determination of the number of Performance Unitgestt to the Award, but in any event by the latefi)othe end of the calendar year in
which such determination occurs or (i) 2.5 mordfter such determination.

4. If you cease to be employed by the Company prodits subsidiaries due to Retirement, disahildydeath after the Performance Period
ends for this Award, but prior to the Vesting Datk Performance Units determined to be subjetii¢cAward shall immediately vest and
shall be payable in cash for each Performance Buiiject to applicable tax withholding, as sooadinistratively feasible, but in any event
by the later of (i) the end of the calendar yeawrimich you terminate service, or (ii) 2.5 monthteathe date you terminate service.

5. The terms of Section 11 of the Omnibus Planl stpgly to the Award, provided that the definitiohChange in Control set forth in the
Appendix hereto shall be substituted for the daéiniset forth in Section 11.3. In addition, forpases of Section 11.2(a) of the Plan, you
will only be entitled to the accelerated vestingtemplated thereunder in connection with a ternomadf employment within 24 months
following a Change in Control if such terminatiohemployment is by the Company without cause oyday for Good Reason as defined in
the Appendix. In the event that a Change in Corteolrs prior to the determination of the numbelPefformance Units subject to the
Award, the number shall be equal to the numbereofdPmance Units included in your target award mwided by your Grant Summary.
Upon vesting pursuant to this provision, your Awahall be immediately settled and paid out, sulijethe terms and conditions set forth
herein. Notwithstanding the foregoing, with resgecany Award that is characterized as “non-quedifileferred compensation” within the
meaning of Section 409A of the Code, an event studlbe considered to be a Change in Control utidePlan for purposes of any payment
in respect of such Award unless such event isalstange in ownership,” a “change in effectiveteolfi or a “change in the ownership of a
substantial portion of the assets"the Company within the meaning of Section 4094he Code. The foregoing sentence shall not apjly
respect to vesting of an Award.

6. If you cease to be employed for any reasony poithe completion of six months of the Perforn@Period, or if you cease to be employed
by the Company or any of its subsidiaries for agson other than as provided above with respdRétioement, disability, death or Chang
Control prior to the Vesting Date, your Award shaliminate on the date you cease to be so empkyggou shall not be entitled to any
payment of any kind whatsoever under this Award.

7. Regardless of any action the Company or yourl@yep (the “Employer”) takes with respect to anyafifederal, state, or local income tax,
social insurance, payroll tax, payment on accouwtloer ta-related withholding regarding the Awar“ Tax-Related



Items”), you acknowledge that the ultimate liakilior all Tax-Related Iltems legally due by you mslaemains your responsibility and that the
Company and/or the Employer (i) make no represemis&br undertakings regarding the treatment of Bany-Related Items in connection
with any aspect of the Award, including the vestimgpayment of the Award, and (ii) do not commistaucture the terms of the Award to
reduce or eliminate your liability for Tax-Relatddms.

You authorize the Company and/or the Employer thhdld all applicable Tax-Related Items legally alale by you from your wages or
other cash compensation paid to you by the Compadyor the Employer, or from payment otherwise oteegbu under this Award. You
shall pay to the Company or the Employer any amofiiax-Related Items that the Company or the Employer beagequired to withhold ¢
a result of your participation in the Omnibus Plaat cannot be satisfied by the means previousdgriteed. The Company may refuse to
deliver any Award if you fail to comply with youbbigations in connection with the Tax-Related Itesssdescribed in this section.

8. By accepting the Award, you acknowledge that:
(i) the Award is governed by the Omnibus Plan aod gre voluntarily participating in the OmnibusrRla

(il) the Omnibus Plan is established voluntarilytbg Company, it is discretionary in nature andaty be modified, amended, susper
or terminated by the Company at any time, unlelsratise provided in the Omnibus Plan and this Agres;

(iii) your participation in the Omnibus Plan shatit create a right to further employment with thefoyer and shall not interfere with
the ability of the Employer to terminate your enypitent relationship at any time with or without caus

(iv) in the event that you are not an employeehef€ompany, the Award will not be interpreted torfan employment contract or
relationship with the Company; and furthermore,Aeard will not be interpreted to form an employrheantract with the Employer or any
subsidiary or affiliate of the Company;

(v) the Award is voluntary and occasional and duatscreate any contractual or other right to reedidure awards, or benefits in lieu
such awards, even if such awards have been grespedtedly in the past, and all decisions witheesfo future awards, if any, will be at the
sole discretion of the Company;

(vi) the Award is not part of normal or expectednp@nsation or salary for any purposes, includingnot limited to, calculating any
severance, resignation, termination, redundanay oéservice payments, bonuses, long-service aywpaision or retirement benefits or
similar payments;

(vii) the attempted transfer or other dispositidnhe Award shall be void and shall nullify your A&vd, resulting in the cancellation of
the Award by the Company.

9. No claim or entitlement to compensation or da@saghall arise from termination of the Award assult of your termination from
employment by the Company or the Employer (for eason whatsoever and whether or not in breaobcaf labor laws) and you
irrevocably release the Company and the Employen fany such claim that may arise; if, notwithstagdhe foregoing, any such claim is
found by a court of competent jurisdiction to havisen, then, by signing this Agreement, you shaltleemed irrevocably to have waived
your entitlement to pursue such clai

In the event of involuntary termination of your doyment (whether or not in breach of local labavd, your right to receive payment under
the Award, if any, will terminate effective as bEtdate that you are no longer actively employetiveiti not be extended by any notice pel
mandated under local lane(. , active employment would not include a period gdirlen leave” or similar period pursuant to loeaf);
furthermore, in the event of involuntary terminatiaof employment (whether or not in breach of Idaabr laws), your right to payment under
the Award after termination of employment, if amjll be measured by the date of termination of yactive employment and will not be
extended by any notice period mandated under lagalThe Board and Committee shall have the exedudiscretion to determine when you
are no longer actively employed for purposes ofAhard.

10. You may be required to repay the Award, if/6l are terminated by or otherwise leave employmaétht the Employer within two years
following the vesting date of the Award and suaimi@ation of employment arises out of, is due tisan any way connected with any
misconduct or violation of Company or Employer pyglor (ii) you become employed with a competitothivi the two year period following
termination, or for any other reason considerethieyCommittee in its sole discretion to be detritabto the Company or its interests. In
addition, the Award shall be subject to forfeittwehe Company in accordance with the policy prajatéd by the Company to comply with
the requirements of Section 10D(b)(2) of the S¢imsrExchange Act of 1934, as amended.

11. You hereby explicitly accept the Award and ubaguously consent to the collection, use and temsf electronic or other form, of your
personal data as described in this document byaarahg, as applicable, the Employer, and the Compadyits subsidiaries and affiliates for
the exclusive purpose of implementing, administgand managing your participation in the OmnibuPY ou



understand that the Company and the Employer tetdia personal information about you, includingt bot limited to, your name, home
address and telephone number, date of birth, sissiatance number or other identification numbelary, nationality, job title, any shares of
stock or directorships held in the Company, dets#ilsll Awards or any other entitlement to sharestock awarded, canceled, exercised,
vested, unvested or outstanding in your favorthierpurpose of implementing, administering and rgangathe Omnibus Plan (“Data”). You
understand that Data may be transferred to ang farties assisting in the implementation, admiaigin and management of the Omnibus
Plan, that these recipients may be located in gountry or elsewhere, and that the recipient’'s tgumay have different data privacy laws
and protections than your country. You understéiadl you may request a list with the names and addeeof any potential recipients of the
Data by contacting your local human resources sgmt@tive. You authorize the recipients to recgiessess, use, retain and transfer the
Data, in electronic or other form, for the purposéanplementing, administering and managing yaantipipation in the Omnibus Plan,
including any requisite transfer of such Data ayg berequired to a third party. You understand Batia will be held only as long as is
necessary to implement, administer and managepanticipation in the Omnibus Plan. You understdrat yyou may, at any time, view Data,
request additional information about the storage@ocessing of Data, require any necessary amartdrteeData or refuse or withdraw the
consents herein, in any case without cost, by ctingain writing your local human resources reprgagve. You understand, however, that
refusing or withdrawing your consent may affect yahility to participate in the Omnibus Plan. Foonainformation on the consequences of
your refusal to consent or withdrawal of consent) ynderstand that you may contact your local hureaaurces representati

12. The terms “cease to be employed” or “termimatibemployment,” or words of similar import, asdsherein, for purposes of any
payments that are payments of deferred compensstigject to Section 409A of the Code, shall meapésation from service” as defined in
Section 409A of the Code. To the extent any payroesettlement that is a payment of deferred corsgtion subject to Section 409A of the
Code is contingent upon a “change in control,” spaiment or settlement shall only occur if the éwgving rise to the change in control
would also constitute a change in ownership orctiffe control of the Company, or a change in theemship of a substantial portion of the
assets of the Company, within the meaning of Sect@A of the Code. The vesting of the Award shatl be affected by the preceding
sentence.

If a payment obligation under the Award arises otoant of your separation from service while yoa ar‘specified employee” (as
determined under the Whirlpool Corporation Spedifienployee Policy), any payment of “deferred congagion” @s defined under Treast
Regulation Section 1.409A-1(b)(1), after givingeetfto the exemptions in Treasury Regulation Sestih409A-1(b)(3) through (b)(12)) that
is scheduled to be paid within six (6) months aftech separation from service shall accrue witivtetest and shall be paid within 15 days
after the end of the six-month period beginningl@date of such separation from service or, iierawithin 15 days after your death.

13. The Committee reserves and shall have the tigtthange the provisions of this Agreement in mayner that it may deem necessary or
advisable to carry out the purpose of this Awarthasresult of, or to comply with, any change iplagable regulations, interpretation or
statutory enactment.

14. The Company may, in its sole discretion, detiddeliver any documents related to the Awardartigipation in the Omnibus Plan or
future awards that may be granted under the Omrittars, if any, by electronic means or to request ymnsent to participate in the Omnil
Plan by electronic means. You hereby consent &ivesuch documents by electronic delivery antedliested, to agree to participate in the
Omnibus Plan through an on-line or electronic syséstablished and maintained by the Company ohanthird party designated by the
Company.

15. The provisions of this Agreement are severabteif any one or more provisions are determindgktdlegal or otherwise unenforceable,
in whole or in part, the remaining provisions shVertheless be binding and enforcea



Appendix

Definition of “Change in Control.” Change in Control means the happening of any ofalh@wving events:

(@)

(b)

(©

Any individual, entity, or group (a “Person”jthin the meaning of section 13(d)(3) or 14(d)(2}te Securities Exchange Act of
1934, as amended (the “Exchange Act”), is or becotime beneficial owner (within the meaning of RUBal-3 promulgated under
the Exchange Act) of thirty percent (30%) or mofeither—

@ The then outstanding shares of common stock o€trapany (th¢ Outstanding Company Common St”); or

(i The combined voting power of the then outsiagdroting securities of the Company entitled téevgenerally in the
election of directors (th*Outstanding Company Voting Securi”); excluding, however, the followin

(D) Any acquisition by the Compan

(E) Any acquisition by any employee benefit planr@ated trust) sponsored or maintained by the (@omw or any
subsidiary or affiliate; o

(F) Any acquisition pursuant to a Corporate Tratieadas defined below) that is not consideredd@lChange in
Control under clause (c), belo

Notwithstanding the foregoing, a Change in Corgtall not be deemed to occur solely because arspR&ecomes a benefic
owner of more than 30% of the Outstanding Compamwyi@on Stock or the Company Voting Securities assalt of the
acquisition of Outstanding Company Common Stock@mpany Voting Securities by the Company which cedithe number of
Outstanding Company Common Stock or Company Vdiagurities; provided, that if after such acquisitiy the Company such
person becomes the beneficial owner of additiondastanding Company Common Stock or Company Votiecu8ties that
increases the percentage of Outstanding Companyr@onstock or Company Voting Securities beneficiallyned by such
person, a Change in Control of the Company shati ticcur

A change in the composition of the Board ofe@tors such that the individuals who, as of the&i¥e Date, constitute the Board
of Directors (such Board of Directors shall be heafter referred to as the “Incumbent Board&gse for any reason to constitut
least a majority of the Board of Directors; prowddéowever, for purposes of this paragraph, thatiadividual who becomes a
member of the Board of Directors subsequent tdeffective Date, whose election, or nomination ftecéion by the Company’s
shareholders, was approved by a vote of at leastjarity of those individuals who are members @& Board of Directors and w|
were also members of the Incumbent Board (or degmbd such pursuant to this proviso) shall be iciemed as though such
individual were a member of the Incumbent Board; provided further, that any such individual whasiéal assumption of
office occurs as a result of either an actual cedtened election contest (as such terms are ndedlé 14a-11 of Regulation 14A
promulgated under the Exchange Act) or other aciutireatened solicitation of proxies or consd&yt®er on behalf of a Person
other than Board of Directors shall not be so adersid as a member of the Incumbent Bo

The consummation of a reorganization, mergamsolidation, statutory share exchange or otheitairorporate transaction
involving the Company or any of its subsidiarie® Corporate Transacti”), unless:

0] All or substantially all of the individuals arehtities who are the beneficial owners, respelstivif the Outstanding
Company Common Stock and Outstanding Company V@&ewayrities immediately prior to such Corporatenfeation
beneficially own, directly or indirectly, more thaixty percent (60%) of, respectively, the outstagéghares of common
stock of the Company or its successor (or suchysntiltimate parent company) (the “Relevant Erjignd the combined
voting power of the outstanding voting securitiésuch Relevant Entity entitled to vote generatiythe election of
directors, in substantially the same proportionthag ownership, immediately prior to such Corgeraransaction, of the
Outstanding Company Common Stock and Outstandimgpaay Voting Securities, as the case may

(i) No Person (other than the Company, any employeefivg@tan (or related trust) of the Company or saofrporatior
resulting from such Corporate Transaction, or aegsén beneficially owning, immediate



prior to such Corporate Transaction, directly atiiectly, thirty percent (30%) or more of the Oateling Company
Common Stock or Outstanding Company Voting Seas;itas the case may be) beneficially owns, directipdirectly,
thirty percent (30%) or more of, respectively, thistanding shares of common stock of the Relelzatity or the
combined voting power of the outstanding securitiesuch Relevant Entity entitled to vote generallyhe election of
directors; anc

(i)  Individuals who were members of the Incumb8miard constitute at least a majority of the memludithe Board of
Directors of the Relevant Entity;

(d) The approval by the shareholders of the Compa—
0] A complete liquidation or dissolution of the Compaar

(il The sale or other disposition of all or sulmgially all of the assets of the Company; excludingwever, such a sale or other
disposition to a corporation, with respect to whiclhowing such sale or other dispositic

(D) More than 60 percent (60%) of, respectively tlutstanding shares of common stock of such catjporand the
combined voting power of the outstanding votingusiies of such corporation entitled to vote geligiia the
election of directors will be beneficially ownedrettly or indirectly, by all or substantially af the individuals and
entities who were the beneficial owners, respebtj\a the Outstanding Company Common Stock andstantling
Company Voting Securities immediately prior to ssale or other disposition in substantially the sgroportion as
their ownership, immediately prior to such sal®threr disposition, of the Outstanding Company Com&tmck and
Outstanding Company Voting Securities, as the ozgebe;

(E) No Person (other than the Company and any emplogeefit plan (or related trust) of the Companyumte
corporation and any Person beneficially owning, ediately prior to such sale or other dispositidreatly or
indirectly, thirty percent (30%) or more of the &ainding Company Common Stock or Outstanding Cosnpating
Securities, as the case may be) beneficially odinsctly or indirectly, thirty percent (30%) or neoof, respectively,
the outstanding shares of common stock of suchocation and the combined voting power of the oulditag
securities of such corporation entitled to voteegatly in the election of directors; a

(F) Individuals who were members of the Incumbeoa will constitute at least a majority of the nms of the Board
of Directors of such corporatio

Definition of “Good Reason.” Good Reason means the occurrence of any one orahthre following after a Change in Control:

(@) The assignment of any duties or any other actiothbyCompany which results in a diminution in yposition, authority, duties
responsibilities as in effect immediately prioithe Change in Control Date, or your removal fromthe failure to reappoint or
reelect you to, such position, except in connecotih termination of employment for cause, or doelisability, Retirement or
death.

(d) A material reduction in your compensation or besefenerally from those in effect prior to the Cgpaimn Control.

(e) The Company requires you to be located atatilme in excess of thirty-five (35) miles from whkerour office is located
immediately prior to the Change in Control, exdeptrequired travel in carrying out the Companyisiness to an extent
consistent with your business travel obligationsdehalf of the Company immediately prior to the @min Control

Your continued employment shall not constitute emso, or a waiver of rights with respect to, airgumstance constituting Good
Reason herein.



Exhibit 10(ii)(c)

WHIRLPOOL CORPORATION
2010 Omnibus Stock and Incentive Plan

Strategic Excellence Program

Stock Option Grant Document

1. The Human Resources Committee of the Board idirs (the “Committee”) of Whirlpool Corporati¢also referred to as the
“Company”), has granted to you a non-statutorylstmgtion to purchase shares of common stock o€thapany (the “Award”under certair
conditions pursuant to the Company’s 2010 Omniliosksand Incentive Plan (the “Omnibus Plan”). Thenter of shares subject to the
Award, and the exercise price are indicated on ¥nant Summary. Your option is subject to the s of the Omnibus Plan and this
grant document.

2. Your option will vest in annual installments stdmtially equal to one-third of the total numbésleares subject to the Award on the first,
second, and third anniversaries of the Grant Da¢eified on your Grant Summary.

3. You must exercise your vested option prior tdnth anniversary of the Grant Date (the “ExpraDate”). To exercise your vested
option, you need to make full payment to the Comyganough its designated third party administragorsuant to such administrative exen
procedures as the administrator may implement fiora to time, in cash in U.S. dollars, or in comnstock of the Company or in a
combination of cash and stock. If all or part af layment is in shares of common stock of the Compghese shares will be valued at their
Fair Market Value on the date of exercise.

4. If you retire from the Company or any of its sigliaries following five years of service and attaent of age 55 (“Retirement”) or if you
cease employment with the consent of the Commigéteef your options under this Award shall immedig vest and you may pay for and
receive all or any of the shares, but you must thleeaction on or before the date of either (@ fifth anniversary of your Retirement or

(i) the Expiration Date, whichever date occurstfiprovided, however, that you may not exerciseaption under this Award earlier than the
first anniversary of the Grant Date.

5. If you cease employment due to disability, &ya@ur options under this Award shall immediategstzand you may pay for and receive all
or any shares, provided you take this action doefore the date of either (i) the third anniversafryour termination due to disability or

(i) the Expiration Date, whichever date occurstfiprovided, however, that you may not exerciseaption under this Award earlier than the
first anniversary of the Grant Date.

6. If you cease employment due to death, all of ymiions under this Award shall immediately vesd gour beneficiary under the Omnibus
Plan may pay for and receive all or any sharesjigea your beneficiary takes this action on or befihe date of either (i) the third
anniversary of your death or (ii) the first annisany of the Expiration Date, whichever date océuss, and further provided that your
beneficiary may not exercise any option under Avisrd earlier than the first anniversary of the @rate.

7. If you die after Retirement, or termination fremployment due to disability, or termination wikie consent of the Committee, your
beneficiary under the Omnibus Plan may pay forr@eeive all or any of the shares, provided yourefierary takes this action on or before
the date of either (i) the second anniversary ofryeath or (i) the first anniversary of the Exgpion Date, whichever date occurs first; and
further provided that your beneficiary may not any option under this Award earlier than ih& finniversary of the Grant Date.

8. The terms of Section 11 of the Omnibus Planl stpgdly to the Award, provided that the definitiohChange in Control set forth in the
Appendix hereto shall be substituted for the dé&éiniset forth in Section 11.3. In addition, forrpases of Section 11.2(a) of the Plan, you
will only be entitled to the accelerated vestingtemplated thereunder in connection with a ternomadf employment within 24 months
following a Change in Control if such terminatiohemployment is by the Company without cause oyday for Good Reason as defined in
the Appendix.

9. If you cease to be employed by the Company poéits subsidiaries for any reason other thaprasided above with respect to
Retirement, death, disability, Change in Controlvith the consent of the Committee, then this Awstrdll terminate on the date you cease to
be so employed and all of your then outstandingpaptshall terminate immediately.

10. Regardless of any action the Company or yoynl@yer (the “Employer”) takes with respect to amyall federal, state, or local law
income tax, social insurance, payroll tax, payntenaccount or other tax-related withholding regagdhe Award (“Tax-Related Items{pu
acknowledge that the ultimate liability for all T-&elated Items legally due by you is and remaing yesponsibility and that the Company
and/or the Employer (i) make no representationsnoiertakings regarding the treatment of any-Related



Items in connection with any aspect of the Awand|uding the vesting or payment of the Award, thesequent sale of shares acquired
pursuant to the payment of shares under the Awaddtee receipt of any dividends; and (ii) do natneait to structure the terms of the Award
to reduce or eliminate your liability for Tax-Reddtltems.

You authorize the Company and/or the Employer thhld all applicable Tax-Related Items legally glalg by you from your wages or

other cash compensation paid to you by the Compadyjor the Employer, or from payment otherwise oteegbu under this Award.
Alternatively, or in addition, if permissible undercal law, the Company may (i) sell or arrangetf@ sale of shares that you acquire to meet
the withholding obligation for Tax-Related Iltemadéor (ii) withhold in shares, provided that thengmany only withholds the amount of
shares necessary to satisfy the minimum withholdimgunt. Finally, you shall pay to the Companyhar Employer any amount of Tax-
Related Items that the Company or the Employer beasequired to withhold as a result of your papttion in the Omnibus Plan that cannot
be satisfied by the means previously described.Adrapany may refuse to deliver any Company comntmeksf you fail to comply with

your obligations in connection with the T-Related Items as described in this section.

11. By accepting the Award, you acknowledge that:
(i) the Award is governed by the Omnibus Plan aod gre voluntarily participating in the OmnibusrPla

(il) the Omnibus Plan is established voluntarilytbg Company, it is discretionary in nature andaty be modified, amended, susper
or terminated by the Company at any time, unlelssratise provided in the Omnibus Plan and this Agre;

(iii) your participation in the Omnibus Plan shadit create a right to further employment with threfoyer and shall not interfere with
the ability of the Employer to terminate your enypitent relationship at any time with or without caus

(iv) in the event that you are not an employeehef€ompany, the Award will not be interpreted torfan employment contract or
relationship with the Company; and furthermore,Alneard will not be interpreted to form an employrheantract with the Employer or any
subsidiary or affiliate of the Company;

(v) the Award is voluntary and occasional and duatscreate any contractual or other right to reedidure awards, or benefits in lieu
such awards, even if such awards have been gregpiedtedly in the past, and all decisions witheesfo future awards, if any, will be at the
sole discretion of the Company;

(vi) the Award is not part of normal or expectednpensation or salary for any purposes, includingnot limited to, calculating any
severance, resignation, termination, redundanay oéservice payments, bonuses, long-service aywpaision or retirement benefits or
similar payments;

(vii) the Award does not include any rights witlspect to any of the shares of common stock of thgany (including any voting
rights or rights with respect to any dividends o§ aature associated with the common stock) until yave exercised the options and they
settled by issuance of such shares of common $sbophu;

(viii) the attempted transfer or other disposit@frthe Award shall be void and shall nullify youwaArd, resulting in the cancellation of
the Award by the Company.

(ix) the future value of the underlying sharesng&nown and cannot be predicted with certaintyhéf tinderlying shares do not increase
in value, the options will have no value;

(x) if you exercise your option and obtain shatke,value of those shares acquired upon exercigémogease or decrease in value, ¢
below the exercise price.

12. No claim or entitlement to compensation or dgesashall arise from termination of the Award assalt of your termination from
employment by the Company or the Employer (for eason whatsoever and whether or not in breaobcaf labor laws) and you
irrevocably release the Company and the Employen fany such claim that may arise; if, notwithstagdhe foregoing, any such claim is
found by a court of competent jurisdiction to havisen, then, by signing this Agreement, you dhaltleemed irrevocably to have waived
your entitlement to pursue such clai

In the event of involuntary termination of your doyment (whether or not in breach of local labavd, your right to receive payment under
the Award, if any, will terminate effective as bdktdate that you are no longer actively employetiveiti not be extended by any notice pel
mandated under local lane@. , active employment would not include a period gdirlen leave” or similar period pursuant to loeaf);
furthermore, in the event of involuntary terminatiof employment (whether or not in breach of Ideabr laws), your right to payment under
the Award after termination of employment, if amyll be measured by the date of termination of yactive employment and will not be
extended by any notice period mandated under lagalThe Board and Committee shall have the exatudiscretion to determine when you
are no longer actively employed for purposes ofAhard.



13. You may be required to repay the Award, if/6l are terminated by or otherwise leave employmétht the Employer within two years
following the vesting date of the Award and suaimieation of employment arises out, is due to,sdniany way connected with any
misconduct or violation of Company or Employer pglor (ii) you become employed with a competitothivi the two year period following
termination, or for any other reason considerethieyCommittee in its sole discretion to be detritabto the Company or its interests. In
addition, the Award shall be subject to forfeittwehe Company in accordance with the policy prayatéd by the Company to comply with
the requirements of Section 10D(b)(2) of the S¢imsrExchange Act of 1934, as amended.

14. You hereby explicitly accept the Award and ubayuously consent to the collection, use and temsf electronic or other form, of your
personal data as described in this document byaamahg, as applicable, the Employer, and the Compadyits subsidiaries and affiliates for
the exclusive purpose of implementing, adminisggand managing your participation in the OmnibuaP¥ou understand that the Comp
and the Employer hold certain personal informatibout you, including, but not limited to, your ngrheme address and telephone number,
date of birth, social insurance number or othentifieation number, salary, nationality, job titleny shares of stock or directorships held in
the Company, details of all Awards or any otheitkmbent to shares of stock awarded, canceledciesest, vested, unvested or outstanding in
your favor, for the purpose of implementing, adsii@iing and managing the Omnibus PI"Data”). You understand that Data may be
transferred to any third parties assisting in thplementation, administration and management oOtmmibus Plan, that these recipients may
be located in your country or elsewhere, and thatécipient’s country may have different data gcivlaws and protections than your
country. You understand that you may request avikt the names and addresses of any potentigliesds of the Data by contacting your
local human resources representative. You authtitezeecipients to receive, possess, use, retainransfer the Data, in electronic or other
form, for the purposes of implementing, administgrand managing your participation in the OmniblasmPincluding any requisite transfer
such Data as may be required to a broker or oftiet party with whom you may elect to deposit ahgres of stock acquired. You underst
that Data will be held only as long as is necestaignplement, administer and manage your partimpan the Omnibus Plan. You
understand that you may, at any time, view Daguest additional information about the storage nodessing of Data, require any
necessary amendments to Data or refuse or withthrawonsents herein, in any case without costpbyacting in writing your local human
resources representative. You understand, howthatrrefusing or withdrawing your consent may affeaur ability to participate in the
Omnibus Plan. For more information on the consegegf your refusal to consent or withdrawal ofsgont, you understand that you may
contact your local human resources representative.

15. Neither this Award nor any shares to be acquyiesuant to any payment under this Award have beevill be registered under any
securities laws other than the federal securitieslof the United States. Any shares acquired pntgo this Award may not be sold,
transferred, or otherwise traded without the regisin under or an exemption from any applicabtpineements of any securities laws
applicable to you, and each certificate represgrgirch shares will bear an appropriate legendabetiect.

16. The Committee reserves and shall have the tigtthange the provisions of this Agreement in mayner that it may deem necessary or
advisable to carry out the purpose of this Awarthasresult of, or to comply with, any change iplagable regulations, interpretation or
statutory enactment.

17. The Company may, in its sole discretion, detiddeliver any documents related to the Awardartigipation in the Omnibus Plan or
future awards that may be granted under the Omrittars, if any, by electronic means or to request ymnsent to participate in the Omnil
Plan by electronic means. You hereby consent ®ivesuch documents by electronic delivery antkdluested, to agree to participate in the
Omnibus Plan through an on-line or electronic syséstablished and maintained by the Company ohanthird party designated by the
Company.

18. The provisions of this Agreement are severahtkif any one or more provisions are determinduktdlegal or otherwise unenforceable,
in whole or in part, the remaining provisions shedi’ertheless be binding and enforcea



Appendix

Definition of “Change in Control.” Change in Control means the happening of any ofalh@wving events:

(@)

(b)

(©

Any individual, entity, or group (a “Person”jthin the meaning of section 13(d)(3) or 14(d)(2}te Securities Exchange Act of
1934, as amended (the “Exchange Act”), is or becotime beneficial owner (within the meaning of RUBal-3 promulgated under
the Exchange Act) of thirty percent (30%) or mofeither—

@ The then outstanding shares of common stock o€trapany (th¢ Outstanding Company Common St”); or

(i The combined voting power of the then outsiagdroting securities of the Company entitled téevgenerally in the
election of directors (th*Outstanding Company Voting Securi”); excluding, however, the followin

(G) Any acquisition by the Compan

(H) Any acquisition by any employee benefit plani@ated trust) sponsored or maintained by the (@omw or any
subsidiary or affiliate; o

() Any acquisition pursuant to a Corporate Tratisac(as defined below) that is not considereda@iChange in
Control under clause (c), belo

Notwithstanding the foregoing, a Change in Corgtall not be deemed to occur solely because arspR&ecomes a benefic
owner of more than 30% of the Outstanding Compamwyi@on Stock or the Company Voting Securities assalt of the
acquisition of Outstanding Company Common Stock@mpany Voting Securities by the Company which cedithe number of
Outstanding Company Common Stock or Company Vdiagurities; provided, that if after such acquisitiy the Company such
person becomes the beneficial owner of additiondastanding Company Common Stock or Company Votiecu8ties that
increases the percentage of Outstanding Companyr@onstock or Company Voting Securities beneficiallyned by such
person, a Change in Control of the Company shati ticcur

A change in the composition of the Board ofe@tors such that the individuals who, as of the&i¥e Date, constitute the Board
of Directors (such Board of Directors shall be heafter referred to as the “Incumbent Board&gse for any reason to constitut
least a majority of the Board of Directors; prowddéowever, for purposes of this paragraph, thatiadividual who becomes a
member of the Board of Directors subsequent tdeffective Date, whose election, or nomination ftecéion by the Company’s
shareholders, was approved by a vote of at leastjarity of those individuals who are members @& Board of Directors and w|
were also members of the Incumbent Board (or degmbd such pursuant to this proviso) shall be iciemed as though such
individual were a member of the Incumbent Board; provided further, that any such individual whasiéal assumption of
office occurs as a result of either an actual cedtened election contest (as such terms are ndedlé 14a-11 of Regulation 14A
promulgated under the Exchange Act) or other aciutireatened solicitation of proxies or consd&yt®er on behalf of a Person
other than Board of Directors shall not be so adersid as a member of the Incumbent Bo

The consummation of a reorganization, mergamsolidation, statutory share exchange or otheitairorporate transaction
involving the Company or any of its subsidiarie® Corporate Transacti”), unless:

0] All or substantially all of the individuals arehtities who are the beneficial owners, respelstivif the Outstanding
Company Common Stock and Outstanding Company V@&ewayrities immediately prior to such Corporatenfeation
beneficially own, directly or indirectly, more thaixty percent (60%) of, respectively, the outstagéghares of common
stock of the Company or its successor (or suchysntiltimate parent company) (the “Relevant Erjignd the combined
voting power of the outstanding voting securitiésuch Relevant Entity entitled to vote generatiythe election of
directors, in substantially the same proportionthag ownership, immediately prior to such Corgeraransaction, of the
Outstanding Company Common Stock and Outstandimgpaay Voting Securities, as the case may

(i) No Person (other than the Company, any employeefivg@tan (or related trust) of the Company or saofrporatior
resulting from such Corporate Transaction, or aegsén beneficially owning, immediate



prior to such Corporate Transaction, directly atiiectly, thirty percent (30%) or more of the Oateling Company
Common Stock or Outstanding Company Voting Seas;itas the case may be) beneficially owns, directipdirectly,
thirty percent (30%) or more of, respectively, thistanding shares of common stock of the Relelzatity or the
combined voting power of the outstanding securitiesuch Relevant Entity entitled to vote generallyhe election of
directors; anc

(i)  Individuals who were members of the Incumb8miard constitute at least a majority of the memludithe Board of
Directors of the Relevant Entity;

(d) The approval by the shareholders of the Compa—
0] A complete liquidation or dissolution of the Compaar

(il The sale or other disposition of all or sulmgially all of the assets of the Company; excludingwever, such a sale or other
disposition to a corporation, with respect to whiclhowing such sale or other dispositic

(G) More than 60 percent (60%) of, respectivelg, dtlitstanding shares of common stock of such catiporand the
combined voting power of the outstanding votingusiies of such corporation entitled to vote geligiia the
election of directors will be beneficially ownedrettly or indirectly, by all or substantially af the individuals and
entities who were the beneficial owners, respebtj\a the Outstanding Company Common Stock andstantling
Company Voting Securities immediately prior to ssale or other disposition in substantially the sgroportion as
their ownership, immediately prior to such sal®threr disposition, of the Outstanding Company Com&tmck and
Outstanding Company Voting Securities, as the ozgebe;

(H) No Person (other than the Company and any emplogeefit plan (or related trust) of the Companyumte
corporation and any Person beneficially owning, ediately prior to such sale or other dispositidreatly or
indirectly, thirty percent (30%) or more of the &ainding Company Common Stock or Outstanding Cosnpating
Securities, as the case may be) beneficially odinsctly or indirectly, thirty percent (30%) or neoof, respectively,
the outstanding shares of common stock of suchocation and the combined voting power of the oulditag
securities of such corporation entitled to voteegatly in the election of directors; a

(D Individuals who were members of the IncumbeontaBl will constitute at least a majority of the s of the Board
of Directors of such corporatio

Definition of “Good Reason.” Good Reason means the occurrence of any one orahthre following after a Change in Control:

(@) The assignment of any duties or any other actiothbyCompany which results in a diminution in yposition, authority, duties
responsibilities as in effect immediately prioithe Change in Control Date, or your removal fromthe failure to reappoint or
reelect you to, such position, except in connecotih termination of employment for cause, or doelisability, Retirement or
death.

(f A material reduction in your compensation or besefenerally from those in effect prior to the Cgpaimn Control.

() The Company requires you to be located at atilme in excess of thirty-five (35) miles from whkerour office is located
immediately prior to the Change in Control, exdeptrequired travel in carrying out the Companyisiness to an extent
consistent with your business travel obligationsdehalf of the Company immediately prior to the @min Control

Your continued employment shall not constitute emso, or a waiver of rights with respect to, airgumstance constituting Good
Reason herein.



Exhibit 10(iii)(d)

WHIRLPOOL CORPORATION
2010 Omnibus Stock and Incentive Plan

Strategic Excellence Program
Restricted Stock Unit Award Document

1. The Human Resources Committee of the Board i&dirs (the “Committee”) of Whirlpool Corporati¢also referred to as the
“Company”) has granted to you a contingent Re&tdi&tock Unit award (the “Award”) pursuant to thieaggic Excellence Program under
the Company’s 2010 Omnibus Stock and Incentive Rlen“Omnibus Plan”). The Award is subject to ast@iment of performance goals
established for the 2011 fiscal year (the “PerfarcgaPeriod”) to determine the final number of Retd Stock Units if any, you will be
eligible to receive, provided that you satisfy taems of an additional two year vesting periodh performance goals established for the
Performance Period are met, your Restricted StatisWill be determined and will then be paid ifuy@emain continuously employed by the
Company or its subsidiaries through the third aersary of the grant date set forth in your GramhBwary (the “Vesting Date”).

2. If the performance goals established for thédPmance Period are met, the Company will pay asted amount owed to you as a resu
meeting those performance goals in shares of constomk on a one-for-one basis for each Restrictedk3Jnit, subject to applicable tax
withholding, as soon as administratively feasiliterahe Vesting Date, but in any event by therlafd(i) the end of the calendar year in wt
the Vesting Date occurs or (ii) 2.5 months after Westing Date.

3. If you cease to be employed by the Company poéits subsidiaries due to retirement followirapletion of five years of service and
attainment of age 55 (“Retirement”), disability,d&ath, after a minimum of six months of the Peni@nce Period has been completed, but
prior to the end of the Performance Period, yowour beneficiary shall be eligible for a pro-rateayout of your Award based on a fraction,
the numerator of which is the number of completexhtins of the Performance Period and the denomiétwhich is 12, multiplied by the
number of Restricted Stock Units which are deteealito be subject to the Award following the comipletof the Performance Period. Such
amount shall be payable in shares of common stock@ne-for-one basis for each Restricted Stock, Jabject to applicable tax
withholding, as soon as administratively feasilfterahe determination of the number of Restricsock Units subject to the Award, but in
any event by the later of (i) the end of the catangar in which such determination occurs ori§ months after such determination.

4. If you cease to be employed by the Company prodits subsidiaries due to Retirement, disahildydeath after the Performance Period
ends for this Award, but prior to the Vesting Datk Restricted Stock Units determined to be sulfiethe Award shall immediately vest and
shall be payable in shares of common stock on gamene basis for each Restricted Stock Unit, satjo applicable tax withholding, as
soon as administratively feasible, but in any evsnthe later of (i) the end of the calendar yearvhich you terminate service, or (ii) 2.5
months after the date you terminate service.

5. The terms of Section 11 of the Omnibus Planl stpgly to the Award, provided that the definitiohChange in Control set forth in the
Appendix hereto shall be substituted for the daéiniset forth in Section 11.3. In addition, forpases of Section 11.2(a) of the Plan, you
will only be entitled to the accelerated vestingtemplated thereunder in connection with a ternomadf employment within 24 months
following a Change in Control if such terminatiohemployment is by the Company without cause oyday for Good Reason as defined in
the Appendix. In the event that a Change in Corteolrs prior to the determination of the numbeRestricted Stock Units subject to the
Award, the number shall be equal to the numberesiticted Stock Units included in your target awasgrovided by your Grant Summary.
Upon vesting pursuant to this provision, your Awahall be immediately settled and paid out, sulijethe terms and conditions set forth
herein. Notwithstanding the foregoing, with resgecany Award that is characterized as “non-quedifileferred compensation” within the
meaning of Section 409A of the Code, an event stadlbe considered to be a Change in Control utidePlan for purposes of any payment
in respect of such Award unless such event isalstange in ownership,” a “change in effectiveteolfi or a “change in the ownership of a
substantial portion of the assets"the Company within the meaning of Section 4094he Code. The foregoing sentence shall not apjly
respect to vesting of an Award.

6. If you cease to be employed for any reasony poithe completion of six months of the Perforn@Period, or if you cease to be employed
by the Company or any of its subsidiaries for agson other than as provided above with respdRétioement, disability, death or Chang
Control prior to the Vesting Date, your Award shaliminate on the date you cease to be so empkyggou shall not be entitled to any
payment of any kind whatsoever under this Award.

7. Regardless of any action the Company or yourl@yep (the “Employer”) takes with respect to anyafifederal, state, or local income tax,
social insurance, payroll tax, payment on accouwtloer ta-related withholding regarding the Awar“ Tax-Related



Items”), you acknowledge that the ultimate liakilior all Tax-Related Iltems legally due by you mslaemains your responsibility and that the
Company and/or the Employer (i) make no represemis&br undertakings regarding the treatment of Bany-Related Items in connection
with any aspect of the Award, including the vestimgpayment of the Award, the subsequent sale arfeshacquired pursuant to the payment
of shares under the Award and the receipt of avigleinds; and (ii) do not commit to structure therte of the Award to reduce or eliminate
your liability for Ta>-Related Items.

You authorize the Company and/or the Employer thhdald all applicable Tax-Related Items legally alale by you from your wages or
other cash compensation paid to you by the Compadjor the Employer, or from payment otherwise oteegbu under this Award.
Alternatively, or in addition, if permissible undercal law, the Company may, as applicable (i) selirrange for the sale of shares that you
acquire to meet the withholding obligation for TRelated Items, and/or (ii) withhold shares, proditleat the Company only withholds the
amount of shares necessary to satisfy the minimithhelding amount. Finally, you shall pay to then@many or the Employer any amount
Tax-Related Items that the Company or the Emplayay be required to withhold as a result of youtipgration in the Omnibus Plan that
cannot be satisfied by the means previously desdribhe Company may refuse to deliver any Companynton stock if you fail to comply
with your obligations in connection with the Taxi&ed Items as described in this section.

8. By accepting the Award, you acknowledge that:
(i) the Award is governed by the Omnibus Plan aod gre voluntarily participating in the OmnibusrRla

(i) the Omnibus Plan is established voluntarilytbg Company, it is discretionary in nature anaaty be modified, amended, susper
or terminated by the Company at any time, unlelssratise provided in the Omnibus Plan and this Agre;

(iii) your participation in the Omnibus Plan shadit create a right to further employment with thefoyer and shall not interfere with
the ability of the Employer to terminate your enypteent relationship at any time with or without caus

(iv) in the event that you are not an employeéhef@ompany, the Award will not be interpreted torfan employment contract or
relationship with the Company; and furthermore,Alneard will not be interpreted to form an employrheantract with the Employer or any
subsidiary or affiliate of the Company;

(v) the Award is voluntary and occasional and dugtscreate any contractual or other right to reedidure awards, or benefits in lieu
such awards, even if such awards have been gregpiedtedly in the past, and all decisions witheesfo future awards, if any, will be at the
sole discretion of the Company;

(vi) the Award is not part of normal or expectednp@nsation or salary for any purposes, including not limited to, calculating any
severance, resignation, termination, redundanay oéservice payments, bonuses, long-service aywpaision or retirement benefits or
similar payments;

(vii) the Award does not include any rights witlspect to any of the shares of common stock of rag&any (including any voting
rights or rights with respect to any dividends o§ aature associated with the common stock) issuatdier the Award until the Award has
vested and is settled by issuance of such shaemwohon stock to you; and

(viii) the attempted transfer or other disposit@frthe Award shall be void and shall nullify youwaArd, resulting in the cancellation of
the Award by the Company.

9. No claim or entitlement to compensation or dagsaghall arise from termination of the Award assult of your termination from
employment by the Company or the Employer (for emason whatsoever and whether or not in breaabcaf labor laws) and you
irrevocably release the Company and the Employen fany such claim that may arise; if, notwithstagdhe foregoing, any such claim is
found by a court of competent jurisdiction to havisen, then, by signing this Agreement, you dhaltleemed irrevocably to have waived
your entitlement to pursue such clal

In the event of involuntary termination of your dmpment (whether or not in breach of local labavd$, your right to receive payment under
the Award, if any, will terminate effective as bdktdate that you are no longer actively employetiveiti not be extended by any notice pel
mandated under local lawe@. , active employment would not include a period gdrden leave” or similar period pursuant to loea);
furthermore, in the event of involuntary terminatiaf employment (whether or not in breach of Idaabr laws), your right to payment under
the Award after termination of employment, if amyll be measured by the date of termination of yactive employment and will not be
extended by any notice period mandated under lagalThe Board and Committee shall have the exatudiscretion to determine when you
are no longer actively employed for purposes ofAheard.

10. You may be required to repay the Award, if/6l are terminated by or otherwise leave employmétht the Employer within two years
following the vesting date of the Award and suaimi@ation of employment arises out of, is due toisan any way



connected with any misconduct or violation of Compar Employer policy or (ii) you become employeithna competitor within the two
year period following termination, or for any otlreason considered by the Committee in its solereli®n to be detrimental to the Comps
or its interests. In addition, the Award shall bbjsct to forfeiture to the Company in accordandh the policy promulgated by the Comps
to comply with the requirements of Section 10D(p){Pthe Securities Exchange Act of 1934, as aménde

11. You hereby explicitly accept the Award and ubajuously consent to the collection, use and temsf electronic or other form, of your
personal data as described in this document byaarahg, as applicable, the Employer, and the Compadyits subsidiaries and affiliates for
the exclusive purpose of implementing, adminisggand managing your participation in the OmnibuaP¥ou understand that the Comp
and the Employer hold certain personal informatibout you, including, but not limited to, your ngrheme address and telephone number,
date of birth, social insurance number or othentifieation number, salary, nationality, job titkny shares of stock or directorships held in
the Company, details of all Awards or any otheitkmbent to shares of stock awarded, canceledcisest, vested, unvested or outstanding in
your favor, for the purpose of implementing, adsii@iing and managing the Omnibus PI"Data”). You understand that Data may be
transferred to any third parties assisting in thplementation, administration and management oOtmamibus Plan, that these recipients may
be located in your country or elsewhere, and thatécipient’s country may have different data gcivlaws and protections than your
country. You understand that you may request avitt the names and addresses of any potentigliesds of the Data by contacting your
local human resources representative. You authttzeecipients to receive, possess, use, retdinransfer the Data, in electronic or other
form, for the purposes of implementing, administgrand managing your participation in the OmniblasmPincluding any requisite transfer
such Data as may be required to a broker or oftiet party with whom you may elect to deposit ahgres of stock acquired. You underst
that Data will be held only as long as is necesgaignplement, administer and manage your partimpan the Omnibus Plan. You
understand that you may, at any time, view Dagest additional information about the storage @edessing of Data, require any
necessary amendments to Data or refuse or withthrawonsents herein, in any case without costpbyacting in writing your local human
resources representative. You understand, howthatrrefusing or withdrawing your consent may affeaur ability to participate in the
Omnibus Plan. For more information on the consegegof your refusal to consent or withdrawal ofsemt, you understand that you may
contact your local human resources representative.

12. Neither this Award nor any shares to be acquyiesuant to any payment under this Award have beevill be registered under any
securities laws other than the federal securitieslof the United States. Any shares acquired pntgo this Award may not be sold,
transferred, or otherwise traded without the regiigin under or an exemption from any applicabtpineements of any securities laws
applicable to you, and each certificate represgrgirch shares will bear an appropriate legendabetiect.

13. The terms “cease to be employed” or “termimatibemployment,” or words of similar import, asdsherein, for purposes of any
payments that are payments of deferred compensstigject to Section 409A of the Code, shall meapésation from service” as defined in
Section 409A of the Code. To the extent any payroesettlement that is a payment of deferred corsgtion subject to Section 409A of the
Code is contingent upon a “change in control,” spaiiment or settlement shall only occur if the éwpving rise to the change in control
would also constitute a change in ownership orcéiffe control of the Company, or a change in theenship of a substantial portion of the
assets of the Company, within the meaning of Sect@A of the Code. The vesting of the Award shatl be affected by the preceding
sentence.

If a payment obligation under the Award arises ctoant of your separation from service while yoa ar'specified employee” (as
determined under the Whirlpool Corporation Spedifienployee Policy), any payment of “deferred congagion” @s defined under Treast
Regulation Section 1.409A-1(b)(1), after givingeeffto the exemptions in Treasury Regulation Sestih409A-1(b)(3) through (b)(12)) that
is scheduled to be paid within six (6) months afigch separation from service shall accrue wititetest and shall be paid within 15 days
after the end of the six-month period beginningl@date of such separation from service or, iieamwithin 15 days after your death.

14. The Committee reserves and shall have the tigtthange the provisions of this Agreement in mayner that it may deem necessary or
advisable to carry out the purpose of this Awarthasresult of, or to comply with, any change iplagable regulations, interpretation or
statutory enactment.

15. The Company may, in its sole discretion, detiddeliver any documents related to the Awardartigipation in the Omnibus Plan or
future awards that may be granted under the Omrittars, if any, by electronic means or to request ymnsent to participate in the Omnil
Plan by electronic means. You hereby consent ®ivesuch documents by electronic delivery antkdluested, to agree to participate in the
Omnibus Plan through an on-line or electronic syséstablished and maintained by the Company ohanthird party designated by the
Company.

16. The provisions of this Agreement are severahtkif any one or more provisions are determinduktdlegal or otherwise unenforceable,
in whole or in part, the remaining provisions shedi’ertheless be binding and enforcea



Appendix

Definition of “Change in Control.” Change in Control means the happening of any ofalh@wving events:

(@)

(b)

(©

Any individual, entity, or group (a “Person”jthin the meaning of section 13(d)(3) or 14(d)(2}te Securities Exchange Act of
1934, as amended (the “Exchange Act”), is or besotime beneficial owner (within the meaning of RUBel-3 promulgated under
the Exchange Act) of thirty percent (30%) or mofeither—

@ The then outstanding shares of common stock o€trapany (th¢ Outstanding Company Common St”); or

(i The combined voting power of the then outsiagdsoting securities of the Company entitled téevgenerally in the
election of directors (th*Outstanding Company Voting Securi”); excluding, however, the followin

(J) Any acquisition by the Compan

(K) Any acquisition by any employee benefit plan (@lated trust) sponsored or maintained by the (@omw or any
subsidiary or affiliate; o

(L) Any acquisition pursuant to a Corporate Tratisac(as defined below) that is not considereda@iChange in
Control under clause (c), belo

Notwithstanding the foregoing, a Change in Corgtall not be deemed to occur solely because arspRP&ecomes a benefic
owner of more than 30% of the Outstanding Compamwyi@on Stock or the Company Voting Securities assalt of the
acquisition of Outstanding Company Common StocK@mpany Voting Securities by the Company which cedithe number of
Outstanding Company Common Stock or Company Vdiegurities; provided, that if after such acquisitity the Company such
person becomes the beneficial owner of additiondastanding Company Common Stock or Company Votiecu8ties that
increases the percentage of Outstanding Companyr@onstock or Company Voting Securities beneficiallyned by such
person, a Change in Control of the Company shaii ticcur

A change in the composition of the Board ofe@tors such that the individuals who, as of the&i¥e Date, constitute the Board
of Directors (such Board of Directors shall be heafter referred to as the “Incumbent Board&gse for any reason to constitut
least a majority of the Board of Directors; prowddaowever, for purposes of this paragraph, thatimdividual who becomes a
member of the Board of Directors subsequent tdffective Date, whose election, or nomination flacéon by the Company’s
shareholders, was approved by a vote of at leastjarity of those individuals who are members @& Board of Directors and w|
were also members of the Incumbent Board (or dedgmbd such pursuant to this proviso) shall be iciemed as though such
individual were a member of the Incumbent Board; provided further, that any such individual whasiéial assumption of
office occurs as a result of either an actual cedtened election contest (as such terms are ndedlé 14a-11 of Regulation 14A
promulgated under the Exchange Act) or other aciutireatened solicitation of proxies or consd&yter on behalf of a Person
other than Board of Directors shall not be so atersid as a member of the Incumbent Bo

The consummation of a reorganization, mergamsolidation, statutory share exchange or otheitaimorporate transaction
involving the Company or any of its subsidiarie® Corporate Transacti”), unless:

0] All or substantially all of the individuals arehtities who are the beneficial owners, respelstivif the Outstanding
Company Common Stock and Outstanding Company V@ewrities immediately prior to such Corporatengetion
beneficially own, directly or indirectly, more thaixty percent (60%) of, respectively, the outstagéghares of common
stock of the Company or its successor (or suchysntiltimate parent company) (the “Relevant Erjignd the combined
voting power of the outstanding voting securitiéswch Relevant Entity entitled to vote generatiythe election of
directors, in substantially the same proportionthas ownership, immediately prior to such Corgieréransaction, of the
Outstanding Company Common Stock and Outstandimgpaay Voting Securities, as the case may



(i) No Person (other than the Company, any employeefivghan (or related trust) of the Company or saolporatior
resulting from such Corporate Transaction, or agrsén beneficially owning, immediately prior to Bu€orporate
Transaction, directly or indirectly, thirty percgB0%) or more of the Outstanding Company CommaekSor Outstandin
Company Voting Securities, as the case may befiseally owns, directly or indirectly, thirty percg (30%) or more of,
respectively, the outstanding shares of commorksibthe Relevant Entity or the combined voting jpowf the
outstanding securities of such Relevant Entitytleatito vote generally in the election of direct@sd

(i)  Individuals who were members of the Incumb8miard constitute at least a majority of the memludithe Board of
Directors of the Relevant Entity;

(d) The approval by the shareholders of the Compa—
0] A complete liquidation or dissolution of the Compaar

(il The sale or other disposition of all or sulmgially all of the assets of the Company; excludingwever, such a sale or other
disposition to a corporation, with respect to whiclhowing such sale or other dispositic

(J) More than 60 percent (60%) of, respectivelg, dbtstanding shares of common stock of such catiporand the
combined voting power of the outstanding votingusiiies of such corporation entitled to vote geligiia the
election of directors will be beneficially ownedrettly or indirectly, by all or substantially af the individuals and
entities who were the beneficial owners, respeltj\a the Outstanding Company Common Stock andstantling
Company Voting Securities immediately prior to ssale or other disposition in substantially the sgroportion as
their ownership, immediately prior to such sal®threr disposition, of the Outstanding Company Com&tmck and
Outstanding Company Voting Securities, as the nzgbe;

(K) No Person (other than the Company and any emplogeefit plan (or related trust) of the Companyuwate
corporation and any Person beneficially owning, gdimately prior to such sale or other dispositidreatly or
indirectly, thirty percent (30%) or more of the &ainding Company Common Stock or Outstanding Cosnpating
Securities, as the case may be) beneficially odinsctly or indirectly, thirty percent (30%) or neoof, respectively,
the outstanding shares of common stock of suchocation and the combined voting power of the ouiditag
securities of such corporation entitled to voteegatly in the election of directors; a

(L) Individuals who were members of the IncumbeontaBl will constitute at least a majority of the s of the Board
of Directors of such corporatio

Definition of “Good Reason.” Good Reason means the occurrence of any one orahtire following after a Change in Control:

(@) The assignment of any duties or any other actiothbyCompany which results in a diminution in yposition, authority, duties
responsibilities as in effect immediately prioithe Change in Control Date, or your removal fromthe failure to reappoint or
reelect you to, such position, except in connecotih termination of employment for cause, or doelisability, Retirement or
death.

(h) A material reduction in your compensation or besefenerally from those in effect prior to the Cgpaimn Control.

() The Company requires you to be located at atlon in excess of thirty-five (35) miles from whkegrour office is located
immediately prior to the Change in Control, exdeptrequired travel in carrying out the Companyisiness to an extent
consistent with your business travel obligationsdehalf of the Company immediately prior to the @min Control

Your continued employment shall not constitute emso, or a waiver of rights with respect to, airgumstance constituting Good
Reason herein.



Exhibit 31.1

CERTIFICATION PURSUANT TO SECTION 302 OF THE SARBA$-OXLEY ACT OF 2002

I, Jeff M. Fettig, certify that:

1.
2.

| have reviewed this quarterly report on Forn-Q of Whirlpool Corporation

Based on my knowledge, this report does notatoriny untrue statement of a material fact or donéttate a material fact necessary to
make the statements made, in light of the circuntgtainder which such statements were made, natauislg with respect to the per|
covered by this repor

Based on my knowledge, the financial statemeamis,other financial information included in théport, fairly represent in all material
respects the financial condition, results of operatand cash flows of the registrant, as of, andthe periods presented in this rep

The registrant’s other certifying officer andrke responsible for establishing and maintainisgldsure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15&)}%nd internal control over financial reportirag defined in Exchange Act Rule
13e&15(f) and 15-15(f)) for the registrant and hav

(a) Designed such disclosure controls and procsdorecaused such disclosure controls and procedoifee designed under our
supervision, to ensure that material informatidatieg to the registrant, including its consolidhgibsidiaries, is made known to
us by others within those entities, particularlyidg the period in which this report is being pregzh

(b) Designed such internal control over financial réipgr, or caused such internal control over finahaaorting to be designed uni
our supervision, to provide reasonable assuram@ading the reliability of financial reporting attte preparation of financial
statements for external purposes in accordancegeitlerally accepted accounting princip

(c) Evaluated the effectiveness of the registradisslosure controls and procedures and presenttisi report our conclusions about
the effectiveness of the disclosure controls andgatures, as of the end of the period coveredibydport based on such
evaluation; ant

(d) Disclosed in this report any change in thestgnt’s internal control over financial reportitigat occurred during the registrant’s

most recent fiscal quarter (the registrant’s fodigbal quarter in the case of an annual repo#) tfas materially affected, or is
reasonably likely to materially affect, the regast’s internal control over financial reporting; a

The registrant’s other certifying officer antddve disclosed, based on our most recent evaluatimernal control over financial
reporting, to the registrant’s auditors and theitacmmmittee of the registrant’s board of direct@spersons performing the equivalent
functions):

(@) All significant deficiencies and material weaknes in the design or operation of internal céotrer financial reporting which are
reasonably likely to adversely affect the regid’s ability to record, process, summarize and refpanhcial information; an

(b) Any fraud, whether or not material, that invedvmanagement or other employees who have a sagmifiole in the registrant’s
internal control over financial reportin

Date: April 27, 201

/s/ JEFF M. FETTIG

Name Jeff M. Fettig
Title: Chairman of the Board and

Chief Executive Office



Exhibit 31.2

CERTIFICATION PURSUANT TO SECTION 302 OF THE SARBA$-OXLEY ACT OF 2002

I, Roy W. Templin, certify that:

1.
2.

| have reviewed this quarterly report on Forn-Q of Whirlpool Corporation

Based on my knowledge, this report does notatoriny untrue statement of a material fact or donéttate a material fact necessary to
make the statements made, in light of the circuntgtainder which such statements were made, natauislg with respect to the per|
covered by this repor

Based on my knowledge, the financial statemeamis,other financial information included in théport, fairly represent in all material
respects the financial condition, results of operatand cash flows of the registrant, as of, andthe periods presented in this rep

The registrant’s other certifying officer andrke responsible for establishing and maintainisgldsure controls and procedures (as
defined in Exchange Act Rules 13a-15(e) and 15&)}%nd internal control over financial reportirag defined in Exchange Act Rule
13e&15(f) and 15-15(f)) for the registrant and hav

(a) Designed such disclosure controls and procsdorecaused such disclosure controls and procedoifee designed under our
supervision, to ensure that material informatidatieg to the registrant, including its consolidhgibsidiaries, is made known to
us by others within those entities, particularlyidg the period in which this report is being pregzh

(b) Designed such internal control over financial réipgr, or caused such internal control over finahaaorting to be designed uni
our supervision, to provide reasonable assuram@ading the reliability of financial reporting attte preparation of financial
statements for external purposes in accordancegeitlerally accepted accounting princip

(c) Evaluated the effectiveness of the registradisslosure controls and procedures and presenttisi report our conclusions about
the effectiveness of the disclosure controls andgatures, as of the end of the period coveredibydport based on such
evaluation; ant

(d) Disclosed in this report any change in thestgnt’s internal control over financial reportitigat occurred during the registrant’s

most recent fiscal quarter (the registrant’s fodigbal quarter in the case of an annual repo#) tfas materially affected, or is
reasonably likely to materially affect, the regast’s internal control over financial reporting; a

The registrant’s other certifying officer antddve disclosed, based on our most recent evaluatimernal control over financial
reporting, to the registrant’s auditors and theitacmmmittee of the registrant’s board of direct@spersons performing the equivalent
functions):

(@) All significant deficiencies and material weaknes in the design or operation of internal céotrer financial reporting which are
reasonably likely to adversely affect the regid’s ability to record, process, summarize and refpanhcial information; an

(b) Any fraud, whether or not material, that invedvmanagement or other employees who have a sagmifiole in the registrant’s
internal control over financial reportin

Date: April 27, 201

/sl ROY W. TEMPLIN

Name Roy W. Templin
Title: Executive Vice President

and Chief Financial Office



Exhibit 32.1

Certifications Pursuant to
18 U.S.C. Section 1350,
as Adopted Pursuant to Section 906 of the
Sarbanes-Oxley Act of 2002

In connection with the Quarterly Report on FormQ@f Whirlpool Corporation (the “Company”) for tlggarterly period ended March 31,
2011 as filed with the Securities and Exchange Cmsion on the date hereof (the “Report”), Jeff Mitkg, as Chief Executive Officer of
Whirlpool, and Roy W. Templin, as Chief Financidfi€er of Whirlpool, each hereby certifies, purstém18 U.S.C. Section 1350, as
adopted pursuant to Section 906 of the Sarbanesy@dt of 2002, that, to his knowledge:

1. The Report fully complies with the requirementsSefction 13(a) or 15(d) of the Securities Exchangeoh 1934; anc

2. The information contained in the Report faidpresents, in all material respects, the finarmmabdition and results of operations of
Whirlpool.

/s/ JEFF M. FETTIG

Name Jeff M. Fettig

Title: Chairman of the Board and
Chief Executive Office

Date: April 27, 2011

/s/ ROY W. TEMPLIN

Name Roy W. Templin

Title: Executive Vice President and
Chief Financial Officel

Date: April 27, 2011




