Alpine I mmune Sciences, Inc.
Code of Business Conduct and Ethics

This Code of Business Conduct and Ethics (this ‘®pdmbodies the commitment of Alpine
Immune Sciences, Inc. (the “Company”) to condwbitisiness in accordance with all applicable laws,
rules and regulations and the highest ethical staisd All employees, officers and members of thardé
of Directors are expected to adhere to principteb@ocedures set forth in this Code that appijréon.
All references to “employees” also include contoast consultants and agents of the Company when
working for or on behalf of the Company.

For purposes of Section 406 of the Sarbanes-Oxt#y#f2002 and the rules promulgated
thereunder, this Code shall be the code of etloicthe Company’s Chief Executive Officer and
President, Chief Financial Officer, Director of &nte, Controller or other chief accounting officand
any other senior executive or financial officersled Company performing similar functions and so
designated from time to time by the Chief Execufécer of the Company (collectively, the “Senior
Executive and Financial Officers”).

1. Genera

The policy of the Company is to comply with all lgoverning its operations and to conduct its
affairs in keeping with the highest moral, legatlathical standards. In particular, Senior Exeeuénd
Financial Officers hold an important and elevai@d in maintaining a commitment to (i) honest and
ethical conduct, (ii) full, fair, accurate, timedynd understandable disclosure in the Company’'squbl
communications and (iii) compliance with applicagtezernmental rules and regulations. Accordingly,
the Company has adopted this Code. This Codedwsdpproved initially by the Board of Directorglan
thereafter shall be approved periodically and aredras necessary by the Audit Committee of the Board
of Directors (the “Committee”). This Code shallinade available on the Company’s website at
www.al pi nel mmunesci ences.com.

2. Honest and Ethical Conduct

Employees and directors are expected to exhibipaochote the highest standards of honest and
ethical conduct, by, among other things, their aelhee to the following policies and procedures:

* Employees and directors shall engage in only hamastethical conduct, including the
ethical handling of actual or apparent conflictsnbérest between personal and professional
relationships.

* Employees and directors shall inform the Chairperdfadhe Committee of (a) any deviations
in practice from policies and procedures govertiiagest and ethical behavior that comes to
their attention or (b) any material transactiomedationship that comes to their attention that
could reasonably be expected to create a conflictterest.

* The Company shall periodically distribute this Codell Company employees and directors

in order to remind them of this Code and reinfdieese principles and standards throughout
the Company.
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» Employees and directors shall respect the configégtof information acquired in
performance of their responsibilities and shalluse confidential information for personal
advantage.

3. Conflictsof Interest

Employees are expected to devote their best efdodssubstantially full business time to the
performance of their duties and the advancemetiteobusiness and affairs of the Company. The
Company’s resources and information should notdael dior personal gain, whether financial or
otherwise. No employee or director shall use tpesition or contacts to further private interests.

Employees and directors shall avoid any persotatioaship, activity, investment or association
that competes with the Company, impairs such eng@@yor director’s ability to fulfill his or her
responsibility to the Company, could appear torfete with such employee’s or director’s good
judgment concerning the Company’s best interesisvaves or may involve an actual or potential
conflict between his or her personal interest &ednterest of the Company. For example, a cdrdfic
interest may exist if an employee or director:

» causes the Company to engage in a business trmsaih his or her relatives or
friends;

» uses nonpublic Company, client or vendor informafar his or her personal gain or the
personal gain of his or her relatives and friemus;

* has more than a modest financial interest in th@@&my’'s vendors, clients or
competitors.

Employees dealing with customers, suppliers, cotira, competitors or any person seeking to
do business with the Company shall act in the inéstest of the Company at all times. Employeestmu
make prompt and full disclosure in writing to theirpervisor of any potential situation that mayoine a
conflict of interest, whether it concerns such esyipk or any other employee or director of the Compa
Directors should report any potential conflict ofarest to the Chairperson of the Committee. The
Committee is responsible for assessing any cordfigtterest, reporting to the Board of Directors
whether the situation impacts the independenckentlirector and recommending whether the situation
should, or should not, result in a change in Cotemiaissignments for directors or the individual’'s
continued service as a director or employee.

Employees wishing to engage in any “moonlightingtiaties should notify their supervisor in
writing prior to beginning the activity. The Compawill review any such employee’s proposed adfivit
and advise whether approval is given to procedte Gompany shall not approve proposed moonlighting
activity that (a) involves use of the Company’silfaes, information or materials; (b) is conductedring
the employee’s hours of employment with the Compéejyrelates to the Company’s current or proposed
business activities; or (d) is in an area of thpleyree’s expertise at the Company. The Company wil
not approve any activity that it believes to beamflict with any such employee’s duties to the @amy,
and any approved moonlighting activities must rihteasely impact any such employee’s ability toifulf
his or her job responsibilities at the Company.

4. Securities Trading
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Every employee and director of the Company is siltfe and has a personal responsibility to review
and understand, the Company’s Insider Trading Politany employee or director of the Company has
any questions regarding the policy or its requinetsiche or she should contact the Company’s Chief
Financial Officer or the Chairperson of the Comeett

5. Financial Records and Periodic Reports

The Company is committed to full, fair, accuraimealy and understandable disclosure in reports
and documents that it files with, or submits t@ 8ecurities and Exchange Commission (the “SEQJ) an
in other public communications made by the Compdnysupport of this commitment, the Company
has, among other measures, (i) designed and imptedhélisclosure controls and procedures (within the
meaning of applicable SEC rules) and (ii) requitezlmaintenance of accurate and complete recdrels, t
prohibition of false, misleading or artificial er@s on its books and records, and the full and det@p
documentation and recording of transactions inGbmpany’s accounting records. In addition to
performing their duties and responsibilities unith@se requirements, all employees involved in the
Company’s SEC reporting process, including eadh@fSenior Executive and Financial Officers, will
establish and manage the Company’s reporting sgséeth procedures with due care and diligence to
ensure that:

» reports filed with or submitted to the SEC and ofhblic communications contain
information that is full, fair, accurate, timelycdnnderstandable and do not misrepresent or
omit material facts;

* business transactions are properly authorized amgletely and accurately recorded in alll
material respects on the Company’s books and regoraccordance with generally accepted
accounting principles and the Company’s establigimechcial policies; and

» retention or disposal of Company records is in etaace with applicable legal and
regulatory requirements.

6. Compliance with Applicable L aws, Rules and Regulations

All employees and directors will comply with all@able governmental laws, rules and
regulations, and the Company’s Senior Executivefandncial Officers will establish and maintain
mechanisms to:

* monitor compliance of the Company’s finance operatiand other key employees with all
applicable federal, state, local and foreign s&stutules, regulations and administrative
procedures; and

» identify, report and correct any detected deviatitvtom applicable federal, state, local and
foreign statutes, rules, regulations and admirtisggrocedures.

7. Corporate Opportunities
Employees and directors owe a duty to the Compaiagtance the Company’s legitimate

business interests when the opportunity to do sesr Employees and directors are prohibited from
taking for themselves personally opportunities Hratdiscovered through the use of corporate ptgper
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information or position, using corporate propemyormation or position for personal gain or conpgt
personally with the Company.

8. Protection and Proper Use of Company Assets

All employees and directors should protect the Camyfs assets and ensure their efficient use.
Company assets include, but are not limited tofidential information, software, computers, office
equipment, manufacturing equipment and supplids Cdmpany employees must appropriately secure
all company property within his or her control t@pent its unauthorized use. All Company assets
should be used for legitimate business purposgs ddmpany employees and directors shall make sure
that any use of Company assets that is not saelthé benefit of the Company is approved befordhan
through the Company’s Chief Financial Officer.

9. Confidentiality

In carrying out the Company’s business, employeesdirectors often learn confidential or
proprietary information about the Company, its oos#rs, prospective customers or other third parties
Employees and directors must maintain the confidktyt of all information so entrusted to them, ept
when disclosure is authorized or legally mandat€dnfidential or proprietary information includes,
among other things, any nonpublic information contegy the Company, including its business,
marketing, menu plans, business, franchise anthgrgtrategies, financial information, forecasts,
recipes, databases, personnel information, fraeanmsl supplier lists and data and similar types of
information provided by customers, suppliers aadi¢hisees.

10. Use of Technology and Software

Company and thirty party technology and softwarg tmadistributed and disclosed only to
persons authorized to use such technology or stw@ompany and thirty party technology and
software may not be copied without specific auttaiion and may only be used to perform assigned
responsibilities.

All third-party technology and software must bepgedy licensed. The license agreements for
such third-party technology and software may plao#ous restrictions on the disclosure, use and
copying of such technology and software.

11. Fair Dealing and Antitrust laws

The Company has a history of engaging only in hiobesiness competition. We do not seek
competitive advantages through illegal or unethicediness practices. Each employee and director
should endeavor to deal fairly with the Companyistomers, vendors, service providers, suppliers,
competitors and employees. No employee or direstiould take unfair advantage of anyone through
manipulation, concealment, abuse of privilegedrim@tion, misrepresentation of material facts, gr an
unfair dealing practice.

The Company complies with all antitrust laws. Amwist laws are designed to protect customers
and the competitive process. These laws gengradlyibit the Company from:

» establishing price fixing arrangements with contpesi or resellers;
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» sharing pricing information or other competitiverketing information (including production
and inventory information) with competitors or aing markets or clients with
competitors;

* entering into agreements with competitors or cli¢atboycott particular suppliers, clients or
competitors; and

* establishing a monopoly or attempted monopoly thhoanticompetitive conduct.

Noncompliance with antitrust laws can have extrgmelgative consequences for the Company.
If any employee has questions regarding antitauss lor is uncertain whether a contemplated action
raises unfair competition or antirust issues, smbployee shall contact the Company’s Chief Findncia
Officer.

12. Equal Employment Opportunity and Har assment

The Company’s focus in personnel decisions is ontraed contribution to the Company’s
success. The Company affords equal employmentroppty to all qualified persons without regard to
any impermissible criterion or circumstance. Thsans equal opportunity in regard to each indiidua
terms and conditions of employment and in rega@htpother matter that affects in any way the wagki
environment of the employee. We do not tolerateoordone any type of discrimination prohibited by
law, including harassment.

13. Gifts

All employees and directors must be careful to dwsien the appearance of impropriety in
giving or receiving gifts and entertainment. Imgel, gifts, favors and payments may not be offere
provided, unless they are consistent with acceptsthess practices, sufficiently limited in valurea
form not construed as a gratuity, bribe or paywdt in violation of applicable law and generallyepted
ethical standards, and of a type such that puldabure of the facts surrounding such gift woodd
cause embarrassment or harm to the Company. Gueatremployees and contractors are subject to
varied and complex rules regarding acceptanceattigies, often prohibiting them from accepting
anything of value unless expressly authorized Ipliegble statute or regulation, and certain comimaérc
enterprises may be subject to government limitatmmngratuities. Further, under certain statigesh as
the U.S. Foreign Corrupt Practices Act, or FCPA&ing anything of value to a government official to
obtain or retain business or favorable treatmeatdsminal act subject to prosecution and coneicti

An employee or director may accept for themselvesraembers of their family common
courtesies usually employed with customary busipeastices, but shall not seek or accept for
themselves any gifts, favors, entertainment or ggmwithout a legitimate business purpose and
without disclosure to the Company. In addition,emaployee or director shall seek or accept personal
loans (other than conventional loans at markesriaten lending institutions) from any person or
business organization that does or seeks to dodassivith or that is a competitor of the Company.

All employees and directors shall discuss withGlmenpany’s Chief Financial Officer any

proposed entertainment or gifts if such employedirgctor is uncertain about the appropriatenesbheof
proposed entertainment or gift.
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14. Political Contributions

No Company funds may be given directly to politicahdidates, political parties or political
intermediary organizations. Employees and directasy, however, engage in political activity wiik h
or her individual resources and on his or her pgbkme. Any such political activity shall not be
conducted in a way that might appear to be an sedaoent or contribution by the Company. The
Company will not reimburse its directors or emplesyéor political contributions.

15. International Business L aws

Employees and directors are expected to comply alittppplicable laws whenever and wherever
they travel on Company business, including laws$imitng bribery, corruption or the conduct of
business with specified individuals, companiesauntries. Employees must also comply with U.S.
laws, rules and regulations governing the condtibusiness by U.S. citizens and corporations oatefd
the United States, including the FCPA, embargogsore controls and anti-boycott compliance. If any
employee or director has a question as to whethactuvity is restricted or prohibited, please emttthe
Company’s Chief Financial Officer prior to takingyaaction.

16. Public Communications

It is the Company’s policy to disclose materiabirmmhation concerning the Company to the public
only in accordance with the Company’s Disclosurkdyan order to avoid inappropriate publicity and
ensure that all such information is communicatea vimay that is reasonably designed to provide hroad
non-exclusionary distribution of information to theblic. Only those individuals designated as
authorized speakers in the Disclosure Policy magldse material information concerning the Company
to the public. Please see the Disclosure Policyadulitional information.

17. Reporting Process

The Committee has established the following procesitor (a) the receipt, retention and
treatment of complaints received by the Compangngigg ethical concerns, including accounting,
internal accounting controls or auditing matters] éb) the confidential and anonymous submission by
employees of ethical concerns, including questitthabcounting or auditing matters.

Employees and directors of the Company are encedrtgand should strive to identify and raise
potential issues before they lead to problems stwod|d ask about the application of this Code whene
in doubt. An employee who witnesses but is unsbitop suspected misconduct or discovers it after
has occurred, should report it immediately to tleenany’s Chief Financial Officer or the Chairperson
of the Committee.

The Company has established a toll-free “ethicirtedtthrough which employees and directors
may anonymously report any ethical concern or Vit including without limitation, the confidentia
and anonymous submission of concerns regardingiqoable accounting or auditing matters.

The Company shall maintain on its website directifon submitting complaints involving
accounting, internal accounting controls or auditimatters by (1) telephone through the toll-frethites
hotline,” (2) mail and (3) electronic mail. If @mployee or any other person has complaints oretosc
regarding accounting, internal accounting contoolauditing matters, such persons are encouraged to
report these complaints or concerns directly toGbemmittee. Employees may submit such complaints
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or concerns to the Committee on an anonymous drdatial basis; however, the Company may, in
certain circumstances, be obligated by law to d&ekhe information or the identity of the person
providing the information. Please refer to the @amy’s “Whistleblower and Non-Retaliation Policy”
for further information regarding accounting, imal accounting controls or auditing matters.

Investigations relating to a reported ethical viola will be conducted in a full and fair manner.
If the company determines there is an actual grestied violation then it will notify the employesgent
or contractor who is the focus of the investigatiand will give that employee, agent or contraetor
opportunity to respond to the allegations. The Ganmy may suspend an employee, agent or contractor
with or without pay, while conducting an investigat An employee, agent or contractor may be siibje
to disciplinary action, including termination, if¢ employee, agent or contractor refuses to cotgpera
an investigation or deliberately provides falsermsleading information. In all cases, the Compsiml
take prompt and appropriate corrective action érdgened by the Committee or the Chief Financial
Officer, as appropriate.

The Company will consider all relevant informationdetermining appropriate disciplinary
action including the nature and severity of thdation, any history of warning and prior violations
whether the violation appears to have been inteatior inadvertent and whether the violator rebhes
or her own misconduct. Disciplinary actions maglule, at the Company’s sole discretion, oral or
written reprimand, suspension or immediate ternonadf employment or business relationship, or any
other disciplinary action or combination of disailry actions as deemed appropriate by the Company.

Where the Company has suffered a loss, it may putsuemedies against the responsible
individuals or entities. Certain violations ofghiCode may also be subject to civil or criminalgaaution
by governmental authorities and others.

Retaliation against any employee or director, whgood faith, reports a concern to the
Company about illegal or unethical conduct, ora@ation of this Code, will not be tolerated unday a
circumstances.

Any guestions relating to how these policies shdagddnterpreted or applied should be addressed
to the Company’s Chief Financial Officer or the €parson of the Committee.

18. Administration
This Code shall be administered and monitored bydbmpany's Chief Financial Officer and the
Committee. The Company’s Chief Financial Officall vandle day-to-day compliance matters,
including:

* receiving, reviewing, investigating and resolvirancerns and reports on the matters
described in this Code;

» interpreting and providing guidance on the meaind application of this Code; and
* reporting periodically and as matters arise to@benmittee on the implementation and

effectiveness of this Code and other complianceersgtand recommending any updates or
amendments to this Code that he or she deems aegessadvisable.
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The Chairperson of the Committee will handle coamde matters involving executive officers of the
Company or where appropriate. The Company’s Qrirgincial Officer may seek the advice of the
Committee as to interpretation of this Code.

19. Waivers of this Code

From time to time, the Company may waive certaovions of this Code. Any employee or
director who believes that a waiver may be cal@dshould discuss the matter with the Company’shi
Financial Officer. Waivers for executive officgiscluding Senior Executive and Financial Officeos)
directors of the Company may be made only by tHeBoard of Directors. Such waivers and the reason
therefor shall be promptly disclosed to the Compmatockholders in accordance with SEC’s rules and
regulations and the listing standards applicabtopanies listed on The NASDAQ Global Market.
Any other waiver must be approved by the Compa@yigef Financial Officer or Chief Executive
Officer.

20. Amendments

The Committee will periodically assess this Code approve any amendments.

21. No Rights Created

This Code is a statement of fundamental princiglesicies and procedures that govern the
Company’s employees and directors in the condu€toshpany business. It is not intended to and does
not create any legal rights for any customer, sapptompetitor, stockholder or any other non-erypé®
or entity.

*kkk

8902700_2.docx



